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13. (&%) EEEUDEFICHBIIDUREEZEEX
o [EENTIENRTERIL. [EEEOFEZENER. . SN, HERAEDIHD20054 2 H11HE(LOI n° 2005-102 du 11

février 2005 pour I'égalité des droits et des chances, la participation et la citoyenneté des personnes handicapées) |
o BEDIRIBICHEVT, HID., Kt F(ZEASHREAK- BT -5 - 30K - DIEOHEDZE(L. EROEE. H
BVHMBRRZIEDSRENRA LB TEERI . iEENPHESINICEE I 22 TOHIR
o NIREDRIE(L. BEARHIEDOMREDREICHEAINDIEIERNREREDM. B2 DIEFICHIVWERENDD.
o &4 DFEHICHEDGREL, BRIIRROFM, EFIIZRT, SJIEEOEMEOFMmOEI 3 R85
o RRHIBKROFHE (FEE(CLIPMEDERKF)
=ZHURDIERRIREB (CLIEZEF RN F
o EFHIZHT (EEMDZRAICLIEELL)
= IRIBBITACLBIBENM >V —>3>h—R (Carte mobilité inclusion:CMI) OF#a
o TEROWEMDOFHE
SBCLHOTURMEEINS, BEZRIIDROZIE (NVN-5F)
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FAUHOHIEME ERAERIROEZETEER. EARFE

1. ERMRMNROEESEER

o [EENHZ7XAINAZE (The Americans with Disabilities Act : ADA) 28 35
o FTERATERENO—DFE(IEEZEBMN(CHIFIIIEMA X IAEHREERE 1259238
® ZNIORHEEERREENSL 2B I dE

® ZNIIRKEEEST 2B IERBINDE

X1 BN X(IEHIKERE L. MR R FARESRE (KIRFREEA) | FRkasr (SEGEEZSV) DEMER. £IER. JHER, WK
R RER BERR IBR, U2/0R KBS RURDMWRO—DIX(IENU EOBAHI S RT LACFEDHDH5DDSAHIEE XIFIREE, BREZEAZE.
FESIFEVIER, MNIEE, SRBERET. BN (IFHERER. RUFBRELLEOHSDIIFHE X (LU

2. ERXEIE
o EABELLT. OEFEMBHBATLI2%. QFEFHBITFOFEEE NV FBEIIEE7WENTE
® XIRE(L.

o UEFIKFTL2%NDERABIZE
=EEERCTIFTE X2, 55 2 Yo (FEEEEZEESOERMNKOHASN S,
0 QEMBFOEAEENUTHAITEE7%DEHBEEZE
=4 EOP CILEREEI T AR (CIHTHN AN A5 EEDIEIAN DI E . XIFEZEH T IEEDRIROR
EhS21%E
X2 RIEMEE, SMSMERIEE. IEEEE, HEEE, BAREE (YU, MIEAERATIZEU EEHLRLEE, FiE) | TAHASORVERSE., SrkE
= SEMEEEE (WURHEREE, HAKIIE. PTSD. A3DM) . INAJE, ZUVELE. SHERE, BHORE. IEFVEHEERENRINIEE, HIVESE.
TRERAEHS, R RIEE, BISRREE DEE. 50/ - ALBE . 20MOFSEEE. MROMS. FERK. ERRINEE . TR EREE. fifi-0F
RS RO, ERHEEEE, fo. FBEBE . ADHD. MLBREE. BEGBEE. FHORS. 7)1 1—)WURKEE - SYMKEEORHERE, NGRS
ALIES
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7 AU 5ol E = Eg%ﬂiﬂrﬁ\ Bk ESFZimE - BiblEE,

(¥ 2 i 4% E i iR Bh & F D (L #H &

|
ZIEHE ., —AEm % (C

2. ERAXHE (073)
o EEENSHEEFNDBCHEICLOT, BEINIREZHER
o EEIN VNINERAMSHIEEZEE R (Equal Employment Opportunity Commission :EEOC)(CEREIBETIE
AR ZTERD
M & FEDHUE DR H R0
. IR EEZEE - THlEE
JNU7 ) —DHEE PSR ZR A\ DT EEHD
ML T(E, FEEBEPTEEZIRI DIMBDOSEEHD
. XIEPERE
7A)H>T3Tt> 45— (American Job Centers)
SHEZFEARMK BT BiEEEIEEZ2 =M, INCEIGERE
® JIEEZEY/\EUFT—23>F(State Vocational Rehabilitation Agencies)
=R, ZIEFFIZE
® IPSI>TJO4 4> MMz>4—(IPS Employment Center)
=R EEEENICIS B F — L2 ERR L. FRENRZIBZE ., N - BLUBBEERO%E . NL——78
FUIYI T4 T8 -ER %183,
5. —AREFICHIIIMIZBICIENE (P3J1—F) EnftiEs
® 1986FNRIEY/\EUF—3>7k(Rehabilitation Act)lckD. —fi&EH (Competitive Employment)hNEHl{EEn., €
DEARBAEELUT, 1EINTEER (Supported Employment)ziRiE. B0 7555EL T3 1-FHAE .,

e ~ 6 o6 w o
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6. fBALRIELISFOERL

o TETOEEEANEHRINTLS,

0 —RFFELEINZEZTERAHDERMAZ[ 3 F a3 (Competitive Integrated Employment :CIE) [EUTER.
BEOBEEFOIEIMTEIFEDLHRIVAATEXCLD, CIE D2 L DZIBEZZ(IRENTES, 12U, kAL
UCCIEQR AN mIEENRMREFEFTREDRIE TEIKIEEEHD.

[HEpiRamsE (CIE) |

« FRERLULTHD. BEORVEEENERROEFE 21TV FEROINBREEEREZIBA TGS (CEEI NI —AZRIR
BREAFOIRMNSHANONSBE

« ERROEIFCHIBZEORMBOREELREILNIOFEHZ2RTDIL

« [BEOHIREENEZEORMEOREREER LI DB THIL

« [ERROBZCHIFZEORMEDOREE S EAROFEDH SIS ZENTNSIL

e ithiz))\EUF—23>7045A(Community Rehabilitation Program :CRP)
SERIEEENFRIETNIERATHD., IR -BEEBO T . MMOEEELEE(TBICGEEF DM OISR E R IR 7IRH TS
(CRPOMBEA S BEAEEFE 145:(c) DRI 2R B I EAF FRIBEEENTRINENIERZITOIZENAIER)
[EEBFAREFOIERCINRIEERFNOMREZEILL. [FHFEIRESMZECHIFTIRC—ARETDMNEEML TV,
® [REE(EZEPT(Sheltered Workshop)
= REIOIFEFIFANMEE I 215,
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FAUHOHEME ERNBRERASZIEZLELTZIEANOHIG

7. ERNBEASEZVELTZENDME

o EIIETO 2 %DEMABER

o WRE
FIEFEEDIME IS, FEEPREREE, ARBH. TALA. FFEE, EERFAMEE, /N\AJE. Z00

BRRERE D W RIEE | h'pdBNIIR
o FHFIZIE (ERIFFZIE (IPS) . EBEMIEFEE. hRINAXFEE)
® NZRE
FEED 2 EABZEOMREICHINZ. FAHEEEEMECIE0 TCHREZRTE
o TENH

OfERIFLS & (IPS)
=IEHRIERKREZHROEL T ERRHEEEFEWRICER OS5 2 iEiERE Kt

QOETEMZE
=HMEEE, BHESEDERZ-XCISU. BRI E (IPS) O TRELRHSNIETHL. BN
SO E S Sl

@NAIIA XFhEE

=S EEEEEERBERENEMT DR, FEOHIKBELEREO--X0mAZIEIERRIL DS
(C. FBENDDREEEZHOEL T, SHICHRIRE . SR O TREAMFINNZITEL. FEEEARADHEIK,
i dr. BEN RUSBEFO_-AZRRUBZRFEUL LT S BASZEEICRERUZIT.
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FAUHDOHIEME EROBICHEITIE=RIEIL

8. ERDIGICHITBERIZEIE
o =ERIZItDEE (ADAE)
o [1][RE]. IRNH5
- —DHBAVNFENU LOEERAEEEEN(one or more major life activities)%
- EBH(CHIPR T B (substantially limits)
- BRSO\ IFERIYIEIE (a physical or mental impairment)
ZH5DATHOT. HD
o [2]EI&M4 1 ZBIDA. TINS5
- BEFEOARERIHEEE (essential functions of the job)DXiT%
- BIEMECEMEHENRSE, HBRVNIRLEDE
(212U, BRI ACEMBEREICE>TRENOEE (undue hardship)eR3I5E%ZFR) TEB AU,
o [3EEXIBHRICIZERIILTIRBRL,
o XIRSBET . (FHEX. EFNIEEE. SHEERK. SESREZER.
o WRFEEE : [[EE(disability) 1265, hD. BB (U THEEE1ZBI DA
® HEERIIE ERIFDXTIE
=7 XUNERAMASIIEEZESR(EEOC)(CHIBMREHENTIZE . EEOC NTAZITL\. FEZE0 CRED#F Rz~ D
ZENDD. FHENKIUIIZE . EEOC (FEREAZFSCI N, £olIB ANEFBEFIPF(CERERZIEC T CEZ2FFa] 9 B 5Ren
M BHZEZFRITIBEN DD,

XAERELR. MNEEBICHEZSAPERIMSEL. BEHDVIRTEISE208FE LEKIS AL EORESEZERALTVSEDEIET . 24



FAVHOHIEME EROBICEIISEHNYERE.

ERO&MR LR

9. ERDEZICHIIDEIEMNECE

o SIEMAIRDER
>BANBRERERLU. ADAECHEVT, BENERECESTENIEOLLT. [(A)REENMER I 2B FOIMERZREEEN
BBIFBOKMERTEDLICT DL, T (B)EFBOBMRMN. S5 EEFEOIEHE. BRI DOZE . ZEE DIUNDALE
BRifi, AR ORBEOBA iR, FER - SIERAAR - FE OB R - BE . iz DG EEU(L@RORME. RUE
EENDMBOFALIDECRE. 1221 T3,

o MWRFFXEL-EEE : 8. EBRHDIBICHIFDERIFREILIEE—

o HEERISE-ERIFOMIG : [ 8. ERADHCEITZZERZEILIEF—

10. EROEM_EOKER
® [EEFZI5E(Disability Equality Index :DEI)
o [EEENVIBLTERIZEMTBHOEAMNBRITEIDOO— RYYTEFHEY -V, 0~100 CFHMRIEE.
o JFEFIHADisability: INE7XUNEEERS (AAPD) HHEITHFE.
°

2024 FEDEIFZEITAUNTHISA0, 1FVR AR hFH4. TSN EOTEEERHD,
20234 (C (. Fortune 1001b%71%t. Fortune 5001t3207%t. Fortune 10001FZ249tt %= 53485%t
N BEEA>UIL—>3>0RDEHFZEHE T DI2HDORFY—F>2JI81EE UTDEIZ A,

25



FAUHDOHEME | BEERUDITFICSIINRIEES

11. (%) BERUADTFICHIIIMNREZTES
o ERELOERNE. [ 1. ERAMKUROEZTETESELEK.
® WREBDREL. 14 DIHTHIVTITON., BDFFEIEIICE O TERZN. #IHRLL T,
- EZFBIEZE
= SRIRT(Social Security Agency :SSA)IC&RHESIRIEREEIRIR(Social Security Disability
Insurance :SSDI)DFS{TDERTE. #EHIPTERE (Supplemental Security Income :SSI)DIG{TDRTE &
o ZEOEMEOF
S SRREICELD SSI DIETDFRTE (FMENRUVEEBEMFOER)  RENEZCQTOZIEIOISLDRE &

XUEPR : B 3 FE BEERSEUESSE RERUY -EXEREREFEUDTCHIZTE - HIEOERLLRCEIZ2AEMRT (B4 F 3 APWCIV YT IEREMT) 26



1FVADHERE ==

. ERBERFROBEEETE

RrOwooO~NOOCTUTDPWNRE

\

/|

FER=HIE

AEFE
. RS iaE - HHlEE
. IR
. RS (CH TG EICENE (37 30—F) F04iEH»
. BALBYEL TS F DB IR
BRI ERAXEZVEET DIENDHIE
. ERDHZICE T DERZEILE
. ERDHCH T DEENECE
0.ERD&EM DR

VELEL.FEVDTHIC



1FVADHEME  ERERNROFEEEER. EAXRHE

1. ERBRUROBEZEETER

® 20104 Tk (Equality Act 2010)E65%5E 118
[ BAR X (IFERNRESE., FERIANRERATIREODIC. BEOH B A IEZIXPEEHICEENHN DRI

(12780 LE) ([CEEEZRELTVSRE]

o HFICEMRNREEREIADOHIPEEIR BEOEREICLPBECHEICLS,
B BREINES L. EEOMNEE (EBRE) | HEE. SSMERETEZOMOMHREE., ETHERE. TAD
A BRSO DB IR IRIEIR(CRIEN D DR, FHIRELEAE., BV EICEHIIREPEE., BFc
(SHNCBH I AMEIRBE(IRE. FXI(EFCEHIIMBEIIEE. MELEIMFINORRE ME [IE XK. 1BRK. FREE
= B. itiE. BiE. HItAR. EEORUA RE&EE 7UITF-FHEFBN 3,

2. ERXFIE
o ERAXRFIE1995F(CEL HUTEEDORBEINA > T4 PSRN ERNENBHOICENER)
® [ZfZU. BUfF(d. 201 7FENB2027F £ CICEEBE DRI Z 1005 AIEOTEN,

20224 (CBR(TER SNz, 2030FEFTICSAIC1008 ADBEEEEAZIENC I BIZ%NTE.

® FRBUEHEEITIEEDOEHEHEEDOHDIFREEI>J17 > MlE (Disability Confident employer scheme) J(C
BUVT, FBELAI 3 DOIEZET(E., EEABREAIRAOE ENRIRENKDEN TS EFFCFENTULR,
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—HMBICETIMBEIRIEBEBEFOMLEH

3. BIEShE - RhlEE

=5 2InE FR& #RTT ARE
fitas% - HBR(CXT T B « Access to WorkBhpkE (GFRIHERDEE | BT —R%RRA FHEFERE (DWP) FEEEARA
BhpkE A BfFpEs0esE) (DWP{EER
RIBASD)
TIEBESZOREICNTD | » Access to WorkBhEk& (FEEEER. (BL) (EL) (EL)
BpkE BhE. XA ZAYR— MRE)
BENCXT I BN E  Access to WorkBhpkE (AAHIZ@ERERS (BL) (BL) (BL)
ZMETERVGEDIIS—RBRERIBE.
BOY-Z0EBABED—IRY)
Z0Ath R IEFE (BRNiEziEM, Ot =R (EL) (EL)
OHLEE, QIERLHEBIAA) QBT — %R A
4., ZIEHLRES

® >3Jt>%5-TJ35X(Jobcentre Plus)
ST ERFEER. BZEEN. D-71-FOREBERTY M (T-(CLIMPBE
o FMJOJSLRHAEESE
SHEFSEASNSTRELZT. DT I-FOIIEEOY -C Rz M
5. —RRRSS(CHEI PRI EICEE (2371-F) FotiEd
o EAKREITIITI-FhifEZ X
o [EEEDSLSROLMIBIAEMOEVBREEPEEFBBREEENDTITI-FIEOTRELZEBAERLNIILTT AL T
BN, 2025F3AFTEERIEMZITOTVS.
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1FVADHEME | EBHHNRFISFORRKR, EXNBRERASZES

WMEBLTHIENDN IS

6. fEALAYFLSS S DEIRE

o FEEZHIDREALERN TORSY, HEM{EEIIREFELRL,
1989F LB, MisRDE s (3B DO MRERE A NS —RASTE S ADEITEFE T S AICERPEICFBITU TV, Fled
EZEL > TO/1RETIHE2013FE(CEHEHE,

o KFFIF—RES@HIBADSAIRZBNEUEFTSERBIMESERRUIRTOT S 0 ziRM. T0J 5 AtEHAR (&
SEIERMESE (i BIBEEZ (U7-Jr—L) ) ERICAEEL. TOTSLLCLD—EDIRAZ B EEHD.

7. ERNRERASEREVELIZENDITE

o FENMRIRAE (DWP) 0J0J3L4
o (ffl) EFMERIERAIEIOISL (IPES)
FICF R NSV EEEC, 13 1OYR- MR OZIEZE .,
EELELOBEEETHD., B ZEDEMBIEENDDE (EARNRRREETOISLABIRE) R,
SHNE(Z15N A RIOERERISZIEZSZ . ERNRENETESIC 6 MERBIOOITHR—-MYSZ 5N 3.
o EABRENRUYR-K (IPS) JOJ3L4

o REFHAIEULE (DHSC) . NHSA>I SV RELUER (NHSE/D | H@FERE (DWP)  BERUSESIV
1&Z=R (OHID) W&E&ZRMIZHERTOI S .

o ZFEEDHBMERROHD A MCE - 7N I-INTT 17232 FEDEREEZIBAD AN TSR,
® [PS8/RAICEDVZ, UNEUT—Sa> EAFHRIEF — ANRE UIAERI ST ig Z2 1e 4
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8.

FERDS(CHITEERIZELE

ZRIZIEOEE (2010FFFE)
o REFM (FiHp. [FEE. MR, IBIRAUTRERENN-N—IvT | ATE, mE 55 MR, 4riEm) 2IBHET
2EMNZZEIET2EIENRERNREIEE (FFE) OPTERE
o IXAINF .
() ERAEZRESBOHIETRAEMERUIEE. (b)RACBIFBERSEM. (O)BRAESICOOVWTOERIZZELE
(FEEL 39 % 1 18)
o ERZEHIHIEE
(a)ERZEM. (b) R ECER. HEIIFE. 20MMOFIER. hEk. H—EAZ2Z 3OO AD VIR %255, %
SEROHRVCE, (C)FERE. (d)ZDMBOAFIGZS5 X5 (B 2 18) (COVWTOERIZZELE
MEREEE .
ERTZEREDEMHCER T DNENDDIFEZIR INTDEEE
WEREEE
2010FEFEELDREE
W25 B RO IS
® AR -FS PRI —EX (Acas)
=oAL PE. FHEREMRNEDHDIS . 4251 TOIEHRIR M
® FTEAHEZESR (EHRC)
=SEEEFDETINRIOVWTEEETHFIGHE. B, #i50E. FHEEORNSTZERL T TEERIDHIE.
BATESEORY N U FEEZIEY—EX (EASS)
o EREYIF/#ZHIFh
=7, IF
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9. ERDEZICHIIZEIEMNECE

o SIEMALENDTERE (20105FFFE)

o FRAEE. LT3 DDGZHEICHVT, SIEMREEEIEE (reasonable adjustment)ziBU 2% (AEE)
ZBV (FFEL39%51H) | CORBEEITURHOLEC. ABREZFZBOAETZIERETZERINKIITS ([E
7521%218) ,

@ ME. BEXIETH., BEEZ. BEECTRUVELLERUTHZEIECEAU TEBNICAFIRIIGICECS
A TOARFRII5Z 0N T BI2IFEUINENGDDIERIBNICEZSNZ1IEEZHEUSCE ([EE20% 3
%)
@ BRI, [BEEEZ. BEEETRVE LU THEEIECELU TEBNICAFIRIIZCEEES. TD
AFRITI5% B8 T B HFEL I BN DESIENCEZBNIEEZAUSCE (A% 418)
Q FEEEN. HEISTIEORENRIINE, EEEFTROELLEEL THEZBIAICRHL TEER(CAFIRIISIC
BENMNDIEE. MBIz IO BELSIBNCEZSNIEEZEUSCE (BE518)
o WRBEI-[FEE . [8. ERDHZICHIIZERIZEIL (LE—
o TERSE-ERIBOME : [8. EBREDBICHIIZIERNZEIL |LE—
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10. EAOEM LOKER

o [[EEII(7>MFHIE

o HiFE
=ERZ BREENTFOEEFLREEBORRETHEMAINIZEFHIE., 2016FH5HEA,
SEIZE(F3ERBOLNILGDD. 3ETERH. BEBOREAIARER#HZFM I 2LLb(C. S ESHRETRY
RYR—NHA(I R =IRHT S,

o ZEMXJYhH
S>EEFTEIEEEERCHBIIZ-ASF-LLTERHEED. BIENQRBEFLLUTERIAENS,
SERURLBZEEE. OONV-0Z2917 941 MR AL S(CERRIEE.

® ZEig
= 202582 AIRE. 92 BEEIENEEFE (LN 1 H74%. LN 2 H22%. LAIL 3H3%)
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11. (%) RERUDEICBIIMRESTE™
o ERELOERNE. [ 1. ERAMKUROEZTETESELEK.
® XIREDRIEIL. B4 DIEFTHEOWTITON., TDFFEFFETCLOTERDN, BT,
- EFNZET (ERPDZZERICEZEUE(L)
>REEOREEZOERR. SEAFEACLIFEFEDMHBTDIRE F
- FISICRIET BEE DFHHM
=>SEFEEACLBESETIET(CHIOTOI5EEES M (Work Capability Assessment:WCA). EBIABIZ

S e

#61<3(Personal Independence Payment:PIP)DRTE £

. IEOWEMEOFTHE
=ith 5 BBARICL PR BIRE - IRYIFG{TORTE . BBEICHII24FRIRSZTIEDZ—-XWEZE (Special Educational
Needs and Disabilities: SEND)A\'&»2 BV EDRIE . HEIFEESEOMP ZIBEE THDZaTt> 59— T3RICK
ZFESZ I8 (Access to Work) DFa{S DERTE &
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[EEEOEAMBEFICEIERE Bk F2F%515
BEE. FMNEE. FHIEE (REREZZV.) TOMOOLEOEEDEEN DD, KREACHD., BEEEE(C
HHEOHPRZRZT, X(EHEEFZEDIENE K RE#LRE,

. ERERE
EERERER 2.5% (2024E) . 2.3% (2023%F%F)
KERX 2.41% (2024 6 H 1 BER) | 2.33% (2023%F 6 H 1 HER)
ERIEEEIS 46.0% (202446 H 1 BER) . 50.1% (202346 A 1 HIFR)
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X1 (BEEE 2 RE 2 SOSRBEE (BEERRCBIIEEOHEICHYTE. BRIl (BABEEFIERIFECEC. )
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o EEHERMNMEHIE  EBREHRE 1 ASRDA 55H
4. PRRESFZEE -HHEE

&5l 2E E& Z4ATT sakE
Hs% - 2R (W I RBIRN RS | FEMREREFIIRE EEEERMTE |HIMTBCEASEG - EE K | BXE
BREMSIEHNE (JEED)
FIEEZOREICHID O EISERE R T [EEERERM{IE |JEED SEF
Bhpk& QREEEMTEIFRE
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AT B4 FEREEEMRAERRE. 2. America Community Survey(2022) Questionnaire

PersonQ18-a,Q18-b,Q19-a,Q19-b,Q20
AT DXL, YesmBIRUIGS

« Is this person deaf or does he/she have serious difficulty hearing?

« Is this person blind or does he/she have serious difficulty seeing
even when wearing glasses?

» Because of a physical, mental, or emotional condition, does this
person have serious difficulty concentrating, remembering, or
making decisions?

* Does this person have serious difficulty walking or climbing stairs?

« Does this person have difficulty dressing or bathing?

» Because of a physical, mental, or emotional condition, does this
person have difficulty doing errands alone such as visiting a
doctor’s office or shopping?

PersonQ30,36,38,42

BEEEOLEIEZRICUATICHTEFESRE
Employed -This category includes all civilians 16 years old and over
who either (1) were “at work,” that is, those who did any work at
all during the reference week as paid employees, worked in their
own business or profession, worked on their own farm, or
worked15 hours or more as unpaid workers on a family farm or in
a family business; or (2) were “with a job but not at work,” that is,
those who did not work during the reference week but had jobs or
businesses from which they were temporarily absent due to illness,

bad weather, industrial dispute, vacation, or other personal reasons.

Excluded from the employed are people whose only activity
consisted of work around the house or unpaid volunteer work for
religious, charitable, and similar organizations; also excluded are all
institutionalized people and people on active duty in the United
States Armed Forces.

American Community SurveylC$F2Employment®EZ (. [American Community Survey and Puerto Rico Community Survey 2022 Subject Definitions |h551 B
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R1Y I3 1¥UR HES X SR EFHn
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aT )
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BUF O%[EICxT L. QUESTION1T severely limited” X (& ‘limited LT oRmICTU. 1~4ZE IRV S
but not severely'zi&RUIHS. + ‘What is your current economic status?’
=7 » For at least the past six months, to what extent have you 1 Employee working full-time 7 In retirement or in early
'3_:u| been limited because of a health problem in activities % Eg?ﬁlé’%%?owgékwgrﬁﬁg'fﬂﬂle Eeutgﬁgnsgnt or has given up
El people usually do? time (including family 8 Permanently disabled or/and
3 worker) . unfit to work »
L 4 Self-employed working part-9 In compulsory military or
F"i time (including family community service
= worker) 10 Fulfilling domestic tasks
5 Unemployed and care responsibilities
6 Pupil, student, further 11 Other inactive person
training, unpaid work
experience

X @IFEU statistics on income and living conditions(2018). Level of disability (activity limitation) by sex, age and citizenship. Age class: From 16 to 64 years®Germany, France, United
Kingdom®7 —4%{#, 5%E(&. METHODOLOGICAL GUIDELINES AND DESCRIPTION OF EU-SILC TARGET VARIABLES 2018 operation (Version July 2019)®PH030: Limitation in activities
because of health problemsh55|H. @[, European comparative data on Europe 2020 and persons with disabilities(December 2020, European Commission) 10Table 16: Employment 48

rate by disability status and Member State, (Age: 20-64), 2018155/
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