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Job description [President]
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National Center for Global Health and Medicine (Incorporated Administrative

Agency) [President]

[ The mission and images of the position]

National Center for Global Health and Medicine is established in October 1993 as a national
institute, and reformed as an Incorporated Administrative Agency in April 2010. Concerning
infectious and other diseases which especially need to collect cases or conduct international survey
and research, the agency i1s improving advanced healthcare and conducts research and technology
development in order to contribute to the improvement of public health and global health.

The President of the agency is required to continue to produce the results in terms of health services,
research and personnel training by directing more than 1,500 employees and coordinating technical
cooperation center, hospitals, research institute and national college of nursing to improve the

research and health services.

N /

1. Title of the agency: National Center for Global Health and Medicine (Incorporated
Administrative Agency)

(Overview of Agency Operations)

Concerning infectious and other diseases which especially need to collect cases or conduct
international survey and research, the agency is improving advanced healthcare and conducts
research and technology development with the aim to contribute to the improvement of public
health and global health.

At present, the agency is under discussion of a review of the Incorporated Administrative Agency

System and the organization could be changed in the future.

2. Title of the position : President
(Term: April 1, 2012 - March 31, 2014)

3. Key areas of responsibility

# On behalf of the Institute, preside over the following business.

(1) Conduct surveys, research and technology development, concerning infectious and other
diseases.

(2) Provide health care services of above diseases.

(3) Conduct surveys and research, concerning international cooperation relates to health services

(4) Do training of specialists, concerning international cooperation relates to health services of
the infectiousus and other diseases.

(5) Make policy recommendations.

(6) Establish and organize the facilities for the training of the staff in the National Centers,
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conducting research, training and teaching about nursing.

4. Qualifications (necessary skills and experience required)

O The person who has proven experience in research and health services and highly specialized
knowledge concerning the business conducted by the agency in order to develop the agency on
the basis of results stored in the National Cancer Center.

O The person who has over 5-years leadership experience (having equivalent experience
included) as managers in the organization such as a private company, an Incorporated
Administrative Agency, and the national or local governments in order to manage various
organizations and jobs.

O The person who has high ethical standards in the noble character to abstain from contact with
interested parties in order to guarantee the neutrality and fairness.

O The person who has sufficient experience and skills in order to conduct business negotiations
and liaison with private companies, and the national or local governments smoothly.

O As a general rule, the person who will be younger than 70 years at the end of the term (March
31, 2014). (Requirements stipulated by a Cabinet decision)

5. Term of employment
Working arrangements: Full-time
Working location: The National Center for Global Health and Medicine
+ Address : 1-21-1 Toyama Shinjuku-ku , Tokyo, Japan
1-2-1 Umezono, Kiyose, Tokyo, Japan
1-7-1 Kounodai, Ichikawa, Chiba, Japan
Working hours: No special regulations, owing to the directors
Salary: 2,000 million yen and commuting allowances paid annual remuneration in accordance
with the reward regulations of the directors
*Increase or decrease of amounts may occur due to the achievements.

Welfare: fraternal insurance (short term - long term), physical checkup (annual)

6. Screening system
By the public offering, the selection is held as below.
(1) Primary screening (screening by document: document resume)
(2) Second screening (interviewed by the selection committee consisting of outside experts)
(3) The President is appointed by the Minister of Health Labor and Welfare according to the

suggestion by the selection committee .

7. How to apply
(1) Application documents
Following documents (D~@(@,2is required) are send by recorded delivery. The submitted
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documents are not returned.

@ Document Resume

* Write your signature and put your seal on the form.

+ Photos(3 cm % 4 cm side length) taken for the upper half of the body front within 3 months
must be attached.

* The education history should fill in chronological order from the end of compulsory education.
* The working history of the management and operation in a hospital or laboratory should fill
in the hospital name or laboratory name, job title and job description.

* The achievements should fill in the key performance about the health services or research.
@ Document Talent

+ A4 size (40 lines x 40 characters) in less than two papers.

*Based on the job description and necessary qualifications, describe in the qualified to be
yourself in this post, summarize briefly as each point of the future and reform vision in the
National Cerebral and Cardiovascular Center.

@Recommendation (No special requirements of the recommendation.)

% Application documents are as above. If possible, please tell us how you get the information of
the public offering by filling in the questionnaire at the end or by any form. The presence of survey

respondents does not incur any relationship on the selection process.

(2) Address of application form
T 100-8916
1-2-2 Kasumigaseki Chiyoda-ku, Tokyo
National Hospital Division, Health policy Bureau, The ministry of Health Labor and
Welfare
#Write on the phrase below in red on the outside of an envelope
“The application form about the President of the National Center for Global Health and

Medicine (Independent Administrative Institution),".

(3)Application Period
January 17, 2012 (Tuesday)

8. Reasons for disqualification
If an applicant qualifies as stipulated in Article 22 and Article 61 of the Law on General Rules

for Incorporated Administrative Agency, he or she is unable to become the President.

[Reference]
General Rules for Incorporated Administrative Agency Law (Law No. 103 of 1999) (Extract)

(Provisions for disqualification of directors)
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Article 22:national government or local government employees (excluding part-time) may not
be a director.

(Not allowed to have other jobs)

Article 61: A full-time director of an Independent Administrative Institution (excluding the
Specified Incorporated Administrative Agency) becomes an officer of the organization for the
purpose of profit and must not engage in commercial enterprises themselves, except in the

case of approval of the appointer.



Questionnaire

How did you get the information of this public offering?

Please check the appropriate [, enclose with the application

form in an envelope.

(Possible multiple choice answers)

O O O O O O

~

Cabinet Secretariat website

Ministry of Health Labor and Welfare website
Incorporated Administrative Agency website
Government Public Relations (newspaper ads, etc.)
Other Articles

Other (Please fill in detail)
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