
June 2013

Month and Year

1 Monthly active applications(person(s)) 1,683,486 1,774,691 1,812,207 ▲ 7.1

2 New applications (case(s)) 345,213 402,313 385,678 ▲ 10.5

3
Monthly active job openings (person
(s)) 1,142,149 1,149,341 1,084,771 5.3

4 New job openings(person(s)) 408,180 431,267 403,679 1.1

5
Persons who found employment
(case(s)) 102,443 111,056 110,283 ▲ 7.1

6
Active job openings-to-applicants
ratio(3/1) (time(s)) 0.68 0.65 0.60 0.08

7
New job openings-to-applicants
ratio(4/2) (time(s)) 1.18 1.07 1.05 0.13

8
Ratio of persons who found
employment (5/2x100) (%) 29.7 27.6 28.6 1.1

9 Sufficiency ratio(5/4x100) (%) 25.1 25.8 27.3 ▲ 2.2

10
Monthly active job openings
 (person (s)) 857,253 862,633 816,311 5.0

11 New job openings(person(s)) 300,451 315,776 297,086 1.1

12
Persons who found employment
(case(s)) 74,042 79,458 79,536 ▲ 6.9

13
Active job openings-to-applicants
ratio(10/1) (time(s)) 0.51 0.49 0.45 0.06

14 Sufficiency ratio(12/11x100) (%) 24.6 25.2 26.8 ▲ 2.2

15 Monthly active applications(person(s)) 711,772 738,561 733,320 ▲ 2.9

16 New applications (case(s)) 141,377 182,487 154,491 ▲ 8.5

17
Monthly active job openings
 (person (s)) 653,343 675,920 602,798 8.4

18 New job openings(person(s)) 239,537 248,393 229,904 4.2

19
Personｓ who found employment
(case(s)) 58,618 66,055 61,533 ▲ 4.7

20
Active job openings-to-applicants
ratio(17/15) (time(s)) 0.92 0.92 0.82 0.10

21
New job openings-to-applicants
ratio(18/16) (time(s)) 1.69 1.36 1.49 0.20

22
Ratio of persons who found
employment (19/16x100) (%) 41.5 36.2 39.8 1.7

23 Sufficiency ratio(19/18x100) (%) 24.5 26.6 26.8 ▲ 2.3

(Notes)

3.　"Regular workers" refer to either a work without fixed employment term or a work with fixed term of more than 4 months (excluding seasonal work).

4.　"Part-timers" refer to those employees whose scheduled working hour is less than that of the regular employees in the same workplace.

Item

Chart 2. EMPLOYMENT REFERRALS FOR REGULAR WORKERS BY EMPLOYMENT PATTERN  (excluding new school graduates)

1.  ▲ means decrease.
2.  The active job openings-to-applicants ratio for regular staff is calculated by dividing monthly active job openings for regular staff by monthly active
applications for regular workers excluding part-timers. However, this ratio is lower than that in a strict sense because monthly active applications for regular
workers excluding part-timers include dispatch and contract workers.
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