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Council Directive 1999/70/EC
of 28 June 1999
concerning the framework agreement on fixed-term
work concluded by ETUC, UNICE and CEEP

Article 1

The purpose of the Directive is to put into effect the framework agreement on
fixed-term coniracts concluded on 18 March 1999 between the general cross-
industry organisations (ETUC, UNICE and CEEP) annexed hereto.

Article 2
Member States shall bring into force the laws, regulations and administrative

provisions necessary (o comply with this Directive by 10 July 1999, or shall .

enswre that, by that date at the latest, management and labour have introduced the
necessary measures by agreement, the Member States being required io talee any
necessary measures ko enable them at any time to be in a position to gnarantee the
results imposed by this Directive. They shall forthwith inform the Commission
thereof.

Member States may have a maximum of one more year. if necessary, and
following consultation with management and labous, to take account of special
difficulties or implementation by a collective agreement. They shall inform the
Commission forthwith in such civeumstances.

When Member States adopt the provisions referred to in the fivst paragraph,
these shall contai a reference to this Directive or shall be accompanied by such
reference at the time of their official publication. The procedure for such reference
shall be adopted by the Member States.

Article 3
This Directive shall enter into force on the day of its publication in the Official

Journal of the European Communities.

Article 4
This Direciive is addressed to the Member States.

ANNEX
ETUC-UNICE-CEEP
framework agreement on fxed-term work

Purpose (clause 1)

The purpose of this framework agreement is to :

(a) improve the quality of fixed-term wark by ensuring the application of the
principle of non-discrimination :

{b) establish a framework. to prevent abuse arising from the use of successive
fixed-term employment contracts or relationships.

Scope (clanse 2}

1. This agreement applics 1o fixed-term workers who have an employment
contract or employment telationship as defined in law, colleclive agreements or
practice in each Member State.

2. Member States_after copsultation with the social partners and/or the sqcial

partners may provide that this agreement does not apply to :

{a) initial vocational training relationships and apprenticeship schemes ;

(b} employment coniracts and relationships which have been concluded within
the framework of a specific public or publicly-supported training, integration and
vocational retraining programme,

Definitions (clause 3}

1. For the purpose of this agreement the term “Gixed-term worker” means a person
having an employment contract or relaionship entered into directly between an
employer and 2 worker where the end of the employment coniract or relationship
is defermined by objective conditions such as reaching a specific date, completing
a specific task. or the occumrence of a specific event.

2, For the purpose of this agreement, the term “comparable permanent worker”
means a worker with an employment contract or relationship of indefinite duration,
in the same establishment, engaged in the same or similar work/occupaiion, due
regard being given to qualifications/skills.

Where there is no comparable perrnanent worker in the same establishment, the
comparison shall be made by reference to the applicable collective agreement, or
where there is no applicable collective agreement, in '1cco1dance with national law,
collective agreements or practice.



Principle of non-discrimination {(clavse 4)
1. In respect of employment conditions, fixed-term workers shall not be wrealed in
a less favonrable manner than comparable peimanent workers solely because they

have a [ixed-term contract or relation unless different treatment is justified on

objective grounds.

2. Where appropriate, the principle of pro rata temporis shall apply.

3. The arangements for the application of this clause shall be defined by the
Member States after consultation with the social partners and/or the social partoers,
having regard to Community law and national law, collective agreements and
practice.

4. Period-of service qualifications relating to particular conditions of employment
shall be the same for fixed-term workers as for permanent workers except where
different length-of service qualifications are justified on objective grounds.

Measures to prevent abuse (clanse 5)
1. To prevent abuse arising from the use of successive fixed-term employment
contracts or relationships, Member States, after consultation with social partners i
accordance with national law, collective agreemenis or practice, and/or the social
partners, shall, where there are no equivalent legal measures o prevent abuse,
introduce in a Tanmer which lakes account of the needs of specific sectors and/or
categories of workers, one or more of the following measures :

(a) objective reasons justifying the renewal of such contracts or relationships ;

(b) the maximum total duration of successive fixed-term employmeiit coniracts
or refationships ;

(c) ihe number of renewals of such contracts or relationships.
2 Member States after consultation with the social pariners and/or the social
partners shall, where appropriate, delermine under what conditions fixed-term
employment contracts or relationships :

(a) shall be regarded as “successive”

(b) shail be deemed to be contracts or relationships of indefinite duration.

Information and employment opportunities (clause 6)

1. Employers shall inform fixed-term workers about vacancies which become

available in the underiaking or establishment to ensure that they have the same
opporlunity to secure permanent posilions as other workers, Such information may
be provided by way of a general announcement at 2 snitable place in the
nndertaking or establishment.

2. As far as possible, employers should Facilitate access by fixed-term waorkers to
appropriate (raining opportanities (o euhance their skills, career development and

occuipational mability.

Information and eonsultation (clause 7)

L. Fixed-term workers shall be taken into consideration in calculating the
threshold above which workers’ representative bodies provided for in national and
Community law may be constitufed in the undertaking as reguired by national
provisions.

2. The arrangements for the application of clause 7.1 shali be defined by Member
States after consultation with the social partners andfor the social partners in
accordance with national law, collective agreements or practice and having regard
to clanse 4.1.

3. As far as possible, employers should give consideration to the provision of

appropriate information to existing workers’ representative bodies about fixed-term
work in the undertaking.

Provisions on implemeniation (clause 8)

1. Member States and/or ihe social parlners can maintain or inroduce more
favourable provisions for workers than set out in this agrecment.

2. This agreement shall be without prejudice to any more specific Comtmuuity
provisions, and in particnlar Community provisiens concerning equal teatment or
opportuniiies for men and women.

3. Implementation of this agreement shall not constitute valid grounds for
reducing the general level of protection afforded to workers in the field of the
agreement.

4. The present agreement does not prejudice the right of the social pariners to
conclude at the appropriste level, including Buropean level, agreemenis adapting
and/or complementing the provisions of this agreement in a maner which will
take note of the specific needs of the social partners concerned.

5. The prevention and seitlement of disputes and grievances arising #rom the
application of this agreement shall be dealt with in accordance with national law,
collective agreements and practice.

6. The signatory parties shall review the application of this agreement five years
after the date of the Council decision if réquested by one of the parties to this
agreement.
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