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F28 JLKEICHDEEHEERDBE & HTDEN

S8 HF4 (Canada)
@SR

SENSHFTFICOVNTERFRETI]D £IFD.
CCNFEORELHELE L TE. BRERBRAEDIIE
([CRD. KEEB(ICERSNDBEYIKRBIEENIFDRME

ZEEAEE U CEDFEITB5ND,

1 BRBIBER o vvevrrnerennerenneennanens
C000FURIFIFE. KERADIML® SARS (FER
MIFIREERE) DOFEZRIIDDOH. 2004FLIEE.
BAHEZHDEE EHHDOILAZE RICERLEE
ZRYE., FICHFANLERREROSESZERE LT,

(8#) 15+ 4 KIL=94.701 (2013FHHhFH)

20065 (C(£2.8% DRTE UKz H#ER U TV S,

2007 FHFDRKEDY T TS 4 LO—VRREICH <
HRERARORTEZZ(S. 2008F(E1.2% DEMKIC
BAFE D, 2009F(C([F—2.7% =ik Uice LD ULIEHS,
AR TFICH > CoEREROREMEN ERBIER SN/
ZEDHS. ZOREVIZBEDZRE. 20105(33.4%
([CEE U, 201TEB2.5% O KkZHR. 20125F (&
17% (SR ULIZBDD. SBERPOERERNREAR
ncud,

% 2-1-1 GDPHEX
(B %)
P 2012 2013

R 2008 2009 2010 2011 ai o 3 i o @ @
EE GDP kEX 1.2 2.7 3.4 2.5 1.7 0.2 0.4 0.2 0.2 0.6 0.4 0.7
BERHFR - A F#EEHE (Statistics Canada)
F MO F L EHIRARE,
2 TR« RETFE - evveerrrenecnnnnnnns ) bHofh. T, HFIRBOMEDDD. B

(1) ER - KRR
BENEBEORAN PRSI ENRSZERIC
T, AMHOANARFECEIGRITTCVD. BEEHICON
TH., HREFTROFEZRIT(LIERFENZRET
WD, 012F0HEBHDAOF87H6F A mEER
(&1.7608F AN CTH DT,
KEEL, BEIC10% ZBA T (19914~1994

EFIOFTROHEWVCN BF TERET ZEITHINULIZHN
2008 FDHFEFARDTEZZ (. 20095 188.3%
[CRIEUTC. TDREFEEZRE. 2012F(37.2% &
o CTWVE, KEFAFOEMTIF10% ZiBR HKZE
FEFEOTWVD—T3. PIVIN—=FMDKEEFL6%.
PRAAF 2D UMDKREERIEA 7% ARKETDH D,

* 2-1-2 ER - £XF080

(B FAL %)
F 2008 2009 2010 2011 2012
FBHAO 18,203.9 18,329.0 18,525.1 18,699.4 18,876.1
MEEH 17,087.4 16,813.1 17,041.0 17,306.2 17,507.7
KEEH 1,116.5 1,516.0 1,484.1 1,393.1 1,368.4
KRR 6.1 8.3 8.0 7.4 7.2
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(2) B - ERNROBE

A4 DHEESEBN

FEDKRED L TIE. FHEDEDORRFERICDULTCH
FEICSNTWVELes., IEREBBRNY T 0% @5
BERZFZE L. EADBRPRESIRFEICDONTIEM
MNZZT,) BFICERSNTE. "L ULIEA S,
FESERIIC, T DHEBRIREN B UV CHEFBEAT & MNEFD
DV TISENHER F. 19964F(C. EHHATF. 1R
DRFERRZE (Unemployment Insurance Act) 7=
FELEUT, REBORSREICNA T, BEEIlREFEDE
BHERABRZEDIAATCERRIRE (Employment
Insurance Act) DMfcICRIES Nfco TNUTKD,
EHHHTESFSMNERFAFEHIBRAFE R E (Labour
Market Development Agreement) Zi##fEL. Z1N
F CEFBHATNRE U CUVCBESEEN R OBESES HRERP
[CDVTF. EER. EFE. ShlE. BEEZWURE
9H—HOTOT S LZRVNT, BEARMICNKITNEBE
BIDILICEofe. ZDOHICIFEETHIB00LL EH S
e A& Rt >%— (human resources centre) M
EBNUOANBDZZFEDSFNC. BE. ANEREY
Y —FEMBEOREE LT, #FERELNIVT, £
DD IO S LAEEELDD, Aoy
VIURRRESOBEENERZTOCVD, Ffc. LK
BETZHI—TFBIcHEELNVTORA - KGR
DAY SAMEDEATED . MNBFIHNEET HKAIE
T =T HDEHMERIATL (V3T - \VD)
MEfFIN. BBO/\V Y. AWERTEYY—0EFH
KRMNEZET U —E R - hF FNICHRESNICmEKRZ
U CRANBRZRRT D ENTED,

Fle. EFBEAFIF. SINEATEERIICHHRE U IcH@8mm
BREBEICEDE, NBHFOIT D EEMNEAERZ R
ESET ©o BIAIE. MNBHFDY 3T - NV I ICERS
NIERNIERZRG UTchFT F2ERY 3T - \VI%Z
EHRRMDOD T IUA MOY—ER - AFTIDIXT
LSRR TRHEL VD, U—EX - hFFFANER -

KEEFRFEE D MR C U CEREICO00 LD Pr7zHs
5. BEEN. KRERR. F2FOTHY—EADD
V- AbyIHEZBE U CGRESN I, BB ICDL
Tl U—ER-DF IO PRET DMBHT S L.
XFFICRESNIEBFBN Y AT LRR (37 - )\
) ZRAUCKEEICH U CtsDANEREZY 5 —
RN T OFBEAMTHN T D,

0O EREEREBN
EEBFEENEEL. AF. 2RERRZZET TV
%o 2011 FDEFEFRDTE_ERRFATFEN S 13.6% BN
L. 106%8M FILZEEER Uic. BEFROMEDREIE.
LVWEL. EXOHIENDM. SHRERRERSEZRIR
U, ithig - RN I SRAY—DESHTHEHTET
HO. AOPEL, BROZANICIEBA CTRIEFED
ANIEAVZUAMN, XY IOMN, TUT «wPa - 30
VETMRO T IV MNICEEEDIFEAENERL
TW3, REBZEBNEEIE. RIEEFDRRRER
IT. TVIZ7. EREFEOFFIBBNEICRKRIND DN
ITFISERFREILDHENEZE CH .
EBBEENTEXCH T DRHEIMNBGDORETHD
D, BMDEBEICIH UcRE o REITHhN TS,
FAVFUZAMICBWVNTIE. NEETHE0TADTHE
ENERIFRERIDERICHD . INSDFHBEDL L (F.
MNADEEBEMNTEEZE U CHZRF CLD. 2009
FICF. NEELHBRIZEICHDHBEDEPHRH
BDDEFxbZERF, 2000F(CEFKE (Employment
Agencies Act) DHEIEICLD—B, E2BHE
LicghED 5. BE. BERFRICKRHFZMZDHETD
BEEDMIENERE NI, 425U A MNBBELEE
(Employment Standards Act) (&. HEIERESRSE
Z(CHT DHFAIPRBHFICLDHFHEHEVN, REFHE
&, REEXEENUSIZIFEEDO=EBDRERKICEL
T, MEFBEICHT DNELREZN DD, RESE
EDRESBEICH U CSIRITEEANDIKEICE L T
EPREOBNZREILT DLW, REFBENSIZIT

W) FBEE 9 RIEROERE LT, RE - NEME. @EiRG. F5. BE. E2HEE Rt Zfh. fUE B8, RE - BEM. M. KT S(FE.
FAEREZTOLM, BIR - BHE. MEEROTIFER. KRERREZEEZZOHTND., FCBES 92 K(C(F NOHERE UT. BEFOMER. f[bt - HEER -
BEk - BEER. MINGE. NG TIE. MEE - e BRSEEY. 2UCEoMEN - ANHEZE T ORENMEITSNTVD,
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RHEISGSIEHETERBEASND CEICH LT, REFRE
([CRDMELZRIET D EZEDTND. NS R
OGBSI U COIMERSN. BRI CIEVIERSE
EZHEET DFE(C U TFER SN,

(3) BEFEHERAMR

LLOETEHEFEAONRD T 20, NFIDEFE
A0 (15~24m) [IBEORANBREZRIRL TE
EHENZRBTVD. HFYDOBEFEADF20004F
DA0FIF AN S, 2011F(C(F436H6F AICIEMUL
Jco —7A. NFFDEFEREEXZ. EK]BEICKDE
T(FHDN. HDOFN (25~64m) ST, B2
BELEVDIBVKETHERBLTED., 012F0EFE
KEEXF. OFHK (6.0%) EHERT24ED143% T
bl

HEEBRANKICOVTE. NEROZOJ 3 AIC
MAT. 196FDEMAHIENELE DS IE T EFK
RHHEBD OIS LAZEBELTED. T—EX -7
FHRBOEMED, ETOTSLADREFEIN TV S,
1997 F (SEFBUSHEA UIcEFEREAEE (Youth
Employment Strategy) (&. FREEEM NILDF
BREBICKD, BBICELOEFEDDHD. ERAK
A B, BSARESBETIOISLATHD, &
FEEAYMBEERDORETOISLATERINTS
b, AFI)U- U (Skills Link) ZOJ35AlE. &
FEZERAUKRD LT OEAEICH U CBImEZIRH T
DTEICKD, 15~30MTHO. RE. HBE. R
BORIREICK DEYEHE PHERREENE S T 5T
HOBEIE. BiHER. ZRNOERZEML. EA
FHEFI 7B HE UTCOMBLERITZENE TS0
DTHD. 01NEEF. WIATFADEENATOY
S L7z U TR P ERNDERZRIC Ul v
U¥ - J#—H2RA (Career Focus) ZOJZLIF. &
ERBZEET UL ~ROEFEZEALELDLET
DEAECHUTCA VY-V v TICRDIBBEZR
92, 201TEEF. 1600 \DEEHEFEENEIS
HBROKARZRSIc. hF% - U~X—-I37 (Canada
Summer Jobs) 70O 35 Ald. EEARBRHOFEC
WUCTA VY=V TORREREULLD ET DI
EFEEC/IEEEEZICH U CHREZRET D,

98 | 2013 EBsMERME

ONFEL, 3RTTADOZENBBHEROBRZSC.
4) SHEEAR

HBEOEFHIEFEL, FPHERD LR PO RNEFE
HIEOFEZ AR FROLERZERE LT, SED
EANKRISEOERLBERFEB CH D,

EFBEIAT(F 200645, DO N 564D 7 B E Z W R
EUfe, elmABEINRA =27 F T (Targeted
Initiative for Older Workers) ZH& Uz, BA =Y
TFIE. EHBEHEMNBRANIX bZ23B L. MNEHRT
WJOJSLZRET HETOI T hTHD, A
M5B ALT T, REENFVIIFICHIT HRZFEHD
StmECH U, KEEDFHE., DD EUVT. HAeEE
RUBEOFEBRERORECV O IOEEZBUC. B
BEZITODDTH D, JOTSLBDDH. EHK
WIHY7E]. MEAREH3EIZ8ET 5, RE. £ TOMK
WHEZTOJS AICSIMULTED, 2007FLkE. 396D
JOYVIOMOEEL. 2H8FADEREICHULTCH
FMBXIE 7O S A RE N/,

5) SBEAGBERRAXNR

F/. DB ADKEBRE (HE. hF IHEER
RFEDORE. SEREHBE. BEABERRE) 2217
ANTWVDDICIA T, REAEAZ®HETOIS A
(Temporary Foreign Worker Program) [C&kbD. —
BREHNEAN GFEER) OFHEZHTL. ERO—5Bi
BTRONDEBUENEHBNAEZ/H O CTLD, KIE
BEMDEEREEFEBEER (Skilled Worker) D#8%.
C000FLUE. 10 AREBEETEZELTLDDICH U T,
BRENEAFBZORIIE. 2000F581F 108 AR
ECTHofch. TOREIEFZRMITEML, 20084(C
([F26H5FAISELTHD. BTOTS AIFERSE
DRENEHBIEABRDREZRICLTWVD, 20124
BVTIF. 21H4T ADERIFANEAFBEZRZ(FTANT
Do

REANEAFBETOITS L. AFIAFZEBETH
HIBHENTELBRWVDFICEWVWT, EROFBIE
ZHDEEDIC, NFTIDRBERBDICOICHELHIC
RN OHBOZANEILS>TWVWS, BT7OTS A
([CHBWTIE. B - gD FHEEIECHES. BRTDH
BT U TCOEFHEATICKDERDEENRIIR CH D
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hi REIE U CEEPEREPHIRIIED. REIE U TR
BAEASBEDERAFOHE CTHBREN LN
(F. RFHFAFEFSNFICARICIRE UK FNEES
BV ME S NOHEHRIFEWVD, BR2~3FEDH
EDBBECHD, Flc. BIENEAFBEZERAIT ST
OO TOTSLELT. BEZHSH UHIEE LT,
FEIR(EESEE 705 L (Seasonal Agricultural
Worker Program) Y EHAHNEFEBETOT S L
(Live-in Caregiver Program) h'&55. &EBEM -
~FEFEER. BERFXORBICEDE. BREAEAFE
ZOXEM. BERRE BERORXENMZEEL. B
R T &, CDEMRIF» BB (Labour
Market Opinion) &EPE(EN. EREFHE AT BIZHHEF
mE#E - BEED SFHEFFIE (Work Permit) 7ZH
BIBEHICHBIFTOCRENRD, FREDHETCBN
Tl B7075 LACTEASNOAEASEBEDBREL.
LA RSUPBRBIE. BE. NE—Y w5 —DLEUTH
D, MNBITIEF. L<HBTZIVI=FMN, AVFUAM. T
UFswya - DOVEPNTHBICKELTWLD. &
fe. AEAFBEOLBHED LAIF. T UEY, XF
>, KEEE TV D,
BEFEEZE T HOKEENDERIE. TRE - &
EENEEITOIBERANEIEICSVTCAFILE - D—
#— (skilled worker immigrants) & UTHRDN. @
ANDEZN. #HEEkpe. FhSFeBRSNcEAZRT

BH. ZOHETEECDOWVTI(F. FIEER - Ht=RRE
DEARIFRZZTD. COREMREEF. FHEEAT
fli (Arranged Employment Opinion) &FEEN. @
ADBSERRECEDVNTC, MERHE - BREDRA > b
BITRA Y MIESN S ZANBIREFBED U X b,
EADHEEBEEFZER U COEFBBATICK D ERARICE
FENTHD. FEFEOU X NCIIHER T PEEED D
EEDTWVD,

Ffe, HOFBEIBISEL L. NBFOBEEND
DEHRISHNEAFBOERZIEITEHEE LT, EHPEK
ROGRICEDVCNERGER IO S L (Provincial
Nominee Program) H©HE/SNTLD,

(6) ERIRIRHIE

EFBBDME CTH D EDNFTIBEICHESNT
WD, RIRRIEDFRTESEHEDOREILRGER - #HAH
FENEHL. BERAEDSDREEIOBINIE. EBEA
FIDERRREIE & BICHESEHE (payroll tax) &
LTHEIN L. A0 WVIEER - #REREDT
M@ CHdU—ERX - hF IDWERT Do AFIE(F.
198 FDERRER - BEIIEHENECBNT, 13K
DiefIEREHZ KR(CcUE L. BAREE (Employment
Insurance Act) & U CERIBER DB S ENTE
B GELLIF2 (@) 41 Z8ROTE) LEET D]
B&iEol.

& 2-1-3 KXERERHE

B2 ERRE (Employment Insurance) MD@E#R{T (Regular Benefits)

RHLE ER#KZE (Employment Insurance Act)

EEER BN EFBAT B ER - HEREREOTHEB THIY—EX - hFH
HiRBRE B -

WiRbRE RS | BERLA LIATO 52 B H B IO REERICL ) RE ) REOWHRRE IR IE 420 B (RFEEH 13% LI EDOHER)

ZIREM | BERIES FERWEHICIVERELTVND I E,

Z DAt FBEIRETH BN KBPTHY, BEES2:BNDS 5, RIE7HERCEB THIE

SRR, 20 % 14~45 BRI TS 5.

WIRBHE O FBEE LD 55% (LEBR501 A0 KL/ 3B) wiaftE hd, METHIR IO RER CRREIR L W RE Y,

BFEDND=E TR I NhI2EARKREES (Employment Insurance Commission) TEmah, BEEFTHIN S,
ERRBELEICHT 3 2013 FOMRBEHE : KA 1.88% (5 Xy I7MIE 1.52%),

Ll BETORBHRIANRBRRHED 1445,
BE REEFEEDOMGR & & 5 EFRFFE (Maximum Annual Insurable Earnings) : 47,400 50 KL,
2011 421 BAMKIL
NEEHE 2012 11 BAMKRIL

(WFh HERARBRHIESEDER.)
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[ ]
IR
(2013 £ @I EE]
i 2011 & : 582,994 £
S 2012 £ : 534.748
e . 2011 % : 18,160 B KL
SHEN 2012 2 17336 BAM Kb (W1 b ERERHES DL,
. 2011 % o158 EAMEL
EEEEE 01065 814 ERMEN (VT h b ERRRHELHOE.)

KEECHRHNSINDESHEM (Regular Benefits,
xe-1-358) O, HE - R (Matemity and
Parental Benefits) (5¥#i(&3 (7) Z&RD I &).
mRaft (Sickness Benefits) (GEfflE = RIEHE
Re (2) Z8RD L), HEfft (Compassionate
Care Benefits), &Rt (Fishing Benefits) H
Hdo L. TNy IMNTIFHE - BREMH(ERIFE
EUTEESNTHED., TOREARBREMESERES
ncLs,

CDOB, BEBMICOVTIEF., BERBEBICHL
T, BERRBRONR D77 7Z6008F-U T ofcE
T, FPH., IBRLFEDOREDEZE - MEHNIERTIA
HYBHTE D 40% DUERA UTcimE . 2B B .
RRREAR DB EE D 55% (BRSO RIL / 38)
WEARGEBGRMN SN, ZHeHIETILEY A LDOFHEIE
RHHIEL,

BEERME. BETREZEATVDEZNRE
Ufctaft Chd. aIEEFTEDERENREEHRER
B GeRweaidlhBE/_) & ESICHEIL DB/ ICH
WTC. BEICKD—FEDIRAND S ENZHEREE
Do BREHRBMNIC, BEHBHDOBEENADI% (£
FRIT1.DAM RIL / 8) WEARCEBRESHE SN D,

IFEDOEARRZHEENGT. BEBBZRIRL IS
WERETHD, HRERNROEEZRZ(F1c2009F
(F. 105564 (SE@HEHaf7374TH) Zacix Uiz,
ZDHRENFEDREE BICEBERITEA L. 2012
FF79R7TH (O5BEBHEA3AFOTH) £FEoTh
Do

(7) BEREENRAFERIR

EFBEUAT & MNETFOERE (C K D NBITSBSEREIFEF T
073 AE. BRRRGENEOREE (FCEFHRIXT
2L TWcE) CIHFRIGE CHRATEDRIENER D,

100 | 2013 FigsHiEsths

FBEDHEICKD . BRERGIEDIERD SE@EFBEIFT
DFEESNTWclcd. ERRRZHRERE DB
REIE(ICDOWVWCIFEBBISHAREEEDD ZF > TL
Tco 1998 FDEARMRIENIEICKID. EROEEHEZE
JIEsE (National Training Act) [CEDEEFHBAIH
BoTW eI B2 MNBAFICEEIT T L ZH
FEICUTce ZDEEICHICO TR, HEOEEZZRE
UTEBZEIIRNAER CED KD IS, MBS A=
522D, BEXHICITEBBIEDERE L TV EES
BHEFIETOITS LN, SIETHEMNBFDOEETRE
END T EICIEofce BIRICDWTIE, EHBBUGH
FZMNEHT BRI (CH B MiSRFERE (Labour Market
Development Agreement) ZffaL. JOJSLE
FEICETe > TOMBISOREDRRE(EE . EFBEATOR
BSZEDREINTVD, 2012FIRTE. £ TDOMHHE
FOAT & DIBEZ RS - FER Uy EFBBUF I EMNEUAT (X
UC. FE#EEMN 195 T A NLDOMBEEZITO T
oo MNEBFFHIRH T SRFEEBENDEZRIETOI S A
([CDWVTIE. BIREAFZUAMICENTIEITOTO
IS LhDd,

(a) &8y (Ontario Targeted Wage Increase) :
FEAREICHUTC. HRRENDESZ—E#HEIT D
CEICEKD, BEZFDORLETDENEBFBO &
W CTEBFVEK S Z IR,

(b) BCERfAfE (Ontario Self-Employment
Benefits) | IRRENBSBRZHZ S LT 515
BICHEIFIRICHIT DIEBISTE. BRFTEEN
}IEEZE.

(c) EREIt/ \—hF—>wv 7 (Ontario Job Creation
Partnerships) : #0315 1 [CKDEA#
AZRIHTAHTOI I MEBUT, WRREDE
EAFI =B D ENTED R DB ZEN.

(d) ¥:8E68% (Ontario Skills Development) : #H{REE
FICHU T, BEZFDICOICHELINERDZER,
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FlZXIEITDE DI, ZHEEMBZER,

(e) BAET—EX (Ontario Employment Assistance
Services) | KEEICHUT, ADYEUVI, 17
BSHEIERY. BIRRRAE). AEMEERREMZS
ORMBEY —E A ZRHE T DHE DM BEEZ
£t

—7. FEHERARERE CH/N\—ENZV. ERRR
FMAEBPREGFLTLD DD, £OELLANILOD
HEREPIGRZERET HEICH U TH, EHPHEFLE
BEMNBFDOERICKDHEHHHE (Labour Market
Agreement) (CEDLTJOJ IS LANREINTVS,
KB5S, TOTSAFRLIFI\ D TICRDERRICEE
gL, RER. BEE BR. skhE. 558, it
ZERRICLTVD, 20125F1RE. £ TDOMHIEFLEFT
EDBEZ RS - FM L. EFBEAFIIMEATICH LT,
FRFEEVISEMN NLDMBZEZITO TS,

Lw k=)L - 7095/ (Red Seal Interprovincial
Standards Program) (&. &5 HIE (Apprenticeship)
(CRIE UcBisesllfsR & U CO0EL EDEE & Ei&
ZRD. HEBEICMROIBBENFICROMBORELES
AL, o CBLRREZR DHBEDFH BB ZEMT
ETDENBENTH D, FFE, EB. MEMETIE, K
FDONE—T—LHRD5 REF(CHE D BZEAR - B
BV, HEORMOMAZEICfE T BERICERD
EBEDNTLD,

3 %@%ﬁ:;ﬁ% ........................
() &g, FEFEMRUSEXNEOEG
PEEFHERE. ROKDITFE>TULD,
x£ 2-1-4 BHEI-VEEOHED
(B - A0 KIL)
F 2008 2009 2010 2011 2012

Bia 810.47| 823.16| 85295| 874.31 896.81

BRI © HF HRED
G 1) BERESSBEET,

% FFEROMM EFREFIRDKIICED TS,

*x 2-1-6 EERUHEEEVHLEROES

(BT %)
F 2008 2009 2010 2011 2012
g2 E8% |29 1.6 3.6 2.5 2.6
Wl ERE |23 0.3 1.8 2.9 1.5

BRI A AR

BAEZODHBEE (REFEEHBE) (F306E
A& CHRB LTS,
x 2-1-6 BICYHBRHEOHR

(AL - B5RED)

F 2008 2009 2010 2011 2012

1B R 30.4 30.1 30.3 30.5 30.7

BRI AT ARER
(1) BEANFEBEET,

FHEKEEDFHEE. ROKDICHEO>TWND,
= 2-1-7 PHAXKZ2EOHR

(B - )

F 2007 | 2008 | 2009 | 2010 | 2011

FBKEIC L 2GR 317,624 | 307,802 | 260,284 | 249,945 | 249,511

FEKEICLBET 1,055 1,035 939| 1,014 919

EHIHFR © Association of Workers® Compensation Board of Canada

(2) BEREIROBE

FEFEWRE. EFEICKDRHD S HEEZER
T MECKDREDEASND. EFBEICKDFRHIN
RiSvHEEE. Sk, iRi7. BE. #H8. M= BiE
BEZEZSTMNETCDDEBFITEBELTVEFHBELS
Nd. EIMECHDHNFTFHEEM (Canada Labour
Code) (&, EAFEEDHIS% ([CHIcDBTAZHNR
ETD, INUF. BEPHEBERIE. BEACTRET DM
KIHERE T DM EENOIEICTENTLD &
Ffe. BEICHEREGROETED . NOILEEZES
TLBEBBHARZZITTVDCENERELTHDY,
BH. NFHFELERD DB, REFERFICOVTE
EBHATREICHERTIND.

Q) REEEFE
MICKOTEED. —RABITOREESE (Ka)

W 2) BIZ (3. FEFE:ERAZEE (Industrial Disputes Investigation Act) ZEEE UTciRZ R (The Toronto Electric Commissioners v Colin G.

Snider and others, [1925] UKPC 2) 75&,
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THIEHE9.95 RIL (ZILIS—=FM) ~11.00 R)L (R
FTREMN) THBD. NTIHEERDNRCTHDHE
HICFRBRICBVLTLDINDOREESTDERZRZ(T 5.
FFUAMNCBNTIF ERELEZE (Employment
Standards Act) [CEDE . REEZHTED SNTLD,

EEBRIDOREER(FRDLDICEDTVD,
x 2-1-8 AVRUFMIBETBRESEDEH

(BEQL © A0 ROV)

B % fRft

¥iE | i o S FRAA K | EEFBHE

B2 | 1025(FHA) | 9.60 (K545) | 8.90 (RF4R) | 10250(E#R) | 11.28 (BF4&)

BRI A2 FNHBE

(4) HEEEE6EE
AT T HENER(C KD BB ARLE S 8 B (S 4055 .
REHEIHESIRE. RESBFEZEBR SHEIC
RDOENBEEEEFOH0% Fo>TWLD,
FZUZFMNTIE BEFRESERE S4B &
RHBFEFA8HE. RESBHRBZEBR 5B R
DENFEEFE(ILD0% L1E> TV,

(5) FBEIRRFIE
KB E®RELR (Government Employees
Compensation Act) TH/\—ENDEMBUTEE =

BRONT. BMBIEHFIEL. REREOBEIN. #6ffEBIC
EBEMNBAFICERESNIHEREBICKDERIN TV, BIE
([CRILTCIFRR-1-9ZSRDT &,

FFUAMNDEBEIF. 425U A MNFBLERE
[& (Ontario Work Safety Insurance Board) [C &
DHIENMEESN TS, REREOHIINHTRCTHEE
EX(F 2BERREPBINSNSRHERADERTE L.
BEESNOHAENKOENT, HODERICLDT
BEEOILVICHILT 2BFF (B, BIE. Mz
ZDEFEICKDRFNETNDEXEE(FERRRZER
TBHCENTED.) ITERITSND. EHBEDFER
BREHE, BABDOEEGS AL & EFEER DORRE
ENSBHIND, REREIERGESRR] (15418) [CEL
D, BRELDBREICEDRESND, ZHREHLDR
ElFHBLZERRBICKDITON. FBAOEREICE, 18
K541+ (Benefits for Loss Earning). FEf&IE
FKi6ft (Benefits for non-Economic Loss). EB5GE
BifafT (Loss of Retirement Income Benefits).
E&EfRfT (Health Care Benefits). BZERERGT
(Occupational Disease and Survivors Benefits).
SEEEHEERN (Benefits for Seriously Injured
Workers). &&E#E# 5T (Compensation Amount
for Survivors) Hh'&d 5.

x 2-1-9 BRREKRHE
& Mic& VB RE B,
1RYLE M
EEES EMICHE S h e
I EETHCHME (BEEE. REAFHE. 702X - VBFSEERC) WIS —BRE 5,

EIMBATHE EBE (BTHEREE L) HN-Ehs,

ERA T

L£TOMICHWTER, Fili. BE AR FH FRECHEIBHI/THN S,

—RFEY B BRI | MICE W RBL ), IRAD 75% ~ 90% HZiae hd, RIEZHEEEIMICLNRE S,

IR OTELE - IITAR | KAB % H BRI

MICEWREN, RAD T75% X1 90% wXicehd, hH. —BREEDOHEIUXENDORLELS
ICE BRSNS, —BOMTIRIIMERNDBEEIEH 10% RBEDHEICE—IFEE LTRSS 5,

itk B (R) RUFHICIIDON B, KEESMNICL>TEE B,
Z Dty -
; FRERH FETORBRY RBRHREEENCUXIITEL TEE 5. MICE > THERRBRPFIEE.
B -
AERIE % Lo
ZHEH A,
ES XHaieER ABA,
EeHeE B,
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%28

(bR (C 4 5 EEF@BEROBE CRANDEE (HFH)]

(6) BRI

EFECIFEHFFESR? (just cause) D& D%
BZRE. BETSBACBEFADERIND. #E
FEBAICOWVTIE, BEEHREDESDXILWVTRET
=5, B3 v AU EOHFBEZRET DHG. 2B/
B EDOFSEHEANSZ SNEIFTNEESEL. B0A
+ZEET &L DTEMREDEEIE. EAEIE. BE
ZEELUELD ETHHDOALEL EB16EERIETICT
EHZTDOEEDIT, EHIBEKRBICHBEA UEINIER
51V, BEFIEICDOWVWCIF . bEDOEZHAZEE. X,
T 12BIC DT 2HADESIELBEDOVTNHSWV S %
ZINDIEN DD,

MEICBWVTCTH., BEERICEERENEITONTHD.
ABFMICKDH, —mRICEFEHRNRWVE ERENF
BLEDLDICHEDTWVD, AT UZMTIE. EREE
EDHA. FRBEFERBICHL. EREDEHEHIC
INUTC. EHDOBRE (Ehk ] F£x58) o8B (B
FEBELL L) AIFCICEECBAET & ZEnEH DT
S5NCTWVD, REDHHRIE CICEEBAZ{THIEL
REDHZEE. BEFIAZILD. Tl HBRRDOL0
AU FOEMBEDZ G, FAESEREALKICIHU T,
B0~1PANDHZEFEE™M. 200~499 N DIFE 1F12:8
. 500 AL EDZEF 16BEDFEHBNEHDITHS
Ndo

(7 LEAKBRUEBRIKEEIE

EFETIE, EAEE. FIRAD OHERABERE
FTCIF. BFORRICHEZNITTIOEEBNSDE
B, XBANSOEEZEAED SOREI(CIN U TS
UIKIINEESEW. 6 4 BRI EDEIBRENDDHE(C
(F. HEFEHDIERIDSHER17EBFE TOBD
BA17EBOHERE (Maternity Leave) &. HE
AXIEERAUEICE > fcEN S 2B-ELUARDOB D&
AX37EBDERAE (Parental Leave) DEWSNHER
5NTVD,

MECTBEBRORENEITSNTVDA, BIZE. 7
VEUAMICENTIE, 1B EO#BREN D DE
(ClF. HETFEBDOI7EHNNSEA17EBOHERER
& HEAXIFERMAMNEICE > TcHN S5 358X (F37
BOBRARDOEIGSHERH SNTUVD.

BB, HEAR. BRAROIEEE. ERRRD
HEBRMGM (Maternity Parental Benefits) hVi#
&N, HE - BRICEKDA0% U &R N
EICWUT, WRRABOFIEBEZD5% (LR
80110 <L /5B) WEXRISEEHRMNEND. T Xw IM
[CERELTVLDEEICIE. ERRBROEESRBNT
(FEL TRy IMNEFRRERGIE (Quebec Parental
Insurance Plan : QPIP) h'S3fac N5, ¥

4 BIERIIREEES - ovvvvrrrrrrrrernnaenns
(1) HEEE
2012 (&, #9466 54F ADFEEDFHEHESICIA
LTHD., #HfEEF29.9% T, 1965F LRI T30%
ZEIDIAAIE, HBfEFAFE. KEREZBEDENZE
ZEREREUTC, EHERICHD. SEPRFEEEE U
T. hFFBE=#%E (Canada Labour Congress) Ot
RADHEEE (327H6FTAN) ZH5. HEE2EDKN
702% Zh D, —FH. EIRRAZREXT HDEEIC. 51
F4SEI =% (Canada Chamber of Commerce)
&b, BB, MBFNDRESZITOTWVD,
x 2-1-10 HEAEESERZFOHD

(BN : FAL %)
2008 | 2009 | 2010 | 2011 2012
HAEMAE 4,592 | 4,605 | 4,645 | 4,626 | 4,664
AEfE 30.5 30.0 30.9 30.2 29.9

BT BR - taR%E

(2) BEPREDOFEENHR
FEFBOREHHIE. RDEDICEOTVD,

x 2-1-11 PEPEICLBHAELOROUER
(5% 1 A7)

3 2007 | 2008 | 2009 | 2010 | 2011

g PR 0.99 0.52 0.97 0.33 1.01

AHHPT  ER - tRRE

W3 M. ER - AsBRE N1 RS54 (http//www.labour.gc.ca/eng/standards_equity/st/pubs_st/unjust.shtml) ZSBDI &,
W) TRy O NEHRRRHIE CTIEFRRICH T DEEREIT TR, RRICHTDiET. BREXBHDESON THECEDMBFHIHHD. FULLAR
(& http://www.rgap.gouv.gc.ca/includes/tableaux/tab_synthese_prestations_en.html Z&8RD T &,

CRDORD - oHE

SEHN - BRICK
WO T BERE

UM—HO N AT PNINGNIAN|

B B
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CEDORU T

SEHEN - BRICK
BN T BERE

UM—HO N G\ T PNIANGNIAN

B B

EHl
HRS

[2013 FDEsMES]

5 FEERED<BIREDEGE
(1) EPRRIRHIE

7 VIN—ZNEDOFEERMNIE. KEENEANFS%Z O
H—C. Za—JSVXT v IMNP/)U- A3VT
MEORFLFMIE, HBERESEZPDOICKERDE L.
ERRERAEICROKRES - HEENZVC LT, Hl
ECBITDtHEDARFOERIN WLz, BRRER
HIRZAET 2 EBHAIE. COBBZRIET DIH.
BRARREZEL. 2013F1HLD. ERRRZZHE
9 DICHDRFEEBICERS N OB KBEENF DR
ZEASEUTc. BHEMICIE. INFTOFRBEEREZFDS
HEEZXD T U BYEKBURE Z L FD®ED & LTz,
- REH®E (BRRRHZTEEMD. BELFHO

BEGAM  RESRMHBNDBEREDE) (&

AEDORE <. HEROESD 0% Ll EDE7Z 1R

gENTEDN. RiaFER18BELEE. BIEOR

BEEL. BIBEOHESD80% MU EDBZRYT LN

KH5ND,

- BEREIFEKE (BELFRBICESHEN - MEEBZS

B EERFEL. 0OBEMU EZGU2E) (& BIEOD

WE ST, BIEOBSD80% DEZHRIT CENT

THN. ZRAaFM7TBELIEE. AIEOESD70% LA

L THNEBIENDDVDEDEHRITANKITNIL

E51FEV. (EHB. HEITIHU OJT BEEE1ND.)
- ANEHIFEKE (RPAHBE BRERELNDE) (&,

AEDORE <. FEROIESD0% Ll EDE7ZR

IIENTEDD . ZHaFHOBLIEE. AEOAR

&, BIEDRSD80% LI EDB7ZRYT Z £ hisk

HH5ND, EOICREMAIBIBELEE. BIBDES

D70% L ETHNIFEENDDVDIEDEDRITA

NIEFNEESTEV, (EH. BZECIHU OJT h'R

EEND.)

Fle. faftEZRiad 9BHICODVWCKEIEEZ T
CEDKRDHONTVBIED . KEUEBIDFHHLZ (R1F U\
KOSNNERES N ITNETESENE SN,

COWEICKDT, TNV IMNP/)C- XAV TMF
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DRIEFMN CEERILHEE. BERZEHEN O, FFHIT
HICERRRZZIGT DHBENDTENRIIN TS
D, HITOMNBEFFIEHIEDRE LZKH TN D,

(2) BsREIHREIE

EFEATE. 5lIEHE, BRAOIAY Y FRIE. e
FEENERREICHNT B, 2013F3B (CHK U
013 FEEMBFTEHE CHWVT., EHKAT & SMNEAT
BRICKDEEIN, 2014F3RICHRYINZNZ 5
FHETISHE (Labour Market Agreement) [CDWT.
FULWHBHBERENHBESNDRICE. FREDOTO
IS LEUT Y ERAMBIEHE (Canada Job
Grant) ZBA I EZHREF U, BTOJSLTIE.
WEBFEREEOBOREICHV. BEElizZEd
B COBZEIRRICIETIAZED. 1T RLOFEZ
BEL. TOFEISEDBEMN. NEFN. BRAEN37D
190%Z78ETD, ULHUENS, EFHRBENRO MBS
h&aiEgd24x70J S ADOFEIF. {EROFETHISEHE
[CHIFTDMNBAFEZDBZEIIE T OIS LDz
DNCTVCEBFBNED SIRE TSNS Ics. MNEFTIE.
BEOTOTS ANOBEBED# I ZRDTED . HAEIC
KOTIF, EHBNEEICKDFHRTOT S LNDAS
MOTAEEEBTRE LTS,

3) HBEAGBERERR
KEEHBENEEENL G DI DAEANFBE(C
O3 T. FRIFER - HENEREFHITDAT T A
HBELDE., INSOAEAFBELMBILEINDEH
Hhas, B@RESNTHD. 2013F4 8. EHBEAT(E.
BRIFAEAFBE OIS ALICDWNC, EREICERES
EABRDSHT Y NERICRHRNICERL T Tes
DERTOIS LADRE P ERREEDT8 DEFBEHFTD
BEZEHRIETDEEDEELZT DI,




