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194. ZOMEDT=OIZ1THNT=80HEREICH T, 65HE (8L \—EU NN EFEDHFIZE T HER/NTAA
U bhzEFEFHILTLVAS (Figured.1) ,

198. EBINSRAAVRE R T HEF X, ZBLIELIE., FEE . EEBEERLV/FEEZFITHMNTZAA L
O EEEZLELGABESIN=80MESRD63NEIZE L), BEEZHIBEMN DOBHALFEREZIZML. DM
EEFIEREICHELZRL BLV/FE-ITEBHEBICHMEEEZD, ZHOEICBWNT. Z2itIZ. EREDS
IEFEERAZHESTNVS 220 E. FaEMEES KUAFFIZE T, /NS R AV DS TEI<HEF
MERIZBLWTHRESINATLNVS,

244. ZDHED=OIZAEBESINT=80HE D55 . 32HE(A0/N\—tU MNAERBREIZHEM/NSAAVRERFIET S H
FEFEEEINDOORETHIFEFET HEEFELTLVS (Figures.1) ,

Figure 41. Workplace sexual harassment regulations Figure 5.1. Where are employers required to take steps to prevent
work-related sexual harassment

.
. Work-related sexual harassment is regulated

D Work-related sexual harassment is not regulated

. Not in sample:
Source: ILO 80-country study on the law and practice addressing violence and harassment against women and men
Source: ILO 80-country study on the law and practice addressing violence and harassment against women and men in the world of work.
in the world of work.
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208. T EDHRADARRME LUVHERHLRNELVNTRAAVME, 60WEIZEVNTREADEHDOTICRFSA TS ENRNDELU/NFTRA
VAERARMHIT AT EDALLTERL TLSPIEFINTHAFHESNIZ80NEFINE) . oL D EIAEL, AKHTALBHNITAZ
RAtET . CLARKMIT AR IUREHNTAZEE T ST LEVAEDMTAIE LIRS E N IIZE RL TS (Figured.6) .

215. AESINT=80ME D55 D40AEIZE TS50/ 83—t b)), BIEOEMMERNDELUVUNTRAVMNE TEEICKSEN. [BLEWLLH I TR
HIFRIETNSRAVR REDREBIZEDWTREISh TS,

217. RABLUNFRAVMIH NS HRE T, EZREDOR T HEEICEYRLD, FFEEIE. LIELE, Bk, FEEIVEIS I T 5REL LD
RE. ZEFE. BLUOMELBICHIDHBERET . ISV ADFHEEE NFRAANERIEL, ENEESFLEIHMELEZARISHT HHE
EEIEL NFRAVNERYRSFRARICE T HFAEREZBENDBITEREL. D, FPESNSFIR(BERELVOHE)ZTT .

220. BRDIKRICHETET R TOFBEICHTEIRABLUNTRAAVMNIR NG HILERET S0, ZLOENZHDEIZEIVTRIS

FUNTRAVREZIEL TS, LT UA TR BISDORNELENTRAVME, FEEALTZEOE A TELEINTNS, AFF T BIBOR S
sto;}r};/\axxyhlat‘ FEEEERNREILEZTEIUEIN TN, TILATE BIBORNDELIUNFRAVNME, FEiE. FiESSUVEMNRILETE
IEEh TS,

252. BIiEMEIL., FTF T BALUHBEOREHNLBRNELIUNSAAVRERRIEL, DD, TNOCBAKEICRET SEELZEIT IERABEDEHED
BAZBIRLTWS, Chid. COMEDE=OIZAESNT=-80NE D55, 22HE (28/\—t U N DB ETH D, (Figure6.3)

Figure 4.6. Regulations on workplace violence and harassment Figure 5.3. Where are employers required to take steps to prevent
work-related psychological violence and harassment

= I Work-related violence and harassment is regulated - -
D Work-related violence and harassment is not regulated . Employer required to take steps to prevent work-related p: violence and

[C] Employer not required to take steps to prevent work-related jical violence and h
Not in sample ploye: q s to pre psy )
[ Notin sample

Source: ILO 80-country study on the law and practice addressing violence and harassment against women and men
in the world of work.

Source: ILO 80-country study on the law and practice addressing violence and harassment against women and men
in the world of work.



