O Overview of unfair labour practice

Unfair labour practice  (Article 7 item 1 to 4 of Labor Union Act)
- Disadvantage handling by being trade unionists
» Collective bargaining refusal

- Rule intervention in labour unions
- Disadvantage handling by procedure-participation in the Labour Relations Commission
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+ In case unfair labour practice has been occurred by employers, trade unions
and employees may petition for the relief.
+ Petition must be applied within 1 year since cases happened.
- In case a petitioner is a trade union, preliminary qualification exam shall be
””” conducted.
* In case the settlement has been effected by the time, order has been confirmed
and the Labour Relations Commission has authorized it, procedure shall be
perfected.
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Appeals for retrial must be petitioned within 15 days for both labour and
management since order was delivered.

+ Petition of the points of disposition and reasons against first hearing

instructions.

+ In retrial, reexamination into first hearing instructions shall be practiced on

the basis of all information examined in the first hearing. It shall allow parties
to file new evidence, and examination and hearing shall be conducted on the
independent position, then the retrial shall be examined and judged in
accordance with all information gathered at the point the retrial has been
terminated.

+ In case the settlement has been effected by the time, order has been

confirmed and the Labour Relations Commission has authorized it, procedure
shall be perfected.

Actions by employers must
be brought within 30 days,
that by employees must be
brought within 6 months.

Administrative suit (Action on instruction cancellation)

! Petition for

Petition from the Labour Relations Commission

In case employers have filed, it shall be fixed in public member conferences and

sectional meetings.
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***** U t Xt refers to the instruction in which petitions must be obeyed by
inrs I?unctions the order from the Labour Relations Commission until when

judgment has been fixed in order to secure effectiveness of relief
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