
11. An employment measure in the early experiment enforcement policy to the growth power reinforcement（April, 2008）

⇒New employment strategy  - To aim at the realization of "the society of all the members participation"
Realization of the youth independence
・"Job-hopping part-timers regular employment plan" （In 3 years 1,000,000 regular employment）
・Substantiality of the independence support of not employed or in educational or training people
・Maintenance of the job card system
Realization of the employment hope of the woman (in three years employment increase 
・Expand a "zero new waiting-list child operation"
・Work and household support
・Substantiality of reemployment / a company / the continuation operation support
Realization of no restriction of working age (3 years, 1,000,000 operation increase (60 years old - 64 years old))
・Promotion for senior citizens who continue to work
・The promotion of "the Baby-boom generation frontier project"
・The promotion of a life worth living measure of the senior citizen by the operation of various jobs
A promotion Five-Year Plan "the welfare to the employment"
Realization of stable employment / life and the maintenance environment for stable working place

12. An employment measure in urgent general measures for stability living realization（August, 2008）
The first FY 2008 revised budget is ￥9,940,000,000

13. A employment measure in the life measure（October, 2008）
The second FY2008 revised budget ￥250,500,000,000, FY2009 budget(For an additional demand)￥30,000,000,000

14. A employment measure in urgent measures for life defense（December, 2008）
The second FY2008 revised budget ￥154,200,000,000, FY2009 budget（For an additional demand）about ￥130,000,000,000

⇒The promotion of non - regular employment measures
The promotion of non-regular employment measures
・Establishment of a special allowance to cover an inadequacy in a worker’s livelihood during training
・The setting of the non-regular worker working support center （The following Career Up Hello Works）（3 places）
Support to the employment maintenance of the small and medium-sized business
・Employment maintenance support expansion to the small and medium-sized business 
（The foundation of the small and medium-sized business emergency job security grant）
The security of the working support of a woman / a senior citizen / disabled person and the care service
・The expansion of the Mothers Hello Work Business（Mothers corner 10 places increase）
・A specific jobseeker employment development grant (following “Tokkai-money”) menu add a senior citizen older than 65 years old, and supporting for a 
corporation employing a senior citizen older than 65 years old for a trial
・The extension of the support period of the Tokkai-money（1 year → 1 year and 6 month）
・The expansion of the member of support specialized in disability people（227people to 297people）
・The foundation of the nursing care human resources security workplace support grant 
（The 500,000 yen furtherance to the entrepreneur who hired care duties inexperienced person）
                                                                                                       (cf Urgent general measures for reliable realization, budget about ￥14,000,000,000,000 )

⇒Safety livelihood
Livelihood emergency support measure
・An action for reduction of the unemployment insurance（1.2 → 0.8%）
Employment safety net reinforcement measures
・The foundation of special subsidy for elderly job-hopping part-timer support
（Small and medium-sized business 1,000,000 yen, big business 500,000 yen）
・The enlargement of the Career Up Hello Work（3 places to 5 places）
・Expansion of the life security payment of the training period (￥100,000 → ￥120,000))
・The expansion of a small and medium-sized business emergency job security grant / the labor adjustment grant（It is four-fifths from furtherance rate 
　two-thirds of the small and medium-sized business） 
・The foundation of the hometown employment reproduction special grant（￥250,000,000,000）
Livelihood security measures
・The expansion of the nursing care human resource security workplace support grant 
（Such as elderly job-hopping part-timers employment ￥500,000 → ￥1,000,000）
・Care worker facilities or the foundation of maintenance model subsidy（Supporting a half of the expense）
・The foundation of disabled employment first step subsidy （The first employee case ￥1,000,000 provision of disability people） 

(cf life measure, budget around ￥32,000,000,000,000）

⇒The security of the employment opportunity and resident / life support for the person who lost employment 
Residence / life measure
・The furtherance to the continuation loan corporation of the house（￥40,000-60,000 a month, maximum six months）and fund loan (￥1,860,000 at the 
　maximum) of a house / the life support and the maximum inflection of the employment promotion house
Employment maintenance measures
・The expansion of labor adjustment grants (the furtherance rate of the big business is from a half to two-thirds)
・The foundation of subsidy to the entrepreneur who hired the temporary worker who worked in their own company （small and medium-sized business 
　￥1,000,000, big business ￥500,000）
A reemployment measures support 
・The foundation of the urgent job creation business（￥150,000,000,000￥） 
・The expansion of the enforcement scale of the retired employee training enforcement of the training between long terms for the stable employment
 （Longest two years） 
A cancelation of a job offer measure
The functional enhancement of the unemployment insurance system 

（cf Urgent measures for life defense, budget around￥ 64,000,000,000,000）

15.Employment strategies under the economic crisis policy (April, 2009) 
FY2009 Primary Supplementary Budget: 2,512,800 million yen 

 ⇒Facilitation of establishment of new safety net, continuation of employment, creation of employment opportunities for 
non-regular workers 
Expansion of employment adjustment subsidies,etc  
 ・Raise of subsidy ratio for businesses which have spared dismissal of employees (SMEs 4/5→9/10, large companies 2/3→3/4) 
 ・Removing restrictions on the subsidy receipts period (200 days)per year
Support for reemployment and ability development
 ・Comprehensive support for job seekers in job training, reemployment and their life through “Emergency Training and Employment Support Fund.” 
(life security by providing allowance of 100, 000 to 120,000 yen per month or loan up to 80, 000 yen per month while taking a job training course)  
 ・Expansion and reinforcement of support for vocational skills development 
 ・Policies regarding employment of workers with disabilities 
 ・Substantial reinforcement of the functions of “Hello Work”, the government employment agency,etc. 
Measures for job creation
 ・Increase of the number of Emergency job creation projects,etc.  
Measures concerning protection of temporary　workers, cancelation of informal employment offer and support for foreign workers,etc.
 ・Strengthened application of protective measures for workers, such as prevention of laying-off of part-time and temporary workers,etc.
 ・Countermeasure against cancelation of informal employment offer,etc. 
 ・Support measures for foreign workers
Housing and living support 
 ・Provision of assistance to those who have lost a job and a house, in search of a house and by provision of loans of cost of living with continued 
consultation and support for their livelihood,etc (Bridging fund -maximum 100,000 yen, loan of living allowance-up to 200,000 yen per month and up to 
one year, provision of housing allowance-up to six months)  

16.Emergency employment strategies(October, 2009)  
 
 ⇒”Emergency support measures” and “Emergency employment creation program”

Emergency support measures 
 ・Reinforcement of support functions including “one stop service” for the poor and needy,  and  emergency placement of “Job supporters” for high 
school and college graduates in search of employment” 
 ・Expansion of continued employment (e.g. relaxation of the requirement for employment adjustment subsidies) 
Promotion of “Emergency employment creation program”

 ・Establishment of a system enabling acquisition of occupational qualification/license (e.g. long-term care worker, home help 2nd grade) while 
 working in a relevant facility
・Improved operation of “Emergency employment creation program” and “Hometown employment and revitalization special fund projects”, advanced 
launch of the “Emergency employment creation program”


