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1. General (non- 2. General 3. Position
4. Reemployment
managerial) (Management) retirement
N=1901 N=800 N=245 N=521
SWLS(T2) Mean 17.68 19.74 19.45 19.38
FEN SD 5.93 5.24 5.80 5.53
%*E MUItIpIe 2*** 3***.4*** 1*** 1*** 1***
comparisons

(K Flr) Takao M, Ishiyama N. Effect of Career Adaptability on Subjective Well-Being of Middle-Aged and Older
Employees. Sustainability. 2021; 13(5):2570. https://doi.org/10.3390/su13052570

DIFFHAET. FRBRIFE83ImZEE U CUFE

& HOARZZ=3145D
N—T%=1E<

EH

HHFT) Blanchflower, D. G. (2021). Is happiness U-shaped everywhere? Age and subjective well-being in 145
countries. Journal of Population Economics, 34(2), 575-624.
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N=2023 N=501 N=482 N=2 55 N=323 N=473

J—a- T2 54 E 2 42 2 79 260 2 75 2 70 754 15.19 %%
50 1.11 1.08 115 104 0.95 045
EEHE 23456 1.3 1.2 1 1 1

MNote ==*p=001
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@%ﬁ‘aiﬁmglﬂfaxﬁﬁ%mc.ﬂ \Vol.21, No.3, pp.43-62.
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HPT) Berg, J. M., Dutton, J. E., & Wrzesniewski, A. (2013). Job crafting and meaningful work.
Purpose and meaning in the workplace, pp.81-104,p30,Figurel
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HFT) Wrzesniewski, A. & Dutton,J,E..(2001) “Crafting a Job: Revisioning Employess as Active Crafters of Their Work,
” Academy of Management Review,Vol.26,No.2, pp.179-201.
Hackman, J. R., & Oldham, G. R. (1980) Work Redesign.Reading:Addison-Wesley.
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HF7) Berg, J. M., Dutton, J. E., & Wrzesniewski, A. (2013). Job crafting and meaningful work.
Purpose and meaning in the workplace, pp.81-104.
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T4 N  Mean SD FiE tiE(dSf)
D—J e TP AT AN 21)—25 X 665 4.00 1.13 7.67 26.39%*x
S8 665 2.42 1.06 (1322.10)
BRI R A B J1)—S52 X 665 396 0.73 6.19  19.83kxx
A= | 665 3.12 0.81 (1311.50)
ad eI TT T JI)—S2 X 665 405 0.57 546 18.88kxx
S#a 665 3.42 0.65 (1308.93)
FRERH CAA—YORfES 2V)—32X 665 402 079 0.83  20.40%%x
=8 665 3.11 0.84 (1328)
B NS I AT =¥ ¢ J1)—52 X 665 407 081 1.38 20.58%*x
=g a=| 665 3.14 0.82 (1328)
YT OHECETER J1)—52 X 665 429 073 1032 15.52%kx
S8 665 3.62 0.85 (1297.20)

Note. *** p<.001, B EL2D551Z213WelchD iR E&217-72,

S8 N—hTUNAZRL BRICRELTERSNTWSERERE

B BUWIBE (2021) TERICKSBEWVEEHICRITDT—D « TVUTAIXY FOBREER: ERE
ED) =DV RDLERD] [BARDENAZMSE] No.726, pp,67-87. p.78, &2,
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