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Fig. 1. Percentage of workers who agree that their job is interesting: Comparison of nine high-income countries (H) and Japan based on 1997, 2005, and 2015 ISSP
data

Notes: Workers include those in paid work excluding those whose main status is either student or doing housework. The senate weight is applied (see Footnote 13).
H total includes CH (Switzerland), DE (Germany), NO (Norway), US (United States), SE (Sweden), GB (Great Britain), FR (France), IL (Israel), and ES (Spain).
Sources: International Social Survey Programme (ISSP), Work Orientation Module, 1997, 2005, and 2015.

HPT © Asuyama, Yoko. 2021. “Determinants of job interestingness: Comparison of Japan and Other high-income
countries,” Labour Economics 73.
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(A) 18-month window
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Koning, Rembrand, Sharique Hasan, and Aaron Chatterji. "Experimentation and start-up performance: Evidence from A/B
testing." Management Science 68.9 (2022): 6434-6453.
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Impact of A/B testing on a startup's product strategy
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Koning, Rembrand, Sharique Hasan, and Aaron Chatterji. "Experimentation and start-up performance: Evidence from A/B
testing." Management Science 68.9 (2022): 6434-6453.
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