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BHRLAEDEH2 (BEET)

INFORMATION ABOUT THE POSITION

Water Distribution Plumbers IV perform skilled work in the installation, maintenance
and repair of underground water distribution pipeline systems and adjacent
concrete structures. They operate a wide variety of heavy trucks, heavy construction
equipment and power tools. These include 10 yard dump trucks with equipment
trailers, backhoes, side-boom loaders and carry-deck cranes. They conduct a variety
of field tests, including distribution system dechlorination. In addition, they may act
as a working lead person over a small of large crew.

This position requires skill in operating vehicles with manual transmissions and air
brakes throughout the District’s service area.

This test it being given to establish an eligible list, which will be used to fill
immediate temporary and permanent or temporary openings which occur in the
next 12 months.

Typical duties may include:

- Installing, repairing and maintaining underground pipelines, valves, fittings,
hydrants, meters, etc.;

-Inspecting and testing pipelines and appurtenances;

-Investigating leaks and service problems;

-Preparing and securing work sites for safe and efficient completion of work;

-Safely and skillfully operating heavy trucks, including 10 yard dump trucks with
equipment trailers;

-Safely and skillfully operating heavy construction equipment; including backhoes,
loaders and power brooms;

-Acting as a lead person over a small or large crew;

‘Reading and interpreting distribution maps, drawings, specifications and survey
marker;

*Preparing and maintaining a variety of computerized and written records and
reports;

-Directing the work of and providing training for lesser-skilled employees; and

- Establishing and maintaining effective customer relations and good working
relationships.

KNOWLEDGE, SKILLS AND ABILITIES
(see attached sheet)

REQUIREMENTS

This classification requires completion of the twelfth grade or its equivalent and
either.

1.0ne year of experience equivalent to the Water Distribution Plumber Il class,
which has included satisfactory completion of the District’s pipeline maintenance
training program and some experience in operating heavy trucks and heavy
construction equipment, or

2.Three years of experience installing, maintaining and repairing underground water
transmission or distribution pipelines, which has included some experience in
operating heavy trucks and heavy construction equipment.

License:

Must possess a valid, unrestricted Class A California driver’s license with a valid
medical certificate and have a satisfactory driving record. Must obtain an
endorsement for tankers, within 60 days of appointment to this class.

Under federal regulations, persons in this class are subject to mandatory pre-
employment and continuing random drug testing as a condition of employment.

Other Requirements:

Must possess the physical characteristics to perform the critical and important
duties of the job, including the ability to lift and carry tools and equipment weighing
90 pounds, such as pavement breakers. Must be willing to work outdoors in a variety
of weather conditions and to work standby and overtime on an extended shift of off-
hours as needed.

Equivalent combinations of education and experience may be considered.*

*If you wish to be considered under the “equivalent combination of education and
experience” provision, it is your responsibility to include in your application
materials written evidence of employment performed at the level of the typical
duties of this position and/or coursework in subject areas directly related to this
position.

This job classification is covered under a union “agency shop” agreement. New
employees must pay union dues or an equivalent service fee.
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WATER DISTRIBUTION PLUMBER IV
KNOWLEDGE, SKILLS AND ABILITIES
Knowledge of:
-the identification, use and operation of common hand and power tools;
the equipment, materials, and methods used in water distribution pipeline installation, repair and maintenance;
-sanitation practice applied to such pipelines;
-safety regulations and procedures pertaining to be work, including proper trench shoring and barricading methods;
-the operation and limitations of heavy construction equipment;
-laws and safety regulations governing the operation of heavy-duty trucks and the transportation of heavy construction equipment;
*basic hydraulics applicable to backflow prevention devices;
*methods, materials, and equipment used in the maintenance and repair of water meters and common backflow prevention devices and water distribution systems;
-the welding properties of various metals and alloys commonly used in underground water distribution pipeline systems;
procedures for disinfecting, flushing and dechlorinating the distribution system and performing hydrant flow tests;
-edge preparation, joint and weld types used in pipeline connections;
-tools, methods, materials, and equipment used in placing, smoothing, finishing, and curing concrete in sidewalk, curb, gutter, and street construction; and
-instruments and basic principles used in corrosion control work.

Skill in:

-installing, inspecting, maintaining and repairing a variety of underground pipelines and related facilities:
-using hand and power tools and equipment required for the work;

‘reading and interpreting distribution maps, pipeline drawings, specifications, and survey markers;

-operating heavy construction equipment safely;

-driving heavy trucks with complex gear arrangements carefully, smoothly, and without damage to equipment;
-properly loading and securing heavy and awkward equipment and materials;

-working cooperatively as a crew member;

-communicating effectively with the public; and

-accurately reading meters and gauges.

Ability to:

-learn to operate computerized sonar and electronic leak detection equipment;
-learn to set up and operate electrical measuring instruments;

-follow oral and written instructions;

-complete forms accurately and keep basic records;

-make accurate arithmetical calculations; and

-establish and maintain effective working relationships.
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