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k2 T4 VTN T RFETOMERTRED 7T a7 F 5 (201527 16H )

Title: work and health in the Netherlands and Japan; a Dutch — Japanese knowledge
exchange of science and practice

Date: February, 16" 2015

Location: Tias Building, Tilburg University, Tilburg

Meeting Room: TZ3

Morning program:

e 09.30-09.45 RECEPTION of Japanese colleagues and transfer to meeting room
e 10.00-10.15 WELCOME at our institute with coffee, tea and introduction round

e 10.15-10.30 SHORT PRESENTATION on Tranzo, Scientific Center for Care and Welfare, dr. Evelien
Brouwers

e 10.30-10.45 SHORT PRESENTATION on the Tilburg School of Social and Behavioral Sciences Prof. Wijo
Kop

e 10.45-11.00 Short COFFEE/TEA BREAK
e 11.00-12.30 PRESENTATIONS

o Prof. Dr. Ton Wilthagen: labour market instruments for enhancing participation in
work

o Prof. dr. Peter van der Velden: mental health in the police force, trauma and resilience
o Dr. Evelien Brouwers: mental disorders at work, stigma and RTW policies
o Dr. Margot Joosen: Enhancing guideline adherence in occupational health care

o Prof. dr. Christina van der Felz: the outcomes on RTW of a blended ehealth
intervention in the occupational health setting: A Randomised Clinical Trial.

o Prof. dr. Wijo Kop: RTW after cardiac rehabilitation; preliminary results and
experiences

o Prof. dr. Jac van der Klink: sustainable employability and its relation with RTW.
o Prof. dr. Carel Hulshof: evidence-based practice guidelines on RTW

o Prof. dr. Roland Blonk: Sustainable employability of low skilled workers

o Esther Wegter-Hilbers MSc: Health management in practice

e 12.30-13.30 LUNCH



Afternoon program:

13.30-14.15 CONTINUATION OF (DUTCH) PRESENTATIONS
14.15-15.15 PRESENTATIONS BY THE JAPANESE TEAM

o Prof. dr. Akizumi Tsutsumi: Development of new evidence-based measures to support
the return-to-work of employees absent from work due to mental health problem.

o Dr. Hisashi Eguchi: Return to work system in Japan: Guideline and Practice.

o Dr. Hideaki Arima: Re-work program for mood disorders: Innovative treatment in Japan
for the purpose of recovery and relapse prevention.

o Dr. Akihito Shimazu: Towards healthy employees in a healthy organization: From a
perspective of work engagement.

15.15-15.30 Short COFFEE/TEA BREAK
15.30-16.15 DISCUSSION and exchange of experiences

Participants: (a selection of) the researchers mentioned above and prof. dr.  Christel Rutte, dr.
Marjolein Lugtenberg, Dick Frereiks MSc and others

16.15-17.00 BRAINSTORM on opportunities for collaboration

17.00 CLOSING



8% 3 AT X ARGAE - FEERBETRE (NSPOH) ToORAM 7' v 7 F A

NSPOH performing the educational programs for occupational health professionals in the Netherlands

Program Tuesday 17 February 2015

10h00-10h15
Welcome and short introduction by Mrs. Petrien Uniken Venema (director NSPOH)
10h15-10h45

Presentation by Mr. Ger Kaldenberg

o Dutch Postgraduate Training Program in Occupational Medicine

10h45-11h15
Presentation by Mr. Frans Vlek

¢ Reintegration manual

11h15-11h45

Presentation by Mrs. Ineke van Werven

e Capability profile
e Introduction in teaching moral values in Occupational Health
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Statement of Fitness for Work
For social security or Statutory Sick Pay

Patient's name Mr, Mrs, Miss, Ms

| assessed your case on: / /

and, because of the
following condition(s):

| advise you that: I:] you are not fit for work.

I:] you may be fit for work taking account
of the following advice:

If available, and with your employer's agreement, you may benefit from:

D a phased return to work |:| amended duties
I:‘ altered hours D workplace adaptations

Comments, including functional effects of your condition(s):

This will be the case for

or from / / to / !

I will/will not need to assess your fitness for work again at the end of this period.
(Please delete as applicable)

Doctor’s signature

Date of statement / /

Doctor’s address

Med 3 04/10
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3. fit note system O (Black, 2015 72 5)

Early intervention is essential

Old system: paper ‘Sick Note’ New system: ‘Fit Note’

Lininterrupted flow of the Lunireated unwe plUE ‘Fit for Work'
~ultural and behavioural change reqguir Service p"ﬂtﬁ

Fit for Work Service Pilots

FFWS went live April 2010
A new model for early intervention

FFWS Pilots: range of models

‘B iy
|= et
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..n - L ks w, Gl
¥ ¢_,...- Psychological :
E . therapies (NHS)
E " debt housing from GPs,
T L_-’:__.canﬁiuuﬁun _:':; employers,
& < Sefcare suppon and self
E e o it s s
$ ' '
Linked to OH advice Precursor of new Fit for Work Service
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Competencies generated by the research (FAAIZ LV Ak sz T§877))

Johnston et al. J Occup Rehabil, 2015

Cluster 1:Enabling behaviors and personal attributes 1 ATE S A DR
1.1 | Having empathy and compassion Bl Ry SVASL))
1.2 | Being able to manage conflict BEEAz N &
1.3 | Responding appropriately to emotions in self and others it~ D 38 51) 72 Ji i 25 B,
1.4 | Being flexible Fiks
1.5 | Being able to deliver sensitive information, including information the employee AR R e e A Y A R
doesn’t want to hear
1.6 | Having a positive outlook B RELER->Z &
1.7 | Having patience A7)
1.8 | Having resilience [a115 71
1.9 | Being honest NSRS
1.10 | Being able to negotiate well 3Vl
1.11 | Being able to put the pieces together and solve problems R REfR 7
1.12 | Being fair and just N ANEX
1.13 | Being inclusive and accepting of the injured worker and their condition TR
1.14 | Being objective (‘Keeping the emotion out of it’) BN
Cluster 2:Knowing return-to-work systems, processes and procedures 2 EROMAHEALTFREZIZDONT
DFNiER
2.1 | Knowing their legal obligations as a supervisor LARFEFHE DR
2.2 | Knowing the organization-specific RTW policies and procedures AR E A OB TR 12>\ T
2.3 | Knowing broader RTW principles, processes and procedures, including incident and BRI BT DT X I oW\ T
injury reporting, Workers Compensation, Rehabilitation, and RTW procedures and DI
processes
2.4 | Knowing what and how much can and can’t be done in the RTW process (i.e. the R OB T2 EOREL T
scope of intervention and what the requirements are for making work adjustments) WNZ DN T OEiE
2.5 | Knowing the boundaries of their role as a supervisor in RTW and their expertise FREE L TOEEOIRFIZONTO
P
2.6 | Managing and respecting privacy issues and medical and other confidential TFIA R —DBEH
information received
Cluster 3:Understanding and giving support to the injured worker 3 ERE~OBE - X
3.1 | Offering, providing and ensuring emotional support to the injured worker, especially at | {FigH)Y R — k DOt
critical times
3.2 | Advising injured worker of, and connecting them to, support resources or services, FHER A OB — B A~
both internal and external to the organization
3.3 | Understanding and accommodating the invisible and subtle nature of the functional HIZ R 2 22 Wik~ o B iR
impacts of MSDs and MHCs
3.4 | Providing support in a visible way BIZR 25 ToOXEDOHRME
3.5 | Respecting the uniqueness of each injured worker’s situation (i.e. every worker and Kk TN FE oA ~D2E
injury is different)
3.6 | Supporting readiness for RTW (helping the worker to decide readiness to RTW and B~ X 12
encouraging RTW when injured worker doesn’t think he or she can or advocating for
RTW with treating doctors or others)
3.7 | Managing an injured worker’s attitude to injury and fear about stigma (i.e. fear of i AT & B & OB~ /L
being perceived negatively or weak and everyone knowing about his or her condition)
3.8 | Showing empathy and compassion FEE L BN ZoRrd b
3.9 | Managing injured worker’s motivations and expectations about RTW (i.e. both over- R kT 2 BARSC R o g
and under-motivated; includes knowing how much to trust the injured worker with
self-report of capacities)
3.10 | Having counseling-type knowledge Ho )T oMk
Cluster 4:Communicating effectively with the injured worker 4 EREE & O RN
4.1 | Being ‘upfront’, clear and honest in communications with the injured worker KIFETHBRICIEETHD Z &
4.2 | Keeping in regular contact with the injured worker (both when the injured worker is off | EHfICHEK 2D = &
work and during monitoring of RTW to see how he or she is progressing)
4.3 | Communicating in a respectful and appropriate way WEER->THETLZ L
4.4 | Establishing a mutually-agreed charter of communication, i.e. the frequency, nature BEINT-XEEO T 2N T A 2
and means of communication L
4.5 | Listening well, hearing the injured worker’s story and being open to communication fERE4 5 = &
4.6 | Managing injured worker’s suspicion of management BEEICRT D5 x EFRITHRS 2 &
4.7 | Encouraging the injured worker to be honest about his or her condition e.g. to ensure | K A B 0 OFEHZ EEICE 25 &
appropriate duties are provided SEETH &
4.8 | Setting boundaries in the relationship and with communication BRMEICRBIT 2IRAERET D Z &
4.9 | Balancing empathizing with not being manipulated or walked over (showing empathy | fL&kz R4 &

without being taken advantage of and being manipulated to the injured worker’s

benefit)




Cluster 5:Liaising with key stakeholders (other than the injured worker) 5 HMFEL oE#
5.1 | Liaising with doctors or specialists ERTCEHEPYSE & i
5.2 | Liaising with other key stakeholders (e.g. coworkers, internal resources, to ensure ftho> FE A FERIRH & O
understanding and support of all key parties of the RTW plan)
5.3 | Engaging treating doctors in the RTW plan and process and getting their support for ERRTIRICEMZRE AT Z &
the RTW plan
5.4 | Accessing external professional expertise (e.g. treating medical practitioner, MR RIS & DL
psychologist, rehabilitation provider, or obtaining an independent medical
examination)
Cluster 6:Accessing knowledge and support for themselves 6 kL XEOEZ
6.1 | Accessing support or assistance for themselves (includes looking after themselves, FREOEZ
knowing when to access support for themselves, and debriefing when needed with
own line manager)
6.2 | Handling the emotional burden of responsibility for RTW of the injured worker (e.g. RFHY 72 AT O
where there are concerns of self-harm)
6.3 | Accessing expert in-house support (e.g. human resources or in-house RTW WNERDEFIZ 5 D4
coordinator/occupational health and safety officer)
6.4 | Accessing support of colleagues Gili: N5 &5
6.5 | Having functional knowledge about the condition and where to find it (e.g. time for HF OARAEIZ B9 2 AnEk
recovery, impact on work and researching it if necessary; includes knowing the
medical diagnosis and what the problem is and interpreting the medical certificate in
relation to work restrictions)
6.6 | Knowing the right questions to ask, including specific ones about the impact of the BRIz oW T OHYE
condition
Cluster 7:Developing, establishing, and monitoring the RTW plan 7 EHEGEIEONZE, EE
7.1 | Knowing the tasks and workload of the worker’s job ARADHEFIZRBIT S8 & A2l
BIozL
7.2 | Knowing what and how much the injured worker can and can’t do and how the injury | A ADHES LIREIC X B B4R
impacts on the demands of the job 4+ Az L
7.3 | Getting the injured worker’s ‘buy-in’ to the RTW plan EREFHEZ DWW TAR A B[R 215
5Tk
7.4 | Taking the lead from the worker, where possible (e.g. respecting the worker’s RANEV—RT5HZ L
self-assessment in terms of what they say they can and can’t do and working with
them to develop and progress the RTW)
7.5 | Using information provided to develop and monitor a supported RTW plan A0 G A S oD N 22 KO
BECERTZ L
7.6 | Assessing what the person can and can’t do (e.g. the supervisor assessing suitable KRANDREHEEETDHZ &
duties when the condition isn’t visible or the restrictions aren’t clear or doctor’s view is
conflicting with their own observations)
7.7 | Finding or selecting suitable duties that are safe, meaningful, and feasible BRENOFEZRTHY, EBEER
a5 L
7.8 | Being creative and flexible with suitable duties BBANAERET D2 &
7.9 | Adapting the job to fit the injured worker’s abilities and match the doctor’s restrictions | FERfiIZ L A IR & AANDHENICRE
Sl ftFEEIELH L
7.10 | Handling doubts and concerns about treating doctor’s certifications and his or her BRI IS 1T B R0 i
understanding of the RTW process and job demands + AL
7.11 | Monitoring the injured worker and RTW process closely and problem-solving issues ARAROERGBFRE 285252 &
as they arise
7.12 | Being aware of potential problems to look for in RTW programs (and knowing the B REICR S 2 L
flags or warning signs of possible problems)
7.13 | Having a power of observation (to monitor performance and workloads) (including BEN B> L
having one eye on their own duties and tasks and one eye on the staff they are
supervising and actually watching staff while they work if necessary)
7.14 | Knowing and managing potential aggravators of the condition (including managing W EAADOR B L RERIZOWTHE
non-work related causes of aggravations; also includes encouraging Byaz L
self-responsibility for management of the condition, e.g. to take breaks)
7.15 | Working hand in hand with the injured worker and treating medical practitioner AN EFMARE SRS &
7.16 | Encouraging progress in the RTW/suitable duties plan ERFHmOER AT &
Cluster 8:Managing the impact of the RTW on teams and coworkers 8  JAPHCRIE~DEE

8.1

8.2

8.3

8.4

Educating staff about reporting injury and about early reporting and intervention
Giving staff correct information at critical times in the RTW program

Knowing and understanding their staff (e.g. having insight into the personalities of
their staff and knowing them well, so they can figure out how they are really going if
injured or unwell and to support and monitor the RTW and the team during adjusted
duties)

Developing and maintaining rapport/effective relationships with staff

8.5

Knowing their teams and how to accommodate restrictions for the RTW plan within

AR B AT IZONT
HEETH L

TR IE LWER A EET S
Zé&
FTEEICOWTHEE TR T L

XiEH & OMRREREMERT 5 2
L
ERICB T 5 BBERZITET S L



the team

8.6 | Managing and minimizing, as much as possible, the impact of injured worker’s PRI B ORI & 2 2 % e/ NIRIC
absence and RTW on co-workers/team and workload FHrzL
8.7 | Managing co-workers’ attitudes, including stigma, about injured worker’s condition ARNIZKET 2 AN B DA LFEIZD
and RTW or suitable duties program (including managing inequities and resentment WCgiE 5 - b
from co-workers about injured worker’s modified duties and workload)
8.8 | Garnering co-worker support for the RTW of the injured worker, especially during the | [EESOLKIEZEDSH Z &
suitable duties plan
Cluster 9:Managing impact of RTW programs on organizational effectiveness 9  FRk~DREBOFEE
9.1 | Managing injured worker’s restrictions within broader responsibilities of service or ey R S R R
duty of care (e.g. safety, OH&S, legal, moral responsibilities of the job)
9.2 | Managing the time-consuming nature of RTW programs within own workload B T DARNTONT D & 57
N oL
9.3 | Managing the injured worker’s workload, especially in their absence BNOIFEATMERIEST L2 L
9.4 | Balancing the injured worker’s needs with the needs of the organization AN OREARIC X 2 B ORI
9.5 | Being accountable for RTW outcomes (especially in tight fiscal times and dealing with | 8% s E iz >\ TR T4 547~
the pressure from management for managing the RTW well) Fz L
9.6 | Being committed to continuous improvement, being open to feedback and learning iRl ET A L OB 5T 52 L
from experience, especially with regard to RTW programs
9.7 | Documenting the case well WHRET D Z &
9.8 | Having a long-term view of RTW (e.g. that the modified duties and its impact on the P A T Rt = e Nl
team is short-term and temporary and is worth it in the long run)
9.9 | Managing parallel performance issues (and keeping them separate in how they are WHITAREAE R 2 (&S5 &
managed)
9.10 | Managing competing agendas MATAMEAEHT A L
9.11 | ‘Biting the bullet’ to make hard decisions (when required, e.g. for redeployment to MBS LT}%{ LWV 2 T4 2 &
other areas)
MSD:Musculoskeletal disorder(MSD)-specific competencies 10 B A& RIEBA~DX I LT 7
13
MS | Accommodating ergonomic equipment and modifications, e.g. workstations, seating, e i A R
D1 | etc.
MS | Managing secondary mental health issues from physical injury TR IR B OB IR BT D
D2 ek
MH:Mental health-specific competencies 11 F*W“E!%/\@x”“ W ELRHE
MH1 | Managing the perceived longer absence from work with mental health FErRR U K 2B BIARIR |2 iR & R
conditions(MHCs) -k
MH2 | Managing the perceived unpredictable nature of absences/aggravations T U 7O A SRR B S L B iR A
R
MH3 | Responding appropriately to injured worker’s anxiety or other symptoms (especially RN DARZERGEWR N W) 72 5t 29
about starting the RTW and about communication) s L
MH4 | Knowing how much to trust the injured worker’s insight and judgment RANOHW 2 EOFLEFE LTI
MRS Z &
MH5 | Having awareness and understanding of common mental health conditions — R 7o kAR BRI DWW TR 5
ek
MH6 | Managing privacy issues in terms of disclosure, e.g. with co-workers TIANR—IEETH &
MH7 | Maintaining the working relationship with the injured worker through and beyond the FEMIERBORIES AN EE L
episode (i.e. still needing to supervise the worker after possible delicate situations) LC#HH L
MH8 | Putting more structures and safeguards in place for the RTW plan HEkZ Sl Lz X 9 k& 2Bl g4

5Tk




F£1—2 HBEEZXETHTEOOLEFENCXEA1TE) (3K 32 HHE) Munir et al. J Occup Rehabil 2012.

Factor structure of the supervisor behavior measure using principal component analyses and direct oblimin rotation ([&-73#7#& %)

Factor ([X+¥)

Inclusive behavior upon initial return (18MkfE D47Eh) 1 2 3
Gives me lighter duties/different jobs during my initial return to work (TEREFF I IRERAT & B 7p 2 30wk

) . .838

¥x252D)

Incorporated a phased return to work for me (B 7284 T AN 5) 794

Remained objective when discussing return to work adaptations (%1% % {£>) 638

Explained the return to work process/procedures to me before | returned (E& DR T & (2 OWTH

bt -z .598

TEFTIZEBT 9 2)

Explained any changes to my role, responsibilities and work practices (&L E L D ZELIZ DUV THEA 598

+2) '

Met me on my first day back ((EEk#IRIZ29) 616

Made my first weeks back at work as low stress as possible (ERESWNITE D727 A L AR B 72 580

WEIIET D) '

Negative behaviors (5 7E8)7217H))

Lost patience with me when things became difficult ([R#/e = b3 & 7= & &M AH%EK D) .810
Displayed aggressive actions (%5174 78 % ~T) q77
Questioned my every move (— > — OOE& ([ZE8ERZ 24 5) 739
Went against my request for certain adjustments to be made to my work (fEZFEOFHEIZ OV TOEE(ZK 642

*42) '

Made me feel like a nuisance for adding extra work to their schedule (&F72{EFAELTENED L S 639

17 40D) '

General proactive support ({5 EHI721TH))
Asks my permission to keep the team informed on my illness (X% AFKT 5 Z LIZOWTARADFFA % 876
%) '
Made me feel like | had been missed by the organization ({7 HMEL INTND LT SH D) .656
Encouraged colleagues to help me during my rehabilitation G& L H#EIHFICRERARADOFHNET D LD 717
1729) '
Promoted a positive team spirit toward me when | returned to work (EREIFIZFRN D K WERFAK S 0 % 611
1R L72) '
Regularly communicated with HR/OH and kept me informed (EEPRE & & L -NBEE AN R D) .689
Was proactive in arranging regular meetings with me tq discussAmy condition and how it impacted on my 547
work (KA DIRTE &AL ~DEEIZ SOV CERIM 2 RIS THERR T D) '
Conducted themselves openly (JENIZfN 2 DO TIERL< A ETHEY IZED D) 711
Listened to my concerns during my rehabilitation and took them on board (G L (H#iH o.DECHFH &2 # <) .585
Understands that, despite looking fine, | was unwell (RafiIZz5<) 519
Appreciated my wishes during my rehabilitation (GX L HH#iH 231 5 EHE % < 3p) .589
Has an open door policy so | could always approach them with any concerns (& W 220 ELEC S #1273

o .549

FIZHIET D)
Adapted their approach to be more sensitive when addressing me (IE®E (24 5) 515
Allows me to maintain a certain level of normality (—&®D LUl ZHEFFSH D) 513
Is quick to respond by e-mail or telephone when | had concern (LELERH 5 & X (ZIE A —LLCEFETT 759
xR 2) '
Took responsibility for my rehabilitation (G L tH#hizxt LET% & 5) 516
Acknowledged the impact my iliness has on my work (JE&UC & DAEFA~D B >V CHSRET D) 480
Remains positive with me throughout my iliness/condition (FJE% HANIZK L THEMREE TN D) .508
Showed they were aware of the relevant legal responsibilities related to my illness/condition (724 & 3%

ke > s .870
B a il %)

Understood, by law, the need to make reasonable adjustments to my work ({EFHOFHIE % T 5 LEEIZD 607
WTHERIZBRAR T 5) '
Followed the correct organisational procedures (ki ® Fhi = IZIEL S E D) .800




#*1—3 EREZIEEIHETH2ER (3758 24 3HHE) Lemieux et al. J Occup Rehabil, 2011.

Factors mentioned by supervisors as facilitating or hindering the return to work of employees with
common mental disorders (181 % (e 3 EHE 5 EK)

Workers (ER&F# 12317 5 EA)

1. Social isolation (f-2HIINT)

2. Presence of other stressors in the worker’s personal life (GEBAMZEBIT 5D A b L AR OIFE(E)

3. Degree of job dissatisfaction (fEFIZ351F 5 A OFLEE)

4. History of multiple work absences due to a mental disorder (% B I 25 18 HE 7o R TRRG )

5. Premature return to work (FEH i) 5 O 1E 1)

Work context (i ERER1C 3617 5 EIA)

6. Prejudices against mental disorders Ch§thR B2 %9~ 5 1/ 7.)

7. Tense atmosphere or conflictual relationship prior to the worker’'s absence (IREEIZxT3 2EEL 72
TR RE IR L 72 BAR)

8. Changes in the organization during the worker’s absence (/RHkH IZ331F 2 #f%k D ZEAL)

9. Supervisors’ lack of knowledge about mental disorders (_LEIZ 1T 2R BIZ OV T ORRAR
&)

10. Skepticism regarding the truthfulness of the mental disorder diagnosis (iR B33 2 2K D
EIEMEERED)

Return-to-work process (HkiBFEIZ351F 5 HIK)

11. Lack of information on the worker’s diagnosis or condition (A A\ DK ITIRFEIZ DWW T OIF#HA
&)

12. Contact between the supervisor and the worker prior to the return-to-work process ({EkriiIZE 1)
HARNE L] & OPEh)

13. Supervisors’ lack of involvement in the return-to-work plan ({EH&IZxt7 2 L= OB G ARE)

14. Preparation of the work team members for the return to work ({EEkIZ 71T T D F— A HEfR)

15. Presence of a replacement during the return to work (R 38 1) D E#2 %)

16. Meeting with the worker on his/her first day back at work (FERk#] HIZAN L2 9H)

17. Meting out tasks when the worker returns to work ((EREFFIZEE A2 5 2 %)

18. Training the worker upon his/her return to work (fEREIFIZEIET5)

19. Supervisor’s job performance expectations ( b&IZ & % 2fE~D i)

20. Supervisor’s attitude during the return to work (BRI 1T 5 EFIZ X DREFE)

21. Worker's attitude during the return to work (EI&FEIZF1F 2 AN DRESE)

22. Lack of concerted action by the stakeholders (FIERREIC L D WM OARL)

23. Preparation of the worker for the return to work, by medical staff (E#HEEH T & 5 1EREHE)

24. Presence of an internal or external resource person to assist the worker (£t OEIEDIE(E)




#F2—1 EHBELORA L Z LAV ARH TIRELT-RBROH 25 EERANDRBME : 4 v F—% v Fi#E

B (206 44) AN (206 44)
B T Y — NEL % N %
el Bk 187 90. 8 115 55.8
g8 19 9.2 91 44.2
Flm (%) * 49. 8 7.7 38. 8 9.4
ESvE =g 67 32.5 3 1.5
H 30 14. 6 69 33.5
1H Has(E 18 8.7 13 6.3
P—t 2 27 13.1 36 17.5
e 2 1 6 2.9
ik 18 8.7 30 14.6
SRR 13 6.3 8 3.9
= PR Ak 11 5.3 17 8.3
BE 3 1.5 5 2.4
ZDfh 17 8.3 19 9.2
TEFEEE/ T BT 29 14. 1 - -
9 NLLF 67 32.5 34 16.5
10-19 A 51 24.8 20 9.7
20-29 A 13 6.3 13 6.3
30-39 A 13 6.3 12 5.8
40-49 A 8 3.9 16 7.8
50 ANLL k= 25 12.1 111 53.9
RS L7283 HY 156 75.7 - -
2L 50 24.3 - -
IRZEHH 1 7 A A - - 46 22.3
1~3 » H - - 59 28. 6
4~6 » H - - 33 16
7~12 » A - - 11 5.3
1~2 LN - - 44 21. 4
3L - - 13 6.3
W35 15 I D IRF I 1 LN - - 78 37.9
2~5 LN - - 82 39. 8
6~9 ELIN - - 20 9.7
10 L4 EAif - - 26 12.6
it (FEEREIE) 2 OIFR D DIRAE 132 64. 1 159 77.2
Z 9D 90 (BmMEREE) 13 6.3 13 6.3
B RARIE 12 5.8 9 4.4
7V a— LR E 3 1.5 7 3.4
ek E 6 2.9 6 2.9
NR—=YF VT 4 ORE 12 5.8 12 5.8
Z DA 4 1.9 31 15. 0
oYY 2 1.0 - -
HHMFEZE (HY) R OETESRATENC DUV T 122 59. 2 59 28. 6
R OEREAATENZ DWW T 56 27.2 76 37.0
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