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FO6E BrIUTHEICHIEESERROBEEmADIR

Ss18 A2 F (India)

%@ﬁ% (%) 1)LE—=1.721 (2017 FHHF19)

1 FRBIBBR covverrerencrnarnacanccnanans

2016F 1RO EMERLCYR  T—EXR
(GST) BADEAICLZREREN S, CDPHEERERIZE
2017 ICADETLTVS,

R NFIRMEEE L T2016 FELE. HICL2E
BEIEDOERO—EHBICT 2 7 LY AT LFIEDLH
BENTWDB, E5lc, EXIIER (T) v&
Al TThhTWBIlEHE M Lz BiEL 70
TZ LANMEFRIBITORMEZRITERSN TS,

FEEOYEZK > TiF. RIEEEBEDHEZ—
KL, REESFIEONREZINTOEETICH
RIZDEREHREDN TR TEERT TH 2,

2 TEED I e eeeeerrrerreeanann,
(1) EA - kRIER

HEEE. FEMMBEEF (unorganised sector) &#E
fEBFY (organised sector) &IicRAEh. HENEH
PHRIFEFIEZOBRICEVWTHE ICRAESHEVD
HB, —MRNICIF. FEEHIOAULDOEEXIFE
FIHERS - EBATHERR & DAME Y ¥ —TEI < ENER
HF0H@EEE Sh. BEFBE. BEEE. £idH
BIEHT0ARBORETE < ENFFEBBFIOSEBEH
EIND, ERMEED 0% L EIFFFEBIEPIDHEH

x6-1-1 EEBEGDPREX

(%)

2016~ 17 2017~ 18
FE 2012~ 13 | 2013~ 14 | 2014~ 15 | 2015~ 16
A~6R8 | 7~98 |10~128| 1~38 | 4~68 | 7~9H8
S2E GDP R R 5.6 6.6 7.2 8.0 7.1 7.9 7.5 7.0 6.1 5.7 6.3

BRI 1> REEETEHEEITE (Ministry of Statistics & Programme Implementation)
1 BRFERYFELANSEEIATH D,
E2  BUFH OB RIERAL,

x6-1-2 HEHEK - @EER - KEXX

(%)
20124E 10 A~ 20134E5 B 201451 B~ 2014 7R 201548~ 121
ERER AR EER HHER ERER AR

AR (15mU L) 50. 9 52.8 46. 1 52.5 54.7 47.2 50. 3 53.0 43.5
B 76.6 78.0 73.0 74. 4 74.7 73.8 75.0 77.3 69.1
ey 22.6 24.8 16.9 25.8 29.1 18.5 23.7 26.7 16.2
PMEX (15U L) 48.5 50. 5 43.5 49.9 52.1 44.6 47.8 50. 4 41.4
B 73.5 74.9 69.9 71.4 71.6 70.9 72.1 74.1 66. 8
ey 20.9 23.4 14.7 23.8 27.2 16. 2 21.7 24.6 14.3
KEE (15mUL) 4.7 4.4 5.7 4.9 4.7 5.5 5.0 5.1 4.9
B 4.0 4.0 4.2 4.1 4.2 3.9 4.0 4.2 3.3
ey 7.2 5.8 12.8 7.7 6.4 12.4 8.7 7.8 12.1

ERIHFT - 5518 - EF4 "Report on Employment & Unemployment Survey"
¥ REERFEICEDHETH 3.
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THdo

FENMEICEVW T, AEHEIPRVW &P, =60
HEENLZWI EZRRL. BREERTE. BREERE
BE+ERERFED 2 DOR—RICED HEBHE, #t
EE KREREHFLTND,

EREENICHZ L. BERERK - HEH®ET
HEEDB0WE ZHHTHD., FARERRERLEIC
HNWTWEHBENRZSEELHOTWD, i, 12D
BRETRETH - LBDSE, 12hABMEL W
FEIEHE - BNEORIH TEEIREICER>THD.
RICENETOEIGIMEL,

F6-1-3 MEXBOERMREISE
(2015F48~12R)
(%)
Stk oy
BEEE 46.6 48.4 39.9
g - EEH0E 17.0 17.6 14.8
T - FRHEE 3.7 3.8 31
EREs - HES@E 32.8 30.2 42.1

BRIHAT © 5 - & "Report on Employment & Unemployment Survey"
¥ REERFEICEDKETH .

F£6-1-4 12D BRETRETHD > 1cEBDEERD
TS (2015F48~128)
(%)
BAER AT ER

120 A 60. 6 52.7 82.1
6~ 110 A 34. 4 42.1 13.2
1~5mA 1.1 1.4 0.4
EHELT 3.9 3.8 4.3
BRIHAT © 5 - & "Report on Employment & Unemployment Survey"

FREERAFRERICEDCHETH S,

(2) ER - KEXRR
1 B

BEICEWT, FREUT EEINBIFOHERICDWTH
BEIEPREAT EMBFOHE L ENTWS, MNEHLH
ROBFEEDREEFET BHAICIE. ZDEEICE

B AEOEWVIUTOERD,

THEDOREISENCEDEDD, KiFBEOEARER
BRICIIINEICL DEESNLCRAENYZMNOBEFEANT
BFEEEINdILEEINTVWS,

ERNKROETEHBLEATIZHE - EFE (Ministry
of Labour and Employment) T %,

0O AHEZEBN

At - BEEOREROULER>PREFNTN., BRI
MBFHIT> TWD, AHBEBNEINETERTY
ZAF v (Employment Exchange) D& TEE
EhTWed', RNBEENTATORNEENEZWN
EWSEENH - 1%

HE - BRARBERTIVAF IV IZFvUT
CHWHRL. Fv U FREH M
HORBZEICAILIIEZHROICER S &, BOKITT
BAR=ZIYA M POA-LErd—REEHFZRL, &
nozBUL7OVILORBEZIERERT D& EL
TW3% 201753 BBE. 1,086HFAIDF+ U T
TV —HRITFTENTVWBIELN R—FILTFA KNRDT
d—lteyy—pRHEIN TV, FvUT - EVF—
3. BFEEZIRIUSHETHKRBEICHL., BRI AT L
vhO UV, JlEEELC T ERE - HEREOR
WHETHBOESZRHI T2 ZBNELTWVWS,
R=F LT A EDB—MRDOKEEE ICKRAG EDIBEREIRM
TEDICHL, FvUT -y —IFERER - ks
EATWRWIRICEBET 2BEEY. HRMBRARFRIZ
BIC 5 5 RBEICH T SBMAVRIZERMPHEKOPEE U
THBET B EZEREICBEVLT WS,

4 — (Career Centres) |

N\ FRER LIRS 0FESRIFEORIR
HBBEPICE T 2ERZRET 2o, HicicHEE
ZRVWANIIGE. ZOPOREEFEIF—L (Em-
ployees’ Pension Scheme: EPS) O Ex F & #EH
(8.33%) Z3FMENAETZHEN2016FEHL5H
mEhTws GEllittaRERK2 (2) Z22R).

- REEAE  BEEENO 1 FRICEWVWT, LBRHNRABRE U CREBICED <HEHE,
- REERTEL+RRERLE  REXREHO 1 FHICEVW T, EBNRBBELUCREICED <D, BE 1 FHIC30 AN ERME U IEFMES

& AR U T HEEHE,

BAZz&HEEREDOHENRETIE. HED 1EBICHKIT2REZS > THFRREHETL TS,
W2) BRI VRAF v IICERTDEN4826 AN —AT, RKAOKIBT7T6AAICEBED, S5ICIEBERBTIIVRAF Y IZRTHBL L ARIZ34

AANCBERV, (WFNE2014FDT—%,) Fic, 1 EHHRBLLE

POWRWIIRF TV INEETZIENXT A 7 THRUSNTWS,

W3) 2016 FLUBEETIVEEZERELTHED. ZORABHICERITZITFEEINRTWS,
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(3) BFEEANR
1 HBE

IREFEYC. REZRLBVWENZ VLI EAVELIRME
BT\, e, BFEREZRILERRTA K
HZ—EAENEL . BEBEER I B ELERDAM
DOFEIAN Y FOMEDIERENTWS,

BE. I0MABORERELEDREE L ERFL
BoTW3,

F6-1-6 FEPSRBILEBDESG
(2015F48~12R)

(%)

15~ 175% | 18~297% | 30/ £

S4Et 5.0 19.8 13.2 1.6
B 4.0 18.8 1.3 0.9
ey 8.7 22.7 20.0 4.0

ERIHAT - 5518 - EFAE "Report on Employment & Unemployment Survey"
"Report on Youth Employment-Unemployment Scenario"
FREERAREICEDCHETH S,

0O REHENR
20167 RIC 1986 F REHE (BIEKRVAEH) &

(The Child Labour (Prohibition and Regulation)

Act, 1986) NIEEN. RAIE U T 14K D5 E

BFRIESNTWS, FRI>IUATOERD,

MARKE ORBOHBIFENE LTHELET B, R
B (AH. 2£5720 BURIEF) MRETZRET
EB<HEE. TREICEIRAKKBRFTHD, HhOHE
FEOHEIROSNDHI5 - FEIRICOVTIEE
D EERD Do

- R\ - T LEREDRERIBRER®ZOMEME
g, AM—VEE (LY —HX%ZkR<) TREN
BEELULTTS>H@BHNE L TRD S, EL. F
HICKXBERSBWC EZREET D,

- 14U L 18 mMARTEDEFEENBRIEDZ WIS - &
BREOBSWMEEIRICKET 2 2HIET 5,
B, 2017FE6AICIF. LODREFEICET 5%

HWTHEMENRDSND O DRIEFERICET DK

(38138%) RUREBEDHED REFHB DR OHEFE
DS DERFOTENICEYT 256 (51825) zi##E
Lo

(4) REHEURS
14 BRESHER

1976 FEHZERAE (Equal Remuneration Act, 1976)
Tl

CEBETR. EERICEBEYZHEDLI. B—FciZEE
DHEBEIT> TVWDEMEDHEZE (workers of the
opposite sex) C. FFIBREMZ S5 2 TIFRSRW,

- EBXIRER. FBE IR BBRECEVNWT, FE
FLZHEDHEDNRELE - BEISHTWBHBEE EREL
HEZERU TSR,

EEHENTWD,

0O RZHERIKZOSS>L (Women's Vocational
Training Programmes)

I U TSRO ERM“I 22 LiIcK DER
B2zEVCL. BEEBICSMEIESIEZENELT
W3, FEERES - iR EE (Ministry of Skill Devel-
opment and Entrepreneurship) FIl#& & (Director-
ate General of Training: DGT) (&ZZE%EF D [EZRE
# 3l # & (National Vocational Training Institute:
NVTI) X O #b 35k B 2= 3l # 1%X  (Regional Vocational
Training Institutes: RVTI) Z&b ¥ T2EIC 12K
FTWd, COED, EMCEVWTEZEDOHZETRE L
FEREIERAR TSN TV, ZEEAOERBEE
BRTEM#INZI—RIE. FE8RE~F12%EE
E (I—RCLDELDZ) OFFEEZEITBEZNREL
THEO. JIEPEEIEI—RORBICLDBENA~2F L
BoTW3', Zoft, BEIEEEEFEROI—X
GllfEarE 1 F£) vaEPI—X GIEH™1ERNS 1
hA) NEIFShTNSS,

N 4) EEEBEEEERCLD. LDBVERNMEESNTVWIBEICRZFOEESINTWEERHET S, HIEEELR)

m5) PRI, 19484 T5% (Factory Act, 1948) 72 & Tld. XHMEMNFEITEDRREFICHIRZRIT TWS,

W6) BHEHIEIRS 32  2HEHEALELTHD, VEFR (BELSRFFET) & LBNERR (FBoRENSESHEE) OBREFEBREBLHR> T\,
REPR (B9 102F) ETH. FI0OPEETHERRICARUALB S LBRTPEZRICEHN. 2FHOBBEEZ T 5, ZD%. BI12FFET
HBERBRZZ. ZOBRICL > THFEITIARFZFORSHERBICEF T D EILHD,

W7) EAMICEITIEHE (CTS) & LTREINTWD, —ROBIIEHE (CTS) koW Tik (9) Ox3E,

W8) MIZIELYNAILHZRVTITIRTAT I AEEDBEREE VWS LA—ADERITEN TV,
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N TUEFBENLCHRIBRESE (Grant-in-aid
Scheme for welfare of women labour)
ZHEFEEICH L, FRLOET (KICREEESPY
EFBRE) OBEFKO, EEXEZTSNGOPIRT Y
T+ PEEIC, BEADT75% (ALERILOIMNTIE90%) D
FEREERL TWS,

(5) ENERAXR
14 BRBNEESTI v 3> (Deen Dayal Antyo-
daya Yojana: DAY-NRLM)®
ENEHOBERBICH U, KA AEFZEBET 1%

2522 2BNET HHRENBBERN KRR T,

ENBHZE (Ministry of Rural Development) HYFf

BLTW3,

- 15mHh 536 (iU, BEEREDHZRIF45R
FT) DEZNRE L. BLWESHELSNSEDEHT
DEkz BiE LU CBEIR (RENBKRERAF—LA
(Deen Dayal Upadhyaya Grameen Kaushalya
Yojana: DDU-GKY))

- INEIEDEE (micro enterprises) DFEZECFA T 7o X8

BREMTONTWVWS, BRNERKREER F— L DFIEREARE I

3rAISTFEEENTVS,

0O BRWBWHEES T v ¥ 3> (National Urban
Livelihoods Mission: DAY-NULM)

HHEMOBEE ICX U, ESERATI3IRELED
EBEXEOERSZRHUIZERT. TEHXHERERE
(Ministry of Housing and Urban Poverty Allevia-
tion) HFAELTWS, 2013 FICRERDEHEARAF—
L (Swarna Jayanti Shahari Rozgar Yojana: SISRY)
ICEbhRBS N

BRE X URZEICHERBERZ R T 28
HEeWEBNZBLCER (Employment through
Skills Training and Placement) ¥, R%XE70O07
Z In (Self-Employment Programme) NI 1T

Wd,

(6) FEEBREANR

2016 FEEEE DEF % (Rights of Persons with
Disability Act, 2016) Tif. BEEICED ER2Mm%
BIELTWS, MERERRE U TIE. BUFERER UK
RDFRE T 2EEMIcHVT, RADI%U LEEEE
ETBRIENREDITOSNTWSIEN. BEEZEWVA
NI U, HESERRR COBETRER% 3
FEEPREFNEIET ZHERENTON TS,

(7) B8 - fEXR

1970 &F5F&a%E (REIKXRVELE) 7% (Contract La-
bour (Regulation and Abolition) Act, 1970) [ &
DIREINTON TS, FEL FEEMREDKHIFE
NTVWEW, 20 A\ LDFESE - REFBEIKET S
MiEs%1 (establishment) &, 20 Al LDFEE - kE
FEEZERT S 'EH%EE) (contractor) IERAE
n%, B8 - EEBRONEEICIECOERISERS
Nz,

FaPE RHERORL) ETIE PRIIFMNBA
lext U, RRZEMEES (central advisory board)
FloldMNEBBEES (state advisory board) NN
BERT. EROFEEMD. EEOEBICEITDH
MEHBEDEREZREILTEZEREZEI TS, Z0D
BRUCER T ZREZEBE L TUTHEIFSNTWS,
FEE - REFBEOHERE. §&. ®BIEL
- BEICE T BEBDEIRNDBRERAIR TH DN
- ZE%E U Tt 3 (perennial nature) ME SH
- UREEMICBIEFOREMICEWVWT, ERHEE

& DEBTONZNESH
CEROTIIA LFRBEECRERAT BDICTRBEED

ESh

20037V RZ - 75TV aMid. FE - KEH
Bz R T EEEPRELT D EEEFHELTWS

WO) 20154 11 BICHEEKRDNRLM A SEFRE Nfz, 55U <&, http://aajeevika.gov.in/index.html = £,

W 10) ERRIR, KERR. HFRRR. HEGHREZRHTIHSRREIE, FMIISEBZSROZ &,

M 11) The Contract Labour (Regulation and Abolition) (Andhra Pradesh Amendment) Act, 2003, ;& - FaHBEFERA TS 28EE LT,
7% (core activities) T, O—MRITE - FENEEAVSNTVNS, QBEORBICEWTIZILY A LAERFBEEZLEE ULRWL. O
RESNTEERICIT S NSEENBRIBINLZEE. OVWITNINCEY ULBEOARDZELTWD, IT7EBEE . BEOXKTICRAIRE

FREGEE (BF - B - BRE - WROBEEZHR) LsnTWna,
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M. O TIE. RIS 2EEZRELCT 2= EA
Wo

BE - REHBZEOFBICOWTIE, 1971 £F &%
&) GREIRUOZEL) FRFAICEWT, BHREEICER
S5N3RFOEGEE LT, FE - REFBEDLERFE
ELRAZFDOFHEZT> TWBGERICITESE - KIR - HE
KEZEDFBEZRAEFELTIZEVWSHEENH S, AFEDH
BTHINESHEDHSZRENEUBEICIIAET
ZHRAEFLIMOEBEOREICEESNTWVWD, &
B. BEOHBOEERZH > T, HEIEDERLE
EHLERTINTLEOREROHUFIN D S %

(8) EFRRIZBIEH
14 BE

ERBFPORBEDS L. —EXKEUTDOERKED
FEEFEICXT LU TR, EEERMRER (Employees’
State Insurance) O—faft& U TREREM GRS

%, FEMABIBFIDOHBEICDOVWTIE. BNBOEFICKL
T, AHBZXOEBZE LU CERRENTOITWS,

0O kKRR
(Rajiv Gandhi Shramik Kalyan Yojna)

BEOBHR{LZEER & UICEEMB#EY ASHIROE
ez <. 2005 FICREERERRRO—HEMNE LT
RS hic

2TMPEEBBEERDSEF v T —Hl. T
U—HHMBEETEREINTWS, 2017F1 815,
EONRERDHEBED. WREBDEEFTE B
15,000 /LE=BTO%HEEIS AIN21,000/LE—D
FEE ICIERS e,

KREMRRZTHREIFER EZO7 5 A (skill upgra-
dation programme) & U T, ¥87E D FIEI%EI TR
JifEzRT 2N TES, BEIROZBRRUE
BENXiRE N5, HEEFERK1IFEEINTWS,

F6-1-6 KFRRHE

E2 i KE(REE (Rajiv Gandhi Shramik Kalyan Yojna)
HRYLE 1948 FEREEBERFME (The Employees’ State Insurance Act, 1948)
EEERE EEBSERFBRNE (Employees’ State Insurance Corporation: ESIC)
LUToWsnhOEFERTE< AIR21, 000/LE—LT (EEEHIFAIN25, 000/LE—UT) 0F (MENFEINBREDOZE
HHEEER)o
—HEEHIOAU DTS
BWIRIRE BIE —SEEH20 AU EDIES - RTIL - LAKNZY - BRELE - BEEEXE - 1H - REOHBEHIRRVERBERDEE
i
HIOA EZHRETZMEHD,
-
WRREIES | RRREHREI’2EU LB &
- I35 - BEMOMBICK DREEF LB TEE
BERIEER - NEOHIRE (retrenchment) (€& DREE Lo TEE
- B LA TRE UK ANBRESIC L 2KEETHIBE
G LT OBEI SR,
Oy 77U N
Z Dt LA ATYT - BEO—RHRHE
- BROER. BE2EHRE LRE
- FEFIEFREHXIZ60ICEEL LI5S
SRR, Aot —HEEICRK2FEMH. RAOEEDL0% (130 B BUREEIE25%) OAEICHY T DRMANGIND, HEEBERRRICELS
PRTSAEIE thOBSHEN (HERNS) 2RBICFITINSCEFETERWV, HIEBRBICHUWISEICITBMIFELEES NS,
EFEG[7RE ALY REEERRRRFEL2AE U TRIREDBINE N TV S, RIEREBEEENESDL 75, FHE)
. R HEARAAD. T5% (2017 4F)
R BE. AN 000)LE—UTOEEE.ERYT 255 ICIEPREFNIFER. EXFORBREEEIET 2,
EE&E % Uo
ZHEE 1,146 A (2015~ 2016 &)
Ei& XAGHER 5,480 F)LE— (2015~ 2016 )
ESBRARR | TH.

M 12) U.P.Rajya Vidyut Utpadan Board & ... vs U.P.Vidyut Mazdoor Sangh on 4 November, 2009
W13) BRI TWAWNE, X=ZT7—=IUN. ZILF—FvIL - 7Z3F—=2 2D 2,
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x6-1-7 YN\bY - AV I—2EERREEDEHIRR

FE 2013~ 14 2014~ 15 2015~ 16 2016~ 17
EBANRE#HSnicttE (At 4,790 4,140 4,813 5,124
55100 HREERS nicttss (i) 466 249 485 399
F9ERBEH (H) 45. 97 40.17 48. 85 46. 01
FHEEEE (LE—) 132.70 143.92 154. 08 161. 66

(BRIHPT) ERFI%E "Report At a Glance, Critical MIS Report”
R FERYUFLIRNSBEEIATH D,

N YNEY - AVY—2BERREE (Mahatma
Gandhi National Rural Employment Guarantee
Act) ICED<ERRE

ENEOEZNRE ULLHIET, IREGAHLEED
EhElc & D BHFEICH < BEN B 2 BNEBDFHEIE (C
FH 100 HOREERICLZ2EAZEZA2HDTH 2,

RIS TH %,

(9) WEsksEHmz"
1 B8

BRSEER I3 I HRRER 5 - EEREZDHEH L TV
%o KAEFF - ERESR . ERZEFMFET (National
Skills Development Agency: NSDA), ER/{— K+ —
Yy TICE D BRSNS ERKEREEA (National
Skill Development Corporation: NSDC) '°, 3l %

ElCEDEBRENTWS,

O FIfRHIE
(1) BIIEHIE
(Craftsmen Training Scheme : CTS)

T4AmUEDET, FE8REHNSHI12FFREE (I—
AL D ERD) OFFEZHT 2EENRE U cFlEH
ET. 2EICREBES N TWBINIL - FAIZDESEIERIFHE
A (Industrial Training Institute: IT) "® A% #E L T L
%, 1260 I—ZAN57%@D, HERI1ENS2FDFHE
(A—RICEDEEB) B>TWVWD, BEE, HEE
ROHR, INBFOREKRTERS N SERBEEIIRER

W 14) #MiF 201 5 FBMERREDHEL SR,

W 15) 2009 FIcAlZ S h. HEESIEBAF49%. REGESI%EShTWS
DIFFENBRINTWVWS,

W 16) EZIETHEFRIEEENBR T 2D ICHBELRREHEBEEERT 2725
A 10,812H0F0) HREIhTWD,

4981 2017 EBMEBR RS

% (National Council on Vocational Training:
NCVT) BNERELIAYF 2T LICEDE, 7T0%HE
BIlEIC L DBRE TV,

(B) EEGIRFIE
(Apprenticeship Training Scheme)

1961 F£&/FIEE (The Apprentices Act, 1961)
IC K BHET, JlREIIERNE (stipend) ZHBRDNS
BELCEVWTEENBIRER T 26D TH 5, B
- ERRGIIE - EEDSEERENTWS, U TDa
NEdEXTDLADDOBREHANSE D, akUbIEHKEEH
- BEREE. cROdIRAMARE (Ministry of

Human Resource Development) AFiE L TW\ 5,

a BEEmIESE (Trade Apprentice)

T4 ET, E8RENSH 12X EREOREEHR
IHEROBIIEHE (CTS) BETEEZNRELT
W3, 259 DN RE MR > TH D, HIEREAM 5
BICEDENANSL4FETH S,

b EROHEDERIIRE
(Optional Trade Apprentice)
EEIVBRIIRZTOBBEZERICED D I EHT
Z2HETH D, REICHc> TIFHREERF - RERE
BDOHARZAVICHSRENH B, BEERFEEDFE
ENHZEZTRICEONANS 2FDHFETTOND,

o KL ILODRHETEHIABADHERFMBEICLDITOhTWSE

CRESNICHMERRTH D, 2015F8AREAE. 13,1060 (5554
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c #%# (Graduate)
241 (degree) EHOEENRET D, JIliEHAM L
1FEEBR>TWD,

d Eifi#E (Technician) KROHAMiE (B

(Technician (Vocational))

7« 7A¥ (diploma)' 2 >&E (KifiE) Ficld
FI0Z2FETER. 2FEOMERE X E (1042
vocational courses) (i (BZEIE)) =R E
LTW3, FIBEIEE 1 FER>TWS,

FIREARE A, FREIC T iaE (stipend) H¥Xihbo
N3cEEINTHED, RIBEKENEDHSNTWVD, #
ZE, KNEROEMNE @R ORAE0OREK
EDOFEISPRBEITN T %o

EEAFIRER MERDOBEDOENIIEEICDWNT
3. ZOFBZRET B7ceh. BEICKHL.

- HEED25%ICHY T IERIIEEDOZANDERE
£ (2015 FICHRAHITE)

-fENED25% GlEET AHDA1500/ILE—%
EBR) ROERINEOEED—&BZEH#B) (Na-
tional Apprenticeship Promotional Scheme,
20164 8 ARR)

MTbnTWad,

U\) Ta2T7IY AT LIl
(Dual System of Training)

20168 AL SHAKRE NIZHIET. NCVT NEREL
FAVF1IFLICEDE, TIEEEMNEEEHON
EZOIEZ ITITTW. RENGIIEREEEZRTTS
i TH B, BETOIIBBBF. JIBRESHBESK
JliEE s UTikbhn s,

(Z) RKEERFEA =TT 17
(Skill Development Initiative: SDI)

T4mA L DFRARE PIFEBE IO FHEE Z TR
HEEUTRBIRBEWIEIEHETH %,

IR—=h5 A LPBERICHREZEERT 2 & PBERIOD
AR ERREDBWIIRAEZRHEIT 5 &lc LD,
REASEZULTED. BSZzRABRENLShEVWEDS
mzaZIcLTWS, D, BEEHEEOKEER L
[CHEAVNSNTWS,

ARz ERT 2 DIFITIZETIMIL - FTAIZOFIHREEE
P—RORBIEETH %, FIEREHERE & (ZIMIZU
EHEEIC K D REEORENANRBS N, BEKBED
StEmEINFHEEICL DERVERS NS, BiHFDE
BOMEEE R EIC L > TR OEKM Z 9 TICBE
LTWwaER, Iz 2 TORBEREAZVY
TATICEDKEMEERITH I ENTES (FRIF

BEE (Recognition of Prior Learning: RPL)),

(OR) % - ERPEBEHREFEE
(Vocationalisation of Secondary and Higher
Secondary Education)'®

SEHPEFHE HEESH (Rashtriya Madhyamik

Shiksha Abhiyan: RMSA)* DR TERBESh TH D,

FO~ 122F BT 2HEFIRI-—RADKREZIET

BHEERE LT, AMAREOEBDOTICITONTED.,

EBROEMIFEMICLDITON 5,

(N) AF#BEEMBS (National Institute of Open
Schooling : NIOS) OBZFEHEI—X
ARBEEIBRIE. RAFORE, FHBRFE,
2 - BENICEBENEHERALICH L., BREBICLD
LEERBIZIETHBEDZ—ARCHRAD I &S~
DENELTWVWS, BEOHBRELLAT, 1100
BEHBI-IADPRESNTWVD, REERIF14mU

W17) F12FFETR. BEI~2F01—R%EET Uicl 2RI HAET. KEPEFFK (institute) . HMFFIZEE (polytechnic) Ic & D%

5zn3,

W 18) 1961 E&E/IEE Sec. 8 RV 2015 EXIE#R D 1992 F£&EMIIKEHREI (Apprenticeship Rules, 1992) Sec. 7B

W 19) 20145 P EREHELEHE (Vocationalisation of Higher Secondary Education) MSHFRL. #Ffclc RERZRARRICINZ SNl

W20) FEHEOHE - bz BEEL. AMBARKAICKLD 2009 FENSHBSNEETOT T b OF 10FFEORERBFLANILDOS| EIFEFELE
ANDIBNT 72 ADER. QRIF, HF. HEEPLOEUVLHFEZBTOEDA L. QY vy— - HEJIL—THOKRERE. NEEREELS

nTw\d,
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+ (A-XREEL->TREFEET. 8FLEET. 105
HETEWSLEREEHY, 15mU L. 18mUALBE
BOFMEFNBRESNTVWBEENH D) LTV
%,

RREIESNTELBMTEEZTS. TDIED\
MHEEE S RRESENR TSN TR D, REZHREN
HEINTWS,

(k) NGOl & 53l
REHMIFEBMEPICBERL TWB, NGODT7AY
TLICROEFKED LEDLLODEIRXRAR YT =L
(Livelihood Advancement Business Schools :
LABS). @ & F & @ #& % (Business and Youth
Starting together : BYST)., Qigitt& &R (The
Community & Progress : CAP) H'é %,

/N BERFEAEEEEHEHS (National Skill Qualifica-
tion Framework: NSQF)
(ERRE - EREORZBRF TR EEHIC. HEN

ICHBPIRBENRERBEHETHIET, 1Y RAK
BEHBEZEDBATOMF ZRHICT S &ZzHIEL.
20135 12Rlc "ERKEERRHEH) (NSQF) HYH
EShico NSQFIFT10ORMEICADNTE D, BHEREEIC
BLWTHF SN2 EFZOABTNEH SN TV,

= [RFW-A4YF47 (SKill India) J A =¥ 7F 1T

BFBICBELBZTS5IET. BEFEICLIDRVE
EEz23LEblC, BREEZHOHEEOTREMEEBIS
U. 201557 RIchRBMFICE DRSS nico RRE
FHHELED TVWIRBERER (X177 - (> - A
Y7« 7 (Make in India))) &HETEMI B &
T, FENHZA Y RZBEET EEHIC. HROAMEE
DFOHEERD 2 ETA Y REIFTHL 7 O—/ULRE
DEEICHFEIT B EHHIBLTVD, DREFRMER
ICIRZ2AR - EA - TV Y VI ROREREETSE
RIZBEMFE I v ¥ 3> (National Skill Development
Mission). @2015F K EEFMFE EELEREICET 2 EH
REME, QFRE S NI TEEE N2 KEDIIR

*6-1-8 EFRFEEEBRAES (NSQF)

LA~JLT0

HIRHIRITE T I &N TE D, BRI CFEBOPORRERGEPIcEVWTHEEZR D,

Loke BHETSC ENTE B,

FRNTERVWERICH URBERZT I I ENTES, BBICEVWTENOEEEZAS, AESEZEUARAD

L~NJL8

£M (team) ZEML. ERIDOIERERET S2EEERS I EHTE S,

L~RIL7

REW - ERENGHELBIEEETSENTE S, EFANRBLEVNBENE L TEEEITSIENTE S,
EIER, (manager) Ffzld LfR#RifiE (senior technician) MEEI R TW 3,

L~IL6E WEEETS 2 ENTES,

—MREBITELIT TRAE L —RTRWTEDAWT, R - BT DM ICED W CiBE WREN B ERIRA

B S DEEL T TR, hDEDEELEZ ICHETER D,
B U ETE (master technicians) 7z EHIIEIEEE (trainer) MEESTNTWS,

L~NIL5

BRTWBEETHZN. BELECDIREDLS BEEZITO I ENTES, BELEUIIGEITEYRNLLT
2, FEORTICEEZAS EARKIC, FBELHICBSOEEZRRTZIENTE S,
TeBRpEEERFDHEE (fully skilled workers) H7c3BE#E (supervisor) BMEESINTWVWS,

LIV 4

BhThbh, HhOFAJRERREEET. (FEICHETIETZRAADNESHEEETS LN TES,
OBEPYECHERIAI 21275 —>aVa &AM H %,
FEESEIE (skilled workers) MEESNTWS,

LA~NIL3

EEEICLIEREEOT CITON 2 RENTTFRMERELEETS LN TES,
AEPXETIAI 27—y aveedRNNH 52, £HICBHT2ERNLRAR - KiELkH5N 2,
BRI EAE R D5 EE (partly-skilled workers) HMEESI N TW3,

LXIL2
BhF (assistant) NMEESIN TV,

EBEEICLIBREEDOT TIhN2RICEE ofc. RENTH ORENBEREZTS I ENTES,
FHAESPEUHESISHOBNNBEERDSND, KIcHECEIZETORFOMBOREEZLEET B,

LI

EEEICLDIEREEOT CIToN2BICEF e RENTHDIRENBEEZITSIENTES,
FHEESPREUESZEOREAINEFIND L H 2N EANICHEEICHET IBEFEOMBPEEFIDLEE LA,
ANJLIK— (helper) MEESINTW3,

(BERIHPT) ERKERAET (NSDA) 0&ERZ TIcBEHBEREERERRIC TER.

W 21) #2015 FBIMERHE p.540~ 541 22K,
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OREBEICHBEI I ONZ2EEREREIF—LA
(Pradhan Mantri Kaushal Vikas Yojana: PMKVY),
@ERZEEREEA (NSQF) EWOIIFEI—RDF
BrHLEI MY RERICHL. BERZRHT 25K
A—> X% —LA (Skill Loan Scheme) Ic&k D#ERE N
TWa,

T EXRBER Lo -OORERAETOS S A (SKills
Strengthening for Industrial Value Enhance-
ment: STRIVE)

TIPERIETTONTWSIIEEBEOR Lz BiE

Lie7as 5 L%t OBRIROKE IR, @IT

DEENBILBZED SR SN,

10) SrEAGBEXR

—MRNICIF. Y ROFEADFENICBDTEETH
5. HAEHNSDRARBERSNTE D, EBEEN,S
HFNRFERT—EITONTWVWSEFED, BHTUHDER
BEFEBEN Y RERNOLEEEENVE T 5L
MIEBFITTAAL TWB,

REOEFRIFFHEINTEST. AE - BE - HEIC
B9 % 1946 FNAEANE (Foreigners Act, 1946) A
BAINZ, HBENTT Y RICABEZHET 254,
P ETRcIMmBFAZ BN (BEE) 01y RKfE
B, PEHELEICHET D, YOI FHROMEFTINEZ
5. ZOBRZHWPBICEIERBFINEZ 5N D,

11) B BEER
FEEENDOHEBEDELF MY ROBRERROEE
BREREZFIEHSNTWS, NV RAE (Minis-
try of Overseas Indian Affairs: MOIA) HBFABE&ET &
B> TW3, BANDHEEDELZRE T BIE.
1983 F & Ri% (Emigration Act, 1983) TH %, &
DETICEDE, PREFIIBRHFERERE (Protector
General of Emigrants) & # R{R#E (Protectors
of Emigrants: POEs) %Z{EdsL TW\ 3,
ERO/NAR—KiF, BEEEARE (Emigration

W22) 2017 F3 BICHFRBITHS 1.25BRNILOMEZZIF TN,
W 23) 2015F9BUEIF500HILE—EEnTWVS,

Check not Required: ECNR) #7330V —&, BRE
EWMNE (Emigration Check Required: ECR) #7573
U—leahhnTWnwd, RAIE LT, B10FFEE (H
AOBRTFEETICHE) UEDZEDOECIBRER
FREATTV—C, TNLDZENMEVERBREED
EATTV—CEDEND, E5Ic. BEEDHEAAN
EiE. ABEAFEEORBRRICEH. 2017F128
BE. 94, XL—YT7. AV RRY7, PT7ERE
EAREISNENBREELERE U TEESNTW
%,

BREBALEAT I —DENBREEHERICHZE
ZEMNE LU THEY 5RICIIBRIREE OBETF I Z 00
L9535, BREAAENT IV KRS nicER.
BREEVNEETH > CTHBREBERTETH S, HRE
ZEOBREBEFCZEDZRICIE. KNAR—hDAHTT
U—cBfRe <. BREERTETH S,

HENEDEHZEIT S AMBEN L. BREEENHE
79 BBHEAL It > THERBNOEBZTLRINIER
510\, BFIEE. AMBNHMSHOMBEOREME. &
M. BYLBEBAOERKR O AMELEORRZ#ZE L
THE5EN%, HIRIIRASET, BHAETH D, A
MRBNSHEBERERRICH U, RIESZEE TR
NIRXB 53\, AMRBASLIEFHEE D SBNRZ U
TE5N BABHCIE LR (BREZKNTES Shicks
D45 D F£7121520,000/LE—DWVWTNAEWNEE) M
EHENTWD, BE. 2015F6 AN S, BREEN
HERZHEEDEBEZNRIC, HHHEE - RAKE - 5
BE - ERZENEZINTAYSA VY TERIZ VAT
I (eMigrate System) NEA TN TWS,

NE (FBEZXTANDE) OERER. 19834
BREDOTTHEBE SN AMBNIRHEZE L THEE
ERFTANDGEERLIF 1983 FBREICEDESRTS
NICEHBHFAIICESHBEZRE. 1Y RERZAVR
ENDOEXCIEMIRTRAT S I TERN, HFE
ERRGDENNXCBERNTH 2R EDHZRERS
N,
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#6-1-9 &% - HESWMO LFROHER

(%. LE—)
EE 2010~ 11 2011~ 12 2012~ 13 2013~ 14 2014~ 15 2015~ 16 2016~ 17
HEBEYM (TH5E%) 10. 4 8.4 10.4 9.7 6.3 5.6 4.1
R@Ess 383. 11 416.18 491. 83
[ 13.5 8.6 18.2

ERIFT  HEEYMIESEEMRE "Index Numbers'. B (E5EEME "Annual Survey of Industries Scheme”
L. BEE2D LRREEEFHEAXEERERRIC TER.

A REERBEFA4ADSEEIATH S,
E2 1948 FETIBEDNREBEZTHEFICKRITEERTH S,

(12) ERAICBIT B3 FEDER

1Y RBEBEVARXRTEDT TOFEENSTcbnTH
D, BISEXTRH. AB. H—X b MR HEHIC
LBEMZEIELTWS, ZOft, BI16RKICEWTIE
NBICHIT2ERTE. FIT7TRICEWTIERATRITR
(Untouchability) OZIEABEDAENTWS™

Lh L. $EEH—RA K (SC: Scheduled Castes)?®*-
IEE LR (ST: Scheduled Tribes)® ICB T 2 & IE. 4
ICENEBICEWTENZRITS Z NS, BRIRREIC
HDEEEE V. Ffeo BEN—A I - IBELPEIE—MHK
MICEFENMEL, BFETHD. FIBEBDOHL W
K- HESH@ENS W\, ZOMEERERK (OBC: Oth-
er Backward Classes)?’ [CDW\WTH., IEEH—A K -
BEBEIFE TRBWIEX BULSBRMERANRESNH
%o

IDZENS, MILE FAPEREBRRE L TEE
A—Z N BESEICK U CEDBROMER. 20EE
E£HE. BEIEROAHHFIOERO—EEEZEID
UTDBRHENPRROMNBFICEIDBAZIR TN
%o 51T, 1990 F LU (7 D bt MEFEREE (X

3 %@%1&':“%.........................
(1) EERUSBXEDOEHE
14 &=

1948 FTIFRDHR ERRD (HBEHKI10ALLE (B
NeBSRBWHEE20 AN E) ) THIcEF2ERL
HEEYM (TH%®E) (Consumer Price Index
(Industrial Workers)) ZHh&I 2 &, E£DOHBUIF
Ml EFREZ LB >TW3, Ml LR EKREHREEE
o TWehl B TREMEMEED TV, Y
EFEKBFETLTWS,

BHE. HREZFOEZFHRIIUTOER D,

£6-1-10 BREXHGEICHF SR

(2016 FE5=4B)
=
HiE ES

THERR 233, 799
S VEBRE 63, 197
IVYZT (L) 45, 381
IYI=7 (—RH) 34,165
SAYIT—H— 19, 620

ERHT Y NEAEIS "$ 11 DESREREERTE
T BRICIEEFLAERT.

ox -1- TEICHD SR
bT%%{%%UgbiﬁAénTb\%ozg §6 1 11 E%\“ﬂ:%tl_&)tjégﬁg—o—
(%)
HiAE 2012 2013 2014 2015 2016
ATy 14.3 11.8 1.3 1.0 10.1
D=3n= 14.3 13.1 1.2 12.2 11. 4

ERHA Y FEAEIS TESREREERTE

W24) h—ANFIER. FIceEY R —HELCREST. 1 RATLBEPFIUINEEDOFRTEH D, Flo. HAIKK > THRRIZER D, (—REIICIE
ENETL D RLREETH S.)

W25) BEEIMNFICEDERMED TEEINDIN—ANT. BECREATMERNNEEDEEL SN TVWD Y, FAHMREFIFRFRZBELT
Auwsnctwnwa,

W 26) FEFEII2FICEDERFES TEESNZVEHEROHKI T, ULHIREE. HEBFENBREEICEDVWTIEESI NS, Bk (Tribe) &1 >
RUESNRBEEFIC L > TEESINTWS E AR U ICREBERFFROMSBICHREEBREZ L DOXDTH 2,

W 27) ZDMgEHRR S d. HEHPHEKEOE T LUNN—ZA M EEEN—A NOBRICUB DT ShEHRERESh T\,

W 28) Z DR DIEE IFFEEEMNICE VTR S SICRVWEED S5Thh T W,

W29) 2k, BEFEICEL T MRHIBRENE OEFELH 2. FIZIE. FEHREDDHABCBHELRFROLHIEEA—AD - BEBED S ERE
HEICIFRENMTER/VTWAWREDERICK D, SERBECAXBFIOEADOBEEE+HITTERAINTOLAWN, £, BREFIEICIFHAD
IS0 LRI\, $5EE (Creamy Layer) ZEATWS EDEFEH H .
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0O S@NE
FEIKEIC K DEEABEFEIRE-1-1208D,
HEHE 1948 FE 5% - 1952 F8k1LiE (The Mines
Act, 1952) DONREBEFKROEBIERDEBHET T,
ZOHDEEFMIETNTULAEL,

(2) EEHIE
1 RE&S

19484 & 1€ & & % (The Minimum Wages Act,
1948) lc &b FREFROMBEATIE. Th2zhotE
BATKEESDRE. LE. RELZ{T>THDH, #
RBAFFIFA5BE. MBAFIFENRT,8228E (20144
KRE) COWTREESZES. BEREEL TV
%%, BEESE. WA, FBREZVEROMS. 4
EME. XINBESD. HUBMERE DBADERICK DRES
nd, £fc. FREFRV26 DM - B EEETIEH
BEEYMERCESH U TRIEEEN5IZ LFSNZAE
RESSBERO FHE (Variable Dearness Allowance:
VDA) EWSHIENBAZINTED., Z<DHE¥E
K—EREESHIESN TS,

1948 FRIEEEEICL D, BERZRAR (Committee
Method) &2ARAR (Notification Method) @ W
NOCEDREEREFEDSNRITNIEBRSBVWESN
TW3, BRRARTIRFRBUFECEMNBATIc & DE

B2 - PRENRESh. BRI TONLERERNTO
N, ARARNTRREERICEATZ/NTY Yy IXY
heRATHEEL. NTUYIIAYNDOEREZIFT
REEEZREITHHNTH 5,
RREFRIMNBAFIR. BRNRE G > THWSHEE
IEDWT, BEEY. TOMEFBIEIERLRZW &
DB TH 2 EHIMTL 5 EEDEEE (class) PiiiE
ERIEESOEANSHRATZ I ENTE S,
LEH—OREESEERIBRVD. RFREUFICKDIE
& U T2 EREES®KE (National Floor Level
Minimum Wage) AESH SN TE D, 2017FE6 B LL
BIEHBEI76LE—EB>TWVWD, FREFROEM
FREESZLERESESKENU LICTDZENKRDHS
NTVBEH ZOEHIFERICEDWCHDTIRARWE
&, —HOMTEEREESKEZ TEZKEVFIEE
FBEUTEHLENTWVWDS,

0O 85

19658 5% hik (The Payment of Bonus Act,
1965) lc &b, H@E (BEH EEEZza0) N
20 \ULDEEICKITZ2HBEDSE. BN AR
21,000 LE=XTOET, 1RFFEDSE530BMU L
MELLEICHL, BEEIIbRITNERS WS &
EEHTND

x6-1-12 I5 - BEHHS - MUICH T 3HBNERE - FTAKOER

(N)
F 2010 2011 2012 2013 2014 2015 2016

THBICR T BHEIKEREAR 30, 046 28, 404 28, 441 26, 953 5, 699
TIBICE T B HEXEEFRTAK 1,459 1,433 1,383 1,417 933
BERRICHE T HELEAGAL 94 74 79 52 72
BERRICE T B HEKETRT ALK 21 23 15 13 6
SRILIC B T 3 HEKEEE AR 579 649 598 536 454 346 201
SRILIT & 1 B HE)EETRT AR 209 17 121 156 107 M 96

ST

(HBE)
A

BRI THBE. SEERATHEE - HEMERHK/E "Statistics on Status of compliance with statutory provisions based on data
collected by DGFASLI"
BEREERIE S EERY "Indian Labour Statistics 2015"
f1L E S EEAE "Annual Report 2016-17"

E D HEKEEGABICEET LIEARIEENAL,

E2 D EBERRICKITZEE - REABIEE (REFE4BLHSBE3A) OHE,

E3 I IBICK T REE - FFEAKD 2014 FEDEIE—EBD M D H DR E,

E4CHRLICR T D EE - EEAD 2015 FOEIFERE. 2016 FDEIFOB £ TOE,

W 30) FREBUTFIFFREATICE DERSNZERCILL., JHH. BEEETEASNSE,. FRECLDZLSNLEICERAINDIEILCOVWTORE
B2EZEHD. WABREZOMOEDREERICDODVWTED S, RIEESEICDOVLTIE
http://www.labourlawreporter.com/latest-minimum-wages/

ESROZ &,
W 31) FMAERDOBE. BRUOSKHFEILOVTR, FAENMETVWRWESICIFESEZXHBLRCTEEL WL,
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XIDNENEESR. PEODETELBREIRE(IC
Lo TRES, TREUVTRFHFEEFICELES O D
AHH7000/IE—ZBABHEICIEINAHLD
7000/LE—&H7BT) ©833% (100/LE—I(THT
BRWERIE100)LE—). ERE UL TRHFEERICHE
BEED20% D EHSNTWND,

)\ EES
1972 F RB & XA (The Payment of Gratuity
Act, 1972) &b,
- INTOIE, il HmE. 7oy F7F—yav. #&
=N SEE 3
- HEE (BER. BEEEZE0) NOAMULDEHE
R OMEER >
ICRIFZHBET. SEULHBLLEZBRBL B
IZ. BEEZzXIDBTNIEBRS BV ENEDHSNT
W3, XS N2SHEIR. BRFOESD 1589 ¥
BimEH T, 20105 UK, 1008/l E—% LRE
LTW3,

(3) FE6FR - PROERHIE

1 8=
FEIRFEICBIL TIE. 1948 FITHE. BINDIEFHR
U1 % (Shop and Establishment Acts) THRES

nNTWa, oo 1948 FEREBEERETIE. FIET 5H

KRBT & @MNBIE N S @R, RIRZEOHRZRT S
ZEMTEZEINTVDS,

O 1948FTIHE™

I#% (I0AMULE BAHZEEALBZWEEICIE20A)
OFEBENERAINTWSEIGBEXTI2HBABEDOWNWT
nhoORICEAINTLW e, BETENERESNTWS
B ICE T BHEER - KREENED SN TWNS,

BMAROBRAEBECHRENBOSNTVWEEE
(adolescent)* D 3 &R G 1 HY /2D O™, BY
feh 48R Z LMW EEINTWD, D,
U SRR LI BN & RIE30DEDAKE
REZHRIT2IENEDESNTWS, KEREZEDT
HREFEE 1 BRAX10.5KE (REDHSIF4.58H)
EEHENTWS,

MBUATIE. 1 BOHERERE ERAX T0RRE (THOH
EENFIANICZWSEICIE128E). KBRFEES
HIWREEIE 1 BREA12EBE (TB0HEEHNFIS
MICZ WSS 136/[) . BEEHE> =& 1BH
DHERERERA G0 REE, BBENF I 1 AL D
RAS0EHE (TIHOAEENFINICE WEFEICIFT5
K ZWIhEBIRWEETHANMIEZRITDZ &
MWTE S,

BREBBOHEICIE. BEOESD2EDEEZ XA
PRINEFZRSTRW, el BEO1H (RAlELT
HEEH) FREHET2 &I TWS,

BRARICOWTIE, BIFEIC240 B EBIWEI(IC
FLUT, BIFEOHEBH208ICDE 1 HAS5E N5,

Fre. THBICRF2LEDOHEREIFFRI6 RN SF
BIBETOM®, BEOHEREIERE (FEI106
HESFRICRDOEBEZELERY 2 12KH) Z&FAL
&, wiE - REFEEOHERB TSN SFE
TRETOEEEINTWS,

N BN & BIETHR U

1948 FETHEDRREBRSIBRVWEEMELETRICH
B - KIBREIEZIC D WTEMNDESD T WS, FIZIE
T—EHHETIE. RAOFEREIFEL D 48K
M. THHLDIKEEEINTED. Inz £E5KHE
IEOWTIFBEDEED 2EDEEZ D RITNIER

5730\

W32) TFDS5T1HTHEHHELEN10AMLEEBNIFBBRANRERS, —EEANREGSIBEE. FEHELCELS TEANREL S,
W33) REKCIBHBERTTCERBIBEOREEZE S IRICHOIREINIEFNEZET 2. COBARICIIDBFROERHZHLITLEIFIRL,
N34) BETEEZNXIVDNTWSREICIE. BARES%Z26 TH > THEESZIVHT L ORSHHFINH %, (Digvijay Woolen Mills Ltd. V

Shri. Majendea Prataprai Buch, 1980 Il LLJ 252)

W 35) 1948 FTIHEECAFKICEWTIF, BEEERVOEERICET2FBREFICOVTEIMOREICLDEAZBRAT I EEZRDH TN,
W36) 14mUE18SERBD I &0 1948 FETIZFETIK 14RMKRBOMELEZILEL T WS,

W37) 1 BED IRMFITBLID 48B B A RBZE T, UTHU.

W38) M DREZMBICEDZ I ENTESN. ZOHRICEVWTHFRIOKNSFHOROBEIEXRLBZVWI EEENTWS, (1948FTIHEE

66% (1) bo)
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Z— 1948 ERIEERE

FTE T 2 RBUFEIMNBUTIE. RIEESEDOTR
ERBBEICH L T HERE. BRHBEF Y. KRR E
EOVWTORAERITZ I ENTED LSRN TN,
BIZ L. RRBUFIE. BT 2EEMICHL T, 1950
FREES (k) A (Minimum Wages (Central)
Rules, 1950) &b, HEIRSRE. BBEBEFY. KR
BERDVWTORAZRITTWNS,

 HEKERS

1961 F£HEfR T EE (Maternity Benefit Act, 1961)
ICEHENTWS, BETIE. UTOEEMENRE L
W5,
- HEERCEDSITINTOIE, fhil. 2E
-BEI1IZHAAOVWINADHICTOAL EDFHEE%

B> I 5 R OB

INSHREEMOEETIF. HE. RE. FHELE
CEEFE TCOXEZENE TIBESEW, o, ZEHL
SEENH > HBEICIE. BELRIEE (work which is
of an arduous nature) PREBDIEHERE. 7
EILDBNBLSBFEZHETERD 1 HA & 6:EMHE
BRI BEIE S B TRBS W, Fieo HEEHIS0AULE
WBEEFIE. RET 2EBOEENICRBEBRERE
LiainiEwirianwa & ZEF@EICTL 1 4B,
REBHANDFEERD D I EHRESNTND Y,

EEFFHETEHFTO12NMB OB 80 HIXU L&
WU, ESHEEBED 100% Z HEHRN & U
TXIDRFNERS T, TG 26 8™ Y (HE
FEHD8ERAIN SEUSFIRE) TH B, Ffco FEE
(FHHEERT - HERDYT 7 = EETRET 20 EFRGH
% (medical bonus) & U T3,500)LE—*%%ht
AR (=9 =Y~ AN

MEBERRBRICIMALTWDEEIK. BEENSD

RO D ICHERMEIXIEES NS, 1 FEUEEKRER
EHEI B2 LERRBE CTL. ESLELEOD
100% W' Kihbon %, fafHHEIRIE26BETH 2, H
EZECHESERICEDABENDET, METERVES
ICIBNHEREN I ABERS NS,

(4) FEBRSRLERER

FERELBEZEDDERELTIE. 19485115
B 1952 FHEILNE. 1986 FBEHEE (Z2. BR
XU fEHE) & (Dock Workers (Safety Health and
Welfare) Act, 1986) m'% %1%, SIEMICHBITLE
A7 EHDERIIBL BREES TS, L. BEOD
HERERFIICR5 T W3,

20535, THEBEEICHT 2RLEEE7E - ER
ADIHIES - HEFFERE (Directorate General
Factory Advice Service & Labour Institute: DG-
FASLD) A HERKROVESDILRZ TV, MNBATF DB IR
BEEEL TEBZIT>TW5, SRILICDWTIEHE -
ERE D ILET2#B (Drectorate General of
Mines Safety) DFIEL TW3,

(5) FUURIRBIRE
1 HEOBE

ERRRZE EADLETRESERRRE UTEES
nNTW3, —7. IEPERERED—EDEBEDEE
FiD>5, REBERRBONRTHEVWEERTIE
1923 F X B E LR (Employees’ Compensation
Act, 1923) lc& b, HEEIVMERICEE - FET LK
e FELRIBESZEIDRINERSREWN,

0 RERSEFRRRICEL S HRRHEIE
MBROREICEHELRKICH LiIaNEh2, &
H$RPTOEROBM[ANREGZ > TWVS,

W 39) 1948 FERIEEREE 13, 145K, HEREROBEDHOESENEELREDEANBREICDOVWTIF 1950 FEREES (FR) KA (Minimum
Wages (Central) Rules, 1950) D23~ 25&KICHRENH D, BRMEDBEWHEF/IFHEMNARFEICKET Z2EICDOVWTITERZERNAT S

RENH B,
W 40) 1961 FHEMRNEEDOWERICED, 2017F4BH5ENE.

WA41) 1961 FHEMRNSEOWEERICELD, 2017F4 BN S5E. ERIZ12BETH olc, BHE. FH2AULEVWBHEEICF12BEE SN TN,
W42) 1961 FHEMRNEEESFTRBFRIARICLDERBNEDOEEZEDNDIENTESDESNTED, 2008FIC2,000/LE—, 2011 F(C

3.500/LE—ICEIEEIFENTWVS,

W 43) ¥FED S5 70 BAWCHSERARRERBIFFH B L H RSN D,

W44) HEHFIBIEEFERDL2017F 1 B20 BHUBETH 258 ICHEA, (R 12:8M.)
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N 1923 FRREMEEICKDHIE KANBRFBREICTR > TFHICF 14 TILE—DRE
BUEE. ERELGEOEKREETH H@BED. BME EhTWa,

KicEE - ECUIIBRIC. EXRENHEESZXIOE

BEEDILEDTH D, BH. HEEERRROKRRR (6) mRREREI"

EHF 1923 FREEFERICEDKHEZZITINSIET REICET 2ERTEIE. BLANILTIE 1947 F5E1%
[FAR L5, %% (Industrial Disputes Act, 1947)® % %, #aE

U ISA I IZKANBHETREEICK > II5EIC XIIFRMEBDLDICTHREBRZIEECICEWVWTE
5% (R UEEICHWVWTIEES000/LE—% FIRE BEhTWAEEBEESEHEE N ERANKES >
F5) ROFERICEDWCRO SNIcEEEET SN TW3,

EbMEe U REEEMERLEZE U SahbRInE EEINORINEHICL 2BE. QFBEICLSH
BREBRVWEINTVNS L. BIEHEEE LT, HEPRE. OZNICHARENTVWSIHE T, REBELE
EE-FMICEADLS5Y. ELULIBRICIF12HILE—, DEIGEEICEU LR DR, @HEZONER S NI

#x6-1-13 HRURRHE

E2i 55 AR BRI
RULE 1948 FEREEBERRE (The Employees' State Insurance Act, 1948)
EEER HEEERFKR A (Employees' State Insurance Corporation: ESIC)
LTFoWFhhOEEFTTEI< BIN21, 000/ E—LTF (BEEHIGAUN25 000/LE—LT) 0F GHENETHARED
ZHHEEERL),
—HEEKI0OAL DTS
BIRRE B —HEIEB20 AL EDIESH - RTI)L - LANTY - BERE - BEEEXE - il - REOYBEEZRVERMBROSE
EST)
HIOALEZERRETZINEHD,
-
ERHa T REEEFRFROERRRFEICEDSBEBYHRHENIZITSNS,
— R 7R E2DINBUBITIRIND, HAPEIIARICKDERDPIRECKET I ENRRATFNTWIRD T, EBEHRT
FERRERN | HD. 122U, —RNBEREORENIBUADBEICIFTIESI iR,
BEEHDBRIFICHEL T BRES O INELEITIEIND,

AromE - ;‘g?;ﬁ%bﬁ BRI DI AEIA (3 1048 SR E B ERERADNE (Schedule) THE®BNTWBNEICHL, BEORERRE 2,
BRI BE | 7 en R EEORERED. BAREE TS5,
REFOBEX A BEERN RECRE L Ba. B20INEEEE: LT, BBE (B) CALTRBET 5%
i CEEED 60N, RHEECHBFOED. BHEDBAEBAET. LEDEAHEIET 2% TEERED A0
bz, If2L. BETTEEE% FE5 2 &diau0,
zofh
i EREH5E EAb U R ERERERAELHL L TREBENENE NT 15, RRIIBEINELOL 65 ¥
R BIEARADT 75%, (2017 )
EEEE sl
Samm KA MRS ERAEHEHT © 245, 238 A (2015~ 2016 )

SERAAMT 1 106, 040 A (2015~ 2016 )

—FER B EREERR 9181, 884 FILE — (2015~ 2016 )

ES ARTOAR KA FHERBERGH © 24485, 9825)L E— (2015~ 2016 F )

ErEfEN 1 20187, 386 AL E— (2015~ 2016 G- )

2016 F3ARBFRTHBRTERNOEEES FTRILE— BRENOEEEBRB26RIE—TH 2, E2ERHE
ERMEREDEPRRE R OCPREFOFHIOECENM TS,

ESERRR

W 45) 1948 FREFEBERRMELE 53 5.

W46) BEFARNRE LT, REEFHERCEDCKILOERDD 2T 2RRERNEBERSLICEDEEINTVED. 2O &S RERERICMA
ER:E:7 1= e AN

W 47) #id 2016 FEBMEBRE BEF2EIVR) 28R,

W48) ZDFh. ABEICODWTIFEERITT L TORFINERSI NS,

W49) FREEFEBEOERERICL DEBEIN. AMOYENBREEZR/CILHICITONDH - T—EXDEETCFBREEDLHTONDREN
(systematic) FETH D, fcfo L. BEHL. ORE. O - KA. OBBE - A% - X - EKE. OBERE. OFHEFHOH
(khadi) AEE£FIEHEE T ALLDDBEEEREREEN —EEUTOEMMSEOESE, OERFIEICKRIBEEE. ORENSE. @M
P—EXETERINTVWIEN10AKEBDHE. OBREEETERAINTWIENI0ARATHDHEE. OVWITNHTHDHEICITFHE
HEEORRESNBW, (1947 EHFEBEE2% ()

W50) 1946 FEHEER (FERA) EERkiC. EBNEEZTS>ETH > TANI0000/ILE—UTOEZEL,
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#6-1-14 ABHBDBEDERM -

SHRADEFR

O FEOFGHEELRN 100 A EDEEEZER
(ZH1EBH 2 WIS ICEEZT S BEZER)

@ ODITEZHUBWEERN

BAFRERVBEARKEICERT 258 %KRE. B

A - BAOBLEDOHE | (PREIIM) KRBBFANEELCER (TBE%)

DEANDE,

BTSN DBIDDE,

iR 1 FLLE " OFEBEEHBHEFICHLT
I3 BEDO3HBRICEREDEHEZR L CEEIC THRE
EFELRINERSBV, BE, FiBSEZLAWNS
ATHYHZAROES TS & TRETEE.

ERSEEN 1 FULEORBEZRET BHBAICIE. B
ED 1 BARCHREDCEREZLE UV -EAICTREZ TS
ULRFNIERS B\, BnBHZ LaWEETHHEH
BOESELEE RIS T & TRETRL,

BEAHESE >

EXINDRBITNIEFR S0,

FEIEHRERIFCOT 1509 OESAYUE| FEIZHHRERIECOSI5AHD

ESAURE

T RITNIERS BN,

HotciEd. ORRICKL DERBRZELELGS
500EBMUATCERBERZKRT LIEA. ABHIR
(retrenchment) &#BEN 3,

BE. ARRIBIESR TH DM TIE. MEIC 1947
EFRBFREO—MBEREL. BEEHOBENZT>T
W3, BIZIE. Y 2FVINTREBOONREHE

BEEEIHEEOFETHABD 300 AU LDEXSE
EFELTWS,

ZDED, BEEBEFICEVWTT Y NRERDERE%
SKRICIE. RAlE U TRRICERSNCENSHEBEZT
SZ&. HETARICIIBEICBREZT 1Y RER
ICINBEDHRZEE5Z 5 ERVEEAT HRICIIEET S
ZENEHENTWNDS,

4 HIERIIBHEEE c o vvvorrorrerrrernaranns
(1) FERREDOBIE

1926 F 5 E#E & & (Trade Union Act, 1926) (T
BWTR, #BESHEEZEBT 2N ZEIT &
—EOERHEHILT ZLICLDFHEMEEELE (Regis-
trar of Trade Unions) ICHEEHAIZEIRT 5 &N
TEZENETINTND.® I—EDRM, &k B
EMELIEBEREZICEVTT AMUELD10%LLE,
FFT00 AR EOWIT D BWARDFEENS
EHEEETHDI I L. FEESOEBREDSE3 DD

1FREFEADVWIT NP RVWARZRRE, ERICZD
TPETHVWTVWEIETHRITNREBRSBNWIEETH
2.7 BFRINHBBESICH L, 1926 EHE@EEE
F—TEDEFNERE BIZIEEBICIDEEINMEES
ZFcEE. BESETZEDRVWGRE) 252 TW5,

ZDED. 1947 F5H@EFE TR, HESFBERL
FAFPAOYIT7IRTRIGKRSZBU THRT S
. BREREDSOHEEDRE. RESHORE. T
EARNTAF - RNEOQYI T IRNDORBIEGREEZFEH TN
%

BE. BIFEE & OBELEARTSOETIEEEETOD
FLEFEITAERLGINED, BEFICHUHEEEZ
HEFELTERT I2HRBEC. HEHBNEHETSH
BIEHRRLARILPZ L OMTIFED SN TR,

(2) HEREFREM
1 HEHES

BEEDEVDENRNT ENEBTH . HEIES
H SR THRBFICRHE S W2 REZHICEST
SNTVNED, BRFEESOPICIIEEIEETH D
TEDSREERBMEAEGZ NI &0 MNBUFHHRIK
RICRELTWRWZ EDZWNT D5, ERGERBE
ERBETH 2%

HEEED S ERRLANILTEFINTVDHREE

W51) 1948 FT#5% (Factories Act, 1948) ORI HZEFER. 1952 F#i3%E (Mines Act, 1952) OxigRikL. 1951 FEE%ENE (Plantation
Labour Act, 1951) OXRREBED Z £ %1ET, (1947 FHEFHEE 25AFRUVE 25LK)

W52)BE12NBDS5 240 AFMB LiccceanTW3,

W53) CoiFEh, 1972 FRBETINEICEDCREE 3 (2) N\ZR) ZXDRITNIEBR SR,

W54) 6 MBULEDIHEHEBICOWTIE 1 FEHRT,

W55) FEEN LA AT Z I N4 HULERB LGS
ns.

W 56) BFROFIIFRFICTTR N,

W 57) 1926 F5HEEAEEE 22

BETERICKI DR TW LA A THESHYOELNZIh b 2N EREMEERH SRR

%o BB, FFEBIFICOVWTIHELRZEENHVSNTWS,

W58) NN\—=F—Ya b IMBEDLSIC. NEICEWTHEEEDERICEIT ZHREZRITTVWDIMNEH S,
W 59) FRXIFMBFICEFENTWHHEAKIZ 16,7126, FEEAEKIZI182AA (WFhd2012F, HEE) 8> TW5,
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HHEHER (Central Trade Union Organisation: CTUO)

(313481 (20074) HH. ZDOSE5ERMEEIF

- 1Y RHEERER (Bhartiya Mazdoor Sangh : BMS)
(NRR & BELGBERNH 2 REFMLE (Rashtriya
Swayamsevak Sangh: RSS) ®X%31)

v R2EFEEESRZE (ndian National Trade
Union Congress : INTUC) (D> 4L X%%)

- 24 Y RBEEERE (Al India Trade Union Con-
gress : AITUC) (HERR)

A Y REEEER (Hind Mazdoor Sabha : HMS)
HREER. BREOBUDEHL)

- H— %5 EMEE S HE (United Trade Union Con-
gress : UTUC) (E @t =% (Revolutionary So-
cialist Party) %)

BELH B,

O EREEE&

REHNLGHDIF. 1Y REAEER (Employers
Federation of India : JTRiF1 > ROAEREEZR
£). &1 REAZEEB (Al India Organisation of
Employers : TR ¥ REEZAR) RUAERZE
& B & & (Standing Conference on Public Enter-
prises : ERNDAERE, EOhbIFEELEEREK) T
HH. ILOPELANILTOHREICEWTIF. 53D
DEEEFGED. ¥ RMEAERHES (the Council of
Indian Employers) &9 2O REEERZIERL
THRATWS, MMAT, REEXERVHBELEZREKT S
1 > REZESR (The Confederation of Indian In-
dustry) ‘% %,

(3) HEPHDORLENE
FEERABISI2010FDRSED S IFED L TL
%, (k6-1-1521)

5 ST BN cccvvvvorrrrorrnncecannons
(1) EEERXOBESRE

FENCEET ZEENEIZL TWB Z & EAEEG
ENERICL > TERD I EREDBEIEHI LTV
5272 ITT ET A BIERFEEREDO—REL
T. BED38DEE%E
OES£%8 (Code on Wages).
@3 {ERfRAEE (Code on Industrial Relations).
At £fREEAE (Code on Social Security).
@FHERefE R (Code on occupational safety,

health and working conditions).
DA4FRICHEL. FHROMRIL. B - BEORE,
HIEOFERE - DO PITOREZEELTWS, T
D5>ED 1948 FHIEERE. @ 1936 FEEIINEA.
1965 FEESXINE, @197T6 FHERMEZHET
% & & % # E (Code on Wages Bill 2017) #H'
2017E8A. TERICRH= N,

ESFHARTE. REESEINTOEETICEREZ
MRIBIEEETNTWVWS, oo FREFIEIERRE
&% (National Minimum Wage) ZE & 2% Z &EMNT
B2 &. PREFRUINBAZEREESZERKE
EESRBOKETED TRBSBWI ENBEL SN,
ZDIEDN
- FREY 2BUFICH L. ERDOEBICE W THEIRE.

RIBRZFDOHREZITSHERDMNS

*£6-1-15 HEPBHESFOHB

(. A AH)

F 2010 2011 2012 2013 2014 2015
B 371 370 318 258 317 184
SMAE 1,074, 473 734,763 1, 307, 454 1,838, 160 1, 155, 599 627,132
FEEREK 23,130, 527 14, 458, 038 12, 936, 795 12, 645, 371 11,087, 715 2,920, 536

BERFT - > R#tET - SHBSEHER "Statistical Year Book, India 2017"

ET D10 A E DI EFE.
E2 1 2014 F LU D BB I EIR(E,

W60) R, XHEEEHEHS (Self-employed Women's Association: SEWA, ZMDHENBE LPYA V07 7104 F VR ZEUHETZEREBAD

BETHSNS) bHRBEEGERE L TERIN TV,
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- BEOXINWAEPEE, R5IENROSNDEHE
DREZE T NTDHEEICIEK

- RIEEEORECIE. XEOERERDM EICEY
SHBEEERDRE
BEDEENEDAEFNTWS, 2017F 12 ARTE.

THRTEZRTH 5,

(2) 1948 FTIFEDWIE

1948 TR E DS > TE, EF « BUERHAERN S
BHOREERIRES R TWA® . TOSBEER
DELDEWVBIBEHHEICEAT 2BMBEDHZXITLT
WIET ZEEN2016F8AICTRTHRI . ERRIC
BT TW3,

ARE LTI, TNETHNBATIZ. BiBEHz 1 MY
HAM- D BAS0KE (THOEEENFIANICEZ WG
BICIF7ERRE) ZBABVWEHETHNRBEZRITS
ENTEREENTWED, COLERZ 1AL D
EXI100KHE (THOHEEENMFIANICEZWEEICIE
115K, AMNFAIRICEDS & LBRICIF125KH)
ICHEMIT 26D TH D,

EREEZFOICREBERDE. BRiBEz 4
H2ERET2017F12ARETBEBFT TH DN, ARS
NBDEBUIFIL> TWRL,

(3) EAfEtONE

RERRZEDOEABEHCOWT, BEVPEREICE L
TR+ EDIEFIEHTWS o, MEFFTEETEICK
D, HEBICOWTIFEFH S . BNEICOVWTIE]
FEICHBNATEZTO I IR oo 2018 FITHE
RORNKREHBRI B TFEESN TV,

(BEXH)

o1V RNHE - ERE http://labour.nic.in/

® > RHRREETE
http://www.censusindia.gov.in/

o (v Nif&Et - EHEETE
http://mospi.nic.in/Mospi_New/site/home.aspx

o1 RAMBEFEE http://mhrd.gov.in/

o1V RENRKEE http://rural.nic.in/

oY REEHHERBERE http://mhupa.gov.in/

oV RENANYRAZE
http://moia.gov.in/index.aspx

O X BERFEMR AL (Employees' State Insurance
Corporation: ESIC)
http://esic.nic.in/index.php

® PRS Legistlative Research
http://www.prsindia.org/

O SEIBURINZT - HHEHE ERIHENEY T A2
http://www.jil.go.jp/foreign/jihou/backnumber/

india.html

W61 fERESICEHSN TWETHERRERTIE, BRLRZTHEZOMMATBEIZARDSIEVIThN T HICHEEI 40 ALLEBHNTE D,
B O—ETRIBEZT> TWHQBRALBTIRE. WHE. (FEzHSBETERZEMATIT> TWSTIHET I &P, KEDKBHBDORELS

BRBRENEINTWVS,
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