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30 INIEG7 B AL UENE § 202 - Congressional finding and declaration of policy

(a) The Congress finds that the existence, in industries engaged in commerce or in the
production of goods for commerce, of labor conditions detrimental to the maintenance of
the minimum standard of living necessary for health, efficiency, and general well-being
of workers

(1) causes commerce and the channels and instrumentalities of commerce to be used
to spread and perpetuate such labor conditions among the workers of the several States;

(2) burdens commerce and the free flow of goods in commerce;

(3) constitutes an unfair method of competition in commerce;

(4) leads to labor disputes burdening and obstructing commerce and the free flow of
goods in commerce; and

(5) interferes with the orderly and fair marketing of goods in commerce. That
Congress further finds that the employment of persons in domestic service in
households affects commerce.

(b) It is declared to be the policy of this chapter, through the exercise by Congress of
its power to regulate commerce among the several States and with foreign nations, to
correct and as rapidly as practicable to eliminate the conditions above referred to in
such industries without substantially curtailing employment or earning power.
http://www.law.cornell.edu/uscode/text/29/202 (&R H : Rk 2741 A 29 H)
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F£1H29H)
36 Fair Work Act 2009 Section 284 The minimum wages objective

(1) The FWC must establish and maintain a safety net of fair minimum wages,
taking into account:

(a)  the performance and competitiveness of the national economy, including
productivity, business competitiveness and viability, inflation and employment growth;
and

(b)  promoting social inclusion through increased workforce participation; and

(c)  relative living standards and the needs of the low paid; and

(d)  the principle of equal remuneration for work of equal or comparable value; and

(e)  providing a comprehensive range of fair minimum wages to junior employees,
employees to whom training arrangements apply and employees with a disability.
http://www.comlaw.gov.au/Details/C2014C00342/Html/Volume 1# Toc391283812 (H#&
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Order 2012
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43 Seminar on Implementation of Minimum Wages: Lessons Learnt from ASEAN
Member States and Dialogue Partners, 13-14 Oct. 2014, Kuala Lumpur, Malaysia
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HD 33.8%0HHIV 700 U ¥y MRIGEOESR (BINT A DA T20 Y %K)
ThH V. 2010 FOT —X T, 48% DFB#23H 1000 V ¥ v FREMBOINATHD Z &,
2010 FOHFERITOMFETIZ, 2000 420> 5 2008 F D F7@AEFEMED EFH 6.7% T 5D
WXL, D ERIT26%ER-oTRY, IHORICH>TWD LiEfHshTnD T &
DB TND,
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FI—>ZHH L. FEEEEZ LITRIEIEI CE. @FRAFINE
ABBEANDIKGFERS T EZBITFTIND,
> Ffe. YLU—>TFEBAFIE 2020 F£E TICHPASEN SEPIMEFEEC
BIT9 D18, —AHEIEDERKPS (GNI) Z= 2009 &0 6,700USD
M5 15,000USD ([CEFEE3CEZBRELTED. RIEEE(ECD
BERO—IRTHDEETNTLD,
(2) @EAEBEE®
> REFERAAZR<EAE
(3) EAmRILe
> RAFEE (RSEFEHAN)
> sFRARIRDE (% 6 » ALA) (CIE&RAK 30%= TREERIHE
(4) BUEAE. REENRK
> ERERTEEN 2 FIC—EREREEREICDVNTEE. IHE(CLDT
BETADD. RERESDX, XE. ERFERE. k(S UERERE
EOEAEH. BARNER. PUTIFIRZC OV TSI &S
NTW3B, BIELDAEIC. — IS OBERZIERIBICERVEES
HERBENBRICDWTOT —FZINETDEETNTVND, FE
20EIEZREFEX. BT (WE) IMSRICIDRESEEZHRE. EX
MBICERAEIND.
> EREETEESOEKIE. EBR 1. 8EE 1 (WINeEHE). 25
(BU/FiE) . BUFIREL < &6 5. HERRZDRCEE 5 (HE
B0, TR EE5 (5129 &2UKW) Y
> BBREREZERBLUT, FEIL—IT &, MILRABEDY)UN - 5
DOMBRNERBES T T U CBNWTENENERBDEENRESNTLY
3. ERERTERE. REDREUDRICHEEY L —> 77 btz
DRIEEEZEEICT DI EAIRTINST EBHEL. 2E—FEDORIK
S&#7BELTNBY,
(5) REE#E
> ERERTFBDESIFTESDFRIIAUVRBEEEDMEITICET IREN
EEROTHED., AREEZE(IBAZZ SN TULVRLY,
> FPEEEZF—(ICBNWT. H5BEOEANR - —XZREITDIHDE

45 A TEYE - AifalE: 41 F p.52
46 [/ B - AifalE: 41 F p.52
4T JELAR ST - BifEIIE 41 F p.51
48 JRAE ST - miEIHE 41 F p.52
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DELT, BERSAIRAE., ERBOXZINGENDDSEESLUT, &F
DHRREZER—IPE U, AT BIHDOEE & U THEBEIMIEE.
SEMEOKRERER. KEXNMEITFSNTULS,

7. A RRI70: 55@EkE (2003)
(1) BHH
> FBEEECHWT, IRTOFHBENABMEEVWSERNSEYIREF
HEXITIENZBEIT D E. TOREOHICBIFNSBEZRETDE
SRR EWII T D EEMRE!
(2) BAFEE
> INTOFHE (REEER(IES 1 EREOBR(CERASN. 5t 1 £
BB DBEICOEE LOZEREINDNENDD,) >
(3) EARS
> 12U
(4) BEFRE. REENRK
> A E(CiIThN3YMEREREZ T, M - g & ICHSFE=ETHE
BEN3ER TR THE SN, BREBRAESEESOARICED
=, BERMNOIMBNIRE? TS,
> RIEES(IMNBITHROHSNBIN, MCKOTEIE - FCERETES
(MAIRIEEEXLDEEEE) . EEFREBEESEHDIN. EEXEFHREE
2 (F—MOREES EDE 5%ULEE < RITFNIEER SR,
(5) REE#

19 BINRT A AN 720 U ¥y b EEOPFREA 955 U »F » b (2009 )
50 JEA ST B (2018 ARG ) FHET O T T DEOFER S & ORIREIE =
A FX 7 http//www.mhlw.go.jp/wp/hakusyo/kaigai/14/d1/05.pdf — (MK A :
VR 2741 A 29 H)
51 S E)IEE 88 4+

(1) Every worker/labourer has the right to earn a living that is decent from the
viewpoint of humanity.

(2) In order to enable the worker to earn a living that is decent from the viewpoint of
humanity as referred to under subsection (1) , the Government shall establish a wage

policy that protects the worker/labourer.

http://www.ilo.org/dyn/natlex/docs/ WEBTEXT/64764/65275/E03IDNO1.htm#top  (Fx#&
M H PR 2741 H 29 H)

52 JEAEG7 ) - AiHEIIE 50 F p.39

53 JNENFITFHRS OBE 2 KIEIC ERIZ 5] LIFOWREZTIHN RO, A b ES
FEBEA~OHEE IS L CT RICKRZDPIN A LN S, EASEE - fifBE 50 & p.42
54 JEAE TG - AFEINTE 50 & p.39
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> FEETE. BIEREFEDHE (the need for decent living: KHL
(kebtuhan hidup layak) BUF NEIEAEFEKE] EWND,) (CEDSE,
AEMERBREZZRBLUT. MEUSER M, XIFEZER CRE
EEFERETITEERE?. HEBEAE L. BSE=SEBROE
EEETERSDERTRETC. BEEEKEDBEESEZEDD. M
DEEIFEESTIE. BHEINMD KHL (CEDWT., IKERXEDED
ERITV. RENICEZMNOMBHEBEDORKESIEERET 3%

> WIEATEKE (KHL : MB5EE— AN 1 B 3000kcal #EERT D/
DICWHEIR L ADRE) ZMmlc I INAZEIRI IEHICRIEEER
EHD. KHL [FK 10kg. BN 0.75kg 12 & 60 mBEZKERTES. €
DAfiFEDEFTE L TEH,

> M (XIFR - ™) EBITDIRIEEER(E. HEFER. HEEWMIEL.
BRERERRUVUESRZZEREL TROSNDDT, KHL Zin3 LE
FEISRIINEIRSBNC EFRVDY, KHL (SEDIFD S ENKRDHS
ncTunsss,

8. JqUE>  E£81tE (1989)
(1) Bmoo

55 JEAIT YA - AIHBRITE 50 & p.39

56 JEA GBI - RiBRAITE 50 p.39

57 JEA I B KR E B EIRR S, BB 43 £ I S —ToREICLD

58 2012 A2l DA E 72 < FEVAEIRIZIN - T AN E &R E D FRA & 72 0, BN T
DRBBT DA, ZO% G FEEB OB LD AMFEESBERREE o2 &b,
2013 4 9 HICKHESAF ML S, BIREST KHL #il 4 BT b0 ThDH Z L B3
THE I, &IREESDRY o< ER20TiEAa<, #im o R KHL Th 5 & 507 1k
Dol (RAETEEREEREERERM ), &I — (i 43) (20T, Wi
DIRRAEIIR D TRV & RIKESRENEHEDIHIZIESNTND Z ENFEE LT
WS TWD,

59 JEA GBS 12013 FHESMESRE ) FHET U7 7T DEOFHER S & F OfRRHIE B
FE7 4 Uy http//www.mhlw.go.jp/wp/hakusyo/kaigai/14/d1/07.pdf (FIEHEFKA : ¥
R 2741 H 29 H)

60 TG kA

SEC. 2. It is hereby declared the policy of the State to rationalize the fixing of minimum
wages and to promote productivity-improvement and gain-sharing measures to ensure
a decent standard of living for the workers and their families; to guarantee the rights of
labor to its just share in the fruits of production; to enhance employment generation in
the countryside through industry dispersal; and to allow business and industry
reasonable returns on investment, expansion and growth.
http://www.ilo.org/dyn/natlex/docs/ ELECTRONIC/49680/102493/F1749662034/PHI1.496
80.pdf  (#MisR A : “FRL 2741 H 29 H)
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> HEE EZOREOBEDRETKELRRETDIL
> SEDOKRREEYS(CHE T DHEELRET DL
> EEOHEICKDIS TOERRDAIEZEHD &
> ¥ CFEECIEYRMGE, XK. REDVUY—>EEBBLSICEED
&
(2) ER»EE
> Mg (C KD BIND ., YN ZSEHX TE. BERUIERESHTHREL
(3) EARRE?
MEEE 10 AKBDINTG - H—EXZE
BAFICEDMBE# TH D ERBESNBE
BEARLEICELELUTWD ERESNDE
BEVERBEROSEE L 75%(CREE
(4) WESE. RETAE
> BREEEEMREANRKRELEEEN A RSA>ITA> T, £F 17
DX Dt = HEEEEUEESANEER CRESEERT T B,
ERESSEENHEELE. B =EE2EEUHEEANBRTEULRE
E2EEBEUNNCEHETD. BEEZ T RREE. ABESERES
A THREESEREL. NKRIT D, NRSNEREESIRESEH
SEUTHEDERD (1 E/RER.) ©°
> ERESSEEMERESSE. B 3 &, FABERUHSBERETNSE
NEN 2 KICEDIERK. EEEFHBDERAEE. BIEEENEFRE
FHERTREE. S2NUEELCET 3AMENRUESDAREET.
E2HA1 RSA > =ERT DIERY, g =EE8S4EUEELDR
BREEMBEENESHETEL. BIFICEISET 3%,
(5) SREHE#S

YV V V V

61 JEAE GBI - BIHBINTE 59 F p.62, 100 JKEL T O/NEEEEE, 156 ALLT O A Bz e
D/AINRBUNGE « A2 10 AR 2 H R 5 SLE R IR RN e 2 e

62 J2AETBAE - RiFEMITE 59 F p.63

63 JEA T - ATHBIIE 59 F p.61

64 JEA GBI - RiIFSIITE 59 F p.61

656 45 B L ART. 124. Standards/Criteria for Minimum Wage Fixing.-The regional
minimum wages to be established by the Regional Board shall be as nearly adequate as
is economically feasible to maintain the minimum standards of living necessary for the
health, efficiency and general well-being of the employees within the framework of the
national economic and social development program. In the determination of such
regional minimum wages, the Regional Board shall, among other relevant factors,
consider the following: (a) The demand for living wages; (b) Wage adjustment
vis-a-vis the consumer price index; (c) The cost of living and changes or increases
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> BERBILECHNT. REERIEREFLSFEFESTED I L —A
D—D(CHWNT. BJEE/RRD@EYIN DIFFHN (CEITRIER L DIC, 55
BEORERR. ERNRUEERNIFEEDIO ICRERERDRIEELEZ
HRHRD LD, UTOBRZZERB U TCRET DILEESNTND,

(a) EEEEDHE

(b) HEBYMEIELCHEN UICER R

(o) EETELZTDORERHX(IEN

(d) FHEE & TDORIEDOHE

(e) BECHANDEEZRIHEN

(f) EmKEDmE L

(g) —HRINIRESKE

(h) FHESNITZEARDNAIEIREIN EEREBEDZIARE

(i) ERORIH EHFEIRANDINE

(j) FEENHSNEROER (SO D ITAFRINA EEDDEL

9. A% BEEREE (1998)

(1) BHHN
> BASXDMTETR L

(2) BAFEE
> BRI ER S TR TOHEES

(3) EARRIIE
> @ - A NFEENRUVEETEDSBE
> BEFEE - TEHEE - EASEESE
> I ILINA
> RIEES(EF 1 BHEDOREESETEDHDH. 1 B 8 BRIKEDSS

therein; (d) The needs of workers and their families: (e) The need to induce
industries to invest in the countryside; (f) Improvements in standards of living; (g)
The prevailing wage levels; (h) Fair return of the capital invested and capacity to pay
of employers; (i) Effects on employment generation and family income; and (j) The
equitable distribution of income and wealth along the imperatives of economic and
social development.

http//www.ilo.org/dyn/natlex/docs/ ELECTRONIC/49680/102493/F1749662034/PH1.496
80.pdf (MR H : R 2742 A 2 H)

66 JE/AESr @S 12013 FEIBAMERME ) FFET U7 T hEOFHEN G L Z OIRGHIE %6
FEHX A  http!// www.mhlw.co.ip/wp/hakusyo/kaigai/14/d1/08.pdf  (F#&FMFZRE : ¥Rk 27
F2H2H)

67 JEAEGIEAE - RifBINTE 66 E p.66

68 JEAGIEAE - RifEIITE 66 E p.66

15


http://www.ilo.org/dyn/natlex/docs/ELECTRONIC/49680/102493/F1749662034/PHL49680.pdf
http://www.ilo.org/dyn/natlex/docs/ELECTRONIC/49680/102493/F1749662034/PHL49680.pdf
http://www.mhlw.go.jp/wp/hakusyo/kaigai/14/dl/08.pdf

BIIERIDSEEDEHA(CIZERSNLRVLS, BFlELT 1 HORKS
EHSETELT 1 BRSGEDORKESE FESRVENSZIVONT
(AP
(4) WEHE. REZK
> MBI SEES (., s - BT &(C 77 DR TBENE., BSEE=5
(CKBDIRESZESN M REES S REESEEEL.
NECH U CESBRERVES CHIT IERTIRY. BEREERET
&R, 20134 1 AW SEBNIC(FLE—2RESE®.
> MRESFELDEERAFBEASEHRE. BT 4. FRERVS
BERRZINTN 5. HHELEERL. TRESEELHND/NES
2[CHYETRIEDT. PREESESLLDEGINTLEETHERN. R
A& LTl - BT & (TEREO,
(5) REE#
> FRESFEALMSESETELE. HEFSREESZERTITIICY
o T MK (CHITIHBEDORESS. £1ERE. 1> JL
R, ASEKE, AEOR MMM, BEOIAEEN. FHEILEEE. GNP,
BEHREREEE TR EEINTNDL,

10. RNFL: BEE
(1) BN

69 X A% 2013 FFITKIER AKX E S5 & BT 21T > TV D23, ZTHUT-DW TR, 2000 A,
SRR AR & B AEFEME D RIERm EXH 72 IC B D 63, RIKES R WIS
AT, BB IR FEERNCEIXNT 1995 4 THIZ KETH o722 & | FHEEOHUE b
TlE->TWeZ EBRERHEN TS, (ILO - ADB [2015 4 ASEAN #&7 H:[FARAIRR (1)
FT~E 0 BMEFE KO3 BEW~] p.124) ¥ A BUFIZHUBR AR & 40— 300
W= ~DF| FIFIZxt LT, REEVEMNT SV A7 258 L TR0, #haziddds e
LB, FEEDOAFTAT v FITROMA TS E LTS, 2014 4F 2015 4135 & RS
SBNRNZ ENRESN TN D, (BETEE - AifgHTE 66 % p.65)

0 G - HIEIEITE 66 # p.65

T GrE Rk Section 87. When considering the prescription of the minimum wage
rates and the basic minimum wage rate, the Wages Committee shall study and consider
the facts connected with the wage rates which are actually being received by employees,
together with other facts, especially the Cost of Living Index, the rate of inflation, living
standards, costs of production, prices of goods, capabilities of businesses, labour
productivity, the Gross National Product, and the economic and social situation.
http://www.ilo.org/dyn/natlex/docs/WEBTEXT/49727/65119/E98THAO1. htm#c7  (Ff&
BRERH : SERL2TH2 H 2 H)

2 JRAEGBA (2013 FIEAMES L) FHET U7 T DEO kG L E OfFREIE BT
FE~N M F A httpY//www.mhlw.go.jp/wp/hakusyo/kaigai/14/d1/09.pdf  (B#&HRFEH : Rk
272 A 2 H)
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> BEEECHBVT, RIEERE. BEOHERMFCHVTRBEMRE
¥R TOWAE CHONIEBEWVERENTSH D, YUIRAENURK
DREEHE - —XEREURTNIERSR, ESNTN3’3,
(2) ERBBHE
> BEETERATZTE NERTESD). BEES. BERSE.
BR. BARUHERS - B c@<HEaE’".
(3) @AY
> EEHEE. BTHE. EEREERCEDCTETHIIHE (thom
BREEDEANGDD)
> REEHEE AHET. MEREDSEE (70%Ll L)
(4) BUEAE. REENRK
> RNFLABERES (VGCL). EREORXEEHEL. EXRERE
mE®E§L£5%WﬂEﬁE§$%Q§?5EO%ﬁﬂﬁﬁﬁ%@
I[TE 4 DO TIRE",
> BREETFZ=E. RIEERCDOVWTHFAICIESE T 3#EE U T,
2m3¢%mox@%FﬁﬁAﬁﬁé(W15M5 N N LFBES
A 5. PROERAEBBR 5 h S8 &3 MOLISA DEIEE.
EEIIJ ER(EIN M LAFHEEES, XM ABISEPR (VCCI : JEEBAT

73 S3{@1E Article 91. Minimum wages 1. Minimum wage is the lowest payment for an
employee who performs the simplest work in normal working conditions and must
ensure the minimum living needs of the employee and his/her family. The minimum
wage shall be determined on monthly, daily and hourly basis, and by regions and
sectors.
2. Based on the minimum living needs of the employee and his/her family, social and
economic conditions, and wage levels in the labour market, the Government shall
announce the regional minimum wage on the basis of the recommendation of the
National Wage Council.
http://ilo.org/dyn/natlex/docss MONOGRAPH/91650/114939/F224084256/VNM91650.pdf
(RAECHR R - R 2742 1 2 H)
T JEAEGEA - AT 72 F p 7T
B R GHEAE - mieHE: 72 E p.77 . ILO TRAVAIL legal databases
http://www.ilo.org/dyn/travail/travmain.byCountry2 (H&BREH K274 2 H 2 H)
% FIFERSOER DL 7 b 2 7T 9N SRS KB 1 2013 £ 05|
ERIFICBIL, TR A3 95 B8 O BARIR O ATE A REE S ﬁr¢¥ﬁ$¥%¢éi
TOREMERRI-NZTFIUTZR S0 & L, T N A5k 44l (DT 5T 36%
DB EF 7o 72h3, BFEMREOHLIC X 5 EEMORERNE S 2 1254, jtfbaafc,ﬁ%lhﬂf
T2 MAENKEL 2D, ZOORFHS TRIORE. IEEOD&E%GC@OKJ &
WRATWD, AT @E - AEIETE 72 # p.79
S EER St (MOLISA) 13HBR R ES DR — A7 ¥ 2 — IV OREEZITE
FHEfE LTARL TWD, JBAEE - Al 72 & p.86
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EENERTPEDODARRK). XN FLABEESEES (VCA : HREMEEH
INMPEEDES) DRERE'S.
(5) REE%E

> RIEEE & (. BEDOHBER M CROEMIRERZITOHAE (CSIA
IN3RIBMLDERETH D, HABRESDREDRIEKETE-—
A=RETEBLDCH/ET DL EINTNSR,

> WABNROESDREDODETEDHE. BBEMER. HEEBMMIEEE
DFBARIRA. EARBEDOXIAGEND. ERKRE. BED/INTA -
ARUOBBHISE TOERRBICEDETARE, HEESWMISHOSEE(C
KD, FEAEBEBOEEEETHO>IEBEEE. HEBEOEXEEEZHERT
3z, REESEBERABRINSDE,

> [REESTE_—X (The Minimum living needs) | (Z3H@&E—AD
458 (BE 49%. BELY 51%) EFBCER (B5@BERADE
STED 70%) TitEaENnsd., BEICDWTIE. —AHlzbh—H
2300kcal DREBEZEND KD, 45 BEONEBEERICDODVWTNY TV
N ROy RERTEESND, HR(C KIYMHEDENEERE(CAN
sn38,

11. #E: BEESE (1986) 82
(1) BHHN
> EICHNWT, RIEEEDREICKD. HFBEBEBOEEDEZEEFBEHD
BoELEZERD., 62 CEKBBEORERREICEMI D EZRE

83

8 JEAEGIEE - B 72 F p.78. FIHBMNE 43 Ot I F—TOREFITES

0 HUED AR E S 1T ARAETEKIED 79-83% LAMRIE L TW7RWE SN TERY  (RifEIE
43 B —ToREIZL D), 2012 4 8 H DILFER T REERITT, 2015 45 £ TITHEEE
DRIRAETEE L IR ESOKELZ —HIED ] LI FEBITHBHENTWD, EATH)
A - el 72 F p.8o

80 HijHEYE 75 TLO TRAVAIL legal databases

SU kgt S — (WHBMINE 43) (CBUT, S RS ABREE D | BT = — X0
79-83% LoMili7= L T\ aW=o, HAEBEOXIFENICAIL T, Z0=—X%&ji-dne—F
~y TEER LTS EOREN SN, o, T ORKAEFE =— X%z Lo%IiT,
W EEEZZR LoD, ASRERIICHIL TREINARETHDLH EINTND,

82 FIKE 4L (F530) http//www.moleg.go kr/FileDownload.mo?flSeq=38895 (FH&HTR
H: ¥R 27T42 A 2 H)

83 & 415 Article 1 (Purpose) The purpose of this Act is to stabilize workers' life
and improve the quality of the labor force by guaranteeing them a minimum level of
wages, thereby contributing to the sound development of the national economy.
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> BiIF CERMRELT. ESRED/INEFSDELDE L. FHEIED
EFEDOTREE. BEEEMDE L. PECHITINIEHRFESIENR
FEMNMBIFESNTNB,
(2) EAFEE
> BRI ZBR < IR TOFHEEH
(3) EABRS
> BEOHEOH=ZERT DX, REFEHAA. ME. BHN. AN
IREE(CLDE L < HEIEEHDHMELES
(4) WESE. RETHS
> ERSEANREESEZER(CEM. RE.
RIEEEEZER(E. FEENLEXI. FHERKI. NRAREK I THERK
> ZARF CICHBREI>AESEERMEER(CHE VW TETEDETEIC
DWTCiER., ER/KERMEER(ICBVWTCEAEADHBEDES. FHE
HEYE. ISDEREFCOVWTCEROAT CBVLWTHEARN SRR
SNREE (CKDAESHEDRRICRIZDONGD EE(F. HEREK
N—HBUCAREEREZEF RESBFHORKEEDNF(B A S
HZET, BREEFE 1 AHLS)
(5) REE#Y
> EICBNWT, HBEOESE. FLoSEBEOCER. SBEEE. E
EAME(ICHHDIFBEDRMODEE (BEDFEM(CKD TERDEN
MESND) ZHRIE

A\

8¢ FREt X — (RifBMHIE 43) TOMEFITHESL
8 fiKE 41k Article 3 (Scope of Application)

(1) This Act shall apply to all businesses or workplaces (hereafter referred to as
“business”) employing workers : Provided that this Act shall not apply to businesses
which employ only relatives living together with the employer, and to persons employed
for household work.

(2) This Act shall not apply to seamen who are subject to the Seaman Act or to ship
owners employing such seamen.
Article 7 (Exclusion from Application of Minimum Wage)
The provision of Article 6 shall not apply to those who fall under the scope of any of the
following subparagraphs and for whom the employer obtains permission from the
Minister of Employment and Labor under the conditions as prescribed by the
Presidential Decree:
1. A person who has remarkably low abilities to work due to a mental or physical
handicap;
2. Other people to whom it is deemed inappropriate to apply the minimum wage.
86 LEtt I — (ABIIE 43) TOWmEITHSS
87 bRtk I — (AiBIE 43) TO®WmEITHSS
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