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5 BirEsR

2017 FE6 BIC b T > 7 KEsE IFERFIEREIE DOk
FICET Z2RHBEDICER UTc, EEAF. ¥, F
AR CHEEEE0E=—FICLZERIIE IO
T LD ZTIRET B DMEAFIE L. EREIER
EOWFICEF eI RV 74— R %RIRT 5 &zl
RUTW3, 2017E 1 BlcARSncBRERITE
Al As & At BRIBHEZERLTWS
ZEAHNEZIT 5N,

1 ﬁ;ﬁ‘%%...'...........'...........'.
2016 FDKEDEECGDPRERIF1.5% EHE>TW

%, ANHERERLHEBLLEDD, EEREVERE

PAYAHERE (United States of America)

(%) 1 RIL=112.19H (2017 FHHHRF)

RELVEHZRU T

2 TEFR BT cevercrrerortntttcnians
(1) EA - KRR

2008 FELIRERBEOFEEZ T 2BTEL L.
2009F 108 DEREXET0.0% D, 1983F6H
LUk, 26 4B R0 DEWKEL R >, ZDHE,
SIOEPHNCEELZCEEZRIT T, KEXRLELH
BHOSETUL, 2017F12B1E4.1% x> TW3,
SEXBEHTELRICEH I REEA (27 BRI L)
DEREZDEIGNKREN >, ERBRODREEED
ICEIBIEBOHIRENSBETLTWS,

F2-2-1 HBEGCDPRRER
(%)
* 2011 2012 2013 2014 2015 2016 2017
PU-HG al Q2 a3 4 al Q2 a3
5 GDP B R3R 1.6 2.2 1.7 2.6 2.9 1.5 0.6 2.2 2.8 1.8 1.2 3.1 3.2
BRI | BABBEAREIMIE (BEA) R—LR—Y
R ORF IS EEAEME,. A EER
F2-2-2 ER - XEOHG
(FAC %)
* 2011 2012 2013 2014 2015 2016 2017
POER Q1 Q2 Q3 4
HEHAO 153,617 | 154,975| 155,389 | 155,922| 157,130 159,187 | 160,320| 159,984 | 160,042| 160,716| 160,500
MEEH 139,869 | 142,469 | 143,929 | 146,305| 148,834 151,436| 153,337| 152,550 153,101 | 153,769| 153,928
REEH 13,747 12,506 11,460 9,617 8,296 7,751 6,982 7,433 6,941 6,947 6,572
R 8.9 8.1 7.4 6.2 5.3 4.9 4.4 4.6 4.3 4.3 4.1
Bk 9.4 8.2 7.6 6.3 5.4 4.9 4.4 4.7 4.3 4.4 4.2
eg 8.5 7.9 7.1 6.1 5.2 4.8 4.3 4.6 4.4 4.3 4.0
16~197% 24.4 24.0 22.9 19.6 16.9 15.7 14.0 14.5 14.0 13.4 14.4
20~247% 14.6 13.3 12.8 11.2 9.7 8.4 7.4 7.8 7.2 7.4 7.1
ERIFT  EFRHEE S EMETE (BLS) “Current Population Survey”
E L M ORTF S FEAEE,
F2-2-3 REBOLFHBRIERLLOHR
(%)
F 2011 2012 2013 2014 2015 2016 2017
=1 100.0 100.0 100.0 100.0 100.0 100.0 100.0
BEILE S 19.5 21.1 22.5 25.7 28.9 30.5 32.5
5~14;8M 21.8 22.9 24.1 25.3 27.7 28.7 28.8
15~26 8 15.0 14.9 15.8 15.6 15.3 14.9 14.6
278U E 43.8 41.1 37.6 33.5 28.1 25.9 24.2

BERIHPT B HEA S @S (BLS) “Current Population Survey”

RCEDORDrT
B BHNFBR G
HEo S T BERE

\UNI—HO N CAT

Bt

2017 FEBNMEBWE | 71



RCEDORDO T
O BHMF IR G
- BERR

RURS e 5

*
(HSEIH

UM—HIN CAT PNANGNIAN| (=)

Bt

EHI
WS

[2017 EDENEE]
(2) =ferrasE %,
14 B2 DVRANY T vy —DEERIE—RIICIEMND

ERMICMICEWTITONTE D &INDFHEIHE LER
/& (% % (& Department of Labor. Department of
Labor & Workforce Development. Department of
Employment Security 72 &) HFTEL TW5, EIBE
ROEBEREESELEICEDIER - BB, EABK
EFEDED. RIMERTH D, ERFEENELL
TW3, ERFEBERIIES (Employment and
Training Administration : ETA) HA\ER X U'BEEE
ICRBBUER - EDZEFIEL TW3,

1933FEHED T ¥+ — - R+a4 H¥ —k (Wagner-
Peyser Act) lc& D, £EBEY —ERFIEZEXKIC
BEITDZENREINTWD, Ffo. HEFEH - #
=% (Workforce Innovation and Opportunity Act:
WIOA)' ILEDE, &l - SHIBICE VW THBORES
B2 (Workforce Investment Board: WIB)® H'&l %
IndEEbic, KBEN1HATT. BEBN. KER
B, BB - BEISEBER. ERRE—FKE (TANF)®
BREDY—ERZRFENETVYAMYT - 2V T —
(One-stop Center)* [CDWT, EHEFDOIEEDS &
BEINTEENESD SN, 2ET24030Fr (20174
12B8H%E) BEEShTWS, 2D55, IRTOY—
EXNRETNDHEE (Comprehensive) (£1,526
DP. —EDY —EZADRIE TN B RER (Affiliate)
F877THFITH %, BEIFIMNIPEBEDAKEE. MBI
DOftbERFIDEEE WEllRIE BRI RE. REKEELRLEICK
DEBERENTWS, TVALY 7 - Y5 —DEER
WIBM 5 FEFEZ R e BENMT > TWBIHERH H .

TYANY T - vy —ORHIT ZERBEICET S
P—ER&ELTIE. F¥UFPTF—ERX (career servic-
es)® EBEIENH D, BBIELF Y TFH—ER
ERITICHEIFRZZ TSI ERIENTREE IR TWY

BHRIC K 20, BHBFEELT T — - RAF—KICED
ELBMCH LT, EZCDODWTHREEIHBLTW
%,

0O ER#SHZER (Work Opportunity Tax Cred-
it: WOTC)

MENEHETH2ENICET 2RBEZEVANTE
BEICEAROERZITSHETH S, Tilcnd &l
DWITNNCEBT 2EZRVWANTERENNRTH
%, BH. WIThDHEED, REREELBEICHES
THOHEIHRNTH B,

() BERRE—FRE (TANF) OREAZIEE T,
e EAH (hiring date) FTI18H AM&ER TXAG
LTWe
o IENRISNMNAMZEIEL TWT, ENEBEH 18D
BICEELCABD SERB X TOHE 2 FIE
fe7gn
o ERHXTO2EME TICHEXITEIETESD
% TANF OZHgEAE Z £ W - o
DWINHICEHET 5H,
m () EERBLBWET, ERAIXTOI18NBEDH
FD>59MABTANFIEZZ T TLWeHE,
() BEREAT,
a MEHEEBEXIE (SNAP)® £2EEHAZTODI12H
BH3NAUEZELTVWIRIEICET 2H,
b BEBHRICEEZzAEV, BRERNSERBITOHHE
M1 ELUADE,
c BEBPICEEZEWV. BEIFDOS556NBULE
KELTWDHE,
d BETFEOSE4LHBERULEENARBREL TV
%&,

W1) 1998 £ EH#&ExR (Workforce Investment Act of 1998: WIA) ZHIE UTiRE T, 201457 BICHILU Tz

W2) ZIHD WIBIEEMICHRE S NI WIBHEKE U LB E. BEIEEICE DS EMRICIGCTOV I LOEREEZTS. WIBDEIE
BEINBEBZHEDDZI L. ZEREZEFANSERZ L, ZED20% ZHEEDREKET D IEEINTWS,

W3) BRERRE—HE) (TANF) FREVPEROVSZBERFREICKT U TRESRNETOHETH %, FULK IZHESREREDI4ZSROI &,

W4) R, Mick>TTY ANy F - £ 4% —. Employment Office, Job Center 2 &84 TH %, EFHRHEEIE2012E6 BLUE. American

Job Center £ D&MERAWS &S EMICIFVUMFTWS,

W5) Fv UTPH—EXICIEKE - BXE (Fr VU7 - AotV IEED), BEMGOBEREMS CRAKRRE. BBICEFRkE. g - BoEA
Em). AAEORERVTZ—XICDOVWTOFEN - BENTEAX Y b, FRATELGT —EXOBERER. BANBRISY0EE. V-7
MEANDTYEI VT T—AIYRIAY N, EHOBEERY —EX, BBBROETO7A0—T7y T —EXBRENH S,

H6) MEHIREZIEEE (SNAP) (&, 2008 ELEIIFBRIR Y v T EMIER TWEHIE T, ERBRAIMEREEHTICT URBRBAOREZITS HIE

THB. FULRBUHRRERED4ESROZ &,
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ekt lc & 2 BEEFEEROME E GEDEE (CKE) ]

e BEIFEDSE6NAMERELTVDH,

(2) TTEFRILBA (ex-felon) T, BFRHRIIIREH, S
1 FURDE,

(M) 18mH 5 39m T, EMEFEMAEANITELREREE
MEELIV/INT—X Y~ - —> (Empower-
ment Zone)' XIFENEBEEE (Rural Renewal
County) ICEEFT %E.

(\) BEZFROET. NPETREEABIRELRY
NEVTOT S L%ZET LE,

(M) 16, 17 TBEICHRHF LIz &R BFESA
1THNMS9R 16HDOEEPNSET. TV/NTU—
AVK - V=VILEETDE,

() 18mH539m <. ERHFETO@EEGMHASNAP
BNEZITTVWBRIEICET 2EXIZBESNBD
SE3NBLUESNAPHEM ZZ T TWBRIEICE
ERCE D

() WRHFISERE (SSI)° ZisE . BEG0RMOD
WINH DR ICHENEZERIF TV eE,

() RERBRZAEEXTZHL TWeET27ERMU L
KELTWDHE,

EREICXY 2EREIE. HO1ERB ((1) CH
TRHBRICIELU2ER) DEEZNRELT R
2-2-4DEHBD,

(3) EFERANRE
4 Y3737 (Job Corps)
HENCRRNBRIIGICH 2 EFVFEFICN UAEIIRE
EiEL. HECEKRE - MFTEEI L. XF - BEElE
ZERMEITDTOT T LTHD. 2017F 12 AKRRTE.
LETVIINATERSINTED, —BREIZLAERE
D "BRRE ZHESHERFEBREYI—EULTR
BEAMBHMIER., Z0ENIHEBEDL S REAREEN
RELTEELTWS,
UTOEHINTICEHEUVEDAFTE %,
“16~ 24 THBD L
BEFSTHB I L,
- BBERVERICERL, FRZFRL. RELE, B
FTHZBREDRABIIFBICH B &,
Va7 a7 - 7O ZLICSINT 2HIIERNICE
ICEHUL B SERNBEBPREIRERT %, X8

F2-2-4 ERESKIER (WOTC) ([CKLBRIERRER

EEFE D FHEN RS
400 FFFE L E 120 B RE1L L 400 BRI R 5
P 148 |10,000 Ii)bi?“@‘é%d) 40% 10,000 RILETOESD 25%
2%EB  |10,000 RILETDESD50% RU
(A) (1) UANDBRRE—FRHRBIDOZIGE 148 6,000 RILETOESD 40% 6,000 R)LETOESD 25%
\) BEEA
a WREHREXIE (SNAP) D 148 6,000 RILETOESD 40% 6,000 R)LETOESD 25%
b REENHDERIELUAN 148 |12,000 RILETDOEED40% 12,000 RILETOESD 25%
c EBENHDBXRIETONALELE 148 |24,000 RILETDOEED40% 24,000 R)LETDEED 25%
d BEIETHERULENEUAKRE 148 6,000 RILETOESD 40% 6,000 R)LETOESD 25%
e BEIFETONAUELRE 148 |14,000 RILETDOEED 40% 14,000 RILETOESD 25%
(=) TEREA 148
(R) 18~ 39/ CIREMBICEDE 148 6,000 RILETOESD 40% 6,000 R)LETOESD 25%
(N) EELHBD., HFREDY/NEYTOVZLDETE| 158
(K) 16 - 17 CIEEMIRICEHS. BHICEE 148 |3,000 RILETOESD 40% 3,000 RILETOESED 25%
(F) 18~ 9/RTHMEMREZE (SNAP) DFEiaE 148
(V) WEWFSEE (SSI) 0ZiaHE 148 6,000 RILETOESD 40% 6,000 R)LETOESED 25%
(R) RERRZHEXFIZEL CWeHT2BUERE 148

ERHAT - AERAT ROERSBE OB EEICEESEEREBEERRIC TER.

W7) @Rt LoBBEBEEZ VY T4 TE U TREESOEAZND, BESN/HTHHOERTHREZEA. RRLAII2 =271 —

EEECSEEAZAETIZ L ZANE L TEESNTWS,

m8) MEMFBRE (SS) & ERBMICKD ERULDEHEXSEEED S SEERVFRBICET2REEZHCTEICHTL TIThN 1M,

FUCBHRERRD4ZSRO &,

W9) 22~ 24MDEBREFRD 20U T ETHHDEENTWVWD, Fieo BEETHNEIEHHEIRITFELES NG,
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[2017 FDiBHNES]

TEHE - ilEFr UPRAREY—EXYXT L (Ca-
reer Development Services System: CDSS)'° % F3
WTERSIEBAIGU 7O S LA REEI NS, F
TEHEIERR2ET. THIFEETHH. TEEREI
BEFE - REZZEOERNTH S,

0O BSBHEH - BSEEFET0H 5L (WOA
Youth Formula Program)

TYANY T - wyy—EEL b A AHFIBRET
RS Nd, 14~ 21 MOZTHEESEIDRRRE. BL
BAR#GED = —X(Th > L EBEORBPLEZ DI
DXEICH U TEBBANBREZRETZ 7O 7 A
THd, AT LORBREMFDOHEBHREZER
HRD B I, EHIRICK > TR S,

201457 BICRIL U fc @RS - RETIIER
ETHB 1998 FHBNREEDREICIMZ T,

o HFREFICHITIHEVIIEEEU LEREELED
PSSR ERLOERDISOXIEZERIC
T57d. BEEMITERBIHED75% (FEKIF
30%) ZERHPREICERITSZIE

o IIZICHITDFE (work-based learning) ICE
mEBEL feHIC. RSO 20% M k% BEER
BEDES) (BEHFEY (summer jobs). ERFIIE
FIEDERES (pre-apprenticeship). OJT. -
V=22 T) KERTSIE

MEEIN. 2015F7ANSEHEEINTWS,

N BEEOFEREMRIRIE"
—EOMTIE 16U LDBRER L. FRICHE
WA SBHAIRERIT 2 I ENTEZEFERITER

W10) S UTFPHEY—EXIRTAE, UTOMDOEEISERI NS,

- AFRE&FE (Outreach Admission : OA)

7O LERITTVND, E5B2ERICHIT T,
2017 F e HBERVBEEEEBREDHDEFEM
FRICEE Y A E AT U GEIIE5 (1) AZR),

(4) eHhEEANR (FRSELtSY - EAEASE
(Senior Community Service Employment
Program: SCSEP))

1 8=

1965 FREmImEEE SR (Title V of the Older

Americans Act of 1965) ICEDE. EIGVMERT

"oEmEICT L. N—rF A LORMEFRFEEOITOD

BRziREL. —ROBRIEU DTS2 EZBMEL

TEh., BEEICIVDONEEERR E DRENERBUT

NSBIEEN 5,

0O @ER#E

55U ETRELTED., HERBIELER T
RSA4>"2D125% (F 5 AN, \NTA %R 48 M K%
U7y hyDCltEWTIK SAHEDBEE
25,525 RJL (2017 4)) ZBZRW\H,

N BEAHARR

M- HABATY, ERHEBED SIEEZRITIFEF]
MAELEREEDZ L WSSRU LEDEEZEWAN S,
SNEE. FHTE20E. FERFFPQHEET
AiEEE s U TRt —EX DR, RIEE(. BAR
EREDHIBY —EXICHET 2,

E&iF. E#HREES (FHE7258)L. 3 (2) O
() 2R). NBEESOVWTIHIBEVESIATHESN

o BIERZDIELN. ERSNIIEENRGEL SESR

P37 - A7 BT BERINE. AFHRE. FEEZRTCARER FrU70T-)LZHE - REL, RITSNBIBEIRCOVTOMHES

%o
- v U FHEEERRES (Career Preparation Period : CPP)

AP, BERR, [TOEAMH., BCEXLECODVWTERNBIAFILEZFICMT. BAOMERVEEKEXREL. X5 v I7DOXEERIT,

MEAAF+ 7R 75>, (Personal Career Development Plan : PCDP) Z{ERk L.

-+ U PBREME (Career Development Period : CDP)

SRR BHE CHEIRERIRT 2,

BETOUZLPHEIBRNV X2 SLICOVWTHBCEEEZRTZ b, NADAI 22—y 3y, BERRED, HERVEATRY

AV NEDICEALTHEEEZ T %,
- v U PBITERRE (Career Transition Period : CTP)

ARGy TIRRED, AFTEDHBXEZTS L EHICEERERBICDERDDICOVWTHREZTS,

W) EFSRIEHEICOWTIE2 (7) \ESR,

m12) ERERSA A RZ40> (Poverty Guidelines) &id. T EfESIEEZEE LT, ERRERUAINEREREE (Poverty Thresholds: BEHEE
VY ZAENE LEREZIBET BcHIcEALTVS) 26 EIcHHFABSLICBFRDTVEEDT, 2017FICEVTIEHIAMFDHZAEF
20420 RV (PS5 AA. NTAZBRS 48RV TV Y D.CACE T BKE), EHERATA RSV EEREREEDFBICDOVTIE, RIE
BUER—LR—Y (http://aspe.hhs.gov/poverty/fag.shtml) #SBDZ &,

74 | 2017 FEBNMEBWS



http://aspe.hhs.gov/poverty/faq.shtml

g2E

ekt lc & 2 BEEFEEROME E GEDEE (CKE) ]

DI —RDERICE T o RBIEENDEL R T 5
nz, £fc. HZEHEBZEVANICNBAPIFEFE
FELCHULTE, COTOTVILZREY 21 DRE
HEHBENSBIE NS,

(5) BEEEREAXR

1973%F 'V /\E') 57— 3 > (Rehabilitation Act
of 1973) ICEDE. &MiF. MNEAFAICEZEY /\EY
7—>3>F (vocational rehabilitation (VR) agen-
cy) ZRELTRD, HEEAYNEUT—Yavy—
E'ZEB (Rehabilitation Services Administration) H
SHBZEMMTONTWS, EEOEEDH D AIFMIC
KDRREED, BE. TVAKNY T -y —%HNhic
KEEE. UNEYT—Y 3y —EXDOFRERHEFICY
TRFNFEMOBEY /\EYT—Y 3 VBICBNMSN
B EERO>TVWS,

1990 FEEZHFDKEAE (Americans with Dis-
abilities Act of 1990) T, FEREN. EEZHFD
BIRE#H%HT-9E (qualified individual) (& U,
BEEZERETZ2—YVOEALOENEZZEIELTWS,
—7h. BEEEOERAOEREDTIFHBWA, 1973F /N
BT —2 3 EB503%BRMAAICENT, EHK
RENEEICOVWT, HEEDBEC & ICEEEDL 7%
ZEDBIEZBRETDIENEDNSNT NS,

FEDEH - MRRICK D, ZMOBEY/N\EY T—
YavEiML. THEEIZITY —EX (pre-employ-
ment transition services)) ZEEDH BT NTDE
HFICRBI DI ENKROENTWS, BINFT973FY
NEYUT—2 3 VKICED S ERBIENS DIBZED
15% U 2R —ERICEDLETEIEESTNTVS,
AY—EXATRERINTOEEDHZEFICH L. F+ U
TRENT LY VT PERENTIRESE LR UBISE

RO REEINTWS,

(6) ERRIZFIES
1 RERRZHE

B KER L (Federal Unemployment Tax Act)
DHE. BMPRETED SNc—EDEHICETNT
MEOTOVILEEEEEL TWS, HIEOREERR.
EMDZFNZNZ L2700 5 LOESEKRTH DN\
EHRBRFOAC RS A VISR>TWSZE6HH D, fafd
DOXNRE. BHHB. BAEEOEANBRERICDOWVWT
. BMNRERDKEREREINTVND, BH, EHH
RS, BEA. SHBREBICDOWTIIEBBFENEER
ITERERRFEOEREZITS '

BEICERL TR, &MNed, —BHICIFTI>YT—FRy
KRXISBETHEBEITDIENTES, LB, BEBEL
TWBMERBDMTENTWEHBSICIE. BWTWE
M (TR0 B RERRBDITL S L TOIN) IEXF UL
FHREAFETVL BOTOEMOBREICEDETFS
nsz&lcizn,

0O B5#AEXE (Trade Adjustment Assistance:
TAA)

NEH S DEAIBINR S ELEIRG DBENANDBEDF
BTREUVHBEVCRECHIT ZXEHETH D, H
BEANEIT 2HBERATIE . 1974FB5 %
(Trade Act of 1974) ICED<HIET. 2011 £E5
RAEXEILERE (Trade Adjustment Assistance Ex-
tension Act of 2011) DEEICLDZIHINTNS %

BEREXE (TAA) Z2RITBHICIE. 2EREDE
EZxZT2RENH D, 1ERIEBEHEEOEMAD
TAADRRICEZLU T ZIHNESHDOERBETH D EM
HEENDBEZIT O, 2EREBIZTAADNRICEKHT

W13) ERBABEICDOWTILEBIELREREE (Unemployment Compensation for Federal Civilian Employees: UCFE). EAICDWTIdER
BAKERBR (Unemployment Compensation for Ex-Service Members: UCX), $KEREEICDWTIFHEREEZSES (Railroad Re-

tirement Board) HMEEY 2 KERRFEDHERZZIT 2,

W14) FIMEEBESec. 3004 ICHEWVWT, MNOKERRFENHBREDORAZF/LRMHE LT MOMCEELTWS I EZEHE L TRERNTZE

EEXISFEL TEBRSRL, EEhTW3,

W15) BSHAEXE (TAA) CIFBEHIFET 2H@EAITIELUNCS. ABEHIFAET 20EMIFXE (Trade Adjustment Assistance for
Firms). #bigim i3 %1& (Community Trade Adjustment Assistance) &BIEENPIET ERMAITZ1E (Trade Adjustment Assistance

for Farmers) H'% %,

W16) 201441 AU, 2002 £BSHARXEXER (Trade Adjustment Assistance Reform Act of 2002) OEEICEIEXIAINTULhN
201546 AICHII U 2015 FBZEHIELRA (Trade Preferences Extension Act of 2015) lck D, 2014E 1 BIc#i>T2011&£8

SREXBEREO{RENSEHEI NS EShi,

2017 FBIMEB®/E | 75

RCEDORDrT
B BHNFBR G
HEo S T BERE

\UNI—HO N CAT

Bt




RCEDORDO T
O BHMF IR G
- BERR

RURS e 5

*
(HSEIH

UMI—H3N CAT N\ &

Bt

76

EH
HRS
[2017 & DifgoH 2]

F2-2-56 KERRHE

KRE(RE (Unemployed Insurance)

EHRRERE (Federal Unemployment Tax Act). #={REEZE (Social Security Act) 23R - IR - F12iERV
BINE

MBIENEERE iG> GEE U, EFHEEERINERE (Employment and Training Administration) HNEE%{To
W3,

BARRE AR

NREEE :

ERRERBBOWNRE BDBEFIFOLUZEXIREOWTNOOEELAICEEFT 1,500 KLU EOERZ XA >
e XIFQTAUEOHBEEZBET20BULERT2EEETH D, 22U, BEILEVWTIFOYUZEXIEH]
FOWTNADEHELFICAEET 20,000 RV EDOESE XTI > fah. XIE@10 AL ED 5 EE % /EE <208 LER
TEEEFTHD, . EF - M - hABUTTEI< H, NEBF - EEEETE<E —MOFEENFE. 1>
F o4 7V DEMEEIFHRAE SN T WS,

INDREREFIEE. M - BT CEBI< H, —MWOFERFR, 1 VT 7Y OPRERNRET DI EERED
FE5NTWD, ZOMICIFEREETOREIFRVD, EHRAERBRONRERDE FINORERERE LS
T & THEBRERBRBD 5. AW DDERS ND 20, % < DM TIHEFBLERBRIE 6D 2 FET (3N D KRR
EORNKRELFELINTWD,

SR @

RERERZZTILN> TVWIBEFEICEDNTWVWEET, KBLOMNTHREHED, ABRO "HERRE BHSE
[FRFICIR< . ZREBAHICERNICEYITNIEZIRTE S,

BARRE AR E
BT

M E LR, —BRAICISBEBATER S MFHRRP O 4AME AR OEEHE P, 2EFHICOVTESORILWN
ZRITHED. EEN—TEEULHZILTNTWS, BHE. BEEDORAFEFEZ < DINTI,000 LA 54,000 KL
BETREINTVWS, HEOFKEIODVWTIE Z<0MT ER4MFHELZE, HOEEHBRNT—EDERL
ERMESFIENHNIEZREROTNE, TV M UNEBREFERFEIFZHEEHE SN TLAEL,

B IE

BUBEXZECHETRWI L, £EL. BEEATH > THELHLBEEDH 2 ERBHSNNIFRENTH SN
%o

Z Dt

KBDEENRUBRLH B &,

TafTEAR. KE

FEITHARS -

B[ICEFELETOEDIERL, M eI ERIF1I2E (7OYSMNEE)~30B (XY Fa—y Vi) E8LK3
M. REBDDINT26BZ LRE L TWS, KREEDFBWGEICIEFNEICEDZSERIGN (extended benefits) %13
BEXIE20:BEEMTXIEIhdZsEeTnTWS,
faftkE -

NS EICEBRZD, Z<DOMTHNRERRROBFEMERE B LBLULDESDOFHDSEREDEEINTS
D, REERVRSEOEDNHZ (B5RIL~T42 RIEBE (—HBOMTERBIN TV I HEEEEEAH TIERK
T1,103 RJL) (2017FT7AH)). &K DFEHEEIEE 344.32 KL (2016 %),

FFHAEEREIEMIC & D B2 H0~1:8E,

REEL

EFRREERIRA

BETOHCHEIND, BEFICETZ2EHEED 557,000 NILEBZBWEBDD6.0% 22U, INDKERRR
BEHATTICMH TVWBIBRICIFRANE LT (BRASNZIMNORERRREICEDLST) 0.6%
BN DRFERBRR

IMZFRE. BRIOHCHREIND, BMORERRBERMCEICRRD, hO, ERERARE. LAATX
BEICGU TEERCEICER D, oo RBNREBDIESDLREFZIMICEDERS (87,000~45,000 KL,
2017 4) . NMRERRIOEXFHIREKE, FUNARESD2.27%, ETHED0.5% (20174F, #EHE) TH2,

NEEE

ERBAIcBWTIE FHEEDHELN L,

FHaE

6,097,104 A (2016 FrhIC RERRO ALl DG 2 R 1T 1)

ARTOER

166.80f= KJL (2016 4F)

EeEEE

EMICEDEENEHITENTWND, BEHRSORING : 430.07@R NI (2016 5FK).

—EBDINTEENMEEL THE D, 2016F12BRE. HU T ANZTFHIELBFI SESZED ANTWNS, &
BTN S DEAFEDRINETE39.51RRIL (2016FRK),

BE. ERBRNSEANZT>LBAET. 1ATBRBEAKRSEL S 2REN2EMN EKEE. 268D 1TB10HIC
BAREDLH 255G, EBRERRBOLREEFI/N—EY MRA Y FFDHEIN TV, 2017TFICENT
. AVTAILZTMT2I—EY h - IRA Y MRS ENTWS,

ZEMICET2EANTAADWRICEZY T ZMNE SH REPEE., EEZ{T>TW5,
DERIRET, FMNRELTWSEZTVANY T - Y

9_73‘\??50

(7) BESREENRAR
1 B=

O BEAHEH - HSETOH S LICK DB
o) =

TYANY T -ty y—%@BL T, KL NILTE
BEnicHEBNIREREES (WIB) NEET %, WRE

BMBROHIBENEICIE > TWB, FOICEHEHKRE DZ=—XITB> B PEZ DIcH DEEIEICKH LT
ZESNFELTHE D, HIRICEE U ICBEIIRBERD EIBEN S MBXENTONS, TATZLEULT,

| 2017 EBMEB RS




g2E

ekt lc & 2 BEEFEEROME E GEDEE (CKE) ]

x2-2-6 BBEZE (TAA) ORT

NTFowgFnhroEHziEicdi55,
O AE FIANKEUNZED) H5OEADEMXISHAENDES - U —EXDOREOBERIC L 2 EETBHNIE

EMREINDIHDEH FTEDETICLDAEZR - LBEE - HY—EXETBVWTWHEBEDOER,
@ BHBELTWehENKREERESZEES (International Trade Commission)” IC& DB TEEEZ TR
EShizHEE DL,
EFAREORKEFAICELTH D, REMRIEE (BEEFAREORFHD 1 FRIOHMUE, REBM S 2F#DH
{ERIFREZEH FTLand) AICKELLET, RAE U TERERRERBDS 526 BEU LA REQRDBETE S, HIOKN

WA LEDEEEZ TR > TED, MORERBROZIEEREEI S &,

7Y 1 LAOBEIFEZT 256, ZRATINE (LEURERD IBBRIEOKELNRIFTETICHRERISZED
BEZBREFY (TRY) HBHE5ND), BEERDZWEL A A TR26EUAICHIRZRIRT 2LELH S,
XHRFRIF RN ICH T B RERRIGAEE L R,

% = 1 < T b ESEREE % ;ﬁgigi%gi%@ﬁ%ﬁw51/1,7:;\,\73\1I%T'C“‘a‘t;l,\i%é

— O ATRIREIC A ST B ASESHOEECT < CHEICBINTE B NS

RERER " BEEDIY% (BA1,250RL) ZLERELTMOHEBIC L DXibN 3,
3|mEm " BEOINRV—ESELTEKRLZ0RLEFRE L TNOREICLDKIADN S,

TIE A LTHHTWBETENH50,000 RILKRBDSORAU LEDOFICKHT U, MERIOFN & REDFENDEED
BERESHEEXE RTAA) 50% %z 8z A 10,000 R JL#GHo
B RBEEOIIRNRHE,

ERERBUEEIZIR (HCTCO)® RERATHRBE UCERRRICIAL TWBIHE, RiaERVZORKOERRREID 72.5% 2 BB A,
BRI | EMHBEARERN ZEICEEFHBEREERERRIC TER,

BAMBI. JEEHFMWHREZE (dislocated worker) [ o) #HIEOXNRE

IF. BEEERT 7OV S LZRETZIENERE DTS FEEHERVEEEER I 707 > A (Dislocated Work-
nctwa?, er Program) (&, TS OBEPRERBREDE(LEIC

1998 FH@NKEEZDWIEEZE LT2014F7RIC Lo TEREUCETHD, TOBEBTHH TESREL
BRI U e @B NEH - RRIC KD RIRICAILIchitE x| RERROZIGERN H 2D RERKRIGHZ

MRHEZERN - 88 - IEET—EANDREL Y, FEWREUVEENNRTH S, RARIFZIOT S A
BN - BHIRICRREZS5Z D& BRTSHTOT S (Adult Program) (& 18 EDKAT, KETHIE
LDEIEBENMTON T, MICHF TEHEDNNRTH D, HEFEERIFT IO T LA

(Youth Program) lic2WTik2 (3) A%xsR,

®2-2-71 FBENHEH - LT OS5 LOSNBER

(N)
FE 201057 B~ 201147 B~ 201257 B~ 201357 R~ 201457 B~ 2015478~
201146 B 201246 B 201346 B 201456 B 201546 B 201646 B
SEH 8,679,237 8,387,063 8,033,957 8,184,377 7,336,988 6,811,828
ERARF 7,125,514 7,012,100 6,795,177 7,184,946 6,520,796 6,124,054
FEE FHBERE R 1 1,286,930 1,133,739 1,020,730 802,386 623,493 531,254
HEEMIT 266,793 241,224 218,050 197,045 192,699 156,520

BRI - Es@AER R ICEESBEREBRBERRIC TR,
T BEFERTANSEFE6RLBOTWVS,

W17) XEERESEERR. BRICEI 2RELE T, £FEN (quasi-judicial) BIREETH D, ¥V EY I PANHEEDBESEHSBALT
ANKERNEZEICEZ 2ZEORENMZT> TWD, AREREGZRIET /). BEICHU T, BEZEITIHRGHVCRTZHIET S
FLEMBDOREZEZTo> T\, AEBR - RE - 51, KiHE. BEAKRS (USTR) RUBRICRMHEI NS, BH. BFICEVWTIE. &
FRICRIF DR E LN, FHOBRECEEDRICHT 2RABHRGENH 2 2 &S, FHICREREMICE W TLEBOHMMNFAERD S DR
FEREULTHAWLNE ZEHELR>TWS,

W18) BHTHERFNA TCORBERNCET 2BAEXIHRIDHD,

W19) BEREXKFAN TOEMBICET 2EBREZXIRIT 6D,

W20) EFRRFELRRIGESHBMNEIEAY (Pension Benefit Guaranty Corporation: PBGC, (¥ EEICHE VT, ERMEMDIHDEENR NG
EPRENMEECE SR EREULBEIC. MHIRNBE—TEETRILTWD) NSESEFIRL TWE55MUEDERVZOREL TR
Lo TWB,

m21) 1998 E35@H#%EER (Workforce Investment Act of 1998) IC &k D. 1998 ELIEEH T, BEDRILAIIHENER - % (WIOA)
TH 2,
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() BEBEEHE

FENES - WRETED SN TWSERBFTDOHER
3. FPEEDGEFRWEHEICRESINTWNS, EEROR
B ECEEINEEEORERE R, MTBRESI N
WIBIcZERSNTED, IMOWBDASICHK> T, &
HIHDOWIBHMEE Z 1TV, BB OEEICKH U T
EIRHTWNDB,
NRRBERENBREFIOMRIT 2 <. BEENHER
ERBETDZIEIF. TVRANY T - YT —ARE. %
CTHRO L. RERIGEICBEIIREREZBNS
N3, BEIEEREEICIE. RFE ALyIY J2a2=
F4— -HLyIY? REOEBHEZKR, IvE1—%
ERIEENH B,

(2) EERA

BEIEIcE VT, NUFv—HEO—ETHSE

ANFlEENE (ITA : Individual Training Account) A%

BAZINTWS, WKREEFZTVAMYT-2Y5—0D

T—AXRX—Ir—ERHKL T, TET SHEIIEOE

FLIlE7ONTs ¥ %RIRT 2,

ITAZRIGT B DI TOEHZ I NTHZIT L
ENH B,
® TVARYT - EYI—ICLD. LTDINTITEX
LT3 Al nicE,
> FrUFPT-EXTEEANICBEILZLZ. 50
FREFIDBERAEX LD BEWEESDRICHI
EXFZDHZHRT D ENTERN,

> RAMIICBIIL. 5V BEXIE
EDBEWMEEDRKICT T EXIFZDZHERFT
BreolicFlFEzLEET B,

> IR ZERITDDICHELRIREE - BERZHT %o

o WHMRNIERAEHXICE T IERESICER
Uzl —ERZBIR U &,

o IJIFEAZMOESRIS DEEEMICL->TES
nEWh, tOESREL S OEEEBNICTINZ THE
NEHF - BRICEDSEPDETHEE, D
ERRE . MoTlEmeE. EHRHBEIE. NI

BRERETH D,

HEMRF LU TVWBEANDIBEORELOITOERIC
EHRBEH S OBEDOMA (BAMIT - JEEFERIBER
EMITBIERED20% % LRET2) AARgEEE ST TW
%, REMEL TWBHEEDINFERERICH T 5EFHE
HREDOEISFTOTZLSMEY. e HEE - £F
DFEFENE EOREENE. JlEERT2HBEOH. &
& BEOF vV AREICLDRIKTHERICED S
EMTEZD, REORBROGEIES®ELTI0%
(FEEHN B0 ARFBDEZE)~50% (HEIEEH 100
AU EDRZE) NEHENTWS,

N BREMNIRSEIE (Registered Apprenticeship)
(o) #=
OJTEZNICEELVEHBATOHREZHAELYE
EHEBEIEETS LI L DEMBHBERVOELE
BRI D EEBIEIBRIIE (Apprenticeship) il
ETHd, BEE. HEEGHDVWIERETIEOHE
& DEHEIND, ERIIEZOY S L (Apprentice-
ship program) OBERUSIEOEHEEDHERZK
3t EMBBHN—EORELZTD TOT T LDERK
1o TWB 2 ENSEFEMIIEFIE (Registered
Apprenticeship) &M (I 2, BH. 2017FE6AIC
b S > T KiGRISERIEEEDILFEICRET 5 KHES
(Executive Order) ICE®& U, (FFMIE5 (1) =5
o)

() HEONRE
16U LETCREBER 7OV ZLATOEHZHILLULE
%o 77:7'5[_/\ fégﬁﬂﬁﬁ#"ﬁ_@t;]8ﬁuio

) EEEEHES

7075 L0RMIFEE - BETH D, BEEMEK -
HSEEEHEOER. B4 DEEE, ALXOEEFESE
EFRRE OERRERLBEENH D, £lc. HAK
RHERELLTEMLTWEEEHH 5,

W22) AX2=Fq— ALy Ve, MEROMIBICEDRIL - EESNTWS 2FHORERERE T, HERTWSEXRICHET 5, KEDOBERE

RRICKRERFEIZRILTWS,

m23) PEOBBHSICFIEBEEFREENBEHE CTHI>TVWIEEZEVEINTWVS,
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g2=

ekt lc & 2 BEEFEEROME E GEDEE (CKE) ]

F2-2-8 EFEAIIRFIEDENEHRUETER

(N)
EE 2011108~ | 2012108~ | 20134108~ | 2014& 108~ | 20156108~

20124 9R 2013498 2014598 2015698 20169 R
SEH 288,375 287,750 314,923 352,159 410,370
RS INE R 104,332 113,745 116,114 142,090 151,264
BT EHK 53,083 44,348 34,583 41,206 38,250

BRI - Es@AER e R ICEESBEREBRBERRIC TER.

T OBE. RFERE. BERTRHSINTVWSIIRIEERL

(3) EEAR
BERRBEICRAZEEIROCEAGL SRS, EFHE
TR N BT DB Id —REIIC (SRERGE D TH %,
IEU. MIc& > THRBICSMEEICEEEEZS X
TWBBRRBEDH D, BHEIIREEFSIML TWBHE.
ERIn3EERh, BEEZNAZESND,

Z BSRAEXREICHITIEFRINRGEE

NED S DEABNX (SELERZDBANDBIDF
ETREUVHBEN. BPHCEYBBEANERIT S
& BME U THENEN Rt nTWg (BS5HE
XEOFMIZ2 (6) OZ2ZR),

K FHEHREIRIESR (SNAP) (C3VF S BIEIIHRS!
-1
HENREXEEEORRENDNSSE. 16~ 60mDHE
BETHRELTLWAVWEX CH L RPN L2
TBRHDEHE LT, BEIRERITEIENERED
FE5NTWBIHEEDH S,

N BEXRE—6EHKE) (TANF) (C&X3RBESEIR

BERRE—FFKBICHITZDREHBMZRT BHITF
BE. —ERBEULMEZBPRECOBHLZEHZ U
BFhiEEsBnwEInTWS, &M (RUERE) T
FREE C VBRI Z R L. BULOoZan 5t
L. BIEETESLSICLTWS,

b NIREDOKRE I T BREIFREEIBEF
RERBRIGHIMDBEANGHERFZLTHED (2

6) Z2R). MIT &> TR BESNFLBEEICH<

W24) RERBREZ T TWDEHEEIER<,

o

[CHDEBZEIENRETH D EROENTEFICHL
RERBROBNBEEZERL TWS, ERBBEIEMICK
DRLEZN, HR26BEETH D, Fic. KERRZ
RERDHBET. BEEEL U HEEZREITHEIC
MUT. BEERERIEE U TRERRTIGBERYD D
WEIRMICIZ T, DERIEOCEEFEDORERED
FEXEET> TVLWBMDH .

F N)WEZEE (Pell Grant)

ERHBAICIDER - EESNTVWERESHET
H3 (B, —MOBZREFELRDRETDIHEFRR
Wo FIBNMEWEFICET 28 (KEE. BHEBEER
BbhizW,) T BEFRETETHD. REEDF(L
BEZEEL THBERBICESEDSE, 2TRUIEN
MU EDZA (FEFNBRZEMEED.) ZF > TWaR\nE
DNRTH D, BH. WREIFKERXISKEKEER
HE. HRGETH B, 2017TFE7TH1H~ 201846
BA30HZEXETO 1 FEICKITIHRAZIERHEIFS5920 KL
T, EROXBREEFERENSEHI NI HEEIEH
%% (Expected Family Contribution: EFC)® ‘o1
Kl ZHEERE. ZBEEEICEDELRS,

(8) SrEABEBER
1 HEOBE

AEAFBEZAHERL. —EOEREH (FPIRIM
REFEVEBEIND,) 2R UERBRBERRVHE
BR (EHRSESE) CKATES, AE - BEEHRS
IEDWTIE. EY (visa) YRFAIRED—TEE%T
TEH, RANFRBABEAOEREGHZ ET DERT
XUl EC—EDER O EHRBICOVWTIRHERE

W25) FAEORENBEBAEEBON2FEOEER, HHEERICLDAA EBE. MROMRT - EEREHSHEHEI NS, FlBEFAR—L~R—

< http://www?2.ed.gov/programs/fpg/index.html =SB0 Z &,
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DHBTISNOFEZHEL. BEHEEZIT> TV,

0 BANMIFISNZIEEROFIRMH (RZBEERD
o) BREY (FU—2h—R)
ERBEROBREYE. UTDa~e QIETEELIE
NRIFTSNTWSE, —RFFEICRIBGS N2 ET DA
ICIE AR 2017255 E (20165108~ 2017
FI9A) IEHEWVWTIFT140,000N) HERIFSNTED.,
COBRIRMICEDEYDEDHETOSNBAEHELRS
TW3,

a HHkee

B, =, BB, EYXRR, AR—YVOAFICHL
THEHUIcBENZE T 2E. BRATESFMEnTL
3. YZNBTIENY JICMBT 5. AIZE. /—AX
IWEDLSBEBENICEASBMENTWEESBEZR
BUEENINICERET .

b HNHEE

BZE =MORFIcEWTRLHUEDZE L. EFI
HEOBWBBICET 2&. EIRIADAHTTIE. KED
ERBEICEMUSDEAZH > TLWBHE. KEDOX
. HE. BUAOHBFTOEMI PR TE 28NZH/HD
ENINICEZET 2, ETORFEZTIEIE. BLLS
RERELNERUICEHEEREZRE. BERIRZXIT5
ZEDNRE, KENOERELBRZEDS DHADRE
BRET, ZOENEFALRD > THLRLREED
BCIS (R - BRY—EXR) NEFBFZTS,

c TFIB. AEHEE

DRLEED2FOMERBRZET 2HEEP. REE
UEDZIZBLTWSE, EERMN2ERETRAE
(unskilled) 5 EETH > TH. KEATHERNEEH
BABFOWBZETI DI ENTESHBED NI
L9 %, beEk. EREICBRESETEEDNKTALK

DI, RAE U TRMIRE BRI N5 B,

d BiBE
REERFEE T, KERNTIEEFOREHKICHE

LTHD, DK EH2E0RBEBELTWEEN N

[CEZ& T %,

e WER

—EERZHLULRERICEZA 5N %,

(M) FBREY
a HME - K2 E (H-1BEY)

MREF B BR EF - @4 #HE £9T
. EYVRABERHREZET DHECFEULEDR
fIZH>TRET2ETH D,

FRRZRABRNRESNTED (65,000 N, 2L,
KETELULDZAZRILEBICOWVWTIE A&
20,000 AD#D B B,). Flcw HNEAFBEDER.
HEFHFICOWTERHBEDOHANDETH S,
nig. EABEEOHBREEZBLLSERVT EZRE
TREDIITONBRENGZDDT, BT 2 H-2A
H-2BET D& 5 ICERFHBEICNT 2 RAZHAS
EXTRRDENTLERW,

b TFIK - KIMTEIDEFLIS

(a) REOZFHN—KHNHEE (H-2ALY)
ERHEEICTT 2RAZHAHS B2 EDHBTIHT X
NHRETH D,

(b) BEUANOEHN—RHSEE (H2-BLEY)
FETIHT ANDBETH B, Ffce RANKEELT

FME 66,000 A\DRESNT WD,

(9) EARICBII B EZEDRIRY
4 1964 FNRHEE (The Civil Rights Act of 1964) 5 71R

PNERERE (interstate commerce)?® ICEEX 52 3

26) HETET A L. RHFENONEAZRITANSSZAIC. BASETSE TR RANRRTELRVWILZERI B2V, BRBETIST

RADRRTERBRWERICOH, HEABAZRFAND I ENTES,

W27) #FUIFHhERts "7 XUNSEE[E25R]. 5AXE (2010) 22RO &,

W28) MEREEIE. EFRUEICEVWT, RKEICRIT2ES. B, ERICEVWTOH2MOMBRE. COMRNBIT 2MOMNCH BRI DR CRE
NAoMREED) FDOEDQE—MDOMRBDD D THDIMNG 2B WEENES S DOE—MNDU R D E D THDMN B 2 WEENDH RIS ER
XIEERTHBHD, EEHEINTWS, (49 CFR 390.5) 1938 FAIEFBEIEE(IC & (T2 INEER O EARREERIC D W TIEBRAEIC

BLWTEHSNTWS (26 CFR77672&E),
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g2=

ekt lc & 2 BEEFEEROME E GEDEE (CKE) ]

EECREL, BFEXEFHFICEVWT200BU L&
BRIC15 A EEERT 2ERAE (employer)® HY.
ANE. EEOE. R¥. K. XiFHEEZERE LT,
BAZBAULRWI EXIFEAZEST 22 L. BEA%E
BET 2L, Xi3ZotoFkT. BRICH T ;AN
St EAICOWTEAZEERT B EEZIELTW
%%, e, BAORBABSEES ZLP. ZOMEA
BEULTOMAICAMBEEZEZ DL DBAET.
AEXEKREEZ., FIR. BHXEDEISIEHELE
LTW3,

L5 "HEEREL T K TR HEXE IR
SICEET 2R, 2EHETIBALEDIER
ENEHENTNG,

O 1963F@E—&=% (The Equal Pay Act of 1963)
B UEHEMAT TZ0ZFTORDICE—DREE BT
RUOEFZZEL. D OEKROFERED T TITONDH
¥ LR DA—HBICH LT HRICEDWTHER
ICRA—TRHRWERZXIAS T E2BEE LTV,

N 1967FERICH TS ERMERZILE (Age Dis-
crimination Act of 1967)
FERAENIOBRULOFEEICH L. FHEEHRET

BEMETS>ZEZRIELTVWS,

Z 1990 FEEE/H OKBANE
EAED. BEICET 2 —EEHZH/iCIEICKT L.
BEZERE T2 VOERALDOERZZEILEL TV,

3 EEIRETIEE e rrerrrerrareeernaraans
1) & - FARARUSBLEOH@
BhfcbznBES (REFEE. £ERVIFEELRM
FEE) OLEFREKEFE, 2016 FIF2.1% TH > Ic.
FEKEHBUTRAMERICH D, 2016 FDHEIKE
REHKITT123FHER > Tco FEUHRBIFIBML T
D, 51904 EBFERDDEVWKEER ST,

(2) RIEGEHE
1 8=

EHBAFOILEMEROEEE ISFORE 1 RESHITLD
HIRENTED, 1938 FNEHEELEE (Fair Labor
Standards Act of 1938: FLSA) (. EETRH SN
FeNESEREICE T 2REZAVWTEES N T WS, MR
WREOHFEAZIL BRI 22 &IiICLD. BEWSEEZE
BANRELTWS, MNEIER, EZHREELDBELWE
ETHDH5EVEAFHEOEREEI SHANDIHEICE

x2-2-9 &% HEEENHLERROHEBEOER

(%. B, KL)

F 2011 2012 2013 2014 2015 2016
HEEYM LR K 3.2 2.1 1.5 1.6 0.1 1.3
BY 2D AR (REFERE) 33.6 33.7 33.7 33.7 33.7 33.6
BY T DENSEIRE (BE3) 4.1 4.2 4.3 4.5 4.3 4.3
BYHhEE (REERZE) 652.89 665.65 677.70 694.85 708.90 723.69
[t 2.6 2.0 1.8 2.5 2.0 2.1
X FEREROESOME VI NEEEROIFEEIFIFEHE ORKIE,
BRI ERBEEBEREE (BLS) R—AR—Y
#2-2-10 HEREOHK
F 2011 2012 2013 2014 2015 2016
FEKEREMEY (FH) 1,191.6 1,166.7 1,162.2 1,157.4 1,153.5 1,123.0
> 5 REH (F4) 918.1 918.7 917.1 916.4 902.2 892.3
FEKETRTHE () 4,693 4,628 4,585 4,821 4,836 5,190

E B EREGRISREREZH#S DD T, BT UILEGHZR
ERUHPT | ERHEE B @FHETS (BLS) “Census of Fatal Occupational Injuries”.
“Nonfatal Occupational Injuries and llinesses Requiring Days Away From Work”

W29) F7#wET015 (@),
W30) H7#wsET703% (@)

W31) 1978 FEDERERIZIEE (The Pregnancy Discrimination Act of 1978) I &k D. RRERICEBMEI izt DT, RREERETRET701 X

(k) THEINTWS,
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Hzns.
BE. 2014F2RICBA S NI KEED 136685
IC&D, EPBRRNEEEICNT D2REESHRITS
hTws, G/ \EZ8R.)

0O EFR—MHIE
() REEEH

K6 7.25 RJL (200947 A 24 H1E(T) CEHSN
TW3, RIEERIF 1938 FRIEHBEEERDLIEICK
DYEENS,

Y—ERET—ERUL (A30RILUL) OFvT
RT3 HEBEOEE. Fv TOEEESOEEHIEHE
725 RV ENDESE U TIREE213 RILEZEX
DRI NIEBESREN,

20mAm CEASNIcHEER. HFO0HEIIR
BEE®IFIRHR426 NILERD, 2L, fOHEE(IC
BEMZZET20RmKEBEOHBEZRALLGEICIE
Z DFBIFER S N,

BEEE (BEICLDESEODMETULTVWSHEICRE
%) ZBEWANDEGZE., 791 LDZEEZEVWANS

. BEIRETSeREZRITANSHZRICIZHE
AE£REE (Wage and Hour Division) M55 %
BURRELEGIREESDHERAZRITZIENTES,

(M) BANR

%58A (Enterprise Coverage) RUMEA#ER (In-
dividual Coverage) »'% 0. REBERHONRE LS E
ETECHBERVCEANERONR &322 FHEEHERA
WREBD,

a FEH
2AMEDFEEDNNT, LTOWITNHICEET S
ENo
- FEDFTLENB0H RV EDEA
B, ABEICERRUNEZRHMT DEA. FRKR
O 7L A=)l (preschool). BUAFHEES

b EAERA

NEREE NECOBEEZET) ICEET 2HBEK
ONEBEDIcH DI DEEICHET 2HEBEI TR E
2%, MANKRIILLIEASNTED, MACESNS
FiRZERT 2WE. NMADEICEFZERHNICTS
. NG| OLFzeEET 58, EHLOHE TN
ICHIRT 5&. MNAMCHE I 2EmzEET 2EYTE
B - BABZEI5FERBINTHRERD S,

ZOEMN ERET70RNILNEOEERZBK. H5
WEB 8 FEU LB W RRFBEDTNRER S,

) BAREZZFGWHEE

@M IKBEb5T, RIANHZ—-ITT/EY T3y
(%) ORRERZE, —ERGEZHCITEMHEEXDR
EERTECE. AEEOMOIME. BEREE. FE
fES. J\EERE TE< BESEE. REF (casual)
DRNE—Y vy — SEEFOMNRACEERSING
Wo

FEEIE. RITANAT— - TT7EY T3 VIcDN
THEZENT 2 Z2RNBE T BRANEZ 2016 4F
BICAKL, 2016 F12AMS5MITIS2FEELT
Wichd @A RHIFTIC L D FRNEL Lo mmhE
SINfcl e EMNS, BITITEE> TWEW, (Gl
5 (3) z&HK.)

¥ RIANAZ—- L€YY TV
B, EFBZECOVTIE. RESESROEIE

ESOREDOBEREZ T RN,
MBENIIEY Y3y, EEBII/EY T

vav, "EMBIIEY Y3V

y-BfiEIIEY T3y RO TABIIEY
7yayv, OLEENG D, INSICHBEITDED

EHRIROEED TH B,

O TI—hF—5EETHRNT &,

@ TEEEE) [CLDBEHD 455 RV EOES
XD REIhTWd & (fzf2L, ThidsmT
TEY T aYOEH LB TWERWN,), FiE
HEAELF, EBRICHBUCHECPRBICH M DS

Mayvea—

W32) 1938 FAIEHEEREZESec. 13 (a) (1) RV (17), EESRUOKRFHEREICETZRECOVWTE3 (3) 2RO &,
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g2E

ekt lc & 2 BEEFEEROME E GEDEE (CKE) ]

I. HEMNUHEDSNIcEBEEZINS>Z T W
S, AvEa1—% - KMEBEBI I LY T2 3 TH
BEHDIBEIF. BIE2763 RILUEDESNX
IhonTWdZ&ETH 3,

1 BEBIS Y73V (Executive Exemption)
RDIDDEHEFHT &, BH. EERESHE
10 RILUEDER. O~QDEADWVWI NI ZTE

EEIEED %,

O Fl2BBH. UZBAEPERSLTWVWSE
EXFEBNCRHSNLTEIEZDOTAERF
DEBTHBD &

@ BEMNDOEHM (customarily and regularly)
2. 2AMEDTILY A LERERLOFE = i5E
BELTWRCZE

B® wHHEZERAEULKIEIRET 2ERZET 5.
XFMOEAEDRAEL K FRE. RUFER.
REZOMLBLOHSDZEBICBELT. ZD
BEORERVCEESICNUERBHENSZ 5N T
WwWsZ&

0O BEBISEY TV 3> (Administrative Ex-
emptions)
ROD2DODEBEHERBZT L, BB, EHEESHRE

10B R EDER. OXIZQOEHOWT NN E

WICEIEED %,

O BB FAEPERTOERE - FXEE
SRICEEEDLSD. A7 1 AEBXILFEARENS
BTHBI &

Q@ Er2BBHNEELFHICEIZ2EHFERD
WIZU I OTEZECDHDOTH B &

N BABISEY T3y (Professional Ex-
emption)
FREMWI /LY TV ay (R BFE. #F

2Fh T2 YBZE (P £EVEZOEMNLHE

BRI 2REDNHZERBEINIBEICER). &l
BEEBII/EYT7Y 3y (MNRIENDETHZ L
REBSNn2WEICER) 15,

Z JVEa—& - -BMiEISEY TV 3 (Com-
puter Employee Exemption)
AvEa21—% - YRAFTAFZFIRN 7OTZ
N— Y7h0z7 -TvI=2F7&0avE1—%
BfROEERESEE,

R 4BISHEY T3y (Outside Sales Ex-
emption)

FREBPRTLBEDEETH D, BEM (cus-

tomarily) MDD EHK (regularly) I[CEZEFRDFTE

& [FRENTCIBFITIREL TWBE,

N\ EFRBATRNERSE

2014 F 2 BICA NN REIABRIC L D BEE S NIc K
ED 13658 ICEDCHIETH %,

EIBATS BN, 201581 ALK, WREm2E
WEEHLHLABEN® (BEHEET) 2HiET 55
a. ZWSEIWOEREFE LT, OFBEICKL T&E
HBRENEEEICEEONIREESEEXINS T
& OBNEEBEQRITHEERELOINICAEZEDA
e, EULEBHNFENEDAEFNDZIEESN
12, EHERAZNEEE RSN IRESSEDH
BlER2-2-1T0ERD, BE. BEYMRZ1 RHMT
bhs,

®2-2-11 EBBHEZNBREBICRESNIREES
(B8, RV

2015 2016 2017 2018

REEE 10.10| 10.15| 10.20| 10.35
SEF vV IERITBHEE 4.90 5.85 6.80 7.25

(ERHHPT) EFHEE

ELWINhBTRTHMSEBEENTWS,

E2 FYTERITBHBECR. T-ERETEEUL (A30RIL
HUE) oF v 72RIT2HEBEOIETH D, BB, FyTEm
BESOGHAITERFOHBEIKEESRULTRINELRS
B

W33) F—EX - RXR—2vik (Davis-Bacon Act) OFREMRSRWLN2,000 RILEKFORRICET 22w, ¥—E XL (Service Contract

Act) DNREBESHBVWESR - AR - KBZFOHIGF IHRN

W34) F—ER - R—AVEPY—ERZWERE, —EDERBFZNEEEICOVWT, BiEC I, BEBREMBROBSESE U TEHZEUL

DEREXIND T EERDBEENFET o

RCEDORDrT
B BHNFBR G
HEo S T BERE

\UNI—HO N CAT

Bt
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= MNEIE

201712 AKRE. 29MKR V7> b D.C. TEFB
ELDBFEVWKEOREESNEDSNTWD, —BID
MNTERYMRAZA RICLDBFREESZHEL TV
%, RaBIF7Y YN YDCOKKFI250RILTH
%%, —HEREDEREZHTRVWHBEICOVWT, 2
MTIRERELDBEVWVKEDOREEENEDSNTEH
D 5IN (TXRTEE) TRESEDSN TR,

(3) HEERBIE
1 BE

1938 FERNERBEEREIF. BEEHEEHE. 2ESE
SEETEHTVWDN. HEREO LR, K2, KB, F
REBHRIR, FRIBICOVWTRET 2ERRIEEFEEL
AN AW

—ERDINTIFRE. —HREETDHERFE SR & ICHIR
ZELTWS,

O EFHE
() EEFERE
EEFEREIGB40KBEE SN TWS,

(M) FENHE

EAE. B40KEZBA 25EICH LT, 50%D
FBEEZIIDBRINERSBVN, B, EREL.
RefEI A4 5580 1 £R B _EBRAR B IR LN,

() AR5 8 BRF Rl 1) BE
FEWHHIIC K > T26BEMA KRV S52BEMDEF
ERFREFIZEDH D Z EATBH SN TS,

(2) EANKR
REESDERANREBZE, LU, KE - fZEE
ICERATNSEPEEREEDHEE TRIEDONRER
2EC. YUV —EGF. KEMBOME., EHAHT
B < RAFEE. REETH HEE. BEFBERE
BRREESDOHNBEANRELZ>THED FHEIFHEIE
HEDERNRNATH %,

W35) MTETYY bV NORHE11.50 RILAREETH 5.

N MEIE

18MTIREEFSEIAE - BEERICEIT IRERR
Wo ZDRDESHDBH B IMIEIFEE A EDRIEFHEEREE
Rk BAOKEZEEFBREELTWSEN, 75
ZA. AV T AT RINY TIFEBEDE40 K
Iz, TH8KMEE 1 B h OEEFEREHLE
5nTW3,

(4) HEREEERMRR
HEREFELZEDDERELT 1970FH@LE
& 4 & (Occupational Safety and Health Act of
1970) MHIEENTED., FEEORLERZ SEN
ICEEEXICHUTHRBIIT WS, HEEHEBT2EE
f& (Occupational Safety and Health Administra-
tion) N EEFAEREDOHERVEEZT>TWS, H
BREFEICEL. NBEHIEREBFOERYT 5L N
LEDHBWLANIILDOBERNGETE (State Plan) %=
AELTHBREDARZEILBRICIE. BSMNBUTNE
BEI>CcesanhTnd,

(5) HEURIZBIE

BMEICK > TEDHSNT WD, EIRE TIHEBEAT
BE. BEHEERVKILSEE O UAMIC LS5 XH
BICATZHIEEEDSNTVNSD, FlXILKERBET
EIRED &S ITEERIC & D —MHEE ST 23 KT
BRHEIEDHA RS UDNEDHSNTVDDITTIEERWN,
ZHeT B e HICHELIMARRRE [FBEERRZ IR I
FRICEDSNTWREW, BH. AIANRSEESZRE. &
P TOERIHKBEOBIIRATH 2,

(6) MR
14 BANBHICEDLH®E (TRHER

JFY - O0— (HELE) Lo "REEEROEKEA (em-
ployment at will)1 IC& D, BEDOED DGFWERR
HICEWTIE, BEEFFVWOLWARIEBHICE>THH
BECHREIT DI ENTES, FICZOEDERNZEWN
RO, BRIOFEHERSNAL,

fefEU. EHEPMEICED. —EDEHRICDOVTIE

W36) FIZIFEXAEMOEGFOHE, EPEREICKL D FAREORENEH SN TS, (US Code Title 49 Sec. 31502)

| 2017 EBMEB RS




g2E

ekt lc & 2 BEEFEEROME E GEDEE (CKE) ]

F2-2-12 BRURRHE

£ 95 AR PRI
RILE HME

MICEDRZZ M (T2 bR E) MRBINERF I L DEBAIShRBEREOWS A (AU T4
EEEE ZPMBE). RERERE (Z2—Yvr—I—NMRE) BH%, FXETESHERRRICEDMETED SN

HBNZTS 2 ED—BDMERVTERDS SN TWS,

FEE-—MR (MBEED), McLDERZH. BEDHE. RERNDEHE. N\RESEILEOEEADL
BARBRE B BRA SN TVWBHENH D, Bk, TFYRAMCEVWTRFIKRRFEICIMATSZ I ENEB DTSN TW
B\

RGN E2TOMNTREERBESNBRNIEN SN,

Z < DI TIRAD66.69 XIS B, FFHEARIZMNICK D 3~THT, FETEREN—EDHRE (MK

%g?;ﬁ%”ﬁ D4A~6EM) Wi LIEAIc, WRUTIINDbNS, 220N TIRTS MO TRIES ICXT 2 EH
§ Rt s phTn g, BATRERMNICEDRLE S,
gggg*ﬁ' KAMB | Z<OMTIADEE A BEESE LTHEES B, —BOMTIZZEIED LRA. 1048, 5500
" SEITEEAT | BEOE TESD SN TWND, KRk, —PEEDHBEIFHELENOBRESVICLDFEI NS,
Bl Bz (R) W ULEL B BEDREDIB~T0%HZihbn ., HRET D FHIPWVWDIFEICIER60~80%H
= wanz,
Z 0t BEDMFIECBNTIE. SMEBIE2ELOMBCRHL T, FRRAEIENT 2, (B2 51 Ril)
. Ty R UNBE—BONTEANGENH S ENE. FXIOHOEE (BRE) TH3, —BI0ICIHER
R BHIFZEDOABRVYPHEXERERRICIE U TROS NS, 2013FICH T 2 FIRERIZRIET.34%,

NERE 2o
FHaE I .
ES SHGTRER .
Exhes [RROEETICLDELS,

BEIRILEENTVS, FIEENTVWBARNBEEE termination) TIX&R <, BERARNZRT T 2N &I

He LT, Da—=)L (recall) 93 Z&ENFESNTVWBLAAT
- NE - REOE. RE HERCESEZERET S (layoff)® 2V Z EN—MRIITH D, LA TICE
fE (1964 FRREEETHR) RONSHRMZETY I-ILENZHIRE>TWSE
- FimzrEHE T 5%E (1967 FEAICK T 2 FEmE abdpnid. BEROLAA TN RIS nER. Ud-)
AIEEIESR) % SN ICERBRLEELBZWVEESH S,
- HEEAMACEAEES A BHRE T 2RE (2ESE —EDBEHICEE T 2RBELBEEMEAELL AT
B (National Labor Relations Act)) TFEITSHIEEXETR FHERE - BIKFTSE
cBEFORNETRZURICERL LGEOEE (V— (Worker Adjustment and Retraining Notification
RY R - A9 R —3% (Sarbanes-Oxley Act) KU Act: WARN Act)® [CEDE, SRICZDEZHEE
BIE) XiFFHEERKRICEAURITNIERSR0L,
BRENH B, EEMNZEREMTSNDDE. T00ALEDTIL
SA L HEEERERTIEEE. XB/N—hF1 L%
0O RENBDRICEDOKHE (BEFERE) FEEZRHTIO0AULDFHEEZBL D DG

BEREERORAICLD., EXFRFIEBEZRE LOL T (KEASEZERE) 40005HEU LERT 2F%T
ZICIGU TERICABEEBZITS I ENTE S, BE TH Do
&, ERBRZTEICHIEL TULESEE (discharge; SRBANREE BB DI,

W37) @ik, HEXBEINSICEHET 2BRRETHD L ZEBHETIHEEZED,

m38) AN BEFRRBAE L. < —EHofls (EEDEERZRIRIIC2ERHHH 65U LEDE T, F£RH44,000 RILDOEHESEEZITEN
5H) ZRETEBETH 2,

W39) BURURICR2BENH D EWVWSZDERI S —RKERER E & BFEN D,

W40) H»EERAE - BIlETEERG. REEQBEMBAECL A ATD ZhICLDBIZRS FEEROMIRHERICEZ 2BREICHEA T 1988 FICH]
ES Nz,

W41) BEERE - BIBEFEECEFI 751 LAFEBEEIF. FEKEMNB20GEU LN DBE 1 FROHBHEN6NAULETHIHEED
E'EWD,

W42) BEERE - BIBEFEECEFTI/N— I LHBEEEIF. FEEEE20 FEREX EBE 1 EFOBBHEENE6NBRETH DHEED
ZEmWD,
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B BHNFBR G
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® S50AUEDTILY A LFBBEDNEREZRRT 2H

ZEFrRASE (plant closing) . SEEEFAEASKIC (FK X RVEA

HDEN —RHEHEZEE,

@ TNLIALFEEHBEDIFOIUETNDE0 AL

NERZRKTZLAAT,
® LS00 AULEM30HMICHI> TERZRKLXTZL

1A 7,

TH Do

EREME. LA T7EOREFEHD 60 B L]
EITDRFNIERSEWN, L. ERENTFARED
IRRDEXICED LA AT ZRET 2HEFEZDRD
TR,

FEIERE - BIlETFEEDOREICK U TEHRHEMND
BWRETLAAT7EMTONIIBE. HEEIIRSER
AEREL T, FTHEOREABOEER VFHIGNZHFK
TBHIENTES,

(7) HEKR. BRNBHERURERMIZIR
1 HEKRBRHEROERKERGE
RIE R OEREAKBE (The Family and Medical
Leave Act: FMLA) Tid. HE. BR. RIEDEE -
NELEAANDEEZEHE LT, 120ATRAI12EMH
DEMBAIRCHEETE S, BRZERE T ARG
EXEFEEIS 120AMAREENTWS, L. F
DERHRZANZRRICH BB EICIF I DIRD TIFR,
BRANRERZHEEICIET—EDFIRNHD D, HRE
2% FEhE &
o FREICIZNABULERAZNATVLS
® AXI2HAMICT250KFEMU EHBLTWSHEE
ODWAZEFHTHBEESINTVNSED, UTOHEIFHR
AeIhTna,
o EARBHETH > THIOEBENERIND &
L&D RAEDHIENMEBSINTWEE
o FEFOHWSENSTEYCIL (W120FOX—KJL)
DEERT, FHEEHIE < DEDORESHH 50 A
KuDEE
FERBEOEEL RSN TE D, 12EEOHE

H43) B - WREBOILRREAORBE - F - ROHE 26 8H,

KRB ORHE. RIRZESE T2 ENTE 2,

L NI TIRAERR M ICE T B EE I EFICR WD
MNAEE T 2 RENSKEIREH. FEEICTULESD
—EEEOEORMETSHEER T TVWBMEHD™
(Eh\ 2017F 12 BICRIILc Rl ERlic kD, FEE
HEIN 72,000 RILUUT O %51 (< Rk R O ERAIBRD
HEHREEDLON U LEDEEZXIA> TWBIHEE, X
- cERBEORK25% ZBINTHEBERT D &N
RHE5NTWD (722U, 2019FF TORREE),
BE. NIV TBIEIL 201 8RS FETERIC6EBRED
RERMTEZBATIRERDRAALD, 2017F128
BEXRBOBRIFII>TWEL, GHRIES (4) BR)

O BE#%&ERR (Child Tax Credit)

17TERRBDOFHNNBEICH L., F1TAHED 1,000
FIL GRFAG1TA R (RiFEE®RE (Married fil-
ing jointly)* @B&. UTEU.) U EDIZEREHD D)
DORFBIERNTBD ST\, ERENFISTHEZ O
3BEICIF. MY BEREZER (Additional Child
Tax Credit) & LT, 8HAEDS>53,000 KN)LZ £
[0 - 72885 D 15% £ T M TN 2,

2017F12AICHIZL cmBIREEICE D, 2018
FENS2025F X TOME. REEBRLFIAHLD
2,000 )L (FAB40A RILLL EDZEREDH D) I
RSN, MINNRBERBERICOVWTIE. E5HFAE
H3,000 KL% E[E] - 72F3 D 15% H 1,400 RILD L
INHDRBRVET TR I N5,

4 BIERARIEEE v vvvorrrrrrrrrrnocannnns
(1) HERREOBE

1935 FICHIE S NIc2EHEEMRE (National La-
bor Relations Act: NLRA) '3 D, £ESEEIRE
(National Labor Relations Board: NLRB) MFTE L
W3, 2EFEBRETE. @iET 2EFN. HEEE
EHERL - A - XIRT BIEF. RS ZTSHEMNDE
HENTWBE—AT, INSDITEIZTORVWET]ICD
WTHBERIN TS

W44) ek, AV T7ANZTF, Z2—I¥—I—RUA—RTZASVROIMNTEBESNTE D, 2018F 1 Bh5=a—I—IINTHRAMBE NI,
W45) AERAFNOAEHRREICEWVWT, KEIABEAREVLSATHEZTS>ARDIEZ WD,
W46) 1=AY - Y3 v THREREBEDNOSIEEST 2 DEHRIET ofifeasnTna,

| 2017 EBMEB RS




g2=

ekt lc & 2 BEEFEEROME E GEDEE (CKE) ]

FEETlE. XBEA (bargaining unit) €& %5
BEDOZHIRICKD, BARNOHEBESEZNRT 25
HESSEREREBR ENTEDEINTWS, FHE
DHHERER R & DEBFRSZET T 5 2 &id. T
FEITAREABRIND EEDIC, BHBRSRERIEER
HE ORGSR IERT % 2 & FHEBREOTY HEIT
BEHZEIND,

BHBIZSHR R DR —RREICIE. BEBEIZSSA
RERDIEZHLEITZHEEEED. FEUANFE
HED30% U EDOZFNH DA (B4) % NLRBICHE
HU. ORERATQYUEEHOAEXBET Y VI %
e T NLRBIZEZEMSZTV. REOHE - 5
BAEMNRESIND, HEOERFEFHZRc LT, KE
HICNLRBOEBEED T, HEEICLZBLLNERE
MIbon, REOHER. BIEOXFEEDICHEENHE
R HREXE U TNLRBORIE2Z 1T 2, Ak, B
EILLDEEDED, HEHEOBFHICLZ2BLER
T, ERENMERICRBARZEARIT 58 F50H 5D\
RBICRHBESIND,

PSR RIGHEEE TH D ZEROEEET
B, AZAY - YavTIHBEEERIENTES, I
U. BEICLZMEONRIS. THEAGE. AREDFR
IhEEBARE LT, BEICKDMAES - REaSniiEs

ICRZBEENTED. ZOMODEH, FIZIFX MEDE
REBEDHBHICIF. BEICLIBEONRE FRSA
Wo ZDfeéh, AZAY - ¥ a v IHEGEBEMNICIE
HEEICKH L. BENOMATIERL, HEERLED
XihEKRDTWD EWDbhTWS, 2EFEBERET
F. =AY - a3y THER. MNEHDWINEET
Mg - BRAZRIET 2 IENTEDEINTWS, I
SMEH B WIEIMNEZEF THEIHESE, (right-to-work
law) &M, FBEE - PR Z FHOIC28NTERITS
nTws, FENICIIIEREEIN AEE - THESER
LHEOTINVERDSNBNWI EDRELIR>TWS,

(2) HiEDE
1 SEESSRRUREER
FHEIEE OEBEIIEFREICHTEWKETSH D,

2016 F D HEHESHEMEKRIZT10.7% B> TWDS,
BREEMBICRD EREBAENH D, RFES LN
(Za—3—=7IN 23.6%) cHRBEWVN (PoXAH0O
FAFM. 1.6%) TE20RA > NALDOEHEDH 2,
EREROAEHTEHLS. EHTHEVMERNRS5NS,

F2-2-13 HEHESHEBE

(FAC %)
2015 2016

T BRE | B g | BPE | B px

&t 133,743 | 14,795 11.1] 136,101| 14,555 10.7
ezl

Bt 69,298 | 7,963 11.5| 70,589| 7,888 1.2

ey 64,445 6,833 10.6| 65,512 6,667 10.2
EEER

KMEBFT | 113,152 7,554 6.7| 115,417 7,435 6.4

NH9ERFT | 20,591 7,241 35.2| 20,684 7,120 34.4

BRI @R BEESERTR (BLS) R—AR—Y

0 SBEEHF

FHFVafIery—iciE. KEFEHBRBERNS
% (American Federation of Labor and Congress
of Industrial Organizations: AFL-CIO) & Bf] Dz
MDZEE (Change to Win Federation: CtW) m'# %,

N\ EREEE

SEMEBE. FEERRICKEREEZRIFTENVSK
NH, boIFSRRICNT 2O —BENERIEE &
BoTWB, Inld. HEIEHAEICEIEERL (3t
LRLTITONTWS ) TH D, TEMABELT. &
KBTI 2P (U.S. Chamber of Commerce) h'% %,

(3) BEIPEOREHEE
HEI%EE (SMMAZT,000 ALLE) F. EWKET
HELTWS,

F2-2-14 HEPBHBSOHD

(. TA. TAH)

: 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016
FEMHR 11 19 19 15 11 12 15
SMAE 45| 113|148 55 34 47 99
FHEEREE 302| 1,020| 1,131 290| 200| 740| 1,543

ERIPT | EFRBEEHEER (BLS) R—AR—=Y
E 11,000 AKEDH BEHE IR

W46) 1=AY - Y3 v THREREBEDNOSINEEST 2 DEHRIET ofifeahTna,
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5 HEEREDSDIREDENE -2 v----

(1) ERBEAEIRICET IBE

1 ERIIREEDOILTICET 3 KHRBED

2017F 6B, bT Y 7REEHEIFENRIIGEEEDILT

[CBT 2 RMBEHE 13801 5ICBRA UL, TRARE

LT, UTZERLTWS,

o FEEMA f¥. FEANEBCHEBESEOE=F
ICLZERIE IO S5 LDOREFEERET 212
HERKANZFIET 2,

o ERIIBHIEDILTICEIFIZY RY 74— %8I
U. EREIROBHEN T+ B ERZ RO B
BRI IC [ [ T KRR P BUR & KITRRICIRER T %,

SRV T A—ARHBEREDOT. £%CEO. HEE

BREEFEENSHERSI N, 2017F11BCETBRE

MEEE NI, 2017F12BBRE. 7O 5 LDOREK

RED 1z DRI AT SN TR,

0 SRE[TEMIRRESDAK

—HoMTlF. 16RMULOBEREKKT L. ZRICE
WERNSEBRIEEZ T2 ENTEIEFEATER
NEZ7 O LZHRITTED, 201 7FEFKTI7TMHHA
TOT7ILZHRITTVWDD, RITFDFETHD. INX
TEHLANILTORBEHIFICHEEINTEST. 20
HEZKDDEMNMNPER, BEEENSHTW I LD
5. 2017F1B17THICHBEARVCEBTERIESRED
e DEFEMIIEICEAT 2R EAZAKL .
PHEADHRTIEDOEVWEREMITOTOY Z LEHE
HKe2ERELT. OBRIIBENOSHINICAIIR & 25 A
HROKREZEZROBB TOEEZE L TERLEMH
J—2X (Pre-apprenticeship). @BRIIE. NREh
TEO, EEI—X, BRIIRESICEZICOVWTRE
ROBMELTRDDIEEINTWVS,
ERICCOTOT I LZREIZNES D, BHULL
BEICZ OREIHTHES D E S D DHIRT ISR PO Hbig
FhonTtwnwd,

W47) sHAEZ /NS WEENS KEWKHTFICHENREZ, N—EY MRRITBIEICE>T,
EHAMEE L T100MEBH 21BE. 40—ty M AMILTHNIENSWHENSHZ TL0EBICHET

ICAIET 2 DM EREY B 8L, B ZIE

%o

| 2017 EBMEB RS

(2) €YY - HKIWHDE (H-1BEY) DBEEHRODR
BL
2017F4B. FZYT7KFEHEIEHIBET ORAD
EUZERT 2 AMBESE 137885 (cEA LT, &R
. H-IBETRHEICIDEID LTSN TWSD, %
DEZLHMEEKEDBENA Y RRTINY =2V Th%E
OHEICEE SN, XEROEAZEVWESZH LT
TV EDHHIDH D, KFERTIE. H-IBET 2K
B - 5 KEDFEVWHEE ICEENICEIDE TR LS
BETDLS5EBRLTWD, 2017F12BIRE. #Hfc
BBANEAREI N TV,

B3 KA HS— - ITVOEVTV3VOREL
RTANAT— - ZOEY T3 vaHS>TE. F
BEH2016E5BIC
o FHIGEEZIRITOMEIFA55 RILH 52K T4
HBDEUYIAMBOS ERDHDEENMEVMIK TS S
EHDTIY A LEEFBEDEED40/\—E Y
N5 IUEY (BIEI13 RIL) IC3IE LT3
o TR - EERI/EY Y3 rIcRTBEHRENF
BEOEELREOERESHREIOARILNS T
WA LEEHBEDOEED IO/~ hF1IL
B (134,004 K)L) IC5|ZE LTS
o MEMLLIC, 3FICTE., EZR/\—EYhF1IL
BEFBLTLIICHEZITD
ZARETHRAUOKEZAK L, 2016 F12AHN S
EMINZFETH o ULH L. EXBISEZE
DRERO2T ML EFRZR L. 20165F 11 BITES
WAHABHIFTICEL D FHEHNELIESTmELEHS . 2017
F8AICELIEDMEHHSNIcZH. BTSN TV
(AAVS
BRE. PTARYHEREIF LROBLAERELBRICH
WT, 2016 FEDRFIRFEHREEOWERDKETE
2EULEN5E,. XEBRICIFRIASHESBZRAL
Z&. 2017E9BICHBEANEFNRELICAFER
DEEZHB L E, 2017TF10BICHBEEL L
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