| Welfare Human Resources

Structural Chart for Securing Welfare Human Resources
National Centers for Social Service Human Resources/manpower banks for welfare services (*)

o National Centers for Social Service Human Resources have been established within every prefectural Council of Social Welfare.
o Manpower banks for welfare services have been established as branch offices of National Centers for Social Service Human Resources
in some prefectural Councils of Social Welfare. More community-oriented free job placement services and publication/enlightenment

" activities are being implemented in cooperation with National Centers for Social Service Human Resources.
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Detailed Data Number Regular Wor_k_er-EquivaIent Workers at Social Welfare Facilities
by Job Type and Facility Type

(As of October 1, 2009)

Social Social
Welfare | Support |Nursing care | Facilities for |rehabilitation | participation Child welfare Welfare |Other social
Public | facilities | facilities for | homes for |persons with | facilities for | support ~ |Women's | facilities | Day-care | facilities | welfare
Total assistance| for the |persons with |persons with | mental  |persons with | facilities for [protection| (excluding | centers for facilities,
facilities | elderly | disabilities, | physical | retardation | mental |persons with | facilities | day-care fatherless etc.
etc. disabilities disorders | physical centers) families
disabilties
1) 2) 3) 4) 4) 4) 5) 1) 1)
Number of workers (persons)
Total 771,616| 6,311 | 49,247 | 37,121 | 16,002 | 49,450 | 3,614 3,028 | 405 | 72,946 | 446,272| 266 | 86,954
Heads of facilities 40,193| 219 | 3,924 | 2,182 567 | 2,190 566 229 29 | 4,206 | 21,779| 26 4,275
Persons in charge of service management 2,131 1,425 101 563 42
Living instructors/support staffs, etc. 6) | 74,228 | 797 | 7,416 | 18,112 1,993 | 26,935 | 1,077 377 | 142 | 13,465 11 3,902
Vocational/work instructors 13,697 108 131 2,541 1,446 8,007 621 99 17 215 5 507
Therapists 4,761 6 130 362 320 24 36 114 4| 3,161 - 604
Physical therapists 1,531 2 38 142 159 8 - 40 -1 1,015 - 125
Occupational therapists 1,196 2 28 123 95 5 36 37 - 784 - 87
Other therapists 2,034 2 64 97 66 1 - 38 4| 1,362 - 391
Psychologicallvocational aptitude evaluators 82 32 18 20 13
Doctors 3,355 34 165 130 90 208 46 13 6| 1,129 1,469 - 66
Public health nurses, midwives, nurses | 30,141| 394 | 3,498 1,584 1,169 | 1,438 61 99 21| 8,351 5,638 1 7,885
Psychiatric social workers 1,691 16 29 832 3 25 743 1 - 43
Nursery teachers 348,038 - 114,635 | 331,849 4 1,550
Living support instructors for children 594 594 -
Child welfare staffs 10,055 10,055 -
Maternal and child instructors 576 576 -
Care workers 81,678| 3,190 | 16,466 | 4,712 7,245 462 13 202 4 49,383
Nutritionists 12,824 203 | 2,089 644 362 | 1,208 24 9 22 | 1,286 5,995 - 983
Cooks 69,673| 649 | 5,616 1,587 1,003 | 3,546 33 43 71| 4,294 | 47,924 14 4,894
Officer clerks 29,608| 467 | 4,997 1,888 994 | 3,462 235 604 41 3,490 7,712 91 5,627
Other staffs 48,294 227 | 4,788 1,090 691 1,362 107 1,237 48 | 7,489 | 23,906| 113 7,237

(Note) 1) Public assistance facilities do not include medical facilities for persons requiring public assistance. Child welfare facilities do not include
midwifery homes and children's recreational facilities. Other social welfare facilities, etc. do not include free or low cost medical facilities.
2) Welfare facilities for the elderly do not include special nursing homes for the elderly, long-term care day service centers for the elderly, and
short-term admission facilities for the elderly.
3) Refers to “support facilities for persons with disabilities”, “local activity support centers”, and “welfare homes” that are support facilities for
persons with disabilities, etc. prescribed in the Services and Supports for Persons with Disabilities Act.
4) Denotes facilities prescribed in the former laws then in force (Act on Welfare of Physically Disabled Persons, Act on Welfare of Mentally
Retarded Persons, and Act on Mental Health and Welfare for the Mentally Disabled) in accordance with the transitional measures of the
Services and Supports for Persons with Disabilities Act.
5) Refers to “welfare centers for persons with physical disabilities (Type A)”, “welfare centers for persons with physical disabilities (Type B)”,
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“rehabilitation centers for persons with disabilities”, “Prosthetic device manufacturing facilities”, “guide dog training facilities”, “braille
libraries”, and “information provision facilities for persons with hearing disabilities” that are social participation support facilities prescribed
in the Act on Welfare of Physically Disabled Persons.
6) Living instructors/support staffs, etc. include living instructors, living support staffs, and children's self-reliance support specialists, but only
living instructors are included for public assistance facilities and women's protection facilities.
7) The number of workers indicates that of surveyed job types in subject facilities. Job types other than those surveyed are indicated as “...".
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