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V9 ement of capital across
OO ders (inward and outward
=‘irect foreign investment)
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Figure 2. Japan’s inward and outward foreign

“direct investment (reported.investment)”
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Source: Kinzai Institute for Financial Affairs, Inc., Ministry of Finance International Finance

Yearbook; JETRO after 1995.
Note: Because figures were released in yen after 1995, the exchange rate at the half year point g
was used to convert to dollars.



gufe 3. Jobs created by eutward andsinward
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—&— Number of employees at foreign-affiliated firms in Japan (left)

—&— Number of employees at Japanese-affiliated firms overseas (right)
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Source: Ministry of Economy, Trade and Industry, Survey of Trends in Business
Activities of Foreign Affiliates and Basic Survey of Overseas Business Activities
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Source: Yoshio Higuchi, Toshiyuki Matsuura, “Employment Effect Analysis Using Panel Data of Firms:
Effect of Business Reorganization and Foreign Direct Investment on Employment,” Research Institute of
Economy, Trade and Industry, Discussion Paper No.03-J-019, December 2003. 9
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Source: Ministry of Health, Labour and Welfare
Note: Figures are as of the end of September in each year. 10




L EIgURE GICIIEROES N the percentage of atypical
SipIoyees, (youth 15 to 24 years of age)’
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Source: Ministry of Internal Affairs and Communications, Statistics Bureau,

The Special Survey of the Labour Force Survey and Labour Force Survey (Detailed Tabulation)
Note:
1. Figures are as of February each year, except for 2002 and after whose figures are indicated as the
average from January to March. Because survey items differ before and after 2002, time-series
comparison requires attention.
Percentage of atypical employees is the percentage of atypical employees among all employees

excluding executives.
Atypical employees are employees who are not regular employees and not counting directors.
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