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Q

‘ W Improved
) 4 4 Worsened
’ ® No change
4 [ - 1 1 ‘ ® Unclear
04 e - |- ’ .

Wellness (N=9) Fatigue (N=11) Time in OR (N=6) Patient Safety Education and
{N=15) Training (N=15)

Wellness analyses included: 12689 residents (surgical and non-surgical), 38 surgical trainees (residents
and fellows), and 549 program directors.

Fatigue analyses included: 3848 residents (surgical and non-surgical), 50 program directors, program
coordinators and residents, and 1013 program directors.

Time in the operating room analyses included: 1620 surgical residents and 954 program directors.
Patient safety analyses included: 13375 residents (surgical and non-surgical), 1418 program directors,
38 surgical trainees (residents and fellows), 50 program directors, program coordinators and residents,
Education and training analyses included: 11301 residents (surgical and non-surgical), 1418 program

directors, 38 surgical trainees (residents and fellows), 50 program directors, program coordinators and
residents.

Ann Surg. 2014 Jun;259(6):1041-53. doi: 10.1097/SLA.0000000000000595.
A systematic review of the effects of resident duty hour
restrictions in surgery: impact on resident wellness, training, and
patient outcomes.

“Resident” J&IRIZ{FEATWTEE T T7ETES

BOICBEANDREMEOBEETIESN=DE
3/1984

NYTOEIEEFTDTIEEIZCKIUAIRTISHED BN
M

BAEEEMDN—D+—IADEEDHEFHE KL
3. 2003FEACGMEAFREIZE DT

- LEROFEFREZSRFREET D

— ML TO24FFEL LDOEIFEDELL

- LAMIZ—HIZKBZ%E

— SHIZTEU LD HEIXITELOTIELMFAEL

SH(22011F(ZITFHEEIFE B (T 160FE L E
HEHELTEFELTIIL AL ELT:

ZTDEDINITAH—IVRAEHEDONDHRTEEH T
Hod

Thomas J. Nasca, M.D., Susan H. Day, M.D., and E. Stephen Amis, Jr., M.D., for the ACGME Duty Hour Task Force
N Engl J Med 2010; 363:e3July 8, 2010DOI: 10.1056/NEJMsb1005800

National Cluster-Randomized Trial of Duty-Hour Flexibility in Surgical Training
N Engl ) Med 2016; 374:713-727February 25, 2016D0I: 10.1056/NEJMo0al5157
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Job Description

Area of Excellence: Teaching and Educational Leadership
AsSISTANT PROFESSOR AssociaTE PROFESSOR PrOFESSOR
SUMMARY Evidence of a strong local Strong regional, and most Sustained national, and in
reputation as an active and often national, reputation as some cases international,
highly effective teacher; must a leader in education; must reputation as an educational
demonstrate scholarship have developed innovative leadar and innovator, among
related to education and/or an teaching methods, curricula, the best in the country in the
area of clinical expertise. aducational policy or devalopment of educational
assessment tools or have methods, curricula, policy and
performed influertial research assessment or educational
related to education; expertise research; expertise must
must be demonstrated through be demonstrated through
influential scholarship. high impact scholarship that
influences the field.
METRICS Page 10 Page 12 Page 14
Area of Excellence: Clinical Expertise and Innovation
AssISTANT PROFESSOR AssocIATE PROFESSOR PROFESSOR
SUMMARY Evidence of a strong local Strong regional, and most Sustained national, and in many
reputation as an expert ina often national, reputation as cases international, reputation
clinical field with a key role in an independent expert who has as a leader and innovator in
activities that influence practice; | influenced a clinical field; must a clinical field; expertise must
must demonstrate scholarship have influential scholarship in be demonstrated through
related to the area of clinical the area of clinical expertise; high impact scholarship; must
axpertise; should be teachingin | should be actively teaching in have a significant influence on
the clinical field. the clinical field. practice in the clinical field as
a result of his/her teaching,
scholarship and innovation.
MEeTRICS Page 16 Page 18 Page 20

N—N—FREEHKLY
Criteria for Appointment and Promotion
Harvard Medical School and Harvard School of Dental Medicine

s ETEOABTRUERDAMEL
« EBRBDFEME
— F&ER
- R
- B\
- ZEIDBAMEL
* Promotion CriteriaBA7<
o FHEETA—F/NVD
o ENFEEFR TR THO M
. DEHmIMERE
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Figure 1. Physician Assistant Dispensing Authority

- PAs have dispensing authority
! No PA dispensing authority

Source: National Assoclation of Boards of Pharmacy, Survey of Pharmacy Law, 2012 (Mount Prospect, 1li: NABP, 2012).

Figure 2. Nurse Practitioner Scope of Practice Authority, 2012

- Physician invalvement needed to prescribe, diagnose or treat
Physician invelvement needed to prescribe but not to diagnose or treat
]:| No physician involvement needed to diagnase, treat or prescribe

documentabion of this is not required. In other states that require physician invalvement to disgnose or treat, written
documentation is also required.

Source: Linda J. Pearson, "The 2012 Pearson Report,” American Journal for Nurse Practitioners.

Note: In Connecticut, Indiana, sota and k physician is required to diagnese or treat, but w

ritten
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http://www.ncsl.org/research/health/meeting-the-primary-care-needs-of-rural-america.aspx
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SATISFACTION

Pis e satisfed with their carser chofes.

ohyihoprtieaagl 81.5%

Prirmary Cane 24.4%
Surgical Subspecislities 263%
Emergency Medicine 10.5%
Intermal Medicine Subspeciaites 10.8%
Ermasy cars wrd e ey R e pracis
i By JSp—

COMPENSATION
Median Salary 597000 ﬁ
Median Bonus 55,000
Recelve Bonus  4B.7%

Currpmrmntion reflecsy cinzaily pracicg P he ek
2 hizars o (rTm i ——

Soure: M Sy Sy
Lot et S practrTg T
v Acaseriy o

American Association of Physician Assistant

%2 : Egﬁd)*ﬂL\;-:d)JbIEL

EREETHY. MZTEODDTAEUR
SERDELTTOITI L
2000FFEI L L DERRRA—T 3>
100/%fE.2E D CME
10FICT—EDFEH

mEZEY . Z2HL.MATEHIELTED
FHDTREVEE

7 A)HT(X108,500
TS5ARVTTIZELBEELTLNVS
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Nurses Anesthetists

Midwives

2015 Medan Py © 525 o o bt Eotding

Typical Entry-Level Education a Bachelor's degree | Master's degree : Master's degree

Work Experience in a Related Occupation & None ' None ' None

On-the-job Training & None | Nane | Nane

'Mumber of Jobs, 2014 @ 2,751,000 94,400 170,400

Job Outlook, 2014-24 & 16% (Much faster than average) | 30% (Much faster than average) | 31% (Much faster than average)

Employment Change, 2014-24 & 439,300 128,700 53,400

Physicians & Surgeons Physical Therapists Occupational Therapists

This wage Is equal to or greater than 5187,200 per year | 484,020 per year | $80,150
2015 Median P ; (o) PEF YEAr
ay @ or $90.00 per hour. $40,40 per hour ! £38.54 per hour
Typical Entry-Level Education @ Doctoral or professional degree Doctoral or professional degree Master’_s degree
Work Experi in a Related
Occupation None None _E_Nnne
On-the-job Training @ Internship/residency None i Nane
Number of Jobs, 2014 & 708,300 210,900 114,600
Job Outlook, 2014-24 a 14% (Much faster than average) 349, {Much faster than average) 27% (Much faster than average)
| Empl ent Change, 2014-
| ey 99,300 71,800 o ol

http://www.bls.gov/ooh/healthcare/physician-assistants.htm
T A)hFEER—LR—DKY 14
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Number of Positions Offered and Filled for Selected Specialties,* 2016

i r 7,004
Irtermesd Mesicine (O] | 55 6433
= 3358

Famiity Medicine |C] E: s ET:E]
2589

Pedistrics |T] | 5 b

- HEMBEMO-—XIZLDT
positionDIZ L TE

« IVFUTDT—4H

- EEDZEFREEZRL

o EFRMEMIER ST

- EffEDBEHHE

« Z—XDORELEEF

K= dicine-Fraiimineny {7
Emergency Megicine |C]
Anmsthesicioey [C, A, R

Prychintry [C.A.K] [~

Surgery-Preliminany (7]

Omhopedic Furgeny |}

Pathology (€]

Dermatoiogy [C, 4, F]
Physicel Medicne & Rehab [C, &, K]

Mecicne-Pegintrics [C]

W Fostons Offerec
Medicne-Frimary [7] Total Humber Filed
DtoaarynaEniney (] i Filled 5 Ilnp-u.l]‘r':i:rm
Neianiogical Surgery ()

‘\‘-Bdl!‘bmmﬂglfl.ﬁ.'lL

Chifid Weurology |C. A, K]
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Mote: Five time points, 1970, 1980, 1985, 1990, and 2000.
1

Source: The Cabinet Office, “Gender Equality Bureau Cabinet Office”



