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Wages by sex, age group and size of enterprise (Industries covered), 2024
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Source : “Basic Survey on Wage Structure”
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Trends in annual total hours worked (Industries covered), 1990—2024
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Note 1) Establishments with 5 regular employees or more.
2) “Scheduled hours worked” : actual hours worked between starting and ending hours of employment determined by the work regulations of the
establishment;
“Non-scheduled hours worked” : actual hours worked when reporting to work early in the morning, when working overtime, when on emergency call up, or
when working on a day off.
3) Total hours worked and scheduled hours worked are calculated by multiplying the annual monthly average by 12 and rounding to the nearest whole number.
4) Non-scheduled hours worked is calculated by subtracting scheduled hours worked from total hours worked.
5) Values from 2004 to 2011 are caluculated by “estimated figures for time-series comparison”.
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- Source : “Monthly Labour Survey”




of weekly two days off

EEFRRCHICBAR 2 BRIOKRAEE —SHM6E—
Ratio of enterprises that adopt weekly two days off by size of enterprise, 2024
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Source : “General Survey on Working Conditions”
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Trends in acquisition situation of annual paid leave, 2016-2024
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Note 1) The survey is conducted as of January 1st of the next year.
2) "Days granted” exclude carry-forwarded days from previous year.
3) “Days acquired” is the days of annual paid leave actually taken by workers each calendar year (or each previous fiscal year).
4) *Acquisition rate” : Total days acquired / Total days granted X 100
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Source : “General Survey on Working Conditions”
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Trends in over- and under-supply of labour (by employment type)(from Feb. 2007 to Aug. 2025)
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Note 1) Over- and under-supply of labour is expressed in “D.I. for supply of labour judgement”, and “D.l. for supply of labour judgement” is the percentage of
establishments that responded labour force is “under-supply” minus those that responded it is “over-supply” as of the survey date. If this judgement D.I.
is positive it means that there are more establishments that feel the labour force is under supplied.

2) For the Nov. 2007 survey and before “Regular employee” was surveyed as “All workers”, and as the survey coverage is partially different the figure does
not strictly connect with the figures of the Feb. 2008 survey and after.

3) For the Nov. 2007 survey and before “Regular staff etc.” was surveyed as “Regular”, hence the figure does not strictly connect with the figures of the Feb.
2008 survey and after.
*“Regular” : A person employed with no defined period. Part-time worker are excluded.
*“Regular staff etc.” : A person employed with no defined period or a person employed for a defined period which exceeds 1 year. Part-time worker are

excluded.

4) "Dispatched worker” was surveyed from Feb. 2008.

5) Since figures of the Nov. 2008 survey and before does not include “Medical, health care and welfare”, it does not strictly connect with the figures of the
Feb. 2009 survey and after.

6) “No response” was excluded from the tabulation.

7) The shaded area are the economic recession period according to the economic reference date (quarterly reference date) set by the Cabinet Office.
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Source : “Survey on Labour Economy Trend”
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Number of hired employees by career and number of separated employees by reason for leaving (total)(2019, 2024)
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Percentage of out-of-school young workers by main reason for leaving their first employer after graduating from their final school, 2023
(Total of out-of-school young workers who left their first employer = 100)
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Hourly wages for part-time workers by age group and sex (Industries covered). 2024
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Source : “Basic Survey on Wage Structure”

BHED3IDOMA) [

ause of stress (major ones up

REDHLEPHEATEICAITDCETARNVREFEODTVNDERUTVDER (EFBD3DLUAN) —RH6E—
(ABLVREFEDTWVD EREU DEMN D B FHEIE=100%)
Issues on current job or occupational life that is felt as causing stress (major ones up to 3), 2024
(Number of workers with an issue causing stress = 100)
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Source : “Survey on Industrial Safety and Health (actual condition survey)”
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Trends in the number of employees, labour union members, and an estimated unionization rate, 1989—2024
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Note 1) As of June 30, each year
2) The result derived by dividing the number of union members identified by this survey by the number of employees based on the “Labour Force Survey” which
is implemented by the Statistics Bureau of the Ministry
&y [SEEaERREE]
Source : “Basic Survey on Labour Unions”
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childbirth, the percentage of mothers in full-time

e fourteenth survey, reaching 32.4% for 2010
the 24.1% observed for 2001 newborns
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Changes and generational comparison in mothers’ labour force status by their status one year prior to childbirth
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Changes in labour force status among mothers who were in full-time employment one year prior to childbirth
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Notes : This graph aggregates data on children who consistently lived with their mother, among those who responded to all surveys from the first to the fourteenth
(Among the total of 24,265 2001 newborns, 7,957 of their mothers were in full-time employment one year prior to childbirth. Among the total of 14,890
2010 newborns, 5,669 of their mothers were in full-time employment one year prior to childbirth). It should be noted that mothers’ labour force status
was not surveyed in the third round for 2001 newborns.

& [2 1 o RtERE

Source : “Longitudinal Survey of Newborns in the 21st Century”
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