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#F 1. Example of Medicare Advantage Plan {Zip code = 77005)
NPT, RN . %S'Ifﬁﬁiﬁ
RRSHTIVE GEIED) EEOER  pmwm B REABE &R
QOriginal Medicare Plan
$0 of

Evercare Of Texas, Lic

Evercare Choice $80 TSUAHDH o Q
Humana Insurance Company

HumanaChoicePPO %85 TSRO o o o
SelectCare of Texas, LLC

Texan Plus $0 TSR o

TexanComplete $58 T RDH o

TexanValue $0 T AN o
Texas Healthspring I, LLC

Advantage Plan 30 FSHROH o 0

Medicare Prime $99 TSRO o o

True Choice 50 FoLADA o °

Total Care $0 TSR OH o o
Madigap

Plan A $51 - $206 51 0

Plan B $79-3%197 =) o

Fian C $91 - 5248 =) ©

PlanD $86 - $178 ) o

Plan E $91-$144 ) o o

Plan F $91 - $229 L) ‘o

Plan F {High deductible) $41-§72 | o

Plan G $87 - 5200 A o

Plan | $171 - 5205 " o o

Plan J : NA ) o o

Plan J (High deductible) NA | o o

11



. %2 Chronic Care Improvement Program (MMA section 721) D32 HE54E8

1. Agina Health Manageiment ‘(Chicago);

2. American Healthways, Inc. (District of Columbia and Maryland);

3. CIGNA HealthCare (Georgia);

4. Health Dialog Services Corporation (Pennsylvania);

5. Humana, Inc. (Central Florida);

6. Lifernasters Supported SelfCare (Oklahomay);

7. McKesson Health Solutions (Mississippi);

8. Visiting Nurse Service of New York Hame Care with United HealthCare Semvices, inc.-Evercare {Qlusens and Brooklyn in New York Cify);

9. XLHealth Corp. (Tennessee).

12
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