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ZiEREIND, HHETIE. MEICFHAB LU CNWEBESFIC DN TEBREIDCENT
S, HEEIICHEZFRUELZOVITDCELETERL, EE. BBECONENUETHD
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BRZZINDBSICIE. BBRED/N— T —DYFEATUVRNRD ., BEBDIMEIFEIFET
BlCEFNdDCEERD.
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challenge on dementia 2020)&FKX UIC, FTEICIE. 2020 FFXTlc, REIFHERODOP TR
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