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JLC> Way: (JLC DEAIMIES )
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. There is no way to happiness. Happiness is the way. (1. £BICB3IzHDRFEOFEOHYF LA EECBZSEBNTHBRIZINELBNDTT,)
. We live in the here and now. (2. [$. T, 89] ZEHUTCEEFT)

. We should not regret or dwell on what we have done in the past. (3. BEICEISIEZECHUTVDETHIITILEREA.)

. We should not be anxious about what will happen in the future. (4. FEICEIZN DNV EZTLIVDELEEA.)

. We should focus on the task at hand, here and now. (5. [$. T (CH2BOROINTORBCETLTL2IZERLLETS)

. Everything is up to us. (6. AERFINTFARETTS)

. We take responsibility for every aspect of our lives. (7. BODA%. INTORFICEFZRIET)

. There are always ups and downs in life. (8. BITZFERBNHBDDHANETT)

. Last but not least, the shortest distance between two points in life is not a straight path.

9. BEILIBRAESSTH. AEICBVT 2 SBEOREHERIFERTIEEVDTY,)

JLC’s Corporate Mission

We provide all people who work for JLC with a fertile environmental and opportunities to attain self-
enrichment and accelerate their professional development regardless of age, sex, academic history, race,
religion or national origin.
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