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The business case for diversity in executive teams remains strong.

Likelihood of financial outperformance,' %

By gender diversity

Why diversity Delivering Diversity

matters? through wins*
diversity®

+15% +21%  +25%
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'Likelihood of financia

ce vs the national industry media

B Bottom quartile [l Top quartile

By ethnic diversity
Why diversity ~ Delivering Diversity
matters® through wins’
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+35%  +33%  +36%

2014 2017 2019
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