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Introduction

The number of foreign nationals working in Japan has been increasing year after year. At the
same time, there have been a number of people obtaining employment through improper channels,
such as illegal brokers, and some conflicts have been caused by a lack of knowledge on Japanese
labour laws. To avoid these problems it is necessary to understand the laws on working, and to look
for a job in the proper way.

This booklet consists of basic items for foreign nationals working, or wishing to work in Japan, to
know how to get a job through the proper route and being able to work under proper management.

This booklet will provide you with the information you will need to work legally and comfortably
in Japan. This booklet will also, hopefully, assist in reducing the time needed to become accustomed
to life in Japan and to Japanese culture. May your working career in Japan be a rewarding one.

1 Foreign Nationals who are permitted to work in Japan
and those who are not.

“The Immigration Control and Refugee Recognition Act” (hereinafter referred to as “Immigration
Control Act”) prescribes fundamental regulations concerning entry and residence of foreign nationals
for the purpose of working in Japan.

Foreign Nationals with the following statuses of residence may work in Japan.

(1) A status of residence with which people are permitted to work regardless of the type of indus-
try or job.

Those who have the status of residence of “permanent resident”, “spouse or child of Japanese
national”, “spouse or child of permanent resident”, or “long term resident” are completely free to en-
gage in any working activities in Japan. They are free to work in any type of job and change their oc-
cupations.

(2) Statuses of residence with which people may work limited to certain types of occupations, in-
dustries, or job contents.

Those who have the status of residence of “professor”, “artist”, “religious activities”, “journalist”,
“investor/business manager”, “legal/accounting services”, “medical services”, “researcher”, “instruc-
tor”, “engineer”, “specialist in humanities/international services”, “intra-company transferee”, “enter-
tainer”, “skilled labour”, or “designated activities” permitted to work only in the activities which are
specifically designated by the Minister of Justice for foreigners such as those on the working holiday
scheme or in technical intern training programs, are only permitted to engage in activities covered by
the relevant status.

However, they have to obtain prior permission from the local immigration office, etc. to engage
in extra-status-of residence activities or to change the status of residence, when they engage in
these activities of running income-generating business or receiving remuneration in a different status
of residence classification.
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Statuses of residence with which foreign nationals are not permitted to work without permission
of engaging in extra-status-of-residence activities.

" n " on

Those who have the status of residence of “cultural activities”, “temporary visitor”,

dent”, “pre-college student”, “

college stu-
, “trainee” or “dependent”.

Those foreign nationals are not permitted to engage in activities of running income-generating
business or activities for receiving remuneration, so that they may naturally not be employed or en-
titled to receive employment services through PESO, etc., in principle.

Therefore, when those having one of these statuses of residence intend to start work, they need
to obtain permission to engage in extra-status-of-residence activities beforehand at the local immi-
gration office, etc. This will be permitted only if the amount and scope of such activities are approved
as appropriate so as not to hinder their original activities belonging to their statuses of residence.

In principle, those having the status of “college student” or “pre-college student” may take on a
part-time job after obtaining permission to engage in extra-status-of residence activities within the
time limits shown in the table below. Even those who have obtained permission to engage in extra-
status-of residence activities may not engage in adult entertainment businesses.

CIMO  Time limits for part-time job by foreign students CIH[

e Time limits during
Time limits per week .
school vacation

Full-time students in college, etc. 28 hours per week
s Occasional or research students in college, etc. 14 hours per week 8 hours per day
students

Students in vocational college, efc. 28 hours per week
Pre-college students 4 hours per day

lllegal working situations

The following constitute illegal working in terms of the Immigration Control Act, and is subject to
deportation or criminal punishment:

(1) In case a foreign national having the status of residence which permits him to work, has en-
gaged without obtaining permission for an activity of running exclusively an income-generating
business or an activity for receiving remuneration, which is outside the scope of activities per-
mitted by his status of residence.

(2) In case he has, having the status of residence which does not permit him to work and not ob-
taining the permission of engaging in extra-status-of-residence activities, engaged in an activ-
ity of running an income-generating business or an activity for receiving remuneration.

(3) In case he has stayed and worked beyond the designated period of day.

<For further information on statuses of residence, etc., please contact your local Regional Im-
migration Bureau. ( — 41p)>
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A foreign national who wants to engage in an occupation belonging to any of the other
statuses of residence should change his status of residence.

When a foreign national wants to engage in an occupation belonging to other statuses of resi-
dence, he must be approved to change the statuses of residence from the Minister of Justice. There-
fore, if he fails to receive such approval and operates business yielding income or conduct activities
receiving compensation, such activities are considered to violate Immigration Control Act, and subject
to deportation or criminal punishment. This application for change of the statuses of residence shall
be conducted before the end of the statuses of residence period. Until such application is approved,
the foreign national can engage in the activities in a range of statuses of residence which he cur-
rently has, but he is not permitted to engage in activities in a range of statuses of residence which he
now applies. He who is engaged in such activities is considered to violate Immigration Control Act.

The procedure to change the statuses of residence is taken at the local Immigration Control Of-
fice, etc. He shall submit necessary materials such as documents certifying the details and period of
his activities in Japan, or documents certifying his identity.

Those who have the status of residence of “temporary visitor” are not permitted to change their
status of residence, except in extraordinary and unavoidable circumstances.

You cannot stay in Japan after the expiration of the residence period.

If a foreign national intends to continue his activities in Japan after the expiration of the resi-
dence period, he should have permission on updating the residence period by the Minister of Justice.
The procedure to update the period is same as that to change the statuses of residence.

If you stay in Japan after the expiration of the residence period without such permission, you are
considered to violate Immigration Control Act, and subject to deportation or criminal punishment.

" on

Procedures to change the status of residence from “college student” to “engineer”, “specialist in
humanities/international service”, etc. which allows engagement in an occupation

Students of graduate schools, universities, colleges, and vocational colleges who possess the
“college student” status of residence may change their status of residence to “engineer”, “special-
ist in humanities/international service”, or another status that will allow for their engagement in an
occupation, provided (1) the student is deemed to have the necessary qualifications to be eligible to
receive said status of residence, and (2) the academic background, etc. of the student safisfies the
requirements of said status of residence.

Students of special courses in vocational colleges must have the following in order to be eligible
for a change in status: (1) a fitle of “specialist’, (2) the candidate must be deemed to have the neces-
sary qualifications to be eligible to receive the change of status of residence, and (3) the chosen oc-
cupation is relevant to the study undertaken in that college.

Please also note that both students with “college student” status of residence who are enrolled
at vocational colleges (in both advanced and regular courses) and those with “pre-college student”
status do not satisfy the requirements regarding academic background and therefore cannot en-
gage in any occupation. However, in the situation where the candidate has already obtained a uni-
versity (bachelor’s) degree, etc. in either Japan or their home country, or if the candidate possesses
sufficient professional experience, etc., permission to work will be granted upon completion of the
necessary application procedures.

<For further information on statuses of residence, please contact the nearest Local Immigra-
tion Control Office. ( — 41p)>
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2 When you look for a job

When you look for a job in Japan, please contact the Public Employment Security Offices (PESO).

A Public Employment Security Office (hereinafter referred to as “PESO”) provides foreign nationals
with employment services such as vocational counseling, offering information about job, just same
as Japanese nationals. There are 610 PESO offices located in major municipalities throughout Japan
(including the area offices and branch offices). All offices are connected with an on-line system, en-
abling you to obtain job vacancy information from any PESO in Japan. Please contact a PESO nearby
when you look for a job. Information on job openings can also be obtained from the Hello Work
website, where users can carry out searches for the latest job openings. The listings include not only
fundamental information such the type of job, income level, and conditions of employment, but also
now includes (at the request of employers) the employer’'s name, location, and telephone number.
The site can be viewed at the following URL http://www.hellowork.go.jp address (this service is avail-
able in Japanese only):

Those who don't feel at home in the Japanese language can visit “The Employment Service Cor-
ner for Foreign Workers” which some PESOs have, where interpreters are assigned. <see page 43>
Also, there is “The Employment Service Center for Foreigners” in Tokyo and Osaka for foreign univer-
sity graduates and foreigners with special knowledge and techniques. <see page 49> In addition,
those of Japanese descent can visit “NIKKEIS” in Tochigi, Gunma, Chiba, Tokyo, Shizuoka, Aichi and
Osaka <see page 49>, and the Center of Information and Support for Foreign Workers (CIATE) in Sao
Paulo, Brazil which provide vocational counseling, etc.

How to find a job at PESO

PESO is open, in principle, from 8:30 a.m. to 5:00 p.m. (closed for lunch between 0:00 p.m. and
1:00 p.m.). It closes on Saturdays, Sundays, National holidays and from December 29 to January 3.
Some PESOs have “The Employment Service Corner for Foreign Workers” where interpreters could
help you. However, these interpreters are not always in the office. They attend the corner on deter-
mined days and hours <see page 39>. These hours might be subject to change, so that it is advis-
able for you to ask PESO by phone in advance, or take your family member or a friend who is famil-
iar with Japanese.

When you visit PESO to find a job at first, please register yourself at “reception”. You fill out a pre-
determined “application form” to register. As this form will be used for PESO to provide work-related
advice and infroduce possible job opportunities to you, please ensure that the form is completed ac-
curately. If there is any question in writing this application, do not hesitate to ask the staff.

Based on the information you provide, the staff will discuss with you your future course of em-
ployment, taking into consideration factors such as your desired occupation, working conditions, etc.
After registration, you will be issued a “PESO Card.” By presenting this card on your subsequent visits,
you can receive employment counseling services at any of the PESOs in Japan. Also taking into con-
sideration your abilities (any qualifications or licenses you may have, your professional experience,

_9_
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efc.) and suitability for any given position, PESO staff will help you gain reemployment through the
counseling services.

Upon finding a position that is suitable for you, the staff will make the arrangements for you to
attend an interview and/or exam with the employer in question. However, the chance may not be
given for certain reason, e.g., the enterprise has already employed someone else.

The staff will need to confirm that you are eligible to work in Japan, therefore you will need to
bring both your Certificate of Alien Registration and your Passport when initially registering at PESO.
Please do not forget to bring these two documents with you.

When the date of interview is fixed, PESO gives you a “letter of introduction”. Check the date,
hour and place of interview on the letter. Some employers may ask you to bring other materials to
the interview (such as your resume). Please inquire to the staff and confirm what (if any) additional
documents you will need to prepare before your interview.

Procedure of applying for a job at PESO

’ Registration of Job Application ‘ D Fill in the application form and complete employment
registration.

b Vocational counseling | [> Youcan freely access and search information on job openings.

The staff will discuss with you your desired working conditions such as type
of work, wages desired, working hours, etc., and then will search for the
Not employment possibilities that come closest to meefing your wishes.
employed

When a possible job opening is found that meets your wishes,
you will contact the employer through PESO staff to make arran-
gement for an inferview and/or exam.

—( Interview \ D You shall visit the enterprise on the appointed day and have
an interview

] Placement service \ D

] Employment \

— 11 —
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How to Read the Job Postings

Posting Number
All information regarding this posting will
be managed using this number. Make
note of this number, as you will need it

Deadline Date for Applications
This date is set by the employer. However, as
the position may be filled before the deadline,
be sure to submit your application as early as

Length of Employment
In the event that the length of
employment is pre-determined,
this information will be shown

when inquiring about the position.

Place of Employment
The location Aou would actually
be working /in the event you are
hired. Plegse make note of the
place of émployment, as it may
differ from the location of the

possible.

Required Experience and/or/Qualifications
Requirements that the #mployer has

may not be able to
this employer.

here.

Days Off / Five-Day Work/Week System
If the employer has already pre-determined what
days of the week will be rest days, those days
will be shown here. If the pgsition operates on a
regular five-day work week/ that information will
also be shown here. If the company has no such

employer/office system, & (N/A) will be shown.
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Working
In the event that there is

number of days worked), and hourly-bas¢d pay. Please
confirm with the staff if you are unsure of the/stipulations.

Remuneration
Line gives the basic remuneration for the position. If there is a range of possible
remuneronon provided in this line, the actual remuneration will be determined based
on factors such as your experience. You will need to confirm the actual rate during your
interview.
Line “b” provides benefits that the employer will provide irrespective of the applicant.
Other lines provide benefits that the employer may provide, but which are subject to
change based on the individual eventually hired. Such benefits may include matters
such as dependent allowances and commission-based bonuses. Please ensure that
you inquire and settle matters regarding transportation costs during your interview.

u "

Hours / Shift System
more than one pattern listed in this

space, there are two possible scenarios: (1) the applicant will
be required to be available to work all of the shifts listed, or (2)
the applicant will work one of the shifts from amongst the shifts
listed. Please read carefully for full details.

Pay Raises / Bonuses
The amount of a pay raise or bonus
will always be linked to actual financial
performance of the employer over the
last fiscal year. As such, pay raises
and bonuses may vary and cannot be
guaranteed.
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Interview and employment.

Most enterprises ask you to prepare “resume” for the interview. The resume is the document
that will be used by the prospective employer to gauge your suitability for any given position. As it is
a very important document, care must be taken in ensuring that it is completed in a neat and easy-
to-read manner. Standardized “resume” form is available at stationers. You have to fill out the re-
sume with black or blue pen or ballpoint pen.

Be careful not to be late for the interview. If an accident prevents you from arriving on time, you
have to call the person in charge of interview whose name is indicated on the “letter of introduction”
. Also, if you want to cancel the interview, or change the date or hour, you have to call and consult
with this person.

After the interview, you might be admitted, or not admitted. Even if you are admitted, you can
decline the employment when you are not agreeable. In some cases, the employer might suggest
less favorable condition, according to your ability than that indicated in the job application card. If
you are to agree to the employment, you should confirm the working condition again with the em-
ployer.

If you are declined by that employer, you can consult with PESO again. Please do not hesitate to
visit us.

It is illegal to conduct business of dispatching workers to another enterprise or providing
placement service without authorization. Please be careful not to fall prey to illegal brokers
when looking for a job in Japan.

In Japan, there are following regulation on recruitment of workers, placement service, dispatch
and so on.

(1) On recruiting workers

On recruiting workers, employers are allowed to recruit workers by putting ads in newspapers,
etc. An employer who intends to entrust brokers, instead of his/her own employees, to recruit work-
ers must obtain permission to do so from the Minister of Health, Labour and Welfare.

(2) On fee-charging employment placement

The Employment Security Law authorizes the operation of fee-charging employment services un-
der the permission of the Minister of Health, Labour and Welfare.

But the operation of fee-charging employment services concerning the harbor express and con-
struction is not permitted.

(3) Prohibition of labour supply service

The Employment Security Law in principle prohibits labour supply service which sends employ-
ees to work for other people, except for the following system of dispatching workers.
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How to Write a Resume

- Basic Point -

% Your resume will be the first contact you have with your prospective employer. In order fo convey to the em-
ployer that you are sincerely seeking employment, it is vital that all of the information contained in the resume
is accurate and that the resume is structured in an easy-to-understand manner.

% You must write out your resume by hand. Use a black ballpoint pen and ensure that it is completed neatly. If
you make an error, do not attempt to hide the error with white-out. If an error is made, you must start again
on a new sheet. As well, try to fill up all blank spaces on the resume as much as possible.

Date Photograph Qualifications/Licenses
Enter the date of Use a photo that has been taken within the last Enter all qualifications or licenses you have earned
the interview (or the three months. Your photo should picture you in your lifetime, irrespective of their applicability to
date you mail the from the chest up, facing forward. Align the the position you are currently applying for. Enter
resume) photo correctly on the resume when pasting. qualifications and licenses in the order that you
Avoid using snapshots or instant photos. earned them. Do not abbreviate any names or titles in
any manner, and ensure that all information is correct.

urrent Address

Starting with the prefecture you reside in, Educational Higtory
enter your complete address. Ensure you Enter your complete educational Background, including your
do not overlook apartment numbers or any elementary, junior high school, and/senior high school education.
other information. Do not abbreviate any school namies in any manner and ensure
that all information is correct. For/university education, be sure to
include your program (faculty) and your major (specialty).
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Employment History Statement of Purpose Applicant Preferences
Leaving one line blank following your educational history,  Enter your reasons for applying If you have a preferred

begin entering your employment history. Do not abbreviate  for the job here, being as specific position, a preferred work
any employer or company names in any manner, and ensure  as possible. This space is an location, or any other
that all information is correct. Include part-time or casual  opportunity for you to market such preferences, enter
employment in this category if the part-time employment was  yourself to your prospective those here.

for a significant length of time. employer.
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(4) On dispatching workers

The Worker Dispatching Law prescribes that an employer has to obtain the license from, or
report to the Minister of Health, Labour and Welfare, when the employer dispatches a worker em-
ployed by the employer to be engaged in work for another person under the direction of that person.
It is illegal to conduct worker dispatching business without license or report.

. . Employer Receiving
—
Employer Undertaking Dispatch Dispatched Workers
\ Worker dispatch contract /
Employment relationship ) Direction
Dispatched Worker

The Worker Dispatching Law prohibits the dispatching of workers in the following industries:
the port and harbor transport industry, construction, security, medically-related work (limited to work
in hospitals, medical clinics, maternity (birth) centers, nursing and care facilities for the elderly, and
home-based care that occurs in the home of the patient, excluding dispatch for prospective place-
ment). Undertaking of dispatching workers can be carried out for works except these works after ob-
taining the license from or report to Minister of Health, Labour and Welfare.

The number of illegal brokers who violate the Employment Security Law and the Worker Dis-
patching Law has been brought damages such as intermediary exploitation or vile dismissal of for-
eign nationals who contracted the brokers in order to find jobs, as the number of foreign nationals
working in Japan increases.

When you look for a job, you should be careful not to contact illegal brokers, but go through of-
ficial channels, such as PESO, fee-charging employment service operators or worker dispatching ser-
vice operators.

When you would like to know if the employer has authorization of fee-charging employment
services or worker dispatching services, please ask the staff of the PESO or Prefectural Labour De-
partment.
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3 The labour standard laws, etc. in Japan you need to be
aware of.

Foreign nationals working in Japan are covered by the Labour Standards Law and other related
laws. These laws prescribe the following provisions by which the employers are required to
obey (excerption).

(1) Prohibition against discrimination of people based on their nationality

It is prohibited that an employer discriminates workers in terms of wage, working hours, and
other working conditions because of their nationality, religion, or social status. (Article 3 of the Labour
Standards Law)

(2) Clear indication of working conditions

In concluding a labour contract, the employer must clearly indicate wages, working hours, and
other working conditions to the worker concerned. With regards to the major issues such as wages
and working hours, and other matters that are subject to the specific instructions of the employer, it
is necessary for the employer to issue a document (Notice of working condition, etc.) clearly indicat-
ing such conditions. (Article 15 of the Labour Standards Law).

(3) Prohibition of forced labour, intermediary exploitation.

The employer must not force labour upon workers by acts of violence or intimidation against the
latter’s will. Unless authorized under the law, he must not make a profit by intervening as a business
in the employment of others. (Articles 5 and 6 of the Labour Standards Law).

(4 ) Prohibition of a contract which describes the payment of a penalty damages, for non-fulfillment
of a contract.

Making a contract which fixes in advance the payment of penalty or damages for non-fulfillment
of a contract on a part of workers such as resignation before the completion of the contract period,
etfc. (Article 16 of the Labour Standards Law)

(5) Restrictions on the dismissal of workers who have been injured or are under medical treatment
by an industrial accident.

In principle, dismissing a worker who has been injured or become sick in connection with his
work and is absent from work in order to receive medical treatment is prohibited during such period
of absence plus 30 days thereafter. (Article 19 of the Labour Standards Law)

(6) Advance notice of dismissal

In principle, in the case of dismissing his worker, the employer is required, to give the worker an
advance notice of at least 30 days before dismissal. In case a dismissal notice is not given at least
30 days in advance of the date of dismissal, the employer must pay the average wages for, at a
minimum, the number of days falling short of the 30-day dismissal notice allowance required by law.
This shall not apply, however, in the case where the employer becomes unable to continue his busi-
ness owing to uncontrollable circumstances such as natural calamities, etfc., or where the employer
dismisses the worker for reasons in which the worker is responsible for being dismissed.

In that case, the employer shall obtain approval for exemption from advance notice of dismissal,
from Head of Labour Standards Inspection Office. (Articles 20 and 21 of the Labour Standards Law)
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(7) Payment of wages

Wages must be paid to the worker in currency, directly, in full, at least once a month, and on a
fixed date. However, statutory deductions for taxes, employment insurance, health insurance, as well
as other deductions arising from labour-management agreements, such as union dues, etc. shall be
deducted from the full payment. (Article 24 of the Labour Standards Law)

(8) Minimum wages

The employer must pay his worker wages which is not less favorable than the amount of mini-
mum wages. (Article 5 of the Minimum Wages Law) The amount of minimum wages is fixed accord-
ing to region and industry of the work in each prefecture.

(9) Working hours, rest days

Employers must not have their employee(s) work more than 8 hours per day, 40 hours per week
(for certain sizes and types of industry, 44 hours per week). (Article 32, 40 of the Labour Standards
Law)

The employer must provide their employee(s) with a minimum of one rest-day per week, or four
or more rest-days per four-week period. (Article 35 of the Labour Standards Law)

(10) Extra pay for overtime, work on rest days and midnight work

Should an employer have their employee(s) work in excess of the maximum statutory working
hours permitted by law (in principle, 8 hours per day, 40 hours per week), or if an employer has their
employee(s) work on stipulated statutory rest-days (one rest-day per week or four rest-days per four-
week period), the employer shall comply with certain procedures as stipulated by law. (Article 36 of
the Labour Standards Law)

For work done in excess of the statutory working hours, extra pay shall be calculated at a rate of
25% or more of the payable wages during normal working hours or normal workday, and must be
paid; for work on statutory rest days, at least 35%.

In addition, extra pay for work conducted during late-night hours (between 10 p.m. and 5 a.m.),
shall be calculated at a rate of 25% or more of the wages payable for the normal working hours or
normal workday. (Article 37 of the Labour Standards Law)

(11) Annual leave with pay

The employer must give annual leave with pay to workers who have been employed continu-
ously for 6 months, and have worked for 80% or more of the whole working days. (The number of
days of the annual leave depends on the duration of continuous employment. For the first year of
employment, ten days will be given.) (Article 39 of the Labour Standards Law.)

(12) Return of money and other goods

When a foreign worker resigns from office, the employer shall return any money or articles in
his/her ownership within seven days, as requested by the worker. (The employer must not keep
passport or Alien Registration Certificate (Article 23 of the Labour Standards Law).

(13) Industrial safety and health

In order to secure the safety and health of workers, employer must take measures to prevent
dangers or health impairment to workers, such as providing industrial safety and health education
(education, etfc. at the time of hiring), and health examinations. (Article 59 and 66, etc. of Industrial
Safety and Health Law, etc.)
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4  When you resign from a company

In the case of resignation from enterprise, please pay attention to the following points.

(1) Resignation at worker’s initiative

Commonly the rules of employment have provisions over resignation. It is advisable to read
and confirm the content of the provisions and procedures of resignation in advance. Based on the
Civil Code (Article 627), in cases where the labour contract does not fix the term of employment, the
employee should tender a notice of resignation at least, in principle, two weeks in advance. If the
employee is paid wages on a fixed timetable, the employee should, in principle, tender the notice of
resignation during the first half of the pertinent pay period.

Even if you ask to be released “immediately”, however, the employer may have difficulty in pass-
ing your work to another employee, or looking for a new employee, etc. It is better to talk over thor-
oughly the time of resignation, etc. with the employer.

(2) Dismissal by the employer

“Dismissal” means that a labour contract is brought to an end one-sidedly at the employer’s ini-
tiative. In the case of dismissal, as mentioned in 3 (6) (Advance notice of dismissal), the employer
is required to give the worker an advance notice of, in principle, at least 30 days before dismissal. In
case a dismissal notice is not given at least 30 days in advance of the date of dismissal, the employ-
er must pay the average wages for, at a minimum, the number of days falling short of the 30-day
dismissal notice allowance required by law. (Articles 20 and 21 of the Labour Standards Law).

Those who have been hired by an establishment in Japan and meet certain requirements will
be covered by the Employment Insurance System. When such Insured person resigns from such
establishment, he has to take the necessary procedures to obtain basic benefits

(1) Employment Insurance System

In Japan, the employment Insurance System is established. The system intends to secure the life
and employment of the workers, promote re-employment, through allowing unemployment benefits
and other benefits. In principle, it is required that foreign workers be enrolled in the Employment In-
surance system, with the exception of part-time and other employees who work less than 20 hours
per week. If you are not enrolled in the system at the time you start working, please come visit PESO
to discuss possible options.

Unemployment benefits and other benefits are covered by the employment insurance contribu-
tions and so on paid by the workers and the employers. A worker employed in Japan will be, re-
gardless of his nationality (those who have no nationality will also be covered), insured, and receive
an insurance card through his employer. Those who are foreign government employees, and who
are covered by the Employment Insurance System of any foreign country, are not covered by Japa-
nese Employment Insurance System.
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(2) When you resign
When a worker becomes unemployed, he can in principle receive unemployment benefits for a
certain prescribed number of days within 12 months counting from the day after resignation, subject
to the following requirements.
(D It is authorized that he is not insured any more due to resignation.
(2) He cannot start work in spite of his ability and intention.
3 In principle, the period covered by the employment insurance system is more than 6 months in
total, within a year before he resigns the employment.
When you satisfy above requirements, you can receive basic benefits within one year from the
next day of the resignation, to limited period, in principle.

After the resignation, bring the following items to the PESO of your district and apply for a job.

(1 Separation notice (provided by the employer after resignation, or demanded from the employer
by the employee)

(2 Insurance card

(3 Seal (if your have one)

(@) Certificates that show your address and age (registered identification card, etc.) and your pass-
port

(5) One recent photograph (3 x 2.5 cm)

(6) Bank book (passbook) of an account in the applicants name.

After applying for a job, and if you are entitled to obtain basic benefits, the next day for you to
visit to the PESO will be appointed, and a “certificate to receive benefit” is issued. Please visit the PESO
on the appointed day, and receive recognition of unemployment. When you obtain the recognition,
you will be paid unemployment benefits.

When you receive recognition of unemployment, you must respond as to your status on the fol-
lowing five points on the “Declaration for Unemployment Recognition” and submit it to PESO.

(D If you worked, took extra job, or have been employed by other establishment before receiving
recognition of unemployment.

(@ In case for extra job, the days you worked and the amount you earned.

(3 If you actively sought employment before receiving recognition of unemployment.

@) If you are in place to take up a job introduced by the PESO.

(® If you have accepted employment or started self-employment, or if you are planning to do ei-
ther one.

You cannot obtain unemployment benefit for the initial 7 days of unemployment after you ap-
plied for a job (waiting period). In case you are dismissed for serious reasons imputable to yourself,
or resign at your own initiative without sufficient reason, you will not be paid for 3 months after 7
days of waiting (Restrictions on benefits)

<For further information on the Employment Insurance System, please contact the nearest
Public Employment Security Office (PESO) ( — 43p).>
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Vocational Training.

(1) Public Vocational Training.

There are number of public vocational training centers established and operated by the national
and prefectural governments. These centers include the Human Resources Development Promotion
Centers (Polytechnic Center), the Lifelong Human Resources Development Centers (Ability Garden),
Vocational Development Colleges (Polytechnic College), and Vocational Development Schools. Both
employed and unemployed persons may participate in the training programs. In principle, there is no
participation or tuition fees for the courses, and it is possible to collect Employment Insurance ben-
efits (basic allowance, training allowance, commuting allowance) while undergoing training. While
undergoing training, it may also be possible to extend the period of time for which you are eligible
for Employment Insurance benefits.

(2) Training and Education Benefits System.

As part of the Employment Insurance system, partial refunds on expenses incurred for training
courses during the training period may be available. To be considered eligible, there are certain con-
ditions that must be met, such as having paid into the Employment Insurance plan for a minimum of
three years as of the date of commencement of the training course. Those that satisfy the conditions
(both currently employed and previously employed persons) may be eligible for a refund upon com-
pletion of the training course. Only expenses incurred at training courses that have been approved
by the Minister of Health, Labour, and Welfare are eligible for the refund.

<For full details on vocational training, please inquire at the nearest PESO ( — 43p).>
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5 Other insurance systems for workers

(1) Workmen’s Accident Compensation Insurance System

According to the Workmen’s Accident Compensation Insurance Law, establishments employing
worker are covered by the Workmen’s Accident Compensation Insurance, in principle. Relevant insur-
ance benefits shall be paid for injury, disease, physical handicap, death and so on to workers resuli-
ing from their work or commutation.

The details of insurance benefits provided by Workmen’s Accident Compensation Insurance are
as follows.

(1 Medical treatment benefits (medical compensation benefits)
This will be paid in case a worker undergoes medical treatment for an injury or disease from
his work or during commutation.

(2) Absence benefits (non-duty compensation benefits)
This will be paid from the 4th day of the medical treatment in case a worker does not receive
wages for not being able to work due to medical treatment stated in the above item (D .

(3) Sick pension benefits (sick compensation benefits)
This will be paid when a worker is in a condition of handicapped 1 year and 6 months after
he started to undergo medical treatment for an injury or disease from his work or during
commutation.

(@) Physical disability benefits (physical disability compensation benefits)
This will be paid according to the degree of physical disability in case a worker is disabled
from work or during commutation despite of medical treatment.

() Survivors benefits (survivors compensation benefits)
This will be paid to survivors in case a worker dies from his work or during commutation.
Also, funeral allowance is paid to those who hold funeral for him.

(6) Long-term care benefit (long-term care compensation)
This will be paid to the people under physical disability pension (compensation) program or
sick pension (compensation) program, and is taken care constantly or on occasions, due to
specified physical disability or disease.

(7) Secondary medical check benefits, efc.
When a doctor determines, based on the results of the periodical medical check required
under the Industrial Safety and Health Law, that a worker has all of the following disorders:
obesity, high blood pressure, high blood sugar level, and a high level of fat in the blood; the
worker will be eligible to undergo either a secondary medical check or special health coun-
seling (those who are found to have disorders of the brain or heart are not eligible).

<For further information on the Workmen’s Accident Compensation Insurance System, please
contact the Labour Standards Inspection Office)>



U 5 ZDHDSEBDIZOHDREHEICDINT T

(1) FERIRHIE
PEIESUSWHERREICKD, BEEEZEAIDISENL. RIIEUT, BRREDE
ASELRDTT., HRBOEBLOSHOBHNICLDIBE. KRB, BS - EEFHICX
LT MERRIEREDESNET,
BRRIRIC K DIGITORBIE. MTFOEHBDTT,

OFE (B fold
FHLDOBH (XIEE) [CRDIEEXIFERBICONTERZURETDIESICR
fosnNxd,

@IRE (&) fofd
LFEODEEDCHHBI D ENTERNCHEEZEZTRNBICDONT, 20
ABHBN5XZHSNE I,

QBB (B F&
EFHLDOBH (X(IEE) [CRDIEEXIIERF CTERERIGE1 F6rBZfE LT
EE5TF. —EDREDIRRECHDIHBSICZIBINET,

@isE (i) fofd
%?%LOD%EE (RILBE) ICKRDEERIEBONEDICEIC, —EDESNEIZ
BICxzfiesnNE g,

Gr&hk (B fiofd, SN (FEFRBIY)
EBLOSEH (RIBE) ICKDFETULESE, ZOEKRICXT U TCER (FiE) #5
U FE. BEREZTOPICERY (ERiGlY) MxfesnEd,

©nE (e feld
[EE (@B FEXIER (R FEIHBEDOIE—EDRES - BRZE L TL)
DN BEXEEEMTEZZT CNDIBSICZBSINET,

@ REERZWSHo T
PBELZEFHERCE D ERRZHSORBR. IBn. ME. M. MPEEDN4L
IEEE CICEBEOMENROONIZHZEICIE. T REBRIZENRURSERRIEEES
[FBCENTEET BECH - IMEERRBOBRZE L TNDEZRR<, ),

<BURRHZDFME. RSDDDEELEESEZELCTRRENLET. >



(2) Health Insurance system

As long as foreign nationals are regularly employed by a covered establishment, the Health In-
surance applies to them. So they are required to join in this system.

By participating in the Health Insurance, the insured and their dependents will be paid medi-
cal benefits and allowances needed in case they receive medical treatment for a disease or injury.
In addition, benefits are available in the event of a birth or a death. If you are not insured under the
Health Insurance plan, all medical costs incurred must be borne by the person seeking medical as-
sistance.

(3) National Health Insurance System

Also, registered foreign nationals who are not covered by the health insurance system and for
whom the prescribed period of stay according to Immigration Control Act is one year or longer (and
including foreign residents with a visa period of stay under one year who have a certificate from their
employer or school stating that they will be in Japan more than one year), will be covered by Nation-
al Health Insurance, in principle.

The National Health Insurance System assures you necessary medical benefits when you take
medical treatment in case of disease or injury. Maternity and death benefits are also provided.
Those who are not covered by the system have to pay the full amount of medical expenses.

(4) Welfare Pension Insurance System, National Pension Insurance System

As long as foreign nationals are regularly employed by a covered establishment, the Welfare
Pension Insurance applies to them, so it is necessary to participate in this system. Also, among for-
eign nationals who have no regular employment relations, those who have permanent address in
Japan will be covered by the National Pension Insurance.

By participating in the Pension Insurance System, pensions and benefits will be paid when you
aged, handicapped, or dead, etc.

Moreover, a lump-sum withdrawal payment shall be paid to those who have been participating
in the Pension Insurance System in Japan by taking appropriate request procedures after leaving Ja-
pan. The lump-sum withdrawal payment will be paid in principle to those who meet all of the follow-
ing conditions if an application is filed within 2 years after departure from Japan. The conditions for
receiving the lump-sum withdrawal payment:

(D Persons who do not possess Japanese citizenship

(2 Persons who have paid insurance premiums for welfare pensions or national pensions for 6

months or more.

(3) Persons who do not have a place of residence in Japan.

(@) Persons who have never had the right to receive pension payments (including allowances for

the handicapped).

<For further information on Health Insurance System and the Pension Insurance System,

please contact the nearest Social Insurance Office. For National Health Insurance System,
please contact the local government office in your district.>
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The Guideline concerning Employment and Working
Condition for Foreign Workers

. Purport

Since foreign workers generally have no living base in Japan, are not proficient in speaking Japanese, or
are not accustomed to Japanese labour practice, various troubles occur in their employment.

The Guidelines prescribe matters which employers should consider to prevent these troubles, to improve
the employment management, and enable foreign workers to under proper working conditions, industrial
safety and health.

. Range of foreign workers

Permanent residents and special permanent residents are not included in “foreign workers” in the Guide-
lines.

The guidelines are applicable to those who work to learn practical techniques, skills, etc. under the Tech-
nical Intern Training Programme, having status of residence of “designated activities” prescribed in the An-
nexed Table to the Immigration Control and Refugee Recognition Act (hereinafter referred to as “foreign train-
ee’).

lll. Points to do considered as to employment and working conditions for foreign workers

About foreign workers, Employers shall observe the Employment Security Law and the Law for Securing
the Proper Operation of Worker Dispatching Undertakings and Improved Working Conditions for Dispatched
Workers (hereinafter referred to as “the Worker Dispatching Law”), the Employment Insurance Law, the Labour
Standards Law, the Minimum Wages Law, the Industrial Safety and Health Law, the Workmen's Accident Com-
pensation Insurance Law, the Health Insurance Law, the Welfare Pension Insurance Law and other related
laws. Also, the employers shall take proper measures for the following ltems 1 through 5 in particular.

. Proper recruitment and employment of foreign workers

(1) Recruitment, etc.

In accepting foreign workers from abroad, employers shall observe the Employment Security Law. If
they recruit workers directly in foreign countries, they shall notify the Public Employment Security Office in
advance. If they ask for recommendation from foreign countries, they shall accept from those who have li-
censes of overseas employment placement and shall not accept foreign workers from brokers who infringe
the Employment Security Law or the Worker Dispatching Law. In employing foreign workers in order to carry
on business under a contract, employers shall also observe the Employment Security Law and the Worker
Dispatching Law and shall not carry on business to supply or dispatch workers on the pretext of contract.

(2) Employment
Before employing foreign workers, employers shall confirm that under their status of residence working
in permitted, by checking the passports, alien registration certificates, etc. Employers shall also make efforts
to give fair considerations in employment selections as far as they are not contrary to Immigration Control
and Refugee Recognition Act and other laws.

2. Securing proper working conditions

(1) Clear indications
(D Grant of employment notification
When entering employment contract with foreign workers, employers shall prepare and provide
documents (employment notification) which indicate wages, working hours, and other major working
conditions in the form that the foreign workers can understand.

(2 Explanation of wages
Indicating the matter concerning wages, employers should make efforts to present the actual
amount to be paid to foreign workers, by explanation the method of determination, calculation and pay-
ment of wages, tax, employment insurance premium, and partial deduction based on the labour and
management agreement in a manner that foreign workers can understand.
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(2) Management of proper working hours
Employers shall manage proper working hours, such as observing the working hours such as observ-
ing the working hours designated by law, securing weekly holidays, etc.

(3) Making the Labour Standards Law and other related law known
Employers shall make the contents of the Labour Standers Law and other related law
known according to their provisions. In doing so, the employers shall make efforts to give necessary
considerations to promote foreign workers understanding, such as using manuals easy to understand, efc.

(4) Preparation of workers’ nominal register
Employers shall prepare a workers’ nominal register and payroll book according to the Labour Stand-
ers Law. In doing so, employers should make efforts to grasp the address of the family, and other person to
which to notify at emergencies.

(5) Return of money and articles
Employers shall not keep passport, etc. of foreign workers. When foreign workers resign from office,
money and articles in the ownership of foreign workers shall be returned according to the Labour Standards
Law. When the foreign workers leave Japan, such money or articles shall be returned within 7 days of their
demand before the workers leave Japan.

. Securing industrial safety and health
(1) Education for industrial safety and health
Employers shall educate foreign workers about industrial safety and health, in a manner that the for-
eign workers can understand. Particularly, employers shall give considerations so that method of using ma-
chines, safety units or guards which foreign workers are going to use can be full understood by them.

(2) Education of Japanese language, efc. to prevent workers’ accidents
Employment shall make efforts to help foreign workers learn Japanese and basic signs, etc. in order to
enable them to understand instructions, etc. prevent workers’ accidents.

(3) Indications, notices, etc. to prevent workers’ accidents
Employers shall make efforts to help foreign workers understand indications, notices, etc. concerning
the prevention of workers’ accidents in the workshop, using illustrations or other means, etc.

(4) Medical examination, etc.

Employers shall provide medical examinations for foreign workers according to the Industrial Safety
and Health Law, etc. They shall also make efforts to explain the objects and contents of the medical ex-
aminations in a manner that the foreign workers can understand. When treating workers as a result of the
medical examination, the employers shall make efforts to explain the result, the necessity and contents of
the post-treatment in a manner that the foreign workers can understand.

(5) Health guidance and consultation
Employers shall make efforts to provide health guidance and consultation for foreign workers by an in-
dustrial doctor, health supervisor, etc.

. Securing proper benefit of workmen'’s accident compensation insurance
(1) Making the workmen’s accident compensation insurance system known
Employers shall make efforts to help foreign workers know the contents of the Workmen’s Accident
Compensation Insurance Law and procedure to demand payment of benefit, etc. at the time of employing
foreign workers by explaining them to foreign workers in a manner that they can understand.

(2) Assistance in demanding payment of insurance benefit, etc.
When worker’s accidents occur to foreign workers, employers shall make efforts to give advice about
demand for payment of workmen’s accident compensation insurance and other procedures for it when
asked by foreign workers, to act for them for taking necessary step and to provide other required support.
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5. Employment Security and improvement of welfare for foreign workers
(1) Welfare facilities
Employers shall make efforts to secure proper accommodations for foreign workers and provide suf-
ficient opportunities for foreign workers to use facilities to offer meals, medical treatment, cultivation, culture,
physical training, recreation, etc.

(2) Living guidance, etc.
Employers shall make efforts to give guidance to foreign workers to deepen their understanding about
Japanese language, living practice, culture, manners and customs, etc. in Japan and give some advice to
them when asked, to promote smooth integration into the Japanese society.

(3) Education and training, efc.
Employers shall make efforts to educate and train foreign workers and to take other necessary mea-
sures for them to develop and improve their occupational abilities.

(4 ) Prevention of dismissal and support of re-employment
Employers shall not discharge foreign workers easily when scaling down their business, etc. If they
have no other choice but to discharge foreign workers, they shall make efforts to give necessary assistance
to those who want to be re-employed, in cooperation with the Public Employment Security Offices, the Japa-
nese Descent Employment Service Center, etc.

(5) Support on returning to home country, changing of status of residence, efc.
(1) When the period of stay of foreign workers employed expires, employers shall terminate the employment
relation with them, and make efforts to give advice about the procedures to return home and to do other
required support.

(2 Employers shall make efforts to give necessary support to foreign workers who are to change the status
of residence, extend the period of stay by changing the working hours, etc. to enable them to go through
the necessary procedures.

IV. Report of employment conditions of foreign workers
Employers shall report to the district Public Employment Security Office the employment conditions of for-
eign workers as of June 1st every year, according to the System for Reporting on the Employment Situation of
Foreigners.

V. Appointment of personnel responsible for foreign workers’ employment and labour

The employers who always hire more than 10 foreign workers shall appoint someone such as a manager
of personnel section as responsible person for employment and labour of foreign workers, to make him/her
enforce the provisions of Ill of the Guidelines, etc.

When an employer seconds any of the foreign workers that he/she employs to another employer under a
contract agreement, the original employer shall, as necessary, consult with the counterparty, seek cooperation
from the latter, and ensure that the aforementioned responsible officer discharges his/her duty. If consulted,
the counterparty shall make any necessary arrangements to facilitate the discharge of duties by the respon-
sible officer.

VI. Foreign trainees
Foreign trainees are under employment relation, so they have to be covered by the provisions from 1I to V.
In addition, in accepting trainees who are to undergo the Technical Intern Training Programme, employ-
ers shall take care that the Employment Security Law is applicable to them. If they recruit trainees directly in
foreign countries, the employers shall notify the Public Employment Security Office in advance and, if they ask
for recommendation from foreign countries, they shall accept them from those who have a license of overseas
free employment placement.

VII. Support and cooperation from employment security institutions, labour standards administration
Employers shall enforce the provisions of the Guidelines with necessary support and cooperation from
employment security institutions, labour standards administration institutions or other related administrative
institutions.
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Contact List of Ministry of Justice, Immigration Bureau, Contact List of Immigration Information Center
FHREAEEES. NEAEBHRE T Y D2 XA -y 3V —&iEh—&

Contact List of Ministry of Justice, Immigration Bureau CEFHEAEEES)

% Information about status of residence, visa, alien registration and other matters related to immigration

(EBER. AL HMEABR. COMAESBICETS &)

Prefecture

SR

Address
PATE Y

Tel
EFEBS

Ministry of justice, Immigration Bureau
FHEAEEIES

T100-8977
1-1-1, Kasumigaseki, Chiyoda-ku, Tokyo-to
RREPFHRBXENEI1-1-1

03-3580-4111

Sapporo Regional Immigration Bureau
HIRAEEIED

T 060-0042
12, Oodori-nishi, Chuo-ku, Sapporo-shi, Hokkai-do
BB IRH P RXAEH12

011-261-7502

Sendai Regional Immigration Bureau
WEAEEES

T983-0842
1-3-20, Gorin, Miyagino-lu, Sendai-shi, Miyagi-ken
SHEIEHSWEXAIHF1-3-20

022-256-6076

Tokyo Regional Immigration Bureau
RRAETEBERS

T108-8255
5-5-30, Kounan, Minato-ku, Tokyo-to
FRENEXEBmS-5-30

03-5796-7111

Narita Airport District Immigration Office

RREBZEES

T282-0004
1-1, Furukome, Furukome-aza, Narita-shi, Chiba-ken
FTEEKBHGAFTEIAT-1

0476-34-2222

Yokohama District Immigration Office

R

T231-0023
37-9, Yamashita-cho, Naka-ku, Yokohama-shi, Kanagawa-ken
EMPXITEI7-9

045-661-5110

Nagoya Regional Immigration Bureau
BEEAEEER

T460-0001
4-3-1, Sannoumaru, Naka-ku, Nagoya-shi, Aichi-ken
BRNREHEHPIX=0DN4-3-1

052-951-2391~2

Osaka Regional Immigration Bureau
AIRAEEES

T 540-0012
2-1-17, Tanimachi, Chuo-ku, Osaka-shi, Osaka-fu
AR AIRHPRXSB2-1-17

06-6941-0771

Kansai Airport District Immigration Office

REZEES

T 549-00M
1, Sensyukuko-naka, Taijiri-cho, Sennan-gun, Osaka-fu

ABRATRFIER B R BT SRINZZE P 1

0724-55-1453

Kobe District Immigration Office

BE32E

T 650-0024
29, Kaigandori, Chuo-ku, Kobe-shi, Hyogo-ken
AERMPHPRXEFED29

078-391-6377

Hiroshima Regional Immigration Bureau
INSYNESISESS

T730-0012
6-30, Kami-hachobori, Naka-ku, Hiroshima-shi, Hiroshima-ken
L8RLhSMPX E/\TIE6-30

082-221-4411

Takamatsu Regional Immigration Bureau
SNAEEERS

T760-0033
1-1, Marunouchi, Takamatsu-shi, Kagawa-ken
BESMHADRNT-1

087-822-5852

Fukuoka Regional Immigration Bureau
BEUAEREES

T 812-0003

Fukuoka Airport Domestic Terminal No.3,

778-1, Simo-usui, Hakata-ku, Fukuoka-shi, Fukuoka-ken
fRMERMMmEZX NEAHT778-1

092-623-2400

Naha Airport District Immigration Office

T900-0022
1-15-15, Higawa, Naha-shi, Okinawa-ken

098-832-4185

=R BB -15-15
. g I T300-1288
Higashi-Nihon Immigration Center T . . .
o NS 1766, Kuno-cho, Ushiku-shi, Ibaraki-ken 0298-75-1291
RORAEEEEY SRR DRBE 1766
T567-0071

Nishi-Nihon Immigration Center
AEAAEEEEZYY—

1-11-1, Koriyama, Ibaraki-shi, Osaka-fu
ABRATRATREBLA-11-1

0726-41-8152

Omura Immigration Center
ANABEEEZYY—

T 856-0817
644-3, Kogashima-mati, Omura-shi

RIBEANTHOHESH644-3

0957-52-2121




Contact List of Immigration Information Center
MNEAEBRE T Y I A X—Y3E2I5—)

% Information about status of residence, visa, alien registration and other matters related to immigration.

Reception in foreign languages (English, Korean, Chinese, Spanish, etc.).

(EBEB. AL NEABRZR. ZOMAEEIRICEIDCE, HEHFE (&8 BEE. PES.

ANRA VEEH) TEXIMW.)

Prefecture Address Tel
RBELENR FRTEMY EEES
Sendai T983-0842
wa 1-3-20, Gorin, Miyagino-lu, Sendai-shi, Miyagi-ken 022-298-9014
= SHERIEM2WMBEX AiR1-3-20
Tokvo T108-0075
%’;‘ 5-5-30, Kounan, Minato-ku, Tokyo-to 03-5796-7112
- BREEXEBES-5-30
Yokohama T231-0023
e 37-9, Yamashita-cho, Naka-ku, Yokohama-shi, Kanagawa-ken 045-651-2851~2
e B EFEmMPXUTEI7-9
Nagova T460-0001
g%é 4-3-1, Sannoumaru, Naka-ku, Nagoya-shi, Aichi-ken 052-973-0441~2
BRELEHEMPX=DN4-3-1
Osaka T543-0074
KR 1-9, Rokumantaicho, Tennouiji-ku, Osaka-shi, Osaka-fu 06-6774-3409~10
KIRFARIRHBREFXINSAEB1-9
Kobe T 650-0024
e 29, Kaigandori, Chuo-ku, Kobe-shi, Hyogo-ken 078-326-5141
OERMPHmPRXBEEN29
Hiroshima T730-0012
hE 6-30, Kami-hachobori, Naka-ku, Hiroshima-shi, Hiroshima-ken 082-502-6060
RSRRSHPX )\ T1E6-30
T 812-0003
Fukuoko Fukuoka Airport Domestic Terminal No.3,
=1 778-1, Simo-usui, Hakata-ku, Fukuoka-shi, Fukuoka-ken 092-626-5100
B

BEREHESX TEAH 7781
BEZEENRSBEIY—ITILEILA




List of Public Employment Security Offices with Interpreter Service for Foreigners (as of February 2005)
BRZEE U CVNDRHBEZE—& (20055 2 BIRMTE)

Prefecture  Office Address Business Hours Language
ENR REM PATED iV SERIE| £33
Hokkaido  Sapporo T 064-8609 Thu. 13:00 ~ 17:00 English
tEaé Office 14-Chome, Minami 10 Jou-Nishi, PN HEE
ALIRER Chuo-ku, Sapporo-shi
AIRFEPRXE10%:147T8 Wed. 9:00 ~ 12:00 and 13:00 ~ 17:00
Tel 011-562-0101 Every other week Chinese
7K9:00~12:00£13:00~17:000 DPEFE
1BRE
Miyagi Sendai T983-0852
SHE Office 4-2-3 Tsutsujigaoka, Miyagino-ku, Sendai-shi Tue. - Thu. 9:00 ~ 12:00 Chinese
&P WWEHEHEXBRE4-2-3 W R PEE
Tel 022-299-8811
Fukushima  Koriyama T963-8609
BER Office 2-1-26, Houhatcho, Koriyama-shi Thu. 8:30 ~ 17:00 Chinese
EBLUAR BBLhTS/ \B12-1-26 N PEE
Tel 024-942-8609
Ibaraki Mito T 310-8509
i) Office 1573-1, Suifu-cho, Mito-shi Tue. - Thu. 10:00 ~ 15:00 English, Portuguese
KPR KP KB 1573-1 W R BEE - N)L +JJ)LEE
Tel 029-231-6221
Shimodate T 308-0821
Office 628-1 Oaza-Narita, Shimodate-shi Wed. - Fri. 10:00 ~ 15:00 Spanish
NEEBPR NEEHARFHEB628-1 K& ANRA V5B
Tel 0296-22-2188~9
Tsuchiura T 300-0051 Wed. - Fri. 10:00 ~ 15:00 English
Office 1-18-19 Manabe, Tsuchiura-shi K& HEE
TIEPR THEHER1-18-19 Mon. 10:00 ~ 15:00 Chinese
Tel 0298-22-5124~6 A hEE
Tochigi Utsunomiya T321-0964 — 51p
BARE Office Fumixstem Bldg 3F,
FEEPN 1-3-1, Ekimae-dori, Utsunomiya-shi Mon. ~ Fri 9:30 ~ 16:30 Portuguese, Spanish
(UTSUNOMIYA-  FESTHERATED 1-3-1 B~% NIV 7JJVEE - AR+ VEE
NIKKEIS) TIVDRAATAEIL2ME
(FE= NIKKEIS) Tel 028-623-8609
Moka T 321-4305
Office 5101, Aramachi, Moka-shi Wed. - Fri. 13:00 ~ 17:00 Portuguese, Spanish
=12 Bgmhner5101 K& NIV 7JIVEE - XA VB
Tel 0285-82-8655
Gunma Maebashi T379-2154 Mon. 13:00 ~ 17:00
BEHE Office 130-1, Amakawa-oshima-machi, Maebashi-shi A Portuguese, Spanish
RURSPA BUIBHRIIIKSH130-1 Thu. 9:00 ~ 14:00 MV =FIVEE - ANA V5B
Tel 027-290-2111 PN
Isesaki T 372-0006 Tue. Wed. 13:00 ~ 17:00
Office 554-10, Ota-machi, Isesaki-shi W= 2K Portuguese, Spanish
EiEASE FPRIEHABES54-10 Fri. 9:00 ~ 14:00 NIV E7JIVEE - XA VEE
Tel 0270-23-8609 =
Ota Office T 373-0851 — 51p Tue. - Fri. 9:00 ~ 17:00
ABRA TF, 893, lida-cho, Ota-shi W E Portuguese
(OTA-NIKKEIS) ABHERBHS893 15 Wed. 9:00 ~ 14:00 NIV ~73)VEE
(KB NIKKEIS) Tel 0276-46-8609 (Service corner) 7K
Tel 0276-60-3192 (OTA-NIKKEIS) Mon. 10:00 ~ 17:00
A
Tue. - Wed. - Fri. 9:00 ~ 14:00  Spanish
WK - & ANRA V5B
Thu. 10:00 ~ 17:00
VN




Prefecture  Office Address Business Hours Language
EFTE HEM PATEMY JiVESERIE | 558
Saitama Kawaguchi T 332-0031 Tue. Thu. 10:00 ~ 16:00 English
BEE Office 3-2-7, Aoki, Kawaguchi-shi W - K B
JIOFR NOHEAR3-2-7 Thu. 10:00 ~ 16:00 Portuguese
Tel 048-251-2901 7N MV =73)LEE
Tue. 10:00 ~ 16:00 Spanish
N ANA V58
Wed. 10:00 ~ 16:00 Chinese
K PEE
Kumagaya T360-0014 Wed. 10:00 ~ 16:00 English, Chinese
Office 5-7-2, Hakoda, Kumagaya-shi 7K 258 - PEEE
REBPR RESTHEMES-7-2 Tue. 10:00 ~ 16:00 Spanish
Tel 048-522-5656 W ANA V5B
Omiya T 330-0852 Fri. 10:00 ~ 16:00 English, Portuguese
Office 1-525, Ohnari-cho, Oomiya-ku, Saitama-shi & ZEE - )L ~7J)LEE
N SV CEBRSXAKLBI1-525 Mon. 10:00 ~ 16:00 Spanish
Tel 048-667-8609 A ANA VB
Kawagoe T350-1118
Office 277-3 Toyodahon, Kawagoe-shi Mon. - Thu. 10:00 ~ 16:00 Portuguese, Spanish
PR JNEHEBAR277-3 A-R NIU 7JIUEE - ANRA V5B
Tel 049-242-0197
Urawa T 330-0061 Fri. 10:00 ~ 16:00 English, Portuguese
Office 5-8-1, Tokiwa, Urawa-ku, Saitama-shi & ZEE - N)U ~7J)LEE
SEAOPA SN EFHHENXEES-8-1 Wed. 10:00 ~ 16:00 Chinese
Tel 048-832-2461 7K hEEE
Kasukabe T 344-0036
Office 61-3, Shimo-Omashi-Shinden, Kasukabe-shi Tue. - Thu. 10:00 ~ 16:00 English, Chinese
=k EBBH N KIBHEB61-3 W R 5L - EEE
Tel 048-736-7611
Soka T 340-8509 Wed. - Fri. 10:00 ~ 16:00 Spanish
Office 4-10-7, Benten, Soka-shi K-& ANRA V5B
Eh0pR ENmARL-10-7 Thu. 10:00 ~ 16:00 Chinese
Tel 048-931-6111 N PEE
Chiba Chiba T261-0001 — 51p Mon. ~ Fri. 9:30 ~ 16:30 English
FER Office Hellowork Chiba 3F, B~ e
FEm 1-1-3, Saiwai-cho, Mihama-ku, Chiba-shi Thu. - Fri. 9:30 ~ 16:30 Portuguese
(CHIBA-NIKKEIS)  FEMEEX=E1-1-3 /\O—D—I5[I3E N & L ~73)UEE
(FZENKKEIS) Tel 043-238-1241 Mon. - Tue. 9:30 ~ 16:30 Spanish
B-W ANRA V5B
Ichikawa T 272-0023
Office 5-11-21, Minami-Yawata, Ichikawa-shi Mon. - Thu. 10:00 ~ 15:00 Spanish
I lIER ) lImhmE/ \IE5-11-21 B-XK ANA VEB
Tel 047-370-8609
Matsudo T 271-0092
Office Matsudo Building 3F, 1307-1, Matsudo, Matsudo-shi Tue. - Fri. 10:00 ~ 15:00 Spanish
FAPER WMPMmMIFP1307-1 MFEEILFY I3 W& ANRA VEE
Tel 047-367-8609
Funabashi T273-001 Tue. - Thu. 10:00 ~ 15:00 English, Spanish
Office 2-10-17, Minato-cho, Funabashi-shi WK HEE - ANA VEE
forErT fieflBmEE2-10-17 Mon 10:00 ~ 15:00 Chinese
Tel 047-431-8287~9 J= hEE
Narita T 286-0036
Office 3-4-2, Karabe, Narita-shi Wed. - Thu. - Fri. 10:00 ~ 15:00  English, Spanish
EXEBER KEBTHIREI3-4-2 KeRK-& HEE - AN VEE
Tel 0476-27-1431
Tokyo Tokyo T160-8489 — 49p
RREP Employment 2-42-10, Kabuki-cho, Shinjuku-ku English
Service FBEXMERB2-42-10 HEE
Center for Tel 03-3204-8609 (main number) 000 17, Portuguese
Foreigners I\é(ﬂ%’v Fri. 9:00 ~ 17:00 )L ~JLEE
RFIEA Tel 03-3204-8614 (Portuguese) : Spanish
ERT—EX (RIL =73)IVEBER) ANA VB
zZVH— Tel 03-3204-8618 (Spanish) Chinese
(TOKYO-NIKKEIS) (AR VEEFAD PEE

(B8R NIKKEIS)




Prefecture  Office Address Business Hours Language
EFTE HEM PATEMY JiVESERIE | B
Tachikawa T190-8509
Office 1-9-21, Nishiki-cho, Tachikawa-shi Mon. ~ Fri. 9:00 ~ 17:00 English, Chinese
YRR ) 1|ThER8Er1-9-21 A~% EE - EEE
Tel 042-525-8609
Omori T143-8588
Office 4-16-7, Omori-kita, Ota-ku Tue. 10:00 ~ 16:00 Viethamese
RFRFA RKBXAFZFI4-16-7 W AN NPAY-
Tel 03-5493-8609
Kanagawa  Yokohama T 231-0005 Mon. 9:00 ~ 16:00 English, Portuguese, Spanish
WS Office 3-30, Honcho, Naka-ku, Yokohama-shi A ZEE - NV SJJJLEE - ANXA VEE
R BWEHPXAB3-30 Thu. 9:00 ~ 16:00 Portuguese, Spanish
Tel 045-663-8609 2N NIV TIIVEE - ANRA V5
Kawasaki T 210-0002 Fri. 9:00 ~ 16:00 Portuguese
Office 9-4, Enoki-cho, Kawasaki-ku, Kawasaki-shi & MU =J)UEE
JIIBFR JNIE™)ISXEBO-4 Tue. 9:00 ~ 16:00 Spanish
Tel 044-244-8609 W ANA V5
Wed. 9:00 ~ 16:00 Chinese
K hEEFE
Hiratsuka T 254-8578
Office 2-7, Matsukaze-cho, Hiratsuka-shi Tue. - Thu. 9:00 ~ 16:00 Portuguese, Spanish
IRPR IR RBI2-7 DX NIV =FJIVEE - ANA V5B
Tel 0463-24-8609
Fujisawa T 251-0054
Office Fujisawa City Common Building for Labor
R Administration Offices, 5-12, Tue. - Thu. 9:00 ~ 16:00 Portuguese, Spanish
Asahi-cho, Fujisawa-shi W R NIV SFIIVEE - ANRA V5B
BORMEABBIS-1 2BERSEIME TS
Tel 0466-23-8609
Atsugi T243-0003
Office 3-7-10, Kotobuki-cho, Atsugi-shi Wed. - Fri. 9:00 ~ 16:00 English, Portuguese, Spanish
EARFR EARHFEBI3-7-10 K& BEE - NV JJILEE - —ANRA VEE
Tel 046-296-8609
Yamato T242-0018
Office 3-3-21, Fukami Nishi, Yamato-shi Tue. - Fri. 9:00 ~ 16:00 Portuguese, Spanish
KF0PR AIHRBAE3-3-21 W E NV FIIVEE - AR V5B
Tel 046-260-8609
Niigata Niigata T 950-0901 First/Third Wed. 13:00 ~ 17:00 English, Chinese
RR Office Niigata KS Building, 2-2-18, Benten, Niigata-shi £153K 5B - PEES
Bzl FRmAR2-2-18 FMBKS EIL Second/Fourth Wed. 13:00 ~ 17:00  English, Portuguese, Spanish
Tel 025-240-4510 F25 4K 358 - NIV BFIIVEE - RANXA VEE
Toyama Toyama T 930-0857
SWE Office 45, Okuda Shin-machi, Toyama-shi Fri. 13:00 ~ 17:00 Portuguese
EWPR SWHERBHB45 & ML =7IIVEB
Tel 076-431-8609
Takaoka T933-0902
Office 3-43-4, Mukaino-machi, Takaoka-shi Wed. 13:00 ~ 17:00 Portuguese
=R SEHhafFa3-43-4 K ML =7JILEB
Tel 0766-21-1515
Ishikawa Kanazawa T920-8609
BllgE Office 1-18-42, Naruwa, Kanazawa-shi Thu. 13:00 ~ 17:00 Portuguese, Spanish
SRR HRMISF1-18-42 PN NIV =FTIVEE - ANA VEB
Tel 076-253-3033
Fukui Fukui T 910-8509 English, Portuguese
BHE Office 2-22-18, Ote, Fukui-shi Tue. - First/Third Wed. 13:00 ~ 17:00 %555 - 7R)L ~7J)LEE
BH REMAF2-22-18 W E15E3K Spanish, French
Tel 0776-23-0174 ANRAVEE . I)SYEE
Takefu T915-0814 English, Portuguese
Office 2-8-23, Chuo, Takefu-shi Second/Fourth Thu. 13:00 ~ 17:00  Z&5E - 7\)U ~7J)L5E
HAER HAEMDPR2-8-23 FE2E4K Spanish, French
Tel 0778-22-4078 ANRAVEE - IS5 EE
Yamanashi  Kofu T 400-0851
RS Office 1-17-5, Sumiyoshi, Kofu-shi Mon. - Tue. - Thu. 8:30 ~ 12:00 Portuguese, Spanish
EBIIPR BRHES1-17-5 B-X-K NIV =FIIVEE - ANXA V5B

Tel 055-232-6060




Prefecture  Office Address Business Hours Language
EFTE HEM PATEMY JiVESERIE | B
Nagano Nagano T 380-0935 Fri. 13:00 ~ 17:00 Portuguese
RBHE Office 3-2-3, Nakagosho, Nagano-shi Gy ML =7J)LEB
R REHDPHAI-2-3 Mon. 13:00 ~ 17:00 Chinese
Tel 026-228-1300 B PEE
I\I/\\otsgmoto Office T 390-0815 o Mon. - Fri. 8:30 ~ 12:00 English, Portuguese
FAZNER Matsumoto Ful'<oku-Se|me| Bld SF, g% 35 - KL ~7JLEE
(Hellowork Plaza  1-4-25, Fukashi, Matsumoto-shi
Matsumoto) MATREG1-4-25 AT IV % ebRaiE ) Lok i ) )
(/\D _U_D Tel 0263-36-0810 First/Third Thu. 13:00 ~ 17:00 Chme_se
TFSHIRA) F£1E3IK hEE
Ueda T386-8609 Mon. 8:30 ~ 12:00
Office 2-4-70, Tenjin, Ueda-shi B Portuguese
B FBmXRSB2-4-70 Fri. 13:00 ~ 17:00 ML =7TIVEB
Tel 0268-23-8609 &
Thu. 8:30 ~ 12:00 Chinese
PN DE
lida T395-8609
Office 2637-3, Okubo-cho, lida-shi Tue. - Thu. 13:00 ~ 17:00 Chinese
BREBPA EREBHARIRBI2637-3 WK PEE
Tel 0265-24-8609
Suwa T392-0021
Office 3-2503-1, Kamigawa, Suwa-shi Tue. - Fri. 13:00 ~ 17:00 Portuguese
MERPR MEnTH ) 113-2503-1 W& mNIL ~7IILEB
Tel 0266-58-8609
Gifu Gifu T 500-8157
S Office 1-9-1, Gotsubo, Gifu-shi Tue. - Thu. 13:00 ~ 16:00 Portuguese
I PR IEMmAIT1-9-1 W R mNIL ~7IIVEE
Tel 058-247-3211
Ogaki T503-0893 Tue. - Thu. 8:30 ~ 11:30
Office 1-1-8, Fujie-cho, Ogaki-shi WK Portuguese
PNER AIEHEIE1-1-8 Fri. 13:00 ~ 16:00 ML ~73)UEE
Tel 0584-73-8609 &
Tajimi T 507-0037
Office 5-39-1, Otowa-cho, Tajimi-shi Tue. - Thu. 13:00 ~ 16:00 English, Portuguese
ZBRA ZBRMBWES-39-1 W R BEEE - N)L ~JJ)LEE
Tel 0572-22-3381
Nakatsugawa T 508-0045
Office 4-3, Kayanoki-cho, Nakatsugawa-shi Thu. 13:00 ~ 16:00 Portuguese, Spanish
=a)=91117s d2) || DAREI4-3 PN NV FIIVEE - AR V5B
Tel 0573-66-1337
Shizuoka Shizuoka T 422-8045
BEe Office 235-1, Nishijima, Shizuoka-shi Mon. - Fri. 13:00 ~ 16:00 Portuguese, Spanish
GEL T BHREHrES235-1 B-& NV FIIVEE - AR V5B
Tel 054-238-8609
Hamamatsu T432-8537 — 5Ip
Office 50-2, Asada-cho, Hamamatsu-shi
SERRPR SRR BBI50-2 Tue. ~ - Fri. 9:00 ~ 16:00 Portuguese, Spanish
(HAMAMATSU Tel 053-457-1622 N~ MV FIVEE « ANA VEB
NIKKEIS)
CEM NIKKEIS)
Numazu T410-0831
Office 9-1, Ichiba-cho, Numazu-shi Tue. - Thu. 9:00~12:00 Portuguese, Spanish
BIEPN BERHHIBH9-1 W R NIV SFIIVEE - AR+ V5B
Tel 0559-31-0145
Shimizu T424-0825
Office 2-15, Matsubara-cho, Shimizu-shi Tue. - Thu. 13:00 ~ 16:00 Portuguese, Spanish
BIKPA BKHRRBI2-15 W R NIV SFIIVEE - ANRA V5B
Tel 0543-51-8609
Iwata T438-0086
Office 3599-6, Mitsuke, Iwata-shi Tue. -+ Wed. 9:00 ~ 12:00 Portuguese, Spanish
ZEBm EBHRM3599-6 WK NIV EFIIVEE - ANRA VEE

Tel 0538-32-6181




Prefecture  Office Address Business Hours Language
;EFR HREM PATEMY JiVESERIE | 558
Aichi Nagoya Naka T450-0003
BRE Office 2-14-19, Meieki-minami, Nakamura-ku,
BOEPR Nagoya-shi Mon. ~ Fri. 9:30 ~ 16:00 Portuguese, Spanish
(NAGOYA- BEEDPHXEERFE2-14-19 B~ MV =FIVEE - ANA V5B
NIKKEIS) Tel 052-561-3781
(BEE NKKEIS)
Nagoya T456-8503
Minami 2-22-21, Hataya, Atsuta-ku, Nagoya-shi Mon. - Thu. 9:30 ~ 16:30 Portuguese
Office BHEDRBXERE2-22-21 AR ML =7IILEB
SEERMN Tel 052-681-1211
Toyohashi T440-8507
Office 1, Okuni-cho, Toyohashi-shi Mon. - Wed. - Fri. 9:30 ~ 16:30  Portuguese
2 SRHhAEB111 B-XK-& ML =7TIVEB
Tel 0532-52-7191
Okazaki T 444-0813
Office 50-1, Kitakaniji, Hanemachi Aza, Okazaki-shi Mon. Wed. 9:30 ~ 16:30 Portuguese
fBISRT B THIRE Fez 1501 A K ML =7JIVEE
Tel 0564-52-8609
Ichinomiya T491-8509
Office 4-8-7, Hachiman, Ichinomiya-shi Wed. - Fri. 9:30 ~ 16:30 Portuguese
—=h —=mh/\IE4-8-7 K& ML =7JIVEE
Tel 0586-45-2048
Toyota T471-8609
Office 3-25-7, Tokiwa-cho, Toyota-shi Mon. - Tue. - Wed. 9:30 ~ 16:30 Portuguese
S| EBRHBERBE3-25-7 B WK NIV =7IIVEE
Tel 0565-31-1400
Kariya T448-8609
Office 1-46-3, Wakamatsu-cho, Kariya-shi Tue. - Thu. 9:30 ~ 16:30 Portuguese
XIS NBHEMBI1-46-3 W R NIV =FIIVEE
Tel 0566-21-5001
Inuyama T484-8609
Office 2-10, Matsumoto-cho, Inuyama-shi Tue. - Thu. 9:30 ~ 16:30 Portuguese
RWEA RUWAHRARB2-10 W R NIV =FIIVEE
Tel 0568-61-2185
Mie Yokkaichi T 510-0093
=88 Office 3-95, Honmachi, Yokkaichi-shi Tue. - Fri. 9:00 ~ 12:00 Portuguese
e IShas mBEmHAB3-95 W& NIV =FIIVEE
Tel 0593-53-5566
Tsu T 514-8521
Office 327-1, Shimazaki-cho, Tsu-shi Wed. 13:00 ~ 16:00 Portuguese
=<3/ EHSIEEI327-1 7K ML ~7IILEB
Tel 059-228-9161
Suzuka T 513-8609
Office 9-13-3, Kanbe, Suzuka-shi Tue. - Thu. 8:30 ~ 12:00 Portuguese
EnREERN thfEhBFP9-13-3 W R mNIL ~7IIVEE
Tel 0593-82-8609
Shiga Otsu T 520-0043
HES Office 4-6-52, Chuo, Ohtsu-shi Tue. - Thu. 13:00 ~ 17:00 Portuguese
K2R KEHDPRL-6-52 W R ML ~7IIVEE
Tel 077-522-3773
Kyoto Kyoto-Shichijo T 600-8235 Thu. 13:00 ~ 17:00 English
REBFT Office 893, Higashi Aburanokoiji-cho, Shimogyo-ku X HEE
R REH TREXEH)BBEI893 Tue. 13:00 ~ 17:00 Portuguese
Tel 075-341-8609 W L ~73)UEE
Fri. 13:00 ~ 17:00 Spanish
& ANRA V5B
Fushimi T 612-8058
Office 232, Furoyamachi, Fushimi-ku Tue. - Fri. 13:00 ~ 17:00 Chinese
UNZI RIHREXRSEB 232 W& PEE

Tel 075-602-8609




Prefecture  Office Address Business Hours Language
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Osaka Osaka T 530-0015 — 49p Mon. ~ Fri. 10:00 ~ 16:00 B~& English
KIRAS Employment Umeda Center Bldg 9F., 2-4-12, % on, Friday : 10:00~18:00 e
Service Nakazakinishi, Osaka-shi XEL.SIZ10: 000518 00FT o0
Center for KiRhIEXPIEFa2-4-12 Mon. ~ Fri. 13:00 ~ 18:00 Portuguese
Foreigners BREYY—-EILOME B~ NV ~7IUEE
KIRMEA Tel 06-6485-6142 Mon. - Wed. - Thu. 13:00 ~ 18:00
ERT—EX B-X-K Spanish
Ty — % Except first Thursday ANRA V5B
(OSAKA-NIKKEIS) XBU . BIREEL
(KB NIKKEIS) Mon. ~ Fri. 13:00 ~ 18:00 Chinese
B~ hEEFE
Sakai T590-0028 Second/Fourth Mon. 13:00 ~ 17:00  English
Office Sakai Jorno Bldg. 8F., 152, F2%48 HER
1RPA Miyukidori-Mikunigaoka, Sakai-shi Thu. 13:00 ~ 17:00 Portuguese
IRH=Er FiE=®152 A~ ML =7J)LEB
I®RIY3)L/ LB First/Third Fri. 13:00 ~17:00  Spanish
Tel 072-222-5049 F1EI3F ANA V5
Mon. ~ Tue. 13:00 ~17:00 F~W Chinese
% Except second and fourth Monday thEzE
XBU . B25848135F< ”
Hyogo Kobe T 650-0025 Thu. 13:00 ~ 17:00 English, Portuguese, Spanish
=41} Office 1-3-1, Aioi-cho, Chuo-ku, Kobe-shi X ZEE - NV STJJLEE - ANXA VEE
fBPFR WP RXBER1-3-1 Mon. 10:00 ~ 16:00 Chinese
Tel 078-362-8609 B PEE
Tue. 9:00 ~ 17:00 Chinese
W PEE
Himeiji T 670-0947
Office 250, Hojo, Azanakamichi, Himeji-shi Wed. - Fri. 13:00 ~ 17:00 English, Portuguese, Spanish
UERBPA IRESHILERFPBE250 K& ZEE - IN)UJJIVEE - RNXA VEE
Tel 0792-22-8609
Nara Nara Office T 630-8115 Tue. 13:00 ~ 17:00 Portuguese
FRE =R Shiratori Bldg. 1Fl., 4-296-1, W AL RAILE
(Work Plaza Nara) Omiya-cho, Nara-shi
(D=DT3Y HERWASH4-296-1 BRE/L1ME Wed. 13:00 ~ 17:00 Chinese
35) Tel 0742-36-8010 2K hEE
Okayama  Kurashiki Chuo T710-0834
e Office 1378-1, Sasaoki, Kurashiki-shi Wed. 13:00 ~ 17:00 Portuguese
BENh PR BEHhEP1378-1 K ML =7IILEB
Tel 086-424-3333
Kurashiki Chuo T710-0834
Office (Sosha 3-15-1111, Chuo, Sosha-shi .
Branch Office) At d3—15-1111 Er\| 13:00 ~ 17:00 Pqﬁugue§e .
B DR Tel 0866-92-6001 = ML F)LE
(f#tHsRkPm
Hiroshima  Hiroshima T730-8513
Lhe8 Office 8-2, Kami-hatchobori, Naka-ku, Hiroshima-shi Mon. ~ Thu. 8:30 ~ 17:00 Portuguese, Spanish
IN=T2i) IhNSHPX E/\TE8-2 A~XK NV FIIVEE - AR V5B
Tel 082-227-1644
Fukuyama T720-8609
Office 3-12, Higashi-Sakura-machi, Fukuyama-shi Mon. - Wed. - Fri. 9:00 ~ 17:00  English, Portuguese, Spanish
BLPR BUMEREBIZ-12 B-XK-& ZEE - INJUJJIVEE - ARA VEE
Tel 084-923-8609
Kagawa Takamatsu T761-8566 Tue. 8:30 ~ 12:00
EL= Office 2-2-3, Hananomiya-cho, Takamatsu-shi W Portuguese, Spanish
SR SNmhiE/ =282-2-3 Thu. 13:00 ~ 17:00 MV FIVEE - ANA V5B
Tel 087-869-8609 K
Fukuoka Fukuoka Chuo T 810-8609 Wed. 13:00 ~ 17:00 English
B8 Office 1-6-19, Akasaka, Chuo-ku, Fukuoka-shi 7K e
B R BEmPRXRIR1-6-19 Tue. - Thu. 13:00 ~ 17:00 Chinese
Tel 092-712-8609 WA hEE
Oita Beppu T 874-0902 Mon. 13:00 ~ 17:00 English
ROE Office 11-22, Aoyama-cho, Beppu-shi A B
BUFIPA RISTHEWLEA1-22 Wed. 13:00 ~ 17:00 Chinese
Tel 0977-23-8609 K PEEE
Fri. 13:00 ~ 17:00 Korean
& $BEE




Tokyo Employment Service Center for Foreigners (TOKYO-NIKKEIS)

% Address
T 160-8489
2-42-10, Kabuki-cho, Shinjuku-ku,
Tokyo-to
TEL : 03-3204-8609 (main number)
TEL : 03-3204-8614 (Portuguese)
TEL : 03-3204-8618 (Spanish)
FAX : 03-3204-8619
URL : http://www.tfemploy.go.jp
% Business Hoursh
8:30~17:00 (Holidays: every Saturday,
Sunday, and national holidays)
% The nearest stations
Seibu-Shinjuku line, Seibu-Shinjuku station
(north entrance), 1 minutes on foot.
JR Shinjuku station, 10 minutes on foot.
JR Shin-okubo station, 8 minutes on foot.

~

/ JR Shin-okubo station R ~
T Seibu shinjuku line
I Tokyo Employment
JR Okubo T Service Center for
station T Foreigners
T (TOKYO-NIKKEIS) Shukuan-dori
T —
I Poli [ ]
North + 0 ice Koma
entrance I ,Theater
== —
d
JR Chuo-line
JR Yamanote-line — — —
| —Ward office
Seibu shinjuku j L o1 |
station D

Osaka Employment Service Center for Foreigners (OSAKA-NIKKEIS)

% Address
T 530-0015
Umeda-center Bldg. 9F., 2-4-12,
Nakazaki-nishi, Kita-ku, Osaka-shi,
Osaka-fu
TEL : 06-6485-6142
FAX : 06-6485-6144
URL : http://www.gakusen-unet.ocn.ne.jp
Y% Business Hours
10:00~18:00 (Holidays: every Saturday,
Sunday, national holidays)
% The nearest stations
Hankyu-line Umeda station, 6 minutes on
foot.

JR Shinjuku B
station \ East UD
West entrance entrance Mizuho Bank j
Hankyu-umeda
station EST-1 I

Subway Midousuiji
line

Yodobashi
Camera

Subway Umeda

‘\ P

e
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station (OSAKA-NIKKEIS)
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statlon It Hankyu
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ACTY OSAKA >
O O Police
Hanshin _t—Shin-midousuiji
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K Hanshin-umeda station Subway Higashi-umeda station /

Subway Midousuii line Umeda station, Higashi-umeda station, 6 minutes on foot.

JR Osaka station, 9 minutes on foot.

Hanshin-line Umeda station, 9 minutes on foot.

Subway Tani-machi line Nishi-umeda station, 9 minutes on foot.
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Nagoya Naka Office (NAGOYA-NIKKEIS)

% Address
T 450-0003
Sumitomo Seimei Nagoya Bldg 14F, 2-14-19,
Meieki Minami, Nakamura-ku, Nagoya-shi, Aichi-ken
Tel. 052-561-3781 Fax. 052-561-3777
% The nearest stations
Nagoya station of JR. Meitetsu, Kintetsu Line,
Subway Higashiyama Line, Sakura Dori Line,
10 minutes on foot.

Utsunomiya Office
(UTSUNOMIYA-NIKKEIS)

% Address
T 321-0964
Fumixstem Bldg 2F, 1-3-1, Ekimae-Dori,
Utsunomiya-shi, Tochigi-ken
Tel. 028-623-8609 Fax. 028-623-8600

% The nearest stations
JR Utsunomiya station (west enfrance), 3 minutes
on foot.

Ota Office (OTA-NIKKEIS)

% Address
T 373-0851
1F, 893, lida-cho, Ota-shi, Gunma-ken
Tel. 0276-60-3192 Fax. 0276-60-3193
% The nearest stations
Tobu-Isezaki Line Ota station, 15 minutes on foot.

Chiba Office (CHIBA-NIKKEIS)

% Address
T 261-0001
Hellowork CHIBA 3F, 1-1-3, Saiwaicho, Mihama-ku,
Chiba-shi, Chiba-ken
Tel. 043-238-1241 Fax. 043-238-7785
% The nearest stations
JR Chiba station, 5 minutes on foot.
Keisei Chiba station, 3 minutes on foot.

Hamamatsu Office
(HAMAMATSU-NIKKEIS)

% Address
T 432-8537
50-2, Asada-cho, Hamamatsu-shi, Shizuoka-ken
Tel. 053-457-1622 Fax. 053-457-5110

% The nearest stations
JR Hamamatsu station (south entrance), 15 minutes
on foot.
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For discussing about vocational counseling, placement service, etc. please contact the PESO nearby.
<BIZEEH. BIKODHOEAZFCDONTE. BRFEDODNO—-—J—=DCHBBLEHEIZS0, >






