O o O O O O O

O

O

O

O oo o o o o o o o o O

O

O

SEXH—E

Ariely, D., Bracha, A. & Meier, S. (2009). Doing good or doing well? Image motivation and monetary
incentives in behaving prosocially. American Economic Review, 99 (1), 544-555.

Bakker, A. B. (2011). An evidence-based model of work engagement. Current directions in
psychological science, 20 (4), 265-269.

Bakker, A. B, & Demerouti, E. (2007). The job demands-resources model: State of the art. Journal of
managerial psychology, 22 (3), 309-328.

Bakker, A. B, Hakanen, J. J., Demerouti, E., & Xanthopoulou, D. (2007). Job resources boost work
engagement, particularly when job demands are high. Journal of educational psychology, 99 (2), 274.
Bakker, A. B, & Demerouti, E. (2008). Towards a model of work engagement. Career development
international, 13 (3), 209-223.

Bakker, A. B, & Leiter, M. P. (2010). Where to go from here: Integration and future research on work
engagement. Work engagement: A handbook of essential theory and research, 181-196.

T—=/NVE B Noh—, A7V -P-F54%—, BEPAN BER). FEEZE, KEELE B
WIA. HOlTREREE (B (2014) [V —2 - =0 A4 VX b—FEARHGR E IR D720 DN BTy 77 —]
AR

Berg, J. M., Wrzesniewski, A., & Dutton, J. E. (2010). Perceiving and responding to challenges in job
crafting at different ranks: When proactivity requires adaptivity. Journal of Organizational Behavior,
31 (2 - 3),158-186.

Demerouti, E., Bakker, A. B, Nachreiner, F., & Schaufeli W. B. (2001). The job demands-resources
model of burnout. Journal of Applied psychology, 86 (3), 499.

Gruman, J. A, & Saks, A. M. (2011). Performance management and employee engagement. Human
resource management review, 21 (2), 123-136.

Hakanen, J. J., Schaufeli, W. B., & Ahola, K. (2008). The Job Demands-Resources model: A three-year
cross-lagged study of burnout, depression, commitment, and work engagement. Work & Stress, 22 (3),
224-241.

Hallberg, U. E., & Schaufeli, W. B. (2006). “Same same” but different? Can work engagement be
discriminated from job involvement and organizational commitment?. European psychologist, 11 (2),
119-127.

Hodges, T. D. (2010). An experimental study of the impact of psychological capital on performance,
engagement, and the contagion effect.

MR (2017)[ 7 — 27 BFRX—3 3 YHFROBUIRE BE: SER TEEN S R -7 EFRX—T 3 VL
w ] HARG T FeAER , 684, 16-25.

Kahn, W. A. (1990). Psychological conditions of personal engagement and disengagement at work.
Academy of management journal, 33 (4), 692-724.

Kanfer, R., Frese, M., & Johnson, R. E. (2017). Motivation related to work: A century of progress.
Journal of Applied Psychology, 102 (3), 338.

Karasek Jr, R. A. (1979). Job demands, job decision latitude, and mental strain: Implications for job
redesign. Administrative science quarterly, 285-308.

Karatepe, O. M. (2013). High-performance work practices and hotel employee performance: The
mediation of work engagement. International Journal of Hospitality Management, 32, 132-140.

Locke, E. A. (1976). The nature and causes of job satisfaction. Handbook of industrial and
organizational psychology.

Mitchell, T. R. (1997). Matching motivational strategies with organizational contexts. Research in
organizational behavior, 19, 57-150.

S (2010) T A OBREIT AR B ASKE BT B H et

Mowday, R. T, Steers, R. M., & Porter, L. W. (1979). The measurement of organizational commitment.
Journal of vocational behavior, 14 (2), 224-247.

Peterson, S. J., Luthans, F., Avolio, B. J., Walumbwa, F. O, & Zhang, Z. (2011). Psychological capital
and employee performance: A latent growth modeling approach. Personnel Psychology, 64 (2), 427-
450.

Putra, E. D, Cho, S, & Liu, J. (2017). Extrinsic and intrinsic motivation on work engagement in the
hospitality industry: Test of motivation crowding theory. Tourism and Hospitality Research, 17 (2),
228-241.

Rich, B. L, Lepine, J. A, & Crawford, E. R. (2010). Job engagement: Antecedents and effects on job
performance. Academy of management journal, 53 (3), 617-635.

Sakuraya, A. Shimazu, A. Imamura, K, Namba, K., & Kawakami, N. (2016). Effects of a job crafting
intervention program on work engagement among Japanese employees: a pretest-posttest study.
BMC psychology, 4 (1), 49.

295



O

O O O O O O OO

o o o oo o 00 o O O

O

00O O

Salanova, M., Agut, S., & Peiro, J. M. (2005). Linking organizational resources and work engagement
to employee performance and customer loyalty: the mediation of service climate. Journal of applied
Psychology, 90 (6), 1217.

Schaufeli, W. B, & Salanova, M. (2008). 18 Enhancing work engagement through the management of
human resources. The individual in the changing working life, 380.

Schaufeli, W. B., Shimazu, A., & Taris, T. W. (2009). Being driven to work excessively hard: The
evaluation of a two-factor measure of workaholism in the Netherlands and Japan. Cross-Cultural
Research, 43 (4), 320-348.

BEHA. QUI)[T =2 - 2T A VAV —RIT 4T - AV FNANVATIENDLEA %] S5
A&

EHA (2016) DB ONIG0 & R IATEN RN 7 H ) ¥ 25 4] LHES, 56 (1), 24-28.

Shimazu, A., Schaufeli, W. B, Miyanaka, D., & Iwata, N. (2010). Why Japanese workers show low
work engagement: An item response theory analysis of the Utrecht Work Engagement scale.
BioPsychoSocial Medicine, 4 (1), 17.

Shimazu, A., Sonnentag, S., Kubota, K., & Kawakami, N. (2012). Validation of the Japanese version of
the recovery experience questionnaire. Journal of occupational health, 54 (3), 196-205.

AN WER. [LOM, RIFRIE, MM RORES. PERHE. 87, MRS, SPRFR (2018)
[Q&ATHERT =7 - T T AT AL M-TEDMLODL Y 7z] LRI

Simpson, M. R. (2009). Predictors of work engagement among medical-surgical registered nurses.
Western journal of nursing research, 31 (1), 44-65.

Sonnentag, S. (2001). Work, recovery activities, and individual well-being: A diary study. Journal of
occupational health psychology, 6 (3), 196.

Sonnentag, S. (2005). Burnout research: Adding an off-work and day-level perspective. Work & Stress,
19 (3), 271-275.

Sonnentag, S., & Bayer, U. V. (2005). Switching off mentally: predictors and consequences of
psychological detachment from work during off-job time. Journal of occupational health psychology, 10
(4), 393.

Sonnentag, S., & Fritz, C. (2007). The Recovery Experience Questionnaire: development and
validation of a measure for assessing recuperation and unwinding from work. Journal of occupational
health psychology, 12 (3), 204.

Sonnentag, S. & Fritz, C. (2015). Recovery from job stress: The stressor - detachment model as an
integrative framework. Journal of Organizational Behavior, 36 (S1), S72-S103.

BREHEW 2019[Y a7 - 275774 v ZHIEOREMICINT T @ &0 Ao WL & BT L
Yoo — | [ #Emse] %51 %, pp.81-105.

FESHRWK (2018) [ H AR DM R A pENE L 482 - RJIP 77— ¥ N— R X B EESERN A1) R KFEHME
Van Beek, I, Hu, Q. Schaufeli, W. B., Taris, T. W., & Schreurs, B. H. (2012). For fun, love, or money:
What drives workaholic, engaged, and burned - out employees at work?. Applied Psychology, 61 (1),
30-55.

Van den Heuvel, M., Demerouti, E., & Peeters, M. C. (2015). The job crafting intervention: Effects on
job resources, self - efficacy, and affective well - being. Journal of Occupational and Organizational
Psychology, 88 (3), 511-532.

Viteles, M. S. (1953). Motivation and morale in industry.

Weibel, A., Rost, K., & Osterloh, M. (2007). Crowding-out of intrinsic motivation-opening the black box.
Available at SSRN 957770.

Wingerden, J. V., Bakker, A. B, & Derks, D. (2016). A test of a job demands-resources intervention.
Journal of Managerial Psychology, 31 (3), 686-701.

Van Wingerden, J., Derks, D., & Bakker, A. B. (2017). The impact of personal resources and job
crafting interventions on work engagement and performance. Human Resource Management, 56 (1),
51-67.

Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a job: Revisioning employees as active crafters of
their work. Academy of management review, 26 (2), 179-201.

Xanthopoulou, D., Bakker, A. B., Demerouti, E., & Schaufeli, W. B. (2009). Reciprocal relationships
between job resources, personal resources, and work engagement. Journal of Vocational behavior, 74
(3), 235-244.

IEAREL (2011) [FEIEH T # OF L & BE-ANREIIEIEFIE T OFZRE- ] HOLKER - AECISEHE - KI5
— R [FRIEBUE HYCE] H ARGt

IWARE, BT (2014) [SrEIRE R ORFHHT]  H ARG B H Rk

AR (2015) [FERESGHT D 72D OFHREFRFEF  IE L WFE LR ROTATT] Py it

Zeng, H., Zhou, X, & Han, J. L. (2009). Employee engagement and personal performance in hotel
service industry of China. In 2009 6th International Conference on Service Systems and Service
Management (pp. 710-715). IEEE.

296



