





VII.  Wages
1. Basic pay (a) Monthly wage ( yen)  (b) Daily wage ( yen)
EAES F) His ( M)
(c) Hourly wage ( yen)
EHAE ( M)
(d) Payment by job (Basic pay: yen:  Security pay: yen)
HiskEks (FEACHA N )
(e) Others ( yen)
Zzoft ( )
(f) Wage ranking stipulated in the Rules of Employment
BEEBLANCHE ST b B HRSE
2. Amount and calculation method for various allowances

T O K ORI
@ ( allowance: yen; Calculation method: )
( FH4 =V CE ViR )
®) ( allowance: yen; Calculation method: )
( F24 =V FICVRES )
) ( allowance: yen; Calculation method: )
( FH4 M/ EE iR )
d ( allowance: yen; Calculation method: )
( F4 =V EIE %R )
3. Additional pay rate for overtime, holiday work or night work
FrERFRIAL . R H SUITRACST @10 LTS b 2 HIBE 1 4
(a) Overtime work: Legal overtime 60 hours or less per month ( )%  over 60 hours per month ( )%  Fixed overtime ( )%
e e A e 7360 FERT LA ( ) % 760 EERE ( ) % e’ ( ) %
(b) Holiday work: Legal holiday work ( ) % Non-legal holiday work ( ) %
tkH [ESTE N = ) % FEEIMRE ( ) %
(c) Night work ( ) %
W ( ) %
4. Closing day of pay roll :  ( ) —( ) of every month; ( )—( ) of every month
B A H ( ) — A )H, ( ) —®HAC )H
5. Payday: ( ) —( ) of every month; ( )—( ) of every month
[EErs ZINE ( ) —mwH(C A, ( ) —wHC A
6. Method of wage payment ( )
Beodh g5 ( )
I 7. Deduction from wages in accordance with labor-management agreement: [No:[] Yes: (] ) !
! FHEWHEICIED G oEER (1 |, A ( )) !
: 8.  Wage raise: (Yes:O(Time and amount, etc. ); No: D ) :
| FAE ( A (R, Ak ) . M) |
; 9. Bonus: (Yes:[O(Time and amount, etc. ); No: [ ) :
| HE- ( # (R, 8% ). ) I
| 10. Retirement allowance: [Yes:O(Time and amount, etc. ); NOZD 1 |
[ Py S ( (R, adnss ), dE ) [
VIIl.  Items concerning retirement
BB 5w
1. Retirement age system  (Yes:[J( years old) ; No:[])
SEARA] (A ( ), )
2. Continued employment scheme  (Yes:[J(Up to years of age); No: [])
kst FeE FH ] G ( EFET), |

3. Start-up support measures (Yes:[J(outsourcing/social contribution projects until age of ); No:[])
RISESCREHE (F (0 KT CEBRL - HammdEs) | & )

4. Procedure for retirement for personal reasons (Notification should be made no less than ( ) days before the retirement)
H ARk O Tt GRS A( JHUL RSB 2 2 &)

5. Reasons and procedure for the dismissal:

TR e Y AOEE 7

[ ]

o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment
EEEae SSEIFHEIE S IGIDE SN IQIDE S I GIDE SN I QIDE S TEIDE S

(Continued on next page)
(KE L)




IX. Others

Z oAk
« Joining social insurance [Employees’ pension insurance; Health insurance; Employees’ pension fund; others: ( )]
ERBEOMARL ( BEAES Wfl JEEESES Zofl ( )

* Application of employment insurance: (Yes:[C] No:[ )
ERRBEO#EE ( F , & )

« Small and medium-sized enterprise retirement allowance mutual aid scheme
LMo PIEY Sl o )3
(Participating[J; Not participating:[J) (*In the case of SMEs)
MALTWS , JALTWAEW) CeivhEsEnds

« Corporate pension scheme (Yes:[J(name of scheme: ); No: ()
EEAEEHE (& (HEXS ) L )

« Consultation office for items concerning improvement of employment management, etc.
JE B O YRS 2B S B R AR B R T

Name of office ( ) Person in charge ( ) (Tel. No.
HEA ( ) HHBFRICA ( ) (EAESE )
* Others ]
Z oM

*The following is an explanation of the case where “Contract period” is set to “Fixed”.

MUUFIE, [EREIH ] (120w T [HFOEDH ) | & L2GEIZ 2w ToRTY,

Pursuant to Article 18 of the Labour Contract Act, if the contract period of a fixed-term labour contract (starting on or after April 1st 2013)
exceeds a total of five consecutive years, such employee shall be converted to an indefinite-term labour contract from the day following
the last day of the current contract period by applying by the end of the labour contract period. However, if the employee is eligible for an
exception under the Act on Special Measures for Fixed-term contract workers with specialized knowledge, the occurrence of the right to
apply for conversion to an indefinite-term labour contract will be as specifically stated in the "Contract period" section of this notification
under the "In the case of employees eligible for an exception under the Act on Special Measures for Fixed-term contract workers with
specialized knowledge, etc" column.

FEERLE 18 L OBEIC L AMT @K CFi25F 4 A 1 HUBRICBES 5 b o) OZFHIH 2585 5 F 482 246121,
FEZEKOWMOKH L TIZHBHE P S RAAZ T LI L2 D BHFFH GO OKH OB H & HR O ED O 2\ 722412
RSN E T, 2720 AR ELRIC X 20O R E % B 5608, IR EAEOFEE IO W TR, FRFI I AEHE O
[ELEIE ] o [HHE RS RIHSEEIC L 2 0oL omE ] MR LzEBY &2 F3,

In addition to the above, the company's employment regulations shall apply.

Where and how to check the work regulations ( )
Db l3h i3, Mt iiNC X 5 ssEBH 2 iER2 T & 23 7k ( )

* The issuance of this Notice shall clearly specify working conditions stipulated in Article 15 of the Labour Standards Act and shall also serve as the issuance of documents pursuant to Article 6 of the Act on
Improvement etc. of Employment Management for Part-Time Workers (Part-time/fixed-term employment labour law).

SMRTBARE DT, J7 3L 45 1 5 52 HeD97 ) Ao O W% T OVRLIR [ 57 ) % 1% O3 SR 1 55 18 0 J VA BROD T S5 2 B 3 B A (0 S— Do A 2 AT DRI 55 132) 5156 4\ 2 B D G 02
ZHABLDTHHIL,

* The notice on labour conditions should be retained for the purpose of preventing any possible disputes between employees and an employer.

I S BRI OV T FFERT O Fr O RIKB L D720 AFL TBLZ L E BRhoLET .
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