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( 3-23 Saco(the Swedish Confederation of Professional Associations) HP

SHRM(Society for Human Resource Management)
30

@)
*Compliance Resources...Stay compliant with federal, state and local regulations through policy updates and how-to
guides.
*Tools & Samples...Save time with thousands of customizable templates, job descriptions, policies, toolkits and forms.
*Ask an Advisor Service...Call, chat ore-mail SHRM's certified HR Knowledge Advisors for guidance on your most
pressing HR questions.
@
*SHRM-CP/SHRM-SCP Certifications...Advance your HR careerand be recognized asa leaderin the HR field withan
accredited behavioral competency-based certification.
*Professional DevelopmentTools...Increase yourknowledge with free, members-only presentations on trending HR
topics, webcasts, resume reviewand career resources.
«Competency-Based Education Programs...Attend events, seminars and eLearning coursesin person or virtually, at
member-exclusive pricing, to advance your career.
©)
«Chapters and State Councils...Find local connections from over 607 chapters and state councils to create a network of
HR professionals and companiesinyourcommunity.

*SHRM Connect...Build your professional network and get peer-to-peer interaction through SHRM's private, members-

only online community.
*SHRM’s Executive Network ...Connect with the premier network of executives and thought leadersin the field of
human resources.

What is Saco

Saco is a politically independent central organisation with 21 unions.
Altogether, we have 700,000 members.

Our members are professionals with qualifications from higher
education. Our unions represent different professions and our members
are employees, students, business owners, jobseekers and pensioners.

Ten reasons for becoming a member
1.Individual support and advice (CV, employment interviews, coaching,
mentor, etc.)
2.Cheap a-kassa (unemployment insurance) - www.aea.se
3.Income insurance — extra money if you are out of work
4.Sweden's best salary statistics - Saco Lonesok
5.Membership offers and benefits
6.Interesting seminars and networking
7.Pension and insurance policies with beneficial terms and conditions
8.Advisory services for managers
9.Support when working overseas
10.Guidance throughout your career

https://www.shrm.org/about-shrm/pages/membership.aspx

https.//www.saco.se/en/english/why-join-the-union/
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Driffill
OECD

Calmfors-

OECD “Employment Outlook 2018” Chapter 3

(

Difference in percentage points with respect to fully decentralised systems
A. Labour market outcomes

Employment Unemploy men

rate trate
Predominantly centralised and weakly co-ordinated 3.373 **x -0.225
Predominantly centralised and co-ordinated 4.508 *** -2.187 *xx
Organised decentralised and co-ordinated 4.618 *** -1.105 *
Largely decentralised 1.948 *** 0.841

Predominantly centralised and weakly co-ordinated collective bargaining
systems: Sector-level agreements play a strong role, extensions are relatively
widely used, derogations from higher-level agreements are possible but usually
limited or not often used, and wage co-ordination is larpely absent In 2015,
Framt:l:],1 Iceland, Ttaly, Portugal, Slovenia, Spain and Switzerland fell m thus
group.*

Predominantly centralised and co-ordinated collective bargaining systems: As in
the previous category, sector-level agreements play a strong role and the room for
lower-level agreements to derogate from higher-level ones is quite limited.
However, wage co-ordination is strong across sectors. In 2015, Belgium and
Finland were part of this group.

Organised decentralised and co-ordinated collective bargaining systems:
Sector-level agreements play an important role, but they also leave significant
room for lower-level agreements to set the standards — etther by limiting the role
of extensions (rare and never automatic or quasi-automatic), leaving the design of
the hierarchy of agreements to bargaining parties or allowing opt-outs.
Co-ordination across sectors and bargaining units tends to be strong. In 2015,
Austria, Denmark, Germany, the Netherlands, Norway and Sweden were in this
group.

Largely decentralised collective bargaining systems: Firm-level bargaining is the
dominant bargaining form, but sector-level bargaining (or a functional equivalent)
or wage co-ordination also play a role. Extensions are very rare. Australia with its
“Modern Awards™” (see Box 3.5 for details) and Japan with its vnique form of
co-ordination (Shumro) were in this group in 2015, as well as Greece,
Luxembourg and the Slovak Republic. Since the enactment of the Industrial
Relations (Amendment) Act of October 2015, which re-introduced “Sectoral
Employment Orders”, Ireland is also part of this group.

Fully decentralised collective bargaining systems: Bargaiming is essentially
confined to the firm or establishment level with no co-ordination and no (or very
limited) influence by the government In 2015, Canada, Chile, the
Czech Republic, Estomia, Hungary, Korea, Latvia, Lithvania, Mexico,
New Zealand, Poland, Turkey, the United Kingdom and the United States were
part of this group.

JOECD “EMPLOYMENT OUTLOOK 2018 Chapter 3
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