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Browse by Industry

B Find Dccupations A Industries are broad groups of businesses or organizations with similar activities, products, or services. Occupations are included based on the percentage of workers
employed in that industry.

Bright Outlook Agriculture, Forestry, Fishing, and Hunting v

Career Cluster

Agriculture, Forestry, Fishing, and Hunting  saveraie: Bxsx B csv

- . * For an overview of the industry, including employment and salary, visit the Bureau of Labor Statistics ¢ site.
na 1es are broad groups of businesses or organizations with similar
activities, products, or services. Occupations are included based on the

percentage of workers employed in that industry.

Employed . Projected Job
. . Projected Growth (2022- k
~
Accommodation and Food Services o by this $ Code $ Occupation 2032) ¢ ( Openings(2022- &
[ commodationand Food Senices I8 o =

Accommeodation and Food Services
Administrative and Support Services 99% 13-1074.00 Farm Labor Contracto BB B Faster than average 200
Agriculture, Forestry, Fishing, and Hunting . ) ) )
Arts, Entertainment, and Recreation 3% 45-2021.00 Animal Breeders UL Average 1,000
Construction ) 88% 45-2093.00 Farmworkers, Farm, Ranch, and Aquacultural Animals ] Decline 27,500
Educational Services
Finance and Insurance 80% 45-2092.00 Farmworkers and Laborers, Crop, Nursery, and Greenhouse [ ] Decline 75,100
Government
Health Care and Social Assistance A 74% 45-2091.00 Agricultural Equipment Operators mmm® Much faster than 10,400
Information average
Management of Companies and Enterprises
Manufacturing 67% 45-1011.00 ing, Fishing, and | (1] Average 7,700
Mining, Quarrying, and Oil and Gas Extraction o

& YIng o rk. The 61% 45-3031.00 Little or no change 3,500
Other Services (Except Public Administration) cific task
Professional, Scientific, and Technical Services 56% 45-4022.00 ™ Decline 4,800
Real Estate and Rental and Leasing
Retail Trade
Transportation and Warehousing
Utilities = N — s N e v — \ R
Wholesale Trade - o %*R bEE%(R—ﬁE$H—5Hﬁk¥_%b\§mtné (E%ﬁj TE_C“IQ:EL\)

® LFEXRICERIN TVSEIEDEVIRICKRTIN, AlEUTIRSRE MERR T
® Industry¥ 70y I3 3 zm—EN HEITH TREFRFE IDREE99%

TR 1, FEUZVERZFER ® ZOfh, —BETIEZFHED FHINDMERER, TSNS KBEBNKRTIND
® STBBIRICIIEIMDITSNS
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AR Browse by O*NET Data ~

Browse by Abilities

Abilities are enduring attributes of the individual that influence performance. Open
information. Ratings on occupations are available at the most detailed level.

Expand all Collapse all

& Cognitive Abilities
Abilities that influence the acquisition and application of knowledge in problem solving.
& Attentivenes

ADI It eg i weation of attention.

on a task over a period of time without being distracte

The ability to shift back and forth between two or more activities or sources of in

8 |dea Generation and Reasoning Abilities
Abilities that influence the application and manipulation of information in problem so

& Memory
Abilities related to the recall of available information.

B Memorizatior

® Abilities¥T7 &0 wIgdEREBENTRIIN. TH
[C7E) T 1 DBIREERD

® ERTIZEHIEF—D /NEEFTRYADKNE

® I TlXCognitive Abilities = Attentiveness
—Selective Attention GEIREIEHAN)

Browse by Abilities

Selective Attention

Save Table: [ xisx B, sv

The ability to concentrate on a task over a period of time without being distracted.

Level examples: 85—
57 em—m

2 -

Importance $

88 cmm—
75 e
" o
75 e
72 e
72 e
72 e
72 e
69—
69—

69 cmm—

Study a technical manual while listening to loud construction sounds

Watch security monitors for intruders throughout the night shift

Answer a business call with coworkers talking nearby

Level $

70 e

59 emmm

57 e

57 emmm

57 emmm

57 e

55 emmm

55 e

57 e

55 emmm

54 emmm

Code $ Occupation

53-2021.00 AirT

53-2011.00 Airline Pilots, Copilots, and Flight Engineer

33-9031.00 Gam

53-4011.00 L

19-4051.00 NuclearT

43-5031.00 Public Safety Telecommunicator:

29-1211.00 Anesthesiologists

29-1021.00 Dentist

53-2012.00

19-4051.02 Nuclear Monit

51-8091.00 Chemical Plant

<O

® ERUEZTEUT 1 DEERE LNV EHE THRENRR(PITIE873DEER)

® FERULE7EUT 1 DR 7E T4 DLRIVBEMARICERAS NS, fITIE
LRIVB5%  TTERFZDS DT VWEZHTBENSEKMY 217 IV EHmD S |

® fITIIEERE - LNINREEVDIMZEEFE
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Deal With Unpleasant or Angry People

+ Qutdoors, Under Cover

« In an Open Vehicle or Equipment
« In an Enclosed Vehicle or Equipment
+ Sounds, Noise Levels Are Distracting or

Uncomfortable

+ Very Hot or Cold Temperatures
Extremely Bright or Inadequate

Lighting
Exposed to Contaminants

Exposed to Whole Body Vibration

Exposed to Radiation
Exposed to High Places

Exposed to Hazardous Conditions
+ Exposed to Hazardous Equipment
+ Spend Time Climbing Ladders,

Scaffolds, or Poles

+ Spend Time Kneeling, Crouching,

Stooping, or Crawling

+ Spend Time Keeping or Regaining

Balance

+ Spend Time Bending or Twisting the

Body
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DR KEOOH(Occupational Outlook Handbook)

HAT:US Bureau of Labor StatisticsIOccupational Outlook Handbookl. https:

How to Become a Farmer, Rancher, or Other Agricultural Manager st his section @

Farmers, ranchers, and other agricultural managers typically need at least a high school diploma and
work experience in a related ocoupation.

Education

Farmers, ranchers, and other agricultural managers typically need at least a high school diploma o enter
the occupation. As farm and land management has grown more complex, farmers, ranchers, and other
agricutural managers may benefit from postsecondary education. Associate’s degree or bachelor’s
degree fields of study commonly inchude agriculture, natural resources, or business.

Most state university systems have at Jeast one land-grant college or university with a school of
agriculture. Programs of study inchude agricultural economics and business, animal scence, and plant 3
scence. Farmers and ranchers that care for animals keep

livestock in pens, bams, and other farm buildings.
There are a number of government programs that help farmers connect with farming services. The

United States Department of Agriculture # (USDA) has service centers across the country that assist new farmers in accessing USDA programs. These service
centers connect farmers with programs such as those that provide financing for land and capital, help with creating a business plan, and input on conservation
practices.

Work Experience in a Related Occupation

Prospective farmers, ranchers, and agricultural managers typically work as agricultural workers for several years to gain the knondedge and experience needed to
run their own farm. Some gain exparience while growing up on a familly farm. The amount of experience neaded varies with the complexity of the work and the
size of the farm. Those with postsecondary education in agriculture may not need additional work expenience.

Licenses, Certifications, and Registrations

To show competency in farm management, agricutural managers may choose to complete centification programs. The American Society of Farm Managers and
Rural Appraisers # (ASFMRA) offers the Accredited Farm Manager (AFM) credential. APM requirements inchude ASFMRA coursework, a bachelor’s degree,
expanence in farmiand management. and passing an exam. A complete kst of requirements is available from ASFMRA.

Important Qualities
Analytical skills. Farmers, ranchers, and other agricultural managers monitor and assess the quality of their land or livestock,

Critical-thinking skills. Farmers, ranchers, and other agricultural managers determine how to improve their harvest and livestock while reacting to conditions
that may affect their short- or long-term plans.

Initiative. Many farmers, ranchers, and other agricultural managers are self-employed. They must be self-motivated in order to maximize crop or fvestock
production.

Interpersonal skills. Farmers, ranchers, and other agricultural managers supervise laborers and other workers, so they must be able to communicate and
interact with a vaniety of people.

Mechanical skills. Farmers, ranchers, and other agricultural managers operate complex machinery and occasionally perform routine maintenance.

Physical stamina. Farmers, ranchers, and other agriadtural managers—particdarly those who work on small farms—must be able t do physically strenuous,
repatitive tasks, such as bending, stooping. and lifting.

< Work Environment Pay->

SCEHNEH: ARTB(CIE
L ¢
C DB ADZ LD DRERDEE, Bk
BECHEIBEY ZDH. BFORMHT I —EX
P FOTSLEDBNNETEHINS
® FLFEIEER
BEE T SHE COMERRDOUBERDEES
® 1T, Bl
B BRECERE
(==
EAPHFREI HHIBBE D MR FILEZD
B CH< L TEEERBBAANEE (RFIL, PE
)7 1%)

www.bls.gov/ooh/management/farmers-ranchers-and-

other-agricultural-managers.htm#tab-4 (2024%F 10825 RKREE)

Copyright © Mitsubishi Research Institute

47


https://www.bls.gov/ooh/management/farmers-ranchers-and-other-agricultural-managers.htm#tab-4
https://www.bls.gov/ooh/management/farmers-ranchers-and-other-agricultural-managers.htm#tab-4

2. 6. BEBHRDLLE

Bk DfRER: job tag

MRI

® job taglXEEDHA. ABREEF. XEICLDBRDEHRNTELTHY  BIEOHOHHNUPT L)

RS TR T DIRKEOOHDREEHRKND TS

XFlEUTITERES 1 =HE
CABEE?

KETHEREL. KERNELTHEI 3.

BAORERBAIFICKERD. BEHXTHETS KEREF NIZLALTS
%, BT DPKA - BEOBRLY . EMPXBRICEOEIPH BIEETEN
BETH .

REERXERBSBEEERRTRERXBEEOHEZL>TVWAI NS &
EOHBSTERE - BABIBLVHEEZTTS.

KETKREZEZHORENLERL LTR. KHOBE (25F) . 78 (L
<U&S) . B, 18R (TV) . JMERER. BT, KER, V. &N B
BEDBB. MOTRINSOEXRDIZL AL ZFEXTIToTVWEN RETIR
RWEREIES L. KBHEMYT bS8 —, B2 ZHER. RRBHOI-HD
PR, IRED-HD AV /A U BEDOBREHEATH, EHBRDVEL BTV
%o

REERIIRIL - LA DILEE TR, RRFTREXNEELRLLH. CORIC
ROSARICHVTVEIADBVS, —A. HEREALDBAETIE, EBRNEHI VLR
DI, BICHEE. RICEFL L THREEET I _EMFIMTESLITHHBL.
oo IO PETKONSHR. BUD. AHID, HEZTOHEZBET
HETRELITSMD#EHHH 3.

BRCICHEV., BIFOXRBEE(LLEATVSY. TO—HT. KOLEES
. HUBOHY. BROEXBIH S, BEEZREIEZ YD, KE- £+ £
- BR-EIBLZFEL. KEADSORAZRRI BT BRSNS,

O K<LESHR. B, HBRREF
rS U4~ B, PR 212 8BSy, hEaPE

|5

Content from an
administrative...

HFf:job tag HP. https://shigoto.mhlw.go.jp/User/(2024%F10B31HRKEE)

METHICR?

ARICH ST, BEFEPABBATL NGV, BFCRKBEYRERMLCOARB LSRR IBTE L5720, BPRELTHI SN
EEJIIMVTRETSNAL. HMCADTILATREADFAICRES, B, REUADAR, =8 (KES) OBANTILVL®,
SRMETHHTVS, AT ThETRERZ RS> TAILEBEXOSBENES, BREFVEVKBRIEPHZEZELVOETERD
HEDFEXICEMIN., BRRENEXT 2ERICHS.

FRCRRLEHEFTIRAER. NYOBREBAFBTLLSL0, (SMHRARORLE VT —) TR, RECRRIBIADLHICRE -
HEMBCRARBLEFRUL, Y279 TELTVS,

FroBRANLCHORCVERIR, SRZFEIANENT Sy THEEHMALLED, RESBRVREATR. dR2ER LY TRfOR
BENBCATIMNERITHICOBSIENTIS, PANAFESRLTVARKTEANDONER L. RFORGEHSICET 08
B8 HELD S,

B LM ONVRBLRAHSENSIZEH, REFEAL TRIAU TRELERANESNSEIICLSICIR, PEEHBFERID
5.
BREAL AR, XD OFPMIBREEHOEMN, BERRENLRTL LS,

F208 R0 7y 2 G EDFROIS [HEABBRT) APHRAVIRT EMBLTIVIEHUETS,

BRLTLINENNL OV T (CaNeS L

B (RRE. HAH) |

RFLREA BERRS

BIERRE

RRROK ., WL

Copyright © Mitsubishi Research Institute


https://shigoto.mhlw.go.jp/User/

2. 6. BEBHRDLLE

2%:Job zoneDEE

MRI

® Job Zoneld5EETAETN. ENENDERIEITRDEY

LRIV MERERIIFERU

R COOMASEICEREUIZEM. A
A ERRIIMER W, BIZ (L,
BWzCEDBRTEL IR

[CRBDIEMTED

AR HENSETBOHHEN Y
B, BEILFTEREREN 5P

UAZHND

t=0

DIMhLRE

SVP*1  4.0LLF

BE ERFEERERFIZIEGED*?
AERSENUEREANH D,
REFEEMS I DHICIER
BRIAFERI—IDNBELRED

£Hd

FERICHEVN A Z BT DL
£l = Bz Y0 —EEF.
PEA1—ZAXUKLOUI—
IR ATII— LY
MR LIR. DTA5—-

HIERDER/NYBE

CDEICRHEL AT, 0
H BRERNRHNIXRICII DN,
BEIMER, fIZERO
RITBRABNIZTEF &Y
SN BERAR<EERO
RICRDZEFELUIE R

Hor AN S 1/ JeEiesx
SE—EICEH<BENDD

B2 DREECTAEZ > THth
NEBIT RS AL R
BT HFWH L, R —
EXEHE, REEED. IRt
S0IE). F

4.0~6.0Kim

BE. BREXERZEZNEE
U B S SR o RS (CREEL
O—XDZHE. HEICED

Tl EETSFEEFLS
PNEBEERBCEEHD

PREEDERNYBE

CDHAEICEEUZHAMT. A0
H. KITRBRBRAKHOND,
BIZ I, EXFERE3. 4FD
BEVEARE. 7238 FEDB
EIFE=ET L. Z<DIHA.
REFARICERLURITNE,
COHREETOIZEFTER
L\

1~ 2 FREDEFHERRE | STiE
WEXEIC KL DIFAFIIRDE
RERBEETD

d3Ia=45—Y3vh-HE8Ah
ZRAV. BERERDZHI1CHE
ANZRE BB 8. JIEY
DAEHIZIE EEE. EX
BN, M- BAIREE. B2
FWE. @mEE. RRARFEA
HEE

6.0 ~7.0KE

SPIFRTOIINE, BETS
AR, S BETEE
BEET S, 2TENUER
BAtH

BHDEENLE

RIE2FH SAFDHERIC
BBz iEE. R58. K7zl&
ERNMBEESINDHIZ
[E BEFEI>ARFZEZEZEL,
et CHFERIEELR
[FNULERRDERH SR

BFEEDOFFEERER, £
%%‘fﬁ’é%ﬁ Bl epvEE
&

M AZFEE, 55, B2, JI
W9 24FFZR. S5
T AEIYR—Iv—, Y
Ea1—4—-JOJ5v—.
Em, bEE . HIEE

7.0~8.0FKE

FEALIFAFHIDFELS
EURBETDIN.EOTR
WEDEHD

X1 BERSEER (Specific Vocational Preparation:SPV) & DT OREERCEEE I N T\ 2, BEE N E (R - IREARI D O xRS 9 48
1.EB8H7EANL—23004. 2. T BUA. 3. 1~30B. 4. 3~6 1 B. 5. 60 B~1F. 6. 1~2F. 7. 2~4F.8.4~10F. 9. 10FLU L

X2 KREICHIT 2 ERFFEBOBEAR

BEUZEREILE

SRR, FGEK, AR E
ETN, ZL[EEFLEDRERR
ENBEET DAL ARE
[FARFEREZIET L. E5IC5
~ 7 EEDFFINRERIRZ
RFRFNUIXIRS TR0

EHFIRNUENIZEE H DN,
9 TICWBEIRTRAE. K5k, BFs
B, FRILEREZITTVD
CEERHRELTUVS

BiZER DI ADIES
=R, IR, BE B, B I 5
ENZVIERICEERIZ
—H =3 A EBBANKS
5N, HzIE T8, #FELT.
MZCFETI Y =7, WIEEE.
FRDEFE AREE
8.0u k
RIEZFETFELTSIEN, Z<D
EE AFRENETH D8
T2 #E5 EFELS. EZF
BEESHNELRIZEEHD

HA:O*NETIProcedures for O*xNET Job Zone Assignment: Updated to Include Procedures for Developing Preliminary Job Zones for New
O*NET-SOC Occupationsl. https://www.onetcenter.org/dl files/JobZoneProcedureUpdate.pdf(2024F 1083 1H&EKRHE

Copyright © Mitsubishi Research Institute

49


https://www.onetcenter.org/dl_files/JobZoneProcedureUpdate.pdf

2. 6. BBHRDLER MRI

& ZEEDIob zoneADENYHTH

o JIRERIFIZ2RADT7FIALN . FHRICHELRHE . BB, JEDOLUARIICHTHIEBMEXE
[FEREFFIR(OE)DSDT—FICE DT . FWEXZ5D0NDIob ZoneDWLWINHICTEIVHTS

Job zoneRENT: NOMBEEA e IOESAN 7 1Y

SHDERIEHR (2) O=«NET NWUNET 2 HFZBEEDHEA. IR, BRLANILDT—F%]
(3) HEEBEICEVYTOSNEZURIOY 3T -2

(4) D OxNET-SOC*2 I3V —2

(5) HEEICEHT 35EEETE (BLS) DB IR EEFDNENEER

B[ AN byl {HHT D7 ANIBEDITDOSE SRR ZF OELS LS ANIVDEFRMERDEFE CTHY, 28D7F )AL

,— =~

BENETNLUTOFIRICE >DTHEDIYI T -V EREVZE VPP FTIRNRADITVEDEZEITD

3TV —-VEIYHETOEFRNGTOER

D BEDFHOIEE  BBEDRAE, YR U, ZDOMDIGHREEZEL. TOBEDETCFDMDRFHZIEMR TS

Q@ HMBELNILDIESR IREE - OENSDEREIEBERDLIEZET—YE2I3 TV —UDFERLARIVICHIGSETEET S

Q BFRERRE N —= 2T DR  BhEJ DTSR & EMI IR =S T D

@ BEEMNRII T —UZERIEINDI 3TV - RUBLSOTF—F L& GIRINDI 3TV —0 E R DIBEICILENNEHE
BDFEMERD

® FrUT7SI—DBEAHNSII TV —UZ R RUFT 759 —OEBEBAORBEDEEN Y3 TV - DME
DT EERENRVWHEERT B (Il IBFEELTIZII TV -5, BEEELTBFEII TV —UM3)

® WY TOENZYITY—UZFLOBEN SR T EHENRYIA TV —UEI VI —THRPEEREDHEE
WO/ 5BLDBEICH VW THRETT D

@ IZPTPFTIRMMIK DRI TYV—VEIVHTOLEERRET : 2RDT7FUARENENICL DT TV —2DEIWHET
ZIZT TP TIRASDEEEBIRET U HEN B D IZRICITHICIRETZ1TD

%1 O«NET MXETIHE - ~L—— 7T 3T —9DHEELATOEY

O*NET Education and Training questionnaire (https://www.onetcenter.org/questionnaires.html)
X2 KEDZEEBZEDHE(SOC) IZHEML/=O«NET DB AR

HA:O*NETIProcedures for OxNET Job Zone Assignment: Updated to Include Procedures for Developing Preliminary Job Zones for New
O*NET-SOC Occupations]. https://www.onetcenter.org/dl files/JobZoneProcedureUpdate.pdf(2024F10B31HRKXHE)

Copyright © Mitsubishi Research Institute 50


https://www.onetcenter.org/dl_files/JobZoneProcedureUpdate.pdf

2. 7. BEBEROBEL EDLE MRI{

O*NETICH T DESFEIREHRDIRTAZR

o OxNETOERBRICIKX6BEDRTHEANHY . BEXBT—IYDREAHICIRHISTINTLDS

¥l LT, TFarmworkers and Laborers, Crop, Nursery, and Greenhouse 1%

@ O-NET OnLine

Farmworkers and Laborers, Crop, Nursery, and Greenhouse
45-2092.00 # Updated 2025

Manually plant, cultivate, and harvest vegetables, fruits, nuts, horticultural specialties, and field crops. Use hand tools, such as shovels, trowels, hoes, tampers,
pruning hooks, shears, and knives. Duties may include tilling soil and applying fertilizers; transplanting, weeding, thinning, or pruning crops; applying pesticides; or
cleaning, grading, sorting, packing, and loading harvested products. May construct trellises, repair fences and farm buildings, or participate in irrigation activities.

Sample of reported job titles: Farm Laborer, Farmer, Field Irrigation Worker, Gardener, Greenhouse Worker, Grower, Harvester, Nursery Worker, Orchard Worker,

Picker
Summary Details Custom ¢ Easy Read d Veterans ¢ Espariol

DENES(S ) ® X ZIRFTT D IR, ERRERDHRAD TICKRTE
DeHIE = (Dotaile) REBIY THRRIN, HBENERC LN TEBES
QHRIVA X (RIRT —IENAIVAIATED) IS%2TNS
@EZHR(My Next MoveD1tA) — — _
GrRIZEA (My Next Move for VeteransD(kA) ® TIANFTRIINSDEFEHMTT(Summary)
©ANR12EE(My Next MoveDANAZEEYAA) o BIZE AL ANRAVERISIR(My Next Move) E2A

1 VEREREEANRIFICUIZED

HFF:O«NET OnLine HP. https://www.onetonline.org/(2025%3826HRKXHE)
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O*NETICH T DESERIBD R

o iR T(Detail) [FYZEBMEDT —INIARTZHEEL TLDIRTER
e ZEFRI(Summary) [FFHTRTDIFREZEAR -BHELEZRTER

Xl LT, TFarmworkers and Laborers, Crop, Nursery, and Greenhouse | Z[#&

Farmworkers and Laborers, Crop, Nursery, and Greenhouse
45-2092.00 a 24

Occupation-Specific Information

Tasks
Sample of reported job titles: Farm Laborer, Farmer, Field Irrigation Worker, Gardener, Greenhouse Worker, Grower, Harvester, Nursery Worker, Orchard Worker —

Picker >4 played |
Record information about crops, such as pesticide use, ylelds, or

B Contents ~

Occupation-Specific Information

iR & BRIRT

cleaning, grad

Technology Skills

Tasks  swersble musx By (v st yea|
:y © Data base user interface and query software — & orks
© Electronic mail software — IBM Lotus Notes; Micr
Importance § Category $ Task S © Mobile location based services software — Global 3PS
~ © Presentation software — Microsoft PowerPoint &
» o © Spreadsheet software — Microsoft Excel &
77 c— ™ fot Te
76 e Core © Participate in the inspection, grading, sorting, storage, and post-h
76 e Core @ Harvest plants, and transplant or pot and label them
70 e— Core © Repair and mair n vehicles, implements, and mechanical equipment
® iR TREENRN CIIRTINBDEBILREIU N, BHNFRT
70— Core © Harvest fruits and vegetables by hand. Eanll /AN n /AN AL - A mn /0N

f—n o st mprn e TIIFRINZ R MRS N, JIEBHRDO X —5 —E RS
67 emmm Core © Inform farmers or farm managers of crop progress nt-j: L \

o o— Core © Identify plants, pests, and weeds to determine the selection and application of pesticides and

® EHRNCLEHSNDURNE FIZ ILFAF R CEERENS0

61 e— Core © Opers ctors, tractor-drawn machinery, and self-propelled machinery to plow, harrow and

BLES, KUBSEE - EEEOBLEOICRSNEED

HF:O«*NET OnLine HP. https: www.oneto—nline.org (2024F10A3TH=KRHEE)
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O*NETICH T SBFERHRDFTHIN  EZhR

MRI

o fiFk(Easy Read) EAETA1 DMy Next MoveAEFEIND
® My Next MovelZO*NETDERIEBHRZ IR—JICHHIVRLTKEDHLED

%Ml LT, TFarmers, Ranchers, & Other Agricultural Managers | =& SEH ERBEIR—TI v —
4
MY NEXT MOVE ® CATMEEN
Farmers, Ranchers, & Other Agricultural Managers BEECHEOARRIC DU TORE R EREE
o K
e TOBZEICRHET D0, FFIDE
rz o 2
AEILTIES MBEINDAFIVER DTN

Verbal
= communicate by speaking

o FEUF«
| UBEINBTEUTA ER> TS
e COHBICANTVBEADKR (ONETICHTS
R PRI | s ftEDR51IL)
e 7U./0OJ—

COEETHERALDBYINIITE
o HE

3TV — U PEREEOLES
ey TR . o EREIH
e L BASEL. B5%

industries:

— i HEa * Farming, Forestry Fishing & Hunting ) :-\—Blcgjgl/\\‘é

e ‘ \
E DB RS

Manufactured or Agricultural Goods
* manufacture and distribution of products

= food production

of de
otice when problems happ
Math and Science
. Visual Unclerstan

try, calculus, or Resource Management
= selecting and managing the best warkers for

business.

They do

EDUCATION JOB OUTLOGK

New job opportunities

== = = =
are Jess likely in the

Get started on your career,

HFF:My Next Move HP. https://www.mynextmove.org/(2024F10831HSKHEE)
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O*NETICH T DEFERBHRDFTIEN : A A YY1 XhR

® O*NETDOHRIVAARL CIFEEZEICHMRRENTE.BEDEENEHOHEE. 7—
YDZERIGEIR - RN EAIEERDODTLD

@ O-NET OnLine =

Occupational Requirements

Select one or more sections to include in your custom report, then click Go. Work Activities s e LU Yo
Occupation-Specific Information Worker Characteristics e
ortance §  Work Active a
Tasks Abilities = S = =
T e © Perfocming Genersl Physical Activities — Fer! :
Technology Skills Interests e a0 moving e bee :
Tools Used Work Values 71— © Hencling an2 Moving OBjects — Usng hancs anc o
Work Styles ELZoR e
T — © Getting Informegion — Dtsendrg recening and
Occupational Requirements o © lentifying O3jects, ACons, and Evests — certfyig
@ Work Activities Workforce Characteristics ¢ smisrives, and cetectig Change -
Initially show Top 10 items v Wages & Employment Trends ¢ — ©° Cc‘m-.-.-"-ux!'gw(- Supervisors, Pfe: or S.'aO'.v!x'ale: = Frovsng informe
Scale Importance v Job Openings on the Web £ o— © Controfing Mechines and Processes — Usrg either
Minimum score 50 v .
.  — © Operating Venicies, Mechanized Devices, or Equipment — & 5 MATENErNG, NIAEEING, of Ardng veticies of
Show scale anchors More Information echartsed exspme s okl Bassaiuiruadctas sl
@D Detailed Work Activities Related Occupations  — © Updsting enc Using Relevent Knowtesge — Feepins of
Initially show Top 10 items ~ Crosswalk £ — © Inzpecting Equipment, Structures, or Materials —
" . Professional Associations -
Work Activities Outline i -— © Making Decizions and Sciving Prodiems — Analysing inf
Work Context " np—

Experience Requirements Detailed Work Activities swe e sus g o

@D Job Zone

Tefiatan A meadeatois

® HHI &I FJNRTNBDIAMDRE RSN HEFRDER
BROT7OA—Y—(BEE/UANIV)ZF, sFlERN A6

® fI:{tERAE. L1001 BEEE. EEEDOKEII7(E50
LA ETHER

HFF:O«*NET OnLine HP. https://www.onetonline.org/(2024F10831HRKRHE)
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OxNETICH T SEEIBHRDIGHKIA

MRI

o SHFEDEFRB[BIMDAR—IICIEXEICContentsY THRRFIN. IUVITBEBRIBFHRNDIER
D—ENRRTFIND.VIVYITREVERICRK
EELP T VMEHAEEOTUVSD

Details

Rd Contents ~

Tasks

Technology Skills

Custom

pation-Specific Information

Summary

Rd Contents ~

N —

DY

Details Custom $ Easy Read

v

§ Veterans

’ ’

$ Espaiol

¢ Easy Read ¢ Veterans Occupation-Specific Information Worker Requirements
Overview Skills
Tasks Knowledge
Technology Skills Education

Occupational Requirements

Worker Characteristics

Workforce Characteristics
Wages & Employment

Job Openings

More Information
Related Occupations

Professional Associations

harvesti
nent of ¢

1Crop; F

Work Activities Abilities

Detailed Work Activities Interests
© Record information about crops, such as pesticide use, yields, or « i « Val

r n

© Direct and monitor the work of casual and seasonal help during Rt Worcvaites
© Participate in the inspection, grading, sorting, storage, and post-h Work Styles
© Harvest plants, and transplant or pot and label them. Experience Requirements
© Repair and maintain farm vehicles, implements, and mechanical ¢ Job Zone

Training & Credentials

Apprenticeship

——ttectromic T SoftraTe

v 5 of 8 displayed

© Data base user interface and query software — BCL Landview

P N DRSPS SR | [ AU

HAT:O*NET OnlLine HP. https:

TOIVE COTUS TNOLCS, IVICTUSUTU UUTOUN %

© Mobile location based services software — Global positioning system GPS software

© Presentation software — Microsoft PowerPoint &

© Spreadsheet software — Microsoft Excel

' Hot Technologies are requirements most frequently included across all employer job postit

ee all 5 Hot Technologies for tt

cupation

www.onetonline.org/ (20241083 1HRXEE)

EETE EDLSRBERHPDFTESDN
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job taglc BT BEZEIFHRDIGHHIE

¢ FHFRDBFRFBHMOR—IDEYTICERPREIIN. FEBAICTSICHFAREBANRRTIN
. BHFRFBRERET D LTREAERXRVWH, REBHREBIE TS/ REZVEBRADBRKEDT U
FRACERRAZTELEOTVSD

Xl UTIEFRRE I Z2HE

te(EREE Lo

BERNS KERISERR
RESS B BIEEES
RBI3E% BE. HE

© LALMER? O HEITBICIR? © HBERFORE @ © By 3EE O BEY Y

Loegeh7ar4—N
o ERINTWBERESIVILTHIHT =

REEORHONERICEEVYEITS

o AN SICOBEDAFIVERYIZW &
WOIBE. BEI XTIV ZZEAG) FEI] biED FEYTA POk | s tHorE | EBRMOHMRBRR—SIETH 5

* SYAN: e v =iiday \
o t@&:jﬁﬂﬁk% ﬁnﬁiﬂ&b\h{"“ n—CL\éo)b ° EDESHRFAHE ORESENEMEM THRAEALTRLTVET, HBVEIEIORFLLHRTSENTIET,
tL\j;tB?E}Ebij\ - COEXO 'LIriEh 70714—-0 - COBXICBROBV TLIEEED 7Oa71—)

HFr:job tag HP. https://shigoto.mhlw.go.jp/User/(2024F10831HRKRHEE)
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BIEBRORTHR  LBEORE

MRI

o TERNBTNA4T1IEBIZO*NET. job tag&EICE—7=M. O*NET IFEEE%0-100DFHET
RRITDDICXU. job taglTEBEEEZ1-5MHETRTRILTLS

*fl& LU TO*NET TlElFarmworkers and Laborers, Crop, Nursery, and Greenhousel%. job tag TIEfBIFEEE | 2HE

371 jobtag

SEE HiI51HHE

Occupational Requirements

@ Work Activities

EEEIRICIE

Work Activities swerae: Busx Bosv | ~asza780 HEEITH
~  All41 displayed EH?'J\EEEY,
Importance & Work Activity v

76 oo © Performing General Physical Activities — Performing physical activities that require considerable use of your arms and
legs and moving your whole body, such as climbing, lifting, balancing, walking, stooping, and handling materials.

71 e © Handling and Moving Objects — Using hands and arms in handling, installing, positioning, and moving materials, and
manipulating things.

70 commm © Getting Information — Observing, receiving, and otherwise obtaining information from all relevant sources.

69 © Identifying Objects, Actions, and Events — Identifying information by categorizing, estimating, recognizing differences
or similarities, and detecting changes in circumstances or events.

67— © Communicating with Supervisors, Peers, or Subordinates — Providing information to supervisors, co-workers, and
subordinates by telephone, in written form, e-mail, or in person.

L
SEE TI5EHE

41 e © Working with Computers — Using computers and computer systems (including hardware and software) to program,
write software, set up functions, enter data, or process information.

39 am © Performing Administrative Activities — Performing day-to-day administrative tasks such as maintaining information
files and processing paperwork.

36 am © Repairing and Maintaining Electronic Equipment — Servicing, repairing, calibrating, regulating, fine-tuning, or testing
machines, devices, and equipment that operate primarily on the basis of electrical or electronic (not mechanical)
principles.

30 e © Drafting, Laying Out, and Specifying Technical Devices, Parts, and Equipment — Providing documentation, detailed
instructions, drawings, or specifications to tell others about how devices, parts, equipment, or structures are to be
fabricated, constructed, assembled, modified, maintained, or used.

29 e © Staffing Organizational Units — Recruiting, interviewing, selecting, hiring, and promoting employees in an organization.

Hir:O«xNET OnLine HP. https://www.onetonline.org/(2024F10831HRKHE)
job tag HP. https://shigoto.mhlw.go.jp/User/(2024F10831HRHXEE

A7 MECFINET IHGHE) |

TOME TS HRONE S MR T ERTREE CE L Tud T,

1

R TE (S
BEGCEREETE (S
MEORErEMeTs |28

£ BPw. HRsERTs |58
BEONE - @ieEs [

PEDESTS i -

MremE. ERLBHTE |20

ar

29

L T

HECEN Z MRS PRL. % |28
Ats

LT LT PR )

arPa- Aetts |5

w29
SkaZ
SR IHRNERETS [

FEESEo TR Euny |55
+

B, GrrawEEo Sots |51
Fovbn LTS

EOWERE - BETE 5

20
BEREONErETETS B
ETMEONErETETS |2

sRoTRtrawsTs |29

HEORE

BBEIEOL
NEATH BEESYITBE

——— | HEacHEonmn
=5

=i, WEW. HEZERTS

FREGORRAY € OftoE. TEES b Si-oIC.
ERTEEY. HEERRT S,

EETLL
:HLEEETE
T
CETHTE
(EhHTEE

L T
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BUERBDTTHIN EFRDME

MRI

e OxNET KBREBDHEEPEREZ TR IERKR(1-4)ENTNDRHRTEINDS—FH. job

tag CIXEEZTRT1-5DHFENKRTIIND

¥l L TOXKNET TlEIFarmworkers and Laborers, Crop, Nursery, and Greenhouse 1%, job tag TIEIfE{FREE 1= HE

@ Work Context

Ba Contents ~ BB ;tl:%
WOI‘k Context Save Table: [ XLSX [, CSV EH&E*R;&D‘
a2l

© Face-to-Face Discussions — How often do you have to have face-to-face discussions with individuals or teams in this job?
74% e Every day
19% & Once a week or more but not every day

© Outdoors, Exposed to Weather — How often does this job require working outdoors, exposed to all weather conditions?
65% emm— Every day
28% e Once a week or more but not every day

© Spend Time Making Repetitive Motions — How much does this job require making repetitive motions?

51% emmm Continually or almost continually
21% @ More than half the time
25% e Less than half the time

© Duration of Typical Work Week — Number of hours typically worked in one week.
56% - More than 40 hours
31% em 40 hours
13% & Less than 40 hours

© Spend Time Using Your Hands to Handle, Control, or Feel Objects, Tools, or Controls — How much does this job require using your hands to handle,

control, or feel objects, toals or controls?
57% emm— Continually or almost continually
19% @ About half the time
13% & Less than half the time
© Time Pressure — How often does this job require the worker to meet strict deadlines?

49% e Every day

13% @ Once a week or more but not every day
16% @ Once a month or more but not every week
14% a Never

HFF:O«*NET OnLine HP. https://www.onetonline.org/(2024F10831HRKRHE)
job tag HP. https://shigoto.mhlw.g0.jp/User/(2024F10831HRKXHEE)

EEWE
EHY-

HEWO-NET)

fh ¥ = oirdrb b

HATOHS

BATORE

PRI L F—PAEOFE

{1 FTofh¥ ¥ o

ERESLIRS)

IN—FoF—LTOHE

ABOREFEET - R

MFEHEL, V-FTS

BES. TRY

A EOREH

ZHOI VEREIFE

ZHOIVTWEWEREE

= ADOERE

ERREOHH

jobtag [ErEznlia=

32

24

a7

22

20

21

24

28

26

41

ENG

25

4.0

HRZIIVITBE
HE CHUEDFHAN
EgN

HETOHS Vv

S VWOIFERT, i N L To#sst R Sha
7 (TIL—TToHELSE)

SFIC1ERW. BauniEeCRbshiaun
SFEICLERLE

s HIC1ERLE

SHIC1IER

HE50e]
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BUERHRDTR T AFI

MRI

® OxNETIE35MAFINZE0-100NEEE TR L. RSIEX50. RIEEX6TH D
® job tagld39DRAFIVET—TOHIETRTL. ZRIEIL3. 6. ZIEIEXO. 6TH D

X L TO*NET Cl&klFarmworkers and Laborers, Crop, Nursery, and Greenhouse|%. job tag ClEfEFR¥EE |1 2HE

e

EEE FiI5ER

Skl||5 Save Table: [ XLSX [, CSV

A~ All 35 displayed

Importance £ Skill

50 emm
50 e

47 amm
4 e

4 am

EEE MuS5EHE

16 &
16 &
1Ba
Ba

64

HFr:O«*NET OnLine HP. https://www.onetonline.org/(2024F10831HRKHEE)
job tag HP. https://shigoto.mhlw.go.ip/User/(2024F10B31HRKHEE)

(-]

[}

[}

(-]

HEC & (CH
BIAYEEH

<

Operations Monitoring — Watching gauges, dials, or other indicators to make sure a machine is working properly.
Speaking — Talking to others to convey information effectively.

Active Listening — Giving full attention to what other people are saying, taking time to understand the points being
made, asking questions as appropriate, and not interrupting at inappropriate times.

Critical Thinking — Using logic and reasoning to identify the strengths and weaknesses of alternative solutions,
conclusions, or approaches to problems.

Meonitoring — Monitoring/Assessing performance of yourself, other individuals, or organizations to make improvements
or take corrective action.

Installation — Installing equipment, machines, wiring, or programs to meet specifications.
Programming — Writing computer programs for various purposes.
Operations Analysis — Analyzing needs and product requirements to create a design.

Technology Design — Generating or adapting equipment and technology to serve user needs.

o © o o© o

Science — Using scientific rules and methods to solve problems.

EEWE
Mgk

HEWO-NET)

jobtag

BEAN -

BEOREOTR

#mrone

A

]

FLAERYY

s

s

a0

a1

os8

or

06

L1

24

29

24

iz

a7

24

HRZIIVITBE
: HE CHUEDFHAN
EgN

AOEERCTIC, FEFJRS. BB, A8
RS RS AF L.
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Copyright © Mitsubishi Research Institute 59


https://www.onetonline.org/
https://shigoto.mhlw.go.jp/User/

2. 7. BERROEH S EDLER

BUERRDRTHEN KEH
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o O«xNETOHUERIRIIBEZRHDITDIERZIEELP T
® job tagDHERRIIBUEDIXSDENINE<KRA .M DOLEUVEINTERVWEZH . HERDEE

EMNEELDSL)

OxNET#EEER

® OxNET Tl& BUEBREHIEDZEICHU TUNREZINAETHY.
TOBEICEDTEDEANIVEELRDON EIEET S ENEH

® HEBHRE0-100D%DA—F—71ZIF TR BIRRC EDEIAE.
BBRICHUERINEIND

B EE=ZFATOIRR D TEFRERITIE (timepressure) I TlE. THEEN

EUWERRZFRCEMNEDLSVDFEETKRDHSNFEITH ? IDRMIC

X9 SR - BHABICIELL L. BHTIFRVW/AIC1ELL L, #E TR

RV —EERVWEDLAIEZEDEIENRIND

® BRFHROEZ TR (summary) CIIRIERRITEBIN. EEE-
BEEEDSVEDDH(BUIES0%LUL) DANFRREIND

Bl REFSBEE DL IR TOEEMNS0%Z TEID6H. EHKRT

[FEGRIRE A TRTRINEN
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3. 1. OxNETO—EXFROZAKE

O*NET Z= &9 S Ak - #E3

® 4,200l LD - BN, O*NET DT —F HEIFMRERKEE, FEY -V EHEBOT—EXIC

FEALTVWS BBORNERIZLLTOEY
> NBFHE-FvU7BE#®R(650LL L)
> 8 BE{EE(,100L0L)

- BE-HEHEE (1,100 L)
% Youth & === A
EHRER/MBRRUHZEB AV ATL(25080E) ——
ﬂ ST ,‘.i':.il.“.,‘.".f“’

- BB AER (95010 L) . o
sessment & Career Information 50+ accouns 7 &
r £ AR \ 78\ %E.“ 9 5 O J’ ls' 50 unt @ . l;\ “'\‘ ‘Nf(:‘\?:!\lny
\
Q @ wolis |k Wherelyego © WhatsNext
MWMYDF Solutions
<= = Federal/State Government & Workforce Systems
| URBAN E TRANSITION
vneun oeatton o oamsrirwrs DISCOVERIES et @ FILFiTSE
( lv' \ T S < %k :‘Ii”‘is; 553 | Wisonomy

.rJ. ‘‘‘‘‘‘‘‘‘‘‘ ;alﬂkr.\ur,rk.cr -Q_;«SKILLS B S’Ié‘k"ﬂmj! —~ D00 NE )
r— @ SkillSource PATHWAYS ﬁ
b & FUTURE
N i 25 [ YRR— JOB @) CENTER

B2 Commercial Products & Private Companies 1,100+ zccouns
&' XPAND Wébauibor 0‘ Visage |zntagePoint @ Other & International
AL wiar P ’ 94 '|| %/ VETERANS
lburbine ~ TUCAREERS  TRANSEQ  Tiadeskucior G A L R
X e n‘ﬁﬁ traitstack teal & TalentaQ
S Tiggbee TestGorIlla talentsensus o8 A
Tal I m Lw I /‘\
i LD Snag T
7 () S - Pa

www.onetcenter.org/ws users.html(2024F8HSHRRHE)

HAT:O*NET Resource CenterTO*xNET® Web Services Userl.https:
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@DWhereWeGo

® WhereWeGold. Za1—FA—V X ZAkHheE I BEdtech&ETF1UBEDLESE

o 1—H—CFvUP . FL—ZVJ . HEBSFEDOTSLERKUDIIBDZODTIVNIA—LEH
F
> (fl)Career Navigator(Fv U7PERD TSV T#+—L). Training Navigator(k
L—=00 70035 LBFBEDTSVRIA—L)F

o T—ERZRUITIERCHMBICT SV IA—LZEZRHTDI RERKXZ2—F-VIXZIEUH
oMM —EXICALSNTWVS

About Resources [ L ICTTH

Training Navigator

Product Design & Development

Resources Reimagined

We t s to help people meaningfully

)
;-]

Hrr:WhereWeGo HP. https://www.wherewego.org/. _https://www.wherewego.org/career-navigator (2024F8HSHRKEE)
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@DWhereWeGo

o MR FHARIEEFHAETHDGreater New Orleans, IncEEEICFYITHAR
[Greater New Orleans Career Guide |Z iRt

o WENINFTOISLOHMEERRTBIEMTES  7omee v - ===

Greater New Orleans Career
Guide

Explore the great careers our region has to offer and the educa
oathways to get there.

A
e

Social and Community Service Ma... Management Analysts
$71.6k careers l Bright Outlook $81.4k careers | Bright Outlook

Restaurant Manager IT Support Professional Digital Marketing Analyst
+ R ot Apprents at Generation USA - Delgodo CC

Apprenticeship s

at Louisiana Restaurant Association “n e

© New Orleans coreens - s careers

R
Hospitality Training and Job PL.. Business Track
Search Marketing Strategists Accountants and Auditors 0ol Aucorche % Cover oo iiounhle
$49.6k careers | Bright Outlook $62.8k careers | Bright Outlook oM 16 Weeh ol

HFr:WhereWeGolCareer Guidel.https://gno.wherewego.org/careerguide/quiz?sortBy=brightOutlook. https://gnocareerguide.org
(202458 HSHEKRHEE)
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@DWhereWeGo

® Greater New Orleans Career GuideTIl&. OxNETDEEFHRZEEFRAULUR=F v ) 7153 (5
ZBEHR)C.BMHICEZETDSICETCHURBRENMRTIINBAIVa— I XI1FEDHEEZE TS

'PCaeruir" vV Rt lana = ===

Which work style do you identify as?

Choose upto 3
ﬁ [ Realist [ Investigative
P ; ~
4

[ Artistic

Your hig

wage ca
for you. . Management
i Analysts

Conduct organizational studies and evaluations, design
systems and procedures, conduct work simplification and
measurement studies, and prepare operations and

procedures manuals to assist management in operating
more efficiently and effectively. Includes program
analysts and management consultants.

[Y3—kO14X]: What is this job like?
- BEROF A (OXNETDEEDBEK)
- AfFEARE (1 Ao 4FLL L)

- REBHRITDED(ETEEBVIRNILDES . BEREEE.
BUOSL—ZJHAR)

(L—@ j%t\ 7|<'fq:(g_1@b7_ Hﬁk%h‘kj‘iﬂ% Local Wage Data

e e 2 o New Oesns Entry Median High
- i
Hourly Wage

* Interview personnel and conduct on-site cbservation to ascertain unit functions, work performed, and methods,
, o

Hr:WhereWeGolCareer GuideJ. https://gno.wherewego.org/careerguide/quiz?sortBy=brightOutlook.
https://gno.wherewego.org/careerguide/management-analysts(2024E8ASHEKEE
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@Test Gorilla

® Test Gorillald. AFXIWR—ATCAMBERZITOIBIC.CEBEZTMI D HDT AR {H
e JOJSZI VY . RHMEEN. SE. KRBT IN—=VFUT4 . VIFIIT7IAFXIVE. 158D
HRICEO>THAEINEZL400LLDFRAMERHEINTLD

*
TestGOI’I“a Product v Pricing Resources v Job board Bew

SKILLS TESTS
TO HIRE THE
BEST

Talent assessments that replace resumes with results.

\y Simply enter your work email and...
\

\

\_

EY ® Real-time assessment results - _
a ‘M Search assessment Q Active v
& Buil or

working world

Review every single assessment status at a glance. Name Candidstess  Frogress Last Activity
See stats for each assessment, including how many candidates Account Manager " 1 1 6 6 > 1min ago
have started or finished and when the latest activity took place.
Full Stack Developer " 15 2 1 1 10 mins ago
QA Engineer 2t 27 6 days ago
® Compare your candidates instantly
Sales Representative 36 36 1month ago
® Goin-depth with a candidate review Completed Started Not started Disqualified

Hir:TestGorilla HP. https://www.testgorilla.com/ (2024588 SHEKHEE)
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@Test Gorilla

@ TRAMRURFIVZATIUDARBICIE. O*NET OnLineEEUMDESCOZFIA. NS DL
SNEIV—LT—0ZFRATBRCET. EBTAMNDODABTDZHEZEBERLTLDS

TestGorilla Next >

IN=VFIT 1T A X—=D

What positive effect do you have on people? Select only one

| calm and relax them

| energize and motivate them

@ Type: Personality & cutture Summary of the 16 Personality Types test

The 16 Types test gives insight into a candidate’s source of energy, the way

o Time: 10 min they process information, how they make decisions, and the kind of lifestyle
they prefer. This test helps you understand a candidate’s:
Languages: English, Spanish, v Preferences + Personality traits
[ French, Italian, Japanese, Dutch, + Problem-solving v Work style
Portuguese

+ Interactions with others

1 Level: Entry level
Use the 16 Personality Types test to hire

All job roles. This test helps you better understand your candidates and

current team members, have more meaningful interviews and development

conversations, and build stronger relationships.

oo

Hif:TestGorillal16 Personalities testl.
httpos://www.testgorilla.com/test-library/personality-culture-tests/16-personality-types-test/(2024F8A8HRKXEE)
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®The University of Alabama

® PSNIKREDFYIPHIR—FDR—-ITIE. FrU7BEROSEFTEUTO*NET OnLineM
ElFonTunsd

® OxNETODT—9ZzEEREAITSIDTER. BRABIIIFEVLTRTZITOTVS

ﬂ THE UNIVERSITY OF ALABAMA WHERE LEGENDS ARE MADE"

Division of

: About  Alabama Model Resources Advisory Council on Wellness
Student Life y
Career Home > Resources by Dimension > Career
Gaining awareness of individual interests, abilities, and experiences that lead to congruence with one’s
Resources

chosen career path

Academic

Supporting Departments and Resources

Career

Financial

Psychological 7 3 X ;‘w ] J NE O*N ET

R OnLine
Social
Spiritual
O"NET Online
les assistance to UA O*NET OnLine is the primary source of

S| i Wi Ax»\wtmg a major, occupational i fi ation across the nation

pla areer, developing job-search O*NET OnLin iseful detailed information

s

gies, and more of various job! careers and that can help

In asse Ng your career interes S
This is a valuable resource that can help you to

aunch your career exploration.

HAr:The University of Alabama HP. https://studentwellness.sa.ua.edu/resources-by-dimension/career/(2024%E8H SHRKXHME)
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@Texas Workforce Commission

o TXHIAMBEESE(Texas Workforce Commission)ICEKDFv U7 -HBEBHRT A
Texas Career CheckTId. BEBHR HEBHRZT it

® Career Explores(FvU7ER)DIEE TIE. OxNETDIRM T IEEBEER. BEN VR B
oMY —JIlMDInterest ProfilerENIRHINTLNS

‘J\» TEXAS S——

Career Check

to you by:
Occupation Trends Texas

Workforce
| wiita 1y Occupation: < Commission

‘ Texas
CREWS

Bl Foundation Righ School
Program Endorsement
SRl career tinks

O*NET
OnLine

w,,.a |

o Towos Woskforco Commisrior. BB €D

HFAr:Texas Career Check HP.https://texascareercheck.com/(202458ASHRKRHEE)
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@Texas Workforce Commission

MRI

e

Q Search current list of occupations

1016 occupations found.

Occupation Title
Accountants and Auditors
Actors
Actuaries
Acupuncturists
Acute Care Nurses

Adapted Physical Education
Specialists

Adhesive Bonding Machine Operators
and Tenders

Administrative Law Judges
Adjudicators, and Hearing Officers

Administrative Services Managers

Adult Basic Education, Adult
Secondary Education, and English as
a Second Language Instructors

Advanced Practice Psychiatric Nurses

Advertisina and Promotions Manaoers

Annual Salary
$87,305.00
Unavailable
$112,398.00
$74,047.00
$84,319.00

$61,044 00

$34,727.00

$91,166.00

$110,783.00

$59,265.00

$84,319.00

$108.073 00

Advanced Search

Page Size: (25 v

Projected TX Annual Openings
12,989
133
132
178
16,207

150
70

69

3.043
422

16,207

137

BEEEER (Occupation Information) Tldk. OxNETIZE

HINTUNDT,016DEENRTIND

BHERR CRHINDIFRIEL LLFDEY,
fRE. IR, FRISN2EMIEME, FE, Y20, BiEl. BRER. T+
T AHEARERBER. F538. 2T, PEUT 1 EFEORB. £E 0

fE. B Y —IL T, EDMDEER, T I5E

Hifr:Texas Career ChecklOccupation Informationl.https:

Cescraten

oy paris I slagpe Seentecn, nedt, Wosa of fim pr o or Gleer waddrege bor

o WNE BORdy IRORMITREE B3 ey = ateon Mary CMnoe W Mrg

Arcue! Wagee 1 stetie

DNGITyment [tete: LiTgsonTrerd ta g b
BOUCHIDON Lovel Lo Tiari & afh Satens gt Accorcs s Mol Da rragatty of pecghe wmpi - -
[ L
(= o6 leurs
v - s e e
- " icrs . »
e s Foet reniarnd - .
w3 e - —ttre
s ey s . - - -
» e

3

Empeyment Cutiosk

lerus Hogwas! Empcymert imonmeton

) Keowledpe

' Aniaws

Work Activbes

Work rgortence Veloes

Cortacebon

1ools & lecrnology

Other | itien

Contuct IrAcemution

texascareercheck.com/ExploreCareer/OccupationInfo.

https://texascareercheck.com/OccupationInfo/OccupationSummary/27-2011.00/(2024F8HSHRKXHE)
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®Temple University

® FUIKREFVI7 - BEEMEENRHFE LY —(Temple University’s Center
for Professional Development in Career and Technical Education) Cl&.
HEERITODER -FATOJSLZREELTVS TALE VGRS G020 0VATON AR kAN SEVELOUHT

M
I[" career & Technical Education

@ TUTIKEDFYUT7 BB BEFFIEARAAE LI —IE . ARIDVIVRZTPMREBD17EICH LY
CT.HFXvI7 -BRMBEOHER AVF15L-A—N—I\MF—HRAZEI—FT1x—5—.
FrU7 -BNIFRODTALII—ERREVEZER-FUTOT S LZRMH

® LZtUY—TIXO*NET OnLinehR 707 5 LDEHE: 5. AUF 1S LRAFE. BEHEFD
d—XRCHRYANSNTLDS

® X7ZO*NET OnlLineldEReENFHM(OCA) XEEZD L E1—Z{FR T SRDMHEER &L
THEHRAINTLS

XAFIRIZO*NET Resource Center DO*NETDFHMNE DX S ICHBINTVBIMNI DLW THRESHSNIZLR—KTO*NET Products at WorkJIZEE&HINT
WS, EEDT U FIVKFEF v U7 - i EEFIRE DR T Y —DHPTIFO*NETZFIAL TL\ 2 EDEHIFTRL. £ TOJSLDFHREARRINTLRL
XOCARBRDERRIIR VIR Z 7N CHERMHBE DHERIFRERITIDHDEL, 70 T IV KEBESMBEEFIRE R T VI — IR VIR Z TN K VB
SKRENEHE (ocA) SRR ZEEET DHRZESAONTULS

HAT:O*NET Resource CenterfTO*NET Products at WorkJ .
https://www.onetcenter.org/dl files/paw/Products at Work.pdf (2024FE8BSHEKREE)
Temple UniversitylAbout the Center for Professional Development in Career & Technical Education].
https://education.temple.edu/cte/director-message (2024F8 B SHRKXHEE)
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©FnEEERIN&ER(ETA)

o HEARERIFER(ETA) KX EIYRR)—-F—DHEEFLH AL . BANICEERERICHIT
SBRENRERXRIVETVY—-ETFIVERELTVND

EXRIETII—

e I UEFIY—-EFIVIE AVF1SLDREFE. HIEXK
MODREIR, REF-ERBHDORE. BIED DS DIERK.
S5 -RA.¥E&TTEAOERIERINTVS

o EFIDEIRBE - BANGRY IEAFXIV, E2[EE 52
MEEEBEXIINI., FE3EE FHHEOTABRRED
A1), 4B ERL2AEDIET Y —, EB50 Tier 4 - Industry Wide Technical Competencies
B EZ{ARADOEIY—ICHELEZIVET Y- RE SRR S
BEIIEXADFENDHEICHEREXI ETD
Y—(BBEEUTONETMEBTINTLS) —

o EFIVERDEICO*NETT —IRN—R&FEH. HER " el T~
R, 2V BN (KSA)ICEBL ERWOTEME | wireesemewms
BOHBEHEDSITZEITOTLDS

Shin & Flentaty Learmng
HA:O*NET Resource Center. TO*NET Products at Work] .
https://www.onetcenter.org/dl files/paw/Products at Work.pdf (20245 8B 8HRKREE)
ETATCOMPETENCY MODELS - COMMUNICATING INDUSTRY’S EDUCATION AND TRAINING NEEDS |
https://www.careeronestop.org/CompetencyModel/BuildaModel/TAG.pdf(2024F 8B SHRKRHE)

Protien  Working Oreching. PA
) T, Costomer  Plarningh Crestwe Sowrgd wit Toos Scheduingd Eomnng oo Sustarable feath
F Orgnicng  Thirking .

Oecison & Tecwo- Coondnasing Practons .
Wating gy reean ey
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@AM M5 EE

o XAIUMBBETIE MADHBRERSFECHBHIHZBRICOXNETDRIRZEZRALTLD

o PRMMEBEETDIAFEDATERTULU. XTIM
FERNO*NETTF— 9 ZRERFLT. LEOARA
.abor Market Information for Job Seekers
[CEEINTUVDHHE. AFXIV . BEHEBEZIE  ovseaentons

— Employer Locator
AN a— % /‘ / Search for Maine employers by occupation, industry, or employer name

o HNERE[FO*NETHEIFIVIFRICED L
AlRBIRICLIVIEREDRENRAR IR

o XeMDFEBAVY —F - 412TxX=-3ED
“—(Center for Workforce Research
and Information) CIEkE&EMRIFICH BT
ZNERZRM. OXNETOT—FZEFERALT
AR

—Average Wage Lookup
The average AMual ¥ | wage, in Maine,

of |Accountants and Auditors

High-Wage, In-Demand Jobs in Maine by Education $ 82,940

CWRI has highlighted a number of jobs considered "in-demand" by expected job growth or employment Learn about this occupation
opportunities from job openings @ (link opens in new window

hitp lionline onetcenter org/link/summary/13-2011.00

Growing/Declining Occupations
Maine's job outlook. View largest annual openings, largest net job growth, fastest rate of job growth
largest net job loss, and fastest rate of job los by state or region

Occupations by Wages
Detailed annual and hourly wages by estimated employment and geography.

¥ X /4

HAT:O*NET Resource CenterlTO*NET Products at WorklJ. https://www.onetcenter.org/dl files/paw/Products at Work.pdf(2024F8HE 8H&KK
B&) .Maine.govliCenter for Workforce Research and InformationJ. https://www.maine.gov/labor/cwri/data-resources/job-
seekers(2024F8H SHR¥XHE)
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@A ITAIN=—T7MNERERT

o HUIJAI_7MERKAERK(CAEDD)IX. O*NETDT—9ZELELIC.EXEDZ—XICHIHU
EERRZERRALTLS

® 3DISTAYVITP—T AR TP A= —FEADXS
® CAEDDIX.3DI 371V I7—TA4RAMETZA—I—FRRICH T DD AVITAINZT - AFILRY
OV -7 LERAUVERBABEZE . ARBEDEEICH =D TIE. O*NETDT—FURER. TDMD
R ZzEER
o ANEHYFQZ.EEXROD-—XEHBOHBHEDRAXILEDT vV ITZEBHDIIHIC. O*xNETOT—%
ZRALMBOIR - BEN V7T Z2EE. METOI SLTIEIOELI—9—3DIS5T1vD-7—
TAARETP ZA=F—E VWS BEICHERAFTIVEEHZERLUE
@ M—AVIHTHRAMICIRLTDSBERE
o R—AVJHNRAVIAIZFMEOET7ILIZOREZESH DB AITHEDHEEZXIE
¢ CAEDDDRYYIMO*NETDRFIVIRAEBEZFE > TCHBEEICAVIEI—ZTVW. EETEODNTILISR
FIVERE
o N—AVJHDREENMEBBAEEUNDAETEDLSICAFINEFRATEDIN FEINLZIAXI
BHRE . O*NETT—IR—A 0 - RO H@HIGEHRMSOHREEEEKRLE

HAT:O*NET Resource CenterTO*NET Products at Workl.
https://www.onetcenter.org/dl files/paw/Products at Work.pdf(2024F8BESHEHKRHEE)
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©@Business and Learning Resources

® Business and Learning Resources(blr) 3B SERK -SEBDI=HDY—IVJob
Description Manager|CO*NETF—4%ZFHUTL\S

® (RARBXEIRRAV1—I3avziRTS
Business and Learning Resources (bl
r)i&. OxNETT—% &z & U E(ERk - E
BY—IVZ=RFE

o O«*NETODEIER. BRME. YR I XXV, FEl.
BE-FEAMAFIASNTVLSIEH. Job
Description ManagerDiLRS 1T S —T
[ZO*NETF—IXR—XRICT7 VX8

® V—JVICIEZARIVAXI8E 2,000 L EDEEFE
R EMEDO>THY . HB2ADOEHFELLEEZE 1
D CIERR. IRE. &K . /. ZREIBZEHT
RS)

HAT:O*NET Resource CenterTO*NET Products at Workl.
https://www.onetcenter.org/dl files/paw/Products at Work.pdf(2024F8BESHEHKRHEE)

Business and Learning ResourceslJob Description Manager). https://blr.com/solutions/hr-solutions/job-description-
manager/(2024FZ8BSHRKRHE)
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FUR—UBEERICHRIER

@ TIUN—VIK . FRRZ(TLFIVINW)BREREFEWVRE(EF1UTDSBIERAIYRATLE
TIIITLFIFIVTAI1ZBELTVND, SSICTRBHRSEHNSZEERIEVWIERZMATZE
ORI ILFIFAVTAOEEOD=ZAK(T—ITI - :SA720 7)) IERENTWLS

o EIRIFHMDITMICHEDIDIX. 3SDEDIEBHRGBHIZIR I REFEHEVPKEEICHL., HE -3
RORECAFTOBNZT5FHZERL. EADEREZ{RELTWVS

2LFIXAVF4DI-IVTINSAT TN

- \\ Low Employment Protection: . KEE. IR-HBEZTDC
T | Fioh jo5 mobilty, rapid structural change CEEGE KEECERE
varct HIH T B SR EES
i

« FUN—USEHES - EEr

(STAR)Z/tzE L. FBA
fcore SRR 1ot ot cecirion IKIC BT DRI, A
LMP :gdnduty, individual job )54Dﬁ¥$ﬁﬁﬂ_ E\Z\ E
s AERITT—EREZERET
f)l;‘é;';ﬁ)ysrgglr:{ itgg;efits and cash benefits fﬁ*ﬁﬁ'{l@%"@]?ﬁ%ﬁ% 5

HAr:STARHP (https://www.star.dk/en/about-the-danish-agency-for-labour-market-and-recruitment/flexicurity/ 2024F8HA5HRKREE) = &IC.
BAZEEMEEEEM
FTUN—OKFEEIBHEHE I https://japan.um.dk/ja/info-about-denmark/denmark/welfare-and-education(2024F8A5HRKXHE)
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BEBNESETHIHZERICHRDIED

e HZETIRIUTOHENZEKRTS7=0. ERXKE. MMABRREE. V3Tt 49— I3TRIYEED
REICEBZHEL. EY/ORAICDOVWTEFMICEZH L TWLWSD

o BIEMNARSETBEBRDBUERDIER(EBNERMEESE) DERMITILLTDEY
/the Act on an active employment effort/Bekendtggrelse af lov om en
aktiv beskeeftigelsesindsats(2015F %)

B SEADBRIE
1)KEBEDASRUEIERTD
2)HBNERLTVD, FLFEREDEAZHFUZVWREMUAHOBRAEIC —ERZRMHT

D
3)BREHMZEE ERFRMNRBREN BB ERZEEAD LD CEBRITESIRMNICHE T
TDLOIZIETD

4)E<EEAICIRFANH D B ZER DT ILDITHFAIBEXENVERIALNZERIET D

Hrfr:Retsinformetion HP. https://www.retsinformation.dk/eli/lta/2015/807 (2024F8H5HRKEE)
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—

.

IN—Dl

SR F A Hl D 2IMR

MRI

o STAREETO. NECHFRBIRZITOIIITEII—1.FAUSMVLTORHRPYIR—FZR
#9253 T7EII—DWebtF1hlJobnetlZRibh&E UZEERBIRAFIHDEBRINTVSD

e STARRRAYIM. TIIFICLBDITHT—ERXDIR—FIVF1 T borger.dk1EERBEED
BIRIREZ 1TV EAHNRYR—MEHETH D IaTttIY—.JobnetICFEET S

X

RFRIRBR
&

KB R— b ERAT R—h

KEE

IMABX R

EEERNR
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https://www.borger.dk/

4. 2. [EERIR Gt ih ) MRI

DT IN—05EHIE - HFEF(STAR) : £2FDEVEXES

e EHAETDT UV—05EHIG AT :The Danish Agency for Labour Market
and Recruitment(STAR) OGS EHBICEANSIBEDHZZEIES

® STARRTUN—OD5%EMIZICETIRRIUEEHIT. AETIBICADIBEHROTIYIVIEE
BV KEBE -HERAERITOBHRCT—EXZRETS

® HP L TIEKEEEN Z I dHERIT. RAZEZ I IERAIFICHBZHBNLTLD
KEBE EREERT

Contents

@]ob search help @ Housing benefit, child benefit and help in special Contents
sssss
Get help with recruitment Daily allowance when your employee stops (G-days
@ Daily allowance, cash assistance and education @ [ @ o Y POy, ps ( ys)
assistance @ Pension and early retirement
@ Use STAR's National Jobs and Education team @ Notification of major redundancies

HFr:STAR HP. https://star.dk/til-borgere . https://star.dk/til-virksomheder(2024F8B5HRKXHE)
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@3 Ty HIKICH TS KE/FRAZBHDZE

e U3aTJtUAN—IIEXRD/N\NO—T—OHELUDERTHY .. KEBEEEREMNAZ DRHERTE
REZITO
- BEMREREECSV T, V3T LIS —OEBE T ATORBEOHERLEZEL. RATORME
A1 -3 0% BITBREIEEHOINTULVSD
- REERIIZESICHIBOIITEII—ADEFZEROON. I3 TEII—NKBREEOROERD
o TITEUI—IFREEDZIE. RE - REGEBIC DL\ TOYK—k, H15 U REEIRET 3 FN.
BEMIECIILLTZERT S
- BEBRAFEDODEEICKY .. KBEICHEDEEZEELBN
ERALERELU. BAETIRI VI VDBIR B ERICOVTKIEZIZMH
cBEBRAEANDFBHOMBERVUKRBEDERKSICETIEREZNG - TE
« T—9R—2R JobnetF7zlEWorkindenmarkZFERUT. BXEKBEICED CTEREZEIUITDILIO7RNAIRAZR
f#
e 2007FDBHAFNEICKY . FNECTHERICPVLWTITONTULW ERESIESEZ 3Ty
—ICHREUL. REEARMABBEKICIYITEII—DNRETNTLS

HFf:Retsinformetion HP. https://www.retsinformation.dk/eli/lta/2015/807 (2024585 RKXHE)
MITBUEN SEBEEME -RERBIBEBNAICHADY. I3 TEII—RERE].
https://www.jil.go.jp/foreign/jihou/2007 2/denmark 01.html(2024F8HA5HRKXHE)
EURES HP. https://eures.europa.eu/living-and-working/labour-market-information/labour-market-information-denmark en(2024%8
BASH&KHE)
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2. [BRIBLRH

QRFERREE MABDKREUERDK

MRI

B R—

o R¥FEMET(arbejdslgshedskasse:a-kasse) TG EENTEETMATIRIRTHY.,

MAUVTHELCET . REKFICKRFFHEBRBDIZHD Y IR—

rER"5NS

- REFHEMAUVTVWDIRERREENSXILNONDIN ENSDEEFEFICL O THRIND
-FEEMATEICENTETHETRBENRISGVWEVWIBRICERFFIHERITMBIENTED
-2024FHE. T IUNV—VEAICEZ22DREZRREENDHY . FBEDMAREI2010FHRATHLE

T0%THD

Price per Pros and Has offices in Member ext. 2023/ Online
A box Recorder month ons the following cities members per registration/
in 2024 9 1/1-2024 Read more
(ad link)
KRRIREEH Asvmges: e
vantages: have few
FTF Al 488 complaints , cheap A-kasse, Od()open:ag‘;:n, Ailrhus‘ 0.7%
best A-kasse |, TrustScore ense, Aalborg, Herning, 136,890
4.1/5 Kolding and Neestved
about FTFa A-
box
Ase A box (ad link)
Pros: TrustScore 4.2/5 , cheap
farm\ nnnnn
union, y h\gh Copenhagen + meeting 1.0%
Al 527 | qualiy gudance . Free laces by agreement 135,976
a rthftamom( p v ag {
18/06). about ASE A
box
Advanta g s: DK's cheaj p est (ad link)
DFH A box e unio .
y = ing,
nse, 6.9%
K Al 407 and 183,186
DET FAGLIGE HUS n for the first about DFH A-
months (seen 18/06). kas:
ad link;
Advantages: TrustScore 4.7/5 Aalborg, Aarhus,
. MyAbox Al 506 , cheapest A-kasse for Middelfart, Copenhagen, -2.6%
min a'kqsse graduates Radovre, Naestved and 79,883
_— Disadvantage: no trad i Valby
about Min A-
kasse

HAr:A-kasser.dk HP. https://www.a-kasser.dk

.https://www.a-kasser.dk/unemployment-insurance-funds/(2024F 781 1THRKXHEE)
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@Jobnet:A2S14 2 CKE/FRARENIZ T R—N(1/5)

® Jobnetld KB -FEADIHDTFAIRTHY . B2 DEEFBHRTIIR<. RKABRICEEREDOEHIN
ZBEHHMEFHIN TS

j | jobnet

, 3 . \ N .
HEZFT v R Allerede bruger?
D)y oFBERAN — LOG IND MED Mit2® |
EE | e e mat |
brugerkoder
: o { T o —_[—
4 P C ﬁ'" el OPRET MIG MED Mit2® i > Hik—bk
JaJitey— ‘ ' —— e
RO SFEFEMDT S 80751 56 e
j\‘t ‘J@ o Eﬁgj Ledia; stillinger Ledige stillinger siden i gar Annonc’:er vist seneste mér:ed,
RALL FEEH 518U EAREIN
RS RALEK

Hrir:Jobnet HP. https://job.jobnet.dk/CV/Frontpage?pageld=300(2024F7817HRKXRHEE)
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1
[ S

MRI

® JobnetTIRUTDELI BT —ERZAISIVLETRHETD

1. t52%&%9
« CVOOAEE:Jobnet ECCVZ/ERK. FRRAULTZVWERREFZNSDCVERDZENTED

« JoblogH4RE IZEMRRDECER - BIEDzshDJobnet LDV —Il, Joblog TERHELD O R =
U, V3T —ORERREEDT 7 I—H—EDEATERTS
2. KEEEHR
o KEFHDORVKBEELTERTSD
« FIEODZEEUTKRAICIEETS
o KEFUSTHRPOELEEZEELULTCEFKRITD
- BEFY HEXE. BIiXR BEIETARFEZHREBEELCER TS
- EAEDTFN. BTN Fvrol
4. AT DHEEE
- JobnetLICEAFEULTERTD
« Jobnet LICSRALEZEKT S
- Jobnet EDCVZERFETS
. FEHNENEETDIHE. jobag.jobnet.dkZzFIBLTIaT /5 — KTz FELERREE (5@

N IEEREET D

Hir:Jobnet HP. https://support.jobnet.dk/vejledninger(2024FE8A5HEKREE)
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[

® JobnetEICTKRBEDCVZER & . RARELERIICVERRITDIZENTED

o :
« BERRUIECEDDHD/IIRERITTZHEER
« EEDEDEITTREBEHD AN AR
« BEDFESCO-STARIC K DEZER

® ERINT

L REPNEEH
- KA EFROERSTF

o B -FFE XIZEFTHEEDNEAFER

® ENEHR(EE)
o o IDEDEHE. BB 21— R BiK. BN . EE
oo : BEN NS UT A7 ITIRER, EDMTEBR L
9 Tilf ihold til dit C\

HAr:Jobnet HP. https://support.jobnet.dk/veiledninger?9id=50608 (202488 5HRKXHE)
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o AEA.HECY. EETOREBVWCHRSHMHTHEADKEEZWRIC.I0NERBHRZEBNT
DINTJLvhkZEJobnet E TR

Job trialling in ® 10DERIIDVT. FNENDERDLEEARBICDOVWTH
industry NI 3
English .

® HYV) E[FonTULSERIE.

&, KB #8X. ek (BEYREF). 1\Jel.
BE- -7, 15, 5w 5% & BE Mk -BE=

e /\TJLYET 7117.::.\7-49') vEE NIVIVE Y
JZE. VIVREE. ARAVEE. HEE. T UN— DB . VU517
an—C/\EﬁL\'ﬂ—CL\ﬁ

Hrr:Jobnet HP. https://info.jobnet.dk/jobsoeger/kompetenceafklaring-og-sprogkort/branchepakker/.
https://info.jobnet.dk/media/2vipcm54/engelsk-job-trailling-in-industry.pdf(2024%8A5HRKEE)
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o/ PRAEEZE Y R—K(5/5)

o RE-ME-B=DHIXLITDEY

R BR-MR-E=

Agriculture/forestry/horticulture

Tasks

Taking care of domestic animals
Harvest and field work
Maintenance of green areas
Planting and sowing

Landscaping technology, stone and tile paving
Maintenance and establishment of parks and gardens
Pest and weed control

trees
« Customer service

Place

Horticulture

Nurseries and greenhouses
Agriculture

Forestry and landscaping

Cemeteries, parks and private gardens
Institutions

Public housina aaencies

Pruning, felling and maintenance of forests and natural areas

Cultivation and care of potted plants, vegetables, bushes and

Job trialling at a company

You get to know the industry

You build your network in the industry

You get to know an employer and meet new colleagues
You gain job-specific experience

Job trialling can improve your permanent employment
opportunities later on

Personal qualities

You enjoy working with nature, environment, plants and
animals

Reading, speaking and understanding some Danish or English
is an advantage

You enjoy working and learning new skills

You are cooperating

Independent and can take lead

You are able to take directions from others

Requirements

You should be stable and on time every day

You should enjoy working outdoors

You should be physically strong

You must follow same rules as your colleagues

Ask if you do not understand your tasks

Be inquisitive

A driver’s license is an advantage, but not a requirement
Start early in the morning

Training opportunities, examples

Farmer, domestic animals
Farmer, plants
Agricultural assistant
Equine manager
Agricultural machine operator
Animal keeper

Landscape gardener
Paver

Gardener

Florist

Woodcutter

Hrr:JobnetlJob trialling in industryl. https:

EHAR

® YRV IRBEDMHE. D ERE. &
E-MEEE SHEEOEFRNR/E
ES

o ST BIF. IRE. NEVEM, NH
WEBAETRL S DIZAT R

o S THBEMARTEOINDED:
¥RZzHD. NIRZED . BRR=EE
5. %

o N—VF T« /EE . BA RE.
EEYMZERLD . REE-T N
ETOHD SN HDIEETED
ERM.FHULLWRFIVEBDIDZEE
L. &

o X BHATOIEE. KANME,
BEEEREUCIL—IVICHREDS . REIHS
DHE.F

o EONB——U e B B
BN, EEEMEERDIRME., FEENE

info.jobnet.dk/media/2vipcm54/engelsk-job-trailling-in-industry.pdf(2024F8BASHEKREE)
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®Jobindsats.dk:HSEHiZEHRIRA(1/2)

e STARICTERICEANSHETIGRHRZRMIHISVIETHD
-EBRAKFE A EXGE . EEERE. KA G B2 THRA.ABEASBES. k72 BREHRV.
200RY DT 20LLEDLIR—F ZEO A HIERZERET S

W JopINasars (]
n Nyheder dy iz Jobindsats

Genvej til databank
- aiad Results A Status on the labor market: Number of people who have changed or started a new job (job turnover) - aQ
See more deeots on messurementy

©) Svn b atetomatese Sede nye
@) oo bt ledighedstal

/' Resultoter

Select data ~

Select mecscrement vorioties®
Se ledig Vores Arbejdsmarked
@) oyt sttt . i

(3) voeisesmociogere med lentimer

W Indsotser ©) ‘x:‘_&,\q (@) ctsmppen
(®) s og samser
(3 wtormicing

(3) Mertor o5 artninger pb beskatsgeisesomrbder

W Ydelser Ledigheden er uzendret i juni 2024 Hhece Bl sse - conguions zenig
o

©) vstemmatiet

@ SeMorsergeises- 0g hemrejseydeise samE overgangsydeise
(@) syoesompenge

() sbatarngsionss

@ Ferwees

©) rosasns

@) Pesertotes

@) tedspotorscne

o e
O “ be -

() Tosetrmiringaydeser 9 o 0 1 sangue llobet of Ledigheden er umndret | maj 2024
() offentigt forsargede toe ydelser under &1 SR e

() sansestomense — (3) Laus hele ryhacer O] o

& Temoer

@ \anisterens m

oL T ——

Hrr:Jobindsats HP. https://jobindsats.dk/.
https://jobindsats.dk/information/om-jobindsats/velkommen-til-jobindsats/(2024F 7B 18 HRKEE)
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=T —50h

® HEMIGICEANBMEHILLTOLSBREDHIZHEIN TS,
FNEFNHIE, B % &R elaE

P U

e > /2 - Bl

e s . - FE{EMBISEEHEE
—— - BUSRIEESH
SR | e e o BB ISTRBRL T2 A DR (BB R )
— - > KA
c KER(FMEEEHTOREER. TLAEER)
o KERIEEZ . ZHFEEEAYITRYNERTR2EEEK
« II3TRYIEFREBURUTEREZBNDEK
- REARFAH
- - KEEEABE
- © BEOTHE
> EFEROFEH=—X

Virksomhedernes behov for arbejdskraft

- JobnetM3k A%
- BEDTEA

- BRREREH

- [TEDIRFIEX

HAf:Jobindsats HP. https://jobindsats.dk/databank/arbejdsmarked/status-pa-arbejdsmarkedet/?gruppe-id=1320(2024F 7R 18ARKREE)
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37— - RERREEICK DS KRBEZE

o BMBNHETIZHRND—RELVT. XXEDRHRBURBADXENIIT LI - KFKRREE
ICKODTRESNTHY. V3T EIVI-—RURKRREEL RFRBEHENLTEAXEXRRLE
M ZERT CKZBOPTHEBREDTAECHEINID . BRNGEHIIRYLS BN OE)

o R nALUAICIA T 2RERREEDIEYZ BRSSOV TERZ U MERUEBEZICOVWTESRZZITS

o J3TEVI-ICHBVWTERZEmEAE 3 nACEITSKESEHORBIC DOV TEHAREER

o ZFIVDFRRBEHICEKY T ICFBNEIRE TRV\ISEIE. ZDORERICDVWTERZEITD

- KEEND 30 BREDZEIE. AIEIDEZKIEKER 1 nALRICERSIN, TDRIE 3 nBIEICER

o KERBRFHDODZHRRMMEBICINE DN ZHI T DI2HDEERBREE CEREINDIEHR CKERNISHEL. FEREICIRS
IRUVMELEVVKRESEEI Z1TV\ EE 0 I3 T 9 —h o8ie S N AEIC 1 HRID@ M CEFERIE TS 22 MR

- BERBOLESHICAZLTVDH 5% 3 hADOKBEEHFEICOVTHEHKT S

- BEEMmE 3 WACEICERIND

o REFRREE(CIALTY . BARN SEEREFHEELZRITDHSE. COEKIETITEII—TITHNS

HAF:JETROITFUY—UMOEBEBE]. https://www.jetro.go.jp/ext images/jfile/report/07000606/denmark employ policy.pdf(2024F 781 1HRKXEE)
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& | POFR—23Y

® BRBZEREITRRBICKTZIFR—aVEVWSEH - EANLHD
- TPIOFR=VIVEAFIVALDEZH DBEERUFZEADSN

- FOFR—YIVOBEF. ONY VLU DT RURFLALED. QERICHTE BB, OBRSHIICLS
el

QA LV I RURFIVE EES)
« OB EETBIEIEICAITIZO—X HE O S LFIISINL. AFILDRELEERS
QEETNREL
- BRBOARAMZRETDINEDHDIRFEEE . BFF S HtEMNENDAREICL > TREDIRSETZIEFHE
ZETOERACHESHEBI CORBADRIAHFNRVLEEICIRHEINS

+ BIRIERFLDERICE O TA~ 3B/, EERYTUSEZNT SREEOBAL BHOERNTH
IS HENIC & BIRA

- EENRFEEZEDHETE S5 - AN NDOBIRDIZHICRFEZHRAT 255 5D —8ZEXRICADD

TENEETS
« COFRAFIEIRFEICEFICHMBA R ATV D D55 RERFDEREDH 5T, 120 AU ERZE
LCTWBIBEDAHFHIFAFTEE

HArJETROIFUY—ODEBBE]. https://www.jetro.go.jp/ext images/jfile/report/07000606/denmark employ policy.pdf(2024F8B5HRKHE)
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HEHEICHITEIHIIIRAIRATL(1/8)

o FUN—UTIE AMTVRFEENRESDRFIL . Bk, THELERBL. NEPEAICHLTHE
YR ZE FE3LSICRBEHORENARTOLRIEVNSEXCETE  REHECSTEH
1 DRAIRATLBBERINTND

o HAIVRAYRTLIFFEL - HEE . BEHE HEEOBEDHET S

EBEICEBHIT IR —ER

25mECHEBEENRICUIZEBKRICEDHIY VAT —E R BB LUBROTVERE OIS L EERSH RHAH
FHE)NDEFIMEICERZTL T AMY VR ZziRMH
AATAFIAALR T IN¥—2(Studievalg Denmark)
201 8FICHB - HBAD FICHIALINIZELO 1Y 2 AR, EE7HAICE Y —ZHEL. &FHBICEZRELE
WEE HDVEHEZZITTORVRAICHIY VR ERM TS
eGuide
EEDSHAFZEFTERRIC, 201 1FEICERINEHMY IV AT—E R e X—)b, Fr b, EE Va— Xyt —IEFTE
THHERZZITHTTNSD
ERDHAY I RAiR—7 b1 EducationGuide/UddannelsesGuiden

B. Ml 4. FSETEOIRNRFIC OV TDRERERME T S R—IIL T b BEEBRERHEINTLD

KTE~T0FEXTIIFREBDHTHAYI VANRHEIND

HAr:Ministry of Higher Education and SciencelGuidance in Education]. https://www.uvm.dk/-
media/filer/uvm/publikationer/engelsksprogede/2014-guidance-in-education.pdf(2024F 7816 HRKXHEE)

Eurydicel12.Educational Support and Guidancel. https://eurydice.eacea.ec.europa.eu/national-education-
systems/denmark/guidance-and-counselling-early-childhood-and-school-

educationft::text=The%20Danish%20guidance%20system%20consists,alternatively%2C%20to%20the%20labour%20market(2024%F7

B16HEKEE)
Studievalg Danmark HP. https://studievalg.dk/om-0s/(2024F7B16HRKREE)
UddannelsesGuiden HP. www.ug.dk(2024F 7816 HRKXHEE)
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@ BBHAYV VRV ARATALICRDESEVTUTDES T EICHMI VRV RATLOBEYSE
FDEBREFICDODVWTEH D
-HERUOBEDHAY VAMVICHE. ERSNOEKICHT 3 EE

/the Act on guidance on education and occupation as well as the obligation to education, employment, etc/lov om vejledning om
uddannelse og erhverv samt pligt til uddannelse, beskaeftigelse m.v.(2017EX %)

- 25D BVYECH T DA EBRDEREICE T S5=

/the Act on municipal efforts for young people under 25 years of age/lov om kommunal indsats for unge under 25 ar(2021%2%)

@ XZLLFICDOWLWTEHEEHTLD

« TIUN—UTROFER(FHHER TFR) ICEFRISATHEAEHIZE CDFEHERD

« HEFBEORTIE ZORODABER. £ (BVFEHE. 105FE. il TEDE DT
HDEE) ZEHD

« TIUN=UTIHISHmE~TTRDEBIIHE. BR. FLEFEZRBTIdEZBRELE
BRI SFHERD

Hr:Retesinformation HP. https://www.retsinformation.dk/eli/lta/2017/1097. . https://www.retsinformation.dk/eli/lta/2022/1393(2024%
TE16HR¥KHEE)
borger.dk HP. https://www.borger.dk/skole-og-uddannelse/uddannelsesvejledning/vejledning-af-
ungeft: :text=Hvem%20kan%20f%C3%A5%20vejledning%3F, 0% C3%A5%20telefon%2C%20chat%2009%20mail(2024F7816HRKEE)
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® Education GuidelC TLWHW BIEEFHRINRBEINTHY  HIEKEPEEHISHBEDIRRZE
THRCEMTESD

- 272U O*NET*job tagD & 3 [CHEBHRICKHIEUZBHRBHEE VWS LV IF BEICHM<TZHDEREL
TCEDEIBRHABENBEN BOIVWEIFEDHBNED LI BREEICKU DO2KDMN, EVLWSHBEDHTBUD
SHERINTZBERRBREEOTUVD

The Education Guide

o FEE-HBRAICLDIEETOTSL.KAHKEB. fit
iR, ZEHEHICEAITIRRZzRHEITESRN—FILT
1k

o RARHE. IRBEHICMA.job and
careeres]EUTHERBHRMIRHEINTUVDS

o BNTINTULBEZFEIZ285

o BMEICM<SIOHDHBEDER. Bk -BH LN OEEZE
FARDCENTEXEMTTZVEENSVERHET
dA—RZFAXRDCEETED

Hrr:UddannelsesGuiden HP. https://www.ug.dk/job(2024FE8B5HRKXEE)
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o E{RMIREIRG

Telefon, chat og mail

Mardag torsdag 916 \
Fredag. 915
Lovdag sendag: 1216

-

Beskaftigelsesmuligheder

]
Landmand (job) . °
En landmand opdratter husdyr og dyrker jorden. Landmand arbejder ogsa Poses -
med store maskiner og drift af anleg. Arbejdet er meget selvstendigt og °
foregar ofte i det fri.
Som landmand kan du specialisere dig i at - P Ty
scoducere fodevarer som fx kod, =g og malk.  Fakta )
3t dyrke kom o3 andre fodevarer eller | at Arpejdestecsr: Garde og landbrug
core maskiner Stilingsbetegnelser:  Landrmand Y d °
Landbrugsmedhysber
Du har faglig viden om jordbrug og om at Leafiet © Bumemioriet . Datafordeler
passe dyr. Du betiener og vedigeholder store
. @ Rogose @ Gooe Mincre gode °
maskiner. Landmaend har ogsa viden om
regnskab oj driftsokonom: Maskirferer
Nogle landmaend driver deres landbrug okologisk Drifiloder, bindbrug °
Foto: Getty Images Fodermestor
Foid ale afenit ud
Forvaher, lancbrug °
v Om jobbet Landtrugamedhisiper
Arbejd o
v
rbejdsopgaver Hice Syresen S aTeTImanes o) manneng
3o o Porianni 5o shiuete Sesk v ewnuianeser
v Karriereveje A

Vv Arbejdssteder

v Indkomst

v Uddannelsesvej
v Mere uddannelse

v Fa mere at vide

Mulige uddannelser Job der ligner

Landbrugsuddannelsen Maskinferer (job)
Anlzgsgartner (job)
Dyrepasser (job)

Landbrugskonsulent

HFr:UddannelsesGuiden HP. https://www.ug.dk/job/job-fordelt-paa-

i

tE=5m

BX0@BR(EE0ARB) . EFRTDY—I

SR
FrUPDAAE(ZOEEICEOD>TEDLDRFv
P MEITFTDH)

BxhA(BE. ERS%)

PN

BEIC<IZHICHNERREZERE
HEDER(ZOBEICHMV\WLETEISICHEEZZI(T
DA DELR)

ik & DEBIRR

croui é BEIN TV SRR
l

erhvervsomraader/landskovbrugfiskeriogdyrepleje/agroprod/landmand-job(2024F7H16 HRKXHE)

Copyright © Mitsubishi Research Institute 95


https://www.ug.dk/job/job-fordelt-paa-erhvervsomraader/landskovbrugfiskeriogdyrepleje/agroprod/landmand-job
https://www.ug.dk/job/job-fordelt-paa-erhvervsomraader/landskovbrugfiskeriogdyrepleje/agroprod/landmand-job
https://www.borger.dk/

4. 3. XEDINR

MRI

HEHEICHIFTEIHIYIRIZXATL(5/8)

o KRN ERBZZ T I IER

Hif:UddannelsesGuiden HP.

Beskaftigelsesmuligheder

Leaflet | © Skarmkortet - Datafordeler

) Rigtiggode §) Gode Mindre gode

() Maskinfarer
() Driftsleder, landbrug
() Fodermester
(J Forvalter, landbrug

@ Landbrugsmedhjziper

) Landmand

Kilde: Styrelsen for arbejdsmarked og rekruttering
Se en Forklaring pa aktuelle beskaftigelsesmuligheder.

BREEAR-JICEK. LUFHASTEOREI (S,

WMENDERAKEZRIEENIEBICHITTRINTVS,

© BIBMBNIEEICES
FFBICEDRAND Y FRARICREN & S RE

- BIRBOREZ
~ZLDRANGY  FFABRNTELTVDRE,
RERFE~PIEE

- HIEBIEEE(GEEICTRRIRR)
EBICEZDRAND DN KEREFVVRE,

LED3INFEIE. STARNEEICTIE(BE1BETA)EHR T35
TGNV RA(BHRT—I)ICEDTREEIND,

RER  PEDERRKA. EEDORARR. ERRROT—5ZEIC
SBU.UTOSDOFRATIV—ZEEIC3DEERELTLDS,

BENGESBATE(FE> > #h)
. FHERATR(FE %>1 )
AR (EE> HiG, KEEXS)
CEHRINSZAD— “5(( F = {Hin)

. FERARE (FE<H|B. KEXT)

SEHHENTVR(EBRT—2)IE.Iadteryy—Iuaiaov
AR KERREEDHI IES - REEZXIETIRICER
IR DCEEEEINTLSD,

mhwm_—\

https://www.ug.dk/job/job-fordelt-paa-erhvervsomraader/landskovbrugfiskeriogdyrepleje/agroprod/landmand-job.

httpos://www.ug.dk/job/artikleromjobogarbm/beskaeftigelsesudsigter/generellebeskudsigter/aktuelle-beskaeftigelsesmuligheder

(2024F11B1BHEREE)

ArbejdsmarkedsbalancenlJobmulighederi. https:
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o EEINTLBRY—-IL

© 1 JoD og Karmere

o

Retningsviseren
Nar du ved, hvad du vil veere, og vil
finde uddannelsesvejene dertil

Se alle jobartikler
Er dui tviviom, hvad du vil veere.
s& hent inspiration i jobartikierne.

Jobkompasset
Fa hjeelp til at vaelge job og se
mulige uddannelsesveje

@

Adgangskortet
Se hvad din ungdomsuddannelse
giver adgang til

Dit arbejdsmarked Hvad interesserer du dig for?

Kontor, administration og
ledelse

Byggeri, anlaeg og andre
handveerk

Se job via erhvervsomrade r

Design og kunst Kultur, historie og turisme

Arbejdsmarkedet i tal

Dyr, planter og milje Mad, emzring og restaurant

Film, teater og musik

Militzer, sikkerhed og redning

Forretning, handel og
markedsfering

Naturvidenskab og ingenierfag

Padagogik, psykologi og soci-

It og elektronik ale forhold

Samfund og forvaltning

Service, forsyning og
rengering

Sprog, kommunikation og
medier

Sundhed, pleje og idraet
Teknik, mekanik og maskiner
Transport og logistik
Undervisning og forskning

@konomi og finans

- BIXDHSTEHH
Mg, B

SEEZHAND

1T b B #5E1TE. tE

V. RIRIEDNSERKDH DI DHZEIRTD
EEETIRE—BENRTIND

Hir:UddannelsesGuiden HP. https:

UDDANNELSER TIL UNGE

! !

7 Byggen. animg og andre hindvserk
Teknik. mekanik og maskiner (17
Design og kunst (9)

Naturvidenskabd og ingenierfag (8)

It og elektroni (5]

Service, forsyning og rengering (5,
Transport og logistik (4)

Dyr. planter og milje (3

Forretning. handel og markedsforing

Film, teater og musik (1)

Kontor. administration og ledeise (1
Samfund og forvaitning (1)
Sundhed. pleje og idrmet (1)

Undervisning og forskning (1)

dgangsgivende uddannelse

Region

@nsker til jobmilje

Veeristed, fabrik (30)
Syggepiads (28)
| Udenders (16)
Private hjem (11)
Kontor, tegnestue (8)
] Bi tog. fly. skib (8
Butik (3)

Teater, udssilling (1)

Kvalifikationsramme

fholdelsesform

VIDEREGAENDE UDDANNELSER

Uddannelsestype -

interesser -~

VOKSEN- OG EFTERUDDANNELSER

JOB OG KARRIERE

VARKTOJER

Alle til a
(13926)  unge (369) uddannelse (969)

(386)

Anlagsgartner (job)
Job
En anlaegsgartner passer og vedligeholder gronne omrader og anlaegger nye omrader.

Arkitekt (job)

-
Arkitekter planlaegger og tegner bygninger, byer, parker, haver, mebler eller brugsting

‘

Autolakerer (job)

En autolakerer reparerer og lakerer overfladen pa biler, motorcykler og lastbiler

Bekladningshandvarker (job)

En beklzedningshandvaerker fremstiller toj og tilbehor. Du kan ogsa reparere og
forandre toj

Beslagsmed (job)
-

En beslagsmed skifter sko pa heste. Du fremstiller og tilpasser hestesko og beskaerer
hove

‘

Byggetekniker

Som byggetekniker bestar dit arbejde primzert i at planlaegge og kontrollere
byggeprojekter samt i at tegne og lave beregninger.

Bygningsingenior (job)

-

Som bygningsingenier planiaegger og styrer du alle slags projekter inden for byggeri og
anlaegsarbejde

I

Bygningskonstrukter (job)

En bygningskonstrukter arbejder med at planlaegge, styre og kvalitetssikre bygge- og
anlaegsprojekter fra start til slut

www.ug.dk/job(2024F 7816 HRXHE)
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e EETNTWVDY—Ib

UddannelsesGuiden

UDDANNELSER TIL UNGE VIDEREGAENDE UDDANNELSER VOKSEN- OG EFTERUDDANNELSER

: | Job og karriere

m BORNE- OG
ALY/ UNDERVISNINGSMINISTERIET

JOB OG KARRIERE ["W/ERKTOJER

o

Retningsviseren
Nar du ved, hvad du vil vaere, og
finde uddannelsesvejene dertil.

Se alle jobartikler
Er du i tviviom, hvad du vil vaere,

Jobkompasset
Fa hjzelp til at vaelge job og se

sa hent inspiration i jobartikieme, mulige uddannelsesveje.

Adgangskortet
Se hvad din ungdomsuddannelse
giver adgang til.

Dit arbejdsmarked Hvad interesserer du dig for?

Kontor, administration og
ledeise

Byggeri, anlaeg og andre
handvaerk

Se job via erhvervsomrader

Design og kunst Kultur, historie og turisme

Service, forsyning og
rengering
Sprog, kommunikation og

T3
AT 15—45—

Hir:UddannelsesGuiden HP. https:

7OEAN—F

www.ug.dk/job(2024F 7816 HRXHE)

- I3TJIVINR
BEEZENE . TOBEICM<IEZOHICHER
HENRRTINDY—I

JOBKOMPASSET RanaeT

@

—V

s TAaLOIADADTAT—H—
HIK-B0DH2EEINSEEHNBEDI—IAN
KRLINd3Y—Ib

- POERA—F
BEBOREHEHDVIIEEHEH SEFH
BEAEFHBNTRINDZY-I

Secondary education

choose ~

Choose youth education

m Vocational education m
- OO . [

Technical matriculation exam STX

Vocational education + vocational
matriculation exam

General matriculation examination
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o EETNTLESY—I

Abningstider
Mandag - torsdag X918
Freday K. 6-15

Lordag - sondag: ki 12-18

eVejledning

m 0 X 2 &

Chat med en Ring 70 22 22 07 Send en mail Book et video- Digitale opl®g Sociale medier
:Vejleder mede

A

Tjek dit studieliv Tjek dit arbejdsliv Vejleder du voksne?
Tibud o dig. der gir pd en videre-  Tilbud om vejledningsforiob fordig  Laes om eViejlednings tilbud
jdende uddannelse. meneritvivi  over 25 3r

3m, det er den rette.

Vejleder du unge til ung-
dorqsuddannelse og vide-
regaende uddannelse?
L=s mere om eVejlednings tibud
til dig

gy

Om eVejledning Andrede abningstider Skal du vaige uddannel- eVejledning til din virk-
Servicedeidaration, Kisgevejedning M€ Over sommeren . se? somhed?
m Vi har nogle ndringer til vores ab-  Laes mere om. hvad vi kan himipe  Soger du hizeip til efteruddannelse

inassder i iuni oa iudi dia med 0a £ ande rad 1l virksomhedans madarbeiders?

Hir:UddannelsesGuiden HP. https://www.ug.dk/job(2024F 7R 16 HRKREE)

eGuide
A1 ENSeGuidelc 72X L., BEEER
LY. ETASRZETHRITDICENTEDS
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MRI

® STARRHEEEBEDAETI0EH . ERAREDARETLRSEFICKU DKMV —ZUIPHENDI—R%

[RIT1TIURMIEUVUTRT

@ RITATVRARIILRDAEFENHY  FLEFNRI—ADRESNTVDS . ZEBHEE(L
V3TV -HIERFRREEDEHBEZNUTHULAD

> JITERIVI-NMRERREEEEUTREITD

> KERRZAGEDZS . FEIRT I — ADEFILKER
(REENS TERERIVENDHD

> MIT+4 TIRAMNILERRT. ') RAMNISBEFBZDIRRIC

U TBFEHIND

E e

> FEFRIMNEE-BRITKRTIV- LRSS -BRBZEINT-T
LOZ21Z5—23 0 |TE5H-8838 1F. FRICTRTILP
HhID7PLIREII—TCDO—EZRINYT—=I1TA S
AVDARIN—H—ERETRINAZJEVWNDI—R

MNEREINTLD

HAT:STAR HP., https://star.dk/til-borgere/hjaelp-til-jobsoegning/positivlister-se-hvilke-kurser-og-uddannelser-du-kan-

[—
L) "
Styrelsen for Arbejdsmarked
m og Rekruttering

o=}

Positivlisten for seks ugers jobrettet uddan-
nelse 2024

...........

...........

PyS————

P

..........

[RI——

PEp——

..........

..........

...........

s mderian wterie

...........

..........

.........

.........

[ISpe——

.........

#35K—Y

faa-adgang-til

(2024F7H18HE®HE)
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FOMBEBRER RIT1TURR(2/2)

- IBOBETOITS L
> REBRYITEY—E@U THBDHETOI S LN SRANI-—REXETED
> EASHIRZENENTIRI T4 TURNMER SN TS

o KEFH110%IEUIC X DEEZEEEE
> 2024Fh SRIASNIHTZ7RERHE

> FHEBEDTAELTVWBSREDRITATVAMIH DI -REREITHE TNKTOREFHZ110%1E
LTI TES

> NIT4TIRMNEIZEELANIV

- RARBWIOISA
> 25U EDORAZNREVIERBEN —Z207 /14209 —200y TOHBZERBEICH#EYIRT O3 A
> RABRESCERENIIRBEERU. ERECIEHEEBIENZH/IND

> MITATIRAMNIZERT. MBE7T VY VNCIEEEZRET ISV XT—TH—F7T7—1F0RE
WO S LNEHINTLD

HAT:STAR HP. https://star.dk/til-borgere/hjaelp-til-jobsoegning/positivlister-se-hvilke-kurser-og-uddannelser-du-kan-faa-adgang-til
(2024F7H18SH&KHEE)
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TOMEEREFHRERA ESCO-STAR(1/2)

® STARIFESCODNTUN—IRTHBESCO-STARICH T BB ZRE-FHAIXATLDHRT
EALTWS

-ESCO-STAREUT. EDLIRBBEN DY EDBENMBEBEETDIAFIVOPEREIMAN, EWVWoelE%
ANRBDRRTANIEFEEE T BIFOKE - AV AT LADARICESCO-STARDE®R (RUZDBEDERA)
WA ENTND

- BAARNICIESTARICE B HEMHZICH TS HARTOMBENREZS 2T (FRAHAER). £FKICLDIIT
RYRANDRKANBRODEBE . ROURFEDODBREERZIIEREZDEHRICEET 5T, ESCO-STARDEA
MNAWLWSND

® XESTARWRM T IERBED—D . KBENEDEEI N -—TERBTHERTERLTLDD
M EDEEICEKNHDZDMN, EVWS ez R TERABIRBE1TE.ESCO-STARDEZN
ALWSNTWVS

NXESCO-STARDEHMIFZABMINTHSIT . ESCOZT IUIN—IUTHERITIICHILY. . BEDEIKR - EMMNIThNIcEDZ &1ZN.
SEHRIC DUV TIEARBE,

HFRT:STAR HP.https://star.dk/digital-service/saadan-arbejder-vi-med-it-i-styrelsen/oversigt-over-stillingsbetegnelser-og-
kvalifikationer. https://jobindsats.dk/information/om-malinger/om-arbejdsmarked/om-status-pa-arbejdsmarkedet/om-lediges-
jobmal-arbejdskraftreserven-esco-star/. https://jobindsats.dk/information/om-kilder-og-fordelingsvariable/om-
fordelingsvariable/arbejdsmarked/stillinger/ 2024%F 7819 RKEE)
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TOMEEEFHREFA ESCO-STAR(2/2)

e EUNEXEIBIHR:ESCO(European Skills, Competences, Qualifications and
Occupations) DEIEIILLTD@EY

e EUIZ.EULG TR TS 3MEBBESCOE/ER Find in e esco pora

e ESCOIZRFIL. BN BIREBLDSEHERRT. 3,0390 C {4 )
Biss CNSOBECEETS313,939NXFILDHEE.
28MNEETIRMET S B ~®, @

o EUDHBEIMECHE - INKICEETDIHECIFILZEL - =
Eﬁﬁﬂu . ﬁj\#ﬁjéﬁﬁE%t LJT*%E\E LJ\ *}%’? 7337.|'35’I' yj°5 \y I\ OCCUPATIONS SKILLS QUALIFICATIONS
TA—LT. KBEDODAFIVICIHUEEEDOIYYF T XFI
YISO EREBEELETAIAANDN L —Z T DERRED T —
EXICHAITNEZENABEEINTLDS

e Europe20201=Y7FJOTFT.DG Employment, W
Social Affairs and Inclusion of the European ESCO s the mullingual classficaton of European Skils, Competences, and Occupations. ESCO i part of the Europe 2020 srategy.
Commission&European Centre for the
Development of Vocational Training s, conpelances et et o e
(Cedefop)lC&k>THFEEINE ;ﬁ;%?ﬁimdﬁm&eﬁm

® ESCOIF2013FENS3FRDEHBEZRET. 201 7EH el
SR

About ESCO

HFAF:ESCO HP. https://esco.ec.europa.eu/en(2024F 7816 ARKREE)
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I

2V HR—IV AMTER DBEER

MRI

DIAR=ITRH . BEEDUTOLS BHFFICT. FEBR—IIN . IVFIITFZEELTND

BERBIEX T 1 PRIFET
(IMDA)

TIINTOT S L
ITAFIVIL—LT—=D

#HHE(MOE)

SSG

(SkillsFutureSingapore)

BT (WSG)

(ANEIRE (MOM) D EFEER)

SkillsFuture CreditdOF1T

My Skills Future
(FZR—5))

My Careers Future
CRANEDYYF D)

Fvr Pty —
(FvU7HEER)

XHH]
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SkillsFuture CreditDitE

® SSGTIX.HEADAFIVPYTRU - AXYIDTNDXZEZEZEHNHNEULT. 2015F(C
SkillsFuture Credit(#HB/N\UFv—)HEZEA

¢ 25U LDEERNIZMBHURTHY G EFITSRIREDIEH EMTOHZERELTLD

R0 R L

Opening SkillsFuture . N M‘J%‘\‘n%/\“ﬁ:fl—
Credit 25mBlL  $500  #U . 28,0008 DAL HHE I— R EZHT BRI
ERTTAE
One-off SkillsFuture 2020%FF= ) tﬁ@é%ﬁﬁiﬁ%%ﬁmtb—c‘ 202054438
Credit Top-Up In 2020  c25mit ©°00  2025%12R318 1%
" .« {FRAHARIZSFERICIRE

| - + 202458 18I, EIC40RULDF v 78

SkillsFuture Credit (Mid- 408ELLE $4.000 %L - R REAEEENE U TGEINEA

« WRERDHEI-RI HA-ERICKYERT
HEEZSNS—EOI—X(8,000#8) [CRRE

Career) Top-Up

HFF:My Skills FuturelSkillsFuture Creditl.
https://www.myskillsfuture.gov.sg/content/portal/en/career-resources/career-resources/education-career-personal-
development/SkillsFuture Credit.html?cid=al:MySF%7CaZ2:article%7Ca3:c0018 coursesearchguidel19052021 linkto article-
sfc%7Csl(2024F11THB7THR¥KHEE)
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My Skills FutureDifi=

MRI

® My Skills FutureTI(d. SkillsFuture CreditZ/FAULEZHEI—XADREFR -BHUAHICHN
Z.SkillsFuture CreditOFABEBFCI-ROEREFRFOEF T —EXZRMH

o XS5IC.BEH M -9V —ILP . BADIXFIVETFIYIEERRE LU TESR T DHAE(SkKills
Passport) EFNEZA S

h—Z203-20
(EER

SkillsFuture Credit
DERZE

M?§K|LL5']4MEW€

BI—-ADHRER

E[wEiRe gV

Skills Passport®

K—BBEEICDOVWTIK. VAR IVEBRODAAIRERREER - OJ A VRMBBERLH ERBTITTLRL

« 28,0000 E 1 —ADIRZRILRE
o 40U EENEICERINSSKillsFuture Credit (Mid-Career)hFIHA

A[RETR I — RN, 2022F4 B LV N E[ITOSKillsFuture
Career Transition Programme(SCTP) D& &85 1—X (TR TDR
FRE AR

« BLRAHE B0 T I-RZERM T DERDHPADEZF 28U TITD

« SkillsFuture CreditOF|AEENATRE

- ZEULHEI-XDOERESFNATHE

« EF-FYUPAQER AFILVADBEE. EEEEZSMEFDMEZEEEIC,

B RF v 7217 CEhVATRE

« BRAREFREULIETS YR IA+—L(0OpenCerts) LIC.BEDAFIVEETIHS

JVEERRE L TEER T Dikae

« A—XAZFIAPEEDRAFIVEERIT DT RETIBREICKHEND

AF VDL N AT e

HAT: My Skills Future HP. https://www.mysKkillsfuture.gov.sg/content/portal/en/index.html.
httos://www.myskillsfuture.gov.sg/content/portal/en/e-services/e-services.html(2024F11B7THRKHEE)
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My Skills Future®BEmEA X—J (v TEER)

My Skills Future by JE®
M?_SKILLS‘WG Careers & Skills Passport Courses v E-Services Resources v About Us Q

Start your upskilling journey today ‘

+ Search for courses, initiatives, or articles m -r

= — ’
BN =) EEE @] 3
—®  view Submit Go to Careers & Access @

Courses SkillsFuture Skills Passport E-Services
Credit Claims

Will Al take over your job?

Finding your desired training course cin be easy. Do you know your Al learner profile and how you can

Check out the Course Search Gpide.

Learn More stay relevant in the Al age?

Find out more

L 4 @
F—=220—20 || [F—=Y7T3—201@A | |Skills Future CreditDRIREED. v | |&iEet—LRORMA - BIEA AL
—Ox—D—RRE|NTLE | |EEICEB(Fp.110A) | |UP&RFIISRK—ORIEH AL (=p.112A)
(=p.1T1A) (KUUHR—IVERDHNTRD

SingpassDEFZFHNNERT=6, —iRDEE
(EAAT)

HFr:My Skills Future HP. https://www.myskillsfuture.gov.sg/content/portal/en/index.html(2025F1H16HRKXHE)
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My SKkills Future®DEH

MRI

AA—I (FL—=V 5 -2 BNEE)

My Skills Future by B

MﬁKILLS-ﬁAﬂu’e Careers & Skills Passport  Courses v E-Services  Resources v About Us Q |

Start your upskilling journey today

4{ Search for courses, initiatives, or articles m

B2 &

View Submit Go to Careers & Access

Courses SkillsFuture Skills Passport [-Services
Credit Claims

Finding your desired training course can be easy.
i Lear More
Check out the Course Search Guide.

Courses You Might Be Interested In

[ &

N—Z200—XD
— 9 —J—RIRFBENAEE
(=p.1T0AN)

S8
Python Applications for Big Excel In Data Analysis Big Data Analytics and Al / Generate Impactful PowerPoint
Data Analytics and Al / Machine Learning with Python slides and Word Docs for
Machine Learning and API and Coding / Programming Effective Business
Computer Vision M, MA N (Beginner to Intermediate) Presentation
APFS PTE LID APPS PTE. LTO APPS PTE. LTD
108 Ratings No Ratings Vet
Full Fee: Full Fee: Full Fee: Full Fee: (3
$ 2,500.00 $ 500.00 $ 1,500.00 $ 480.00
. .
Course Highlights
» PWM,
c nom; Digital m en Econom
SkillsFuture Credit (Mid- SkillsFuture Career Transition
B Critical Courses for Seniors
Caraer) Programme
View courses by Areas of Training ~
Accou nance Administration Advertising. Sales & Marketing

HAT: My Skills Future HP. https://www.mysKkillsfuture.gov.sg/content/portal/en/index.html.

W~ ——250—2
MREFREIND

e

DEHEICN—Z
— 91— EBET DT
ENAEIEE(=p.1T10A)

https://www.myskillsfuture.gov.sg/content/portal/en/training-exchange/course-landing.html(2025F 1816 HRKHEE)
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VU 1-ARR -HEEm)

co—Z270—-X &% -EEEI

Mg§|<||.|.s‘34,d'ure

Home > Global Search Results

Include " " for better search results, e.g. "data security”

Courses (28,242)

= Filter By Clear

Featured Initiatives ~

SkillsFuture Credit (Mid-Career)

SkillsFuture Career Transition

Initiatives (13)

Articles (150)

28,242 course(s)

Careers & Skills Passport Courses v

E-Services

Resources v

About Us

Programme
Price (Full Fee) ~
Ratings ~
® Language ~
Training Partner ~
Commitment and Duration v

Employers looking for courses to send their employees for training are strongly advised to Sort by ~
access the course directory for enterprises at SkillsFuture for Business here.
EDUQUEST INTERNATIONAL INSTITUTE PTE. LTD. Full Course Fee: (0 Q
$150.00

PWM-Food Service: Food Safety Course Level 1

Upcoming Course Date: 18 Jan 25

10068 Ratings = 1-2 days = Full Time

After SkillsFuture Fundin|

$75.00

AESTHETICAR PTE. LTD.

Food Safety Course Level 1

Upceming Course Date: 18 Jan 25

8717 Ratings « [1-2 days =

Part Time

Full Course Fee: (0 Q
$150.00

After SkillsFuture Fundin|

$75.00

@ a

RERT 1LY —HBE
— (s REEEFHM. 12
{55 B, 0HF)

HAr: My Skills Future HP., https:

O—2R%, ZEEFMI. MEFNTRTIND,

HEmEC B (rp.111A)

— UV ITBEAARIDN—Z T 0 —R5F

www.myskillsfuture.gov.sg/content/portal/en/portal-search/portal-search.html(2025F1H16HRKXEE)
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11X

L\

— (ERDRL—

—J31—2X

MRI

5 1 1261 e )

SHHHIEITE

@RI~ —=2J3—X

Course 10
PWM

-aomsorace
-Food Service: Food Safety Course Level 1

$1—2%, T—2EE. B

40— 2O

About This Course

2d for the Lo

What You'll Learn

Practise good p

Relevant Job Role(s)

Al food handlers

Minimum Entry Requirement

- No formal qu
- Particip

Keyword Tags

Ui Workplace Literacy and Numeracy ], SkllsPuturs Crecit (Mid-Career)

orkfare_Training Commitment

S

WERREER. EI1T(TIVI1 LA,
IN=hF1L) . B IRHEE <

HAT: My Skills Future HP. https://www.myskillsfuture.gov.sg/content/portal/en/training-exchange/course-directory/course-

BEROREEN F

(3BT~ -NE. EBEY S HAE, SHIC

detail.html?courseReferenceNumber=TGS-2017501209(2025F1H16HRKXEE)
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My SKkills FutureDBEEA X— (ZiEe—E20F A - BEEHT)

BiEe—EXADFA - FHEER

MﬁKlLLSﬁ(Me Careers & Skills Passport Courses v

Home > E-Services

E-Services

Check your skillsFuture Credit balance, download e-certificates, and view your Skills Passport here.

E-Services Resources v About Us Q

BEg Cs) Q8

=

Download Certificates

Go to Careers & Skills Check and Claim .
R . View Attendance
Passport SkillsFuture Credit
Y
: Q
View Initiatives Application Use Assessment Tool

Stay safe from phishing scams! Learn how to spot fraudulent ¢mails here.

Assessments

Take the RIASEC Profiling Tool to understand your personality, strengths, and work values to help you identify suitable career options.

¥

Fr )7 &AFIVINZAR—EDEE. Skills Future Creditd
| (PERR-FURERGR. KR ORERR. SEFIE D RATENAIRE

RV VAR—IVERDAHDIHNRDSingpassDEFZFHNHELR
=6, —RRDEEEILFA)

[E <

The first step to learning is understanding yourself

Find out your int different job activities.
Skills Confidence

Take assessment
Find out about your confidence level in performing different tasks.

Work Values
Fine which v

FrUPOBID IO ELE. HEOMEERDS M T8
R78h, — R DBIESIE )

HAr:My Skills Future HP. https://www.myskillsfuture.gov.sg/content/portal/en/e-services/e-services.html.

https://www.myskillsfuture.gov.sg/content/portal/en/assessment/landing.html(2025F1H 16 HRKXEE)
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My Careers FutureDfiE

MRI

® My Carrers Futureld. kEiEERADIYYF O ITHEZEIT D

o RKEEEMITICIEK. KARROCFVYUPERZESE. EREICHULTIE. RADBEHCRCEEDERE
ZICHRDT—ERZRHELTLS

KEBEES

RN ES

careers

PP TRINAZ
*iE

ERZER

[F

Fv )P0

RADES,

SEEDRESE

K—BEEICODVWTR VUVAR-IERDOAHAREREEEH OJI VA BERLH EETETLARL

« AFIVBI(F—T7—F) . &EGS. ERFEEN S KANEIRFERTEE. AFILEAFR

THRFRTDE AAUZRAFINERKAD—EEN0-100% THRT

« TOM KA IEEHZVEBBEBNENETNE YOV TENTERR

« FPUTPTRINAY—FICLDFPHIRFr ) T7ZIRERIT S HVAlRE
- TOM FPUTRRFECRFIT Y FICET DR REEERBN

« HSPUHRARINEZBRICEEITSZET BAADRFINEFEDTOT1—Ib

[CEDE AFI7Y TORECHEFT v T7HETR

« RAZHEHL BURAFINEFER T DINEFEDEIENTRE

« INEBDAFIVORGRER-BERRZ OIS V3TV FIIN—h—N

EEREE R

HFf:My Carrers Future HP. https://www.mycareersfuture.gov.sg/(2024F11A7HSKEE)
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My Carrers Future RAMRZRER

Search Jobs  Seek Career Advice  Boost Your Career (Bl 3] Login

careers

Match your skills. Find more jobs.

BERA(F—7—R) RIEEE. ERRE

Search Job by Title or Keyword Minimum Salary A l:g—jfzﬁkmﬁﬁb\\‘ﬁjﬁb

(=p. 115 &%)

SRS B E T (oD, 115ABH)

NEW MNAME,

SAME TRUSTED CONTENT! TN

IF YOU CAN RELATE...

SHIQK »<EMO/S sSiAN . KANe
NESSey NEMUZ) NESS o CHEONG

TAKE THE CAREERSFINDER QUIZ FOR GOOD CAREER LOBANG TODAY!

LRADS\ B8 (1388 &5

(=p. 115/ &%)
Job roles that need more applicants Job roles with many applications
Chef 1,751 jobs Sales Manager 1,559 jobs
Nurse 1,170 jobs Marketing Executive 1,109 jobs
Software Developer 270 jobs Account Assistant 917 jobs
Waiter 120 jobs Executive Manager 692 jobs
HR Manager 490 jobs

HFr:My Carrers Future HP. https://www.mycareersfuture.gov.sg/(2025F1H17HSKEE)
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MRI

N1 AXA— GRARE -HEERT)

SRANIRER - B ES I

careers

Search Job by Title or Keyword

BRERT 1 )V5—HksE

FRBA RRT—REDEEE
M BEICLDHUER
RIEEER. ERTE. IERE
9 BFICL DG EDEE
RSB RE DR E

IRk

- ENFE G (i)
-BREERE/JIIN—5—)

HFr:My Carrers Future HP. https:

Sort By:
Date Posted v
Filter
Minimum Salary
( All Employment Types v
Job Function v

RESPONSIVE COMPANIES

Show only responsive

companies

GOVERNMENT SUPPORT
O All available

O For mid-career switchers
f you are open to reskill and
change careers/occupations

[ For short-term trials
f you want to try out new
jobs/sectors with no obligation

O For mid-career attachments
f you are a mature individual
looking for mid-career
attachments

FLEXIBLE WORK ARRANGEMENTS (FWA)
O Flexi-Hours

Search Jobs

Add Skills &

10,000 of 68,843 jobs found bsed on your filters
Show jobs with government sufpport

Seek Career Advice

Boost Your Career {0 =] Login

Want to receive email alerts on new jobs that are similar to

those shown below?

g Log in to Create Job Alert

ANE VETERINARY PTE. LTD.
veterinarian
@ Central @ Full Time  &Professiona

0% skills matched

#% Professional Services

$12,000
10 $16,000

Open to trying out a new job?

- ‘ Discover jobs where you can receive trgining allowances while gaining experience from

short-term trials.

Search jobs with government suppart

RANDSTAD PTE. LIMITED | ¢ TvPICALLY REPLIES IN 30 DAYS

BEDAFIZEEINTDZET,
BRANCHEBEINDIZAFILED
—HEERIT D EMNATRE,
)OI BdEF—T—RZAH
JHIEEMNFTRIN EET DX
Iz ERTD

Manufacturing Associate Engineer(Semicon Machine

Alignment / AOI)X4
@ Central O Conwact ..

0% skills matched

S FreshiEriry Level  2EEngineering ..

$2,800
to $3,600

Recommended based on your skills & job applications

ROYAL SPICY PTE. LTD.
HEAD CHEF

@ North QFull Time s Senior Management 23F&B  Yr8 Years Bxp

0% skills matched

$7.000
0 $13,500

B5=A. SKABIER . BF515FT.
R B AFILED—E

PWEENKRTIND,

2)v0F & BRIKADF
EEICEZ (wp.116A)

@

BEDIAFILED—HEHNFL
RANTRTIEIND

www.mycareersfuture.gov.sg/search?sortBy=relevancy&page=0(2025F1H17HRKXHEE)

Copyright © Mitsubishi Research Institute

115



https://www.mycareersfuture.gov.sg/search?sortBy=relevancy&page=0

5.1. AMBEREAFIVIL—LT—D

My Careers Future®

HATX—D (BEMORA SHEE

MRI

ERIDRKA FHlEmEm(1/2)

{ERIDKA

sHiHiEmE (2/2)

Bahasa Melayu

English (original) &

B vou can vi

Tell employers what skills you have

5% KABIER . 8175
HhiERR, BIFSERR, B
=

LAWNET TECHNOLOGY SERVICES PTE. LTD.
Manager (Strategic Planning)
A 20

ELPHI, 1 COLEMAN STREE

@FulTime  dManager YrSyearsexp % Consuling Lege

$4,600+ $5,600

Oapplication Posted 17 Jan 2025 Closing on 16 Feb 2025

v Critical Thinking § v Leadership J v Work Well Independenty
v Stakeholder Engagement

ad to TAFEP

Roles & Responsibilities
Reporting Structure

Reports to Deputy Director, Strategic Planning.

BEDODIF)IL&
ND—E

*—@

HRIAFIVZER

TIDEEBIT,

TERA. %8 F

REY RESE

* To participste in the development and implementation of trategic plans, including
monitaring the execution of action plans, tracking and reporting of corporate KPIs,

® Toengsge and communicate KPIs and targets to relevant stakeholders to ensure alignment
across the organisation to achieve the desired goals and outcomes.

« To conceptualise, organise and manage appropriate strategic planning activities for SAL senior
leadership, including management planning retreats, annual strategic reviews, etc

divisional projects and development of analytics
workshop and providing administrative

tin data visualization / analytical
ogram inci udl'!; research, creating materia for

& Todesign, analyse and interpret data set/ results related to various types of studies with
calculations and formulas to ensure accuracy and support corporate decision-making.

o Tomanage the Strategic Planning Department’s budget.,

* Top
strategic p

s To perform any other functio

vide secretariat s

port and follow-through for key project meetings (such as SAL's
ct committees, special work groups, etc.
ns and spedisl projects 23 33

igned.

My Skills
*—oFutured®hrL—
— -2

LT

’a

MBEESNDRAFI, BB
F

HFr:My Carrers Future HP. https:
27d2e89bd49cbc2aee99e3724b22c68f?source=MCF&event=Search(2025F1817HRKRHE)

Skills & Qualifications

* Bachelor's Business/Economic/IT related degree with at least 5 - 7 years’ relevant working

experience. Those with experience in strategic/ corporate planning, statistics and data analytics

are welcome to 2pply

with the legal industry and the use of data analytical & statistical analysis software will

* Familiari
bean ac\ded advantage.

e Strong planning, critical thinking, analytical and problem-solving

o Excellent stakeholder engagement and communications skills {i.e., written and spoken).

ure and to meet tight timelines.

« Able to work under p

* Able to multi-task and work well independently or in a team.

Please include your expected salary and last drawn salary in your application. The level of offer and
with the applicant’s relevant experience and track
ered 2 2-year contract in the firstinstance,

appointment
ds. The s

ignation will commensurat
ful candidate will be o

rec

Laphanade
oy

..
ity

B A\E%
(=p.110N)

WEREICFRLLDR
\ G PV XY r=1 P
W EICRT

www.mycareersfuture.gov.sg/job/consulting/manager-lawnet-technology-services-
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11 X— (ERIDRA

Fil I )

FrIUTPPRENA AR by TEE

careers

Browse Articles Browse Arficles S Browse Arficles = & SERVICES

careerscor

by MyCareersFuture

= Attice & 5 minute read

Seek Career Advice Boost Your Career m

JOB SEARCH TALENT DEVELOPMENT CAREER STAGE CAREER EVENTS

Early Childhood Care and Education: Industry-Specific
Interview Questions and Career Outlook

GET CAREER GUIDANCE "
& JOB ADVICE HERE N

PHYSICAL EVENTS | ONLINE EVENTS

VIEW ALL EVENTS

T )P TPRNAF——E ZBNEEABHE
(==p.118A)

I Resources for every career stage

g Tips for new entrants Advice for managing your
joining the workforce mid-career development
2 Stressed About Interview & Mid-Career Plateau: Why Your
u m Outfits? Here’s Your Step-by- 30s Is the Best Time to Check
Step Guide to Dress and... ' Your Career Health
= Atticle @® 5 minute read = Atticle @ 5 minute read

Insights for mature workers
oo
to stay relevant

Career Confessions: What
Retirement? He Chose to
Embark on a Career Switch i...

[> Video @ 14 minute read

FrUTPRT—I GEE, g VZ7F) IS0

SHEEDOF v ) PERRIRICET SiFHRERME,

*Z Dt BIEEN. XF )AL BEROI T —Y

XURELE XDUZ VNIV A EESE, HEmHEICE
I RRNRT —VER O EEBEH

HFr:My Carrers Future HP. https://content.mycareersfuture.gov.sg/(2025F1A17HRKHEE)
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MRI

N1 X—2 (ARIDRA SHHEER)

FrUPTPRNAF—H—ER BHEE

careerscompass

by MyCareersFuture

Career Matching & Guidance
Services

Embark on your career journey with our dedicated team of experts.

Whether you are seeking job search advice virtually or in person,
exploring in-demand job opportunities or aiming fo gain clarity on
your career goals, we are here fo guide you every step of the way.
Let us be your compass as you navigate the path to a fulfilling

—Y1in]=]

o WSGHERELIZEREDF v 7Ny F I —ER

Elevate your career with
Polaris

Unlock your full potential with
career guidance.

Polaris offers tailored guidance on career planning to prope!

working professionals towards success. Whether you are at a

career crossroads, aiming to excel in a specific role, explore

exciting new fields, or accelerate your professional growth,
Polaris has got you covered

WSG’s Career Matching
Providers
Get professional job search

support from WSG’s appointed
providers.

Whether you've been retrenched or long-term unemployed
WSG's appointed Career Matching Providers, Ingeus and AKG
offer personalised one-on-one support for your job search. From
your initial consultation to ongoing check-ins after securing
employment, let our Career Matching Providers ease your
transition back into the workforce

REQUEST CALL-BACK

LUTFDELS R, KXV T7RET—EXERBN
-5EE (WSG)MRE T2 v U PET—E R (F+
D7 7RINAF—DBN. ETAF vV bE)

RS TATDFPITTRNASF—CLDXIE
(X0)wodBE BET—EADR—IIIEKR. 28
BERENNEERDI=H. T—EZFMCDOLTIHIE
BOREE)

Hfr:My Carrers Future HP. https:

content.mycareersfuture.gov.sg/career-guidance/(2025F1H17HRKHE)
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FrUPBU by TEE

careers Search Jobs  Seek Career Advice ~ Boost Your Carecer @& =] Login

Chart your pathto a
successful career 2
with a simple quiz A o .

Unsure of the steps to grow your career?
CareersFinder provides personalised upskilling and '
career recommendations by analysing your unique Question 1of 4

rofile. .
p What is your current or most recent
:

occupation?

Continue as guest or Cmpleted the quiz? View quiz results here.

*
| ®

U PRUFEE(1/4)

Occupation

REEHEURSTE . TRRELT
M ERTDZEN AR

4R U< [SEEOBEE A S (7D, 120A)

HA:My Carrers Future HP. https://careersfinder.mycareersfuture.gov.sg/? gl=1*¥9e05vz* gcl au*MjEOMjk4NzE4O0S4xNzMwOTIwOTEwW .
https://careersfinder.mycareersfuture.gov.sg/quiz/create/most-recent-occupation(2025F1817H&=KXEHE)
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MRI

=/
2

FEfTIEBI T )

FrUTEoHERE (2/4)

Question 2 of 4

Skills based on current or most recent
occupation

The skills below are generated based on your occupation. Do you have
these skills? Select up to 10 skills that you are most confident in
demonstrating.

| 7 Early Childhood Education | | ¥r Classrcom Management | | tr Childcare |

| 77 Classroom | | 17 Teaching Children \ \ v7 Working With Children \

| ¥r Teaching Experience | | {r Teaching | | tr LessonPlanning | | tr Language Teaching |

| 7 Early Childhood Development | | t¢ Child Development |

| ¥ Experience Working With Children | | 17 TeachingEnglish | | ¢ Tutoring |

| ¥ Supervising Children | | ¢ Children | | 17 CareFor The Children | | t¥ Tuition |

| ¥r work well Independently |

0/10 skills selected

AU BEICBET B 2 LSRR, BAT OHE CEIR

HFr:My Carrers Future HP. https:

T )7 2MEE(3/4)
< Back
Question 3 of 4
Other skills
Have other skills that you've picked up at work or through your personal
interests? Tell us about them! Select up to 5 other skills that you wish to
put to practice in your career.
—®
1/5 skills selected
SEEM CTADUEZZAFILOEN BEHNEBEBFLTVWSRFILE

AN (=p.121A)

careersfinder.mycareersfuture.gov.sg/quiz/create/most-recent-occupation(2025FT1H17HRKEE)
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0 U PRUTEE (4/4)

< Back

Question 4a of 4

Almost there! Are you looking to advance
in the same role? Or are you looking out
for another career?

Career path choice

Looking to advance in same role
—®

Looking out for another career

Open to both options

RDFPITIZDONT LLFD3DDZERERN S FER
-RECRAUBZE BT U7V

— 9 BEEIFERDF VU7 ICEMA

EBE5THEKL

(=p.122A)

HFr:My Carrers Future HP. https://careersfinder.mycareersfuture.gov.sg/quiz/create/most-recent-occupation(2025F1B17HRKXHEE)
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F )70 EREm(1/2)

PR EREE(2/2)

recommendations

What's next

focus on working toward.

CareersFinder
Recommendations

Evaluate the list of recommended
career matches. Pick an accupation ta

~
Quiz resul Saved oceupations (0 )
s

Your career matches @

The career matches are based on your profile and the skills you have identified through the quiz. The higher the match percentage, the more

compatible the occupation is to you. Explare the suggested matches and click on the occupation card for more details on personalised

Shortlist the skills you would like to Apply for jobs when you have
deveiop. Look up the list of successfully hit your upskilling
suggested courses and apply for milestones

those that best suits your needs.

Top matches

90% match to your quiz profile

Salary range $4,075 - $5,358

Primary school teacher

82% match to your quiz profile

Salary range 00- $5.700

75% match to your quiz profile

Salary range $3,450 - $5,750

Pre-school education manager

———

Asa L2 leacher wilh extensive knowladge in chi

velopment and experience in teaching Englist

an

art therapy, you possess Ihe necessary skills Lo excel as a pre-school educalion manager. Your expertise

will allow you to effectively lea

support early childhood educators in creating a nurturing learning

enviranment for young children.

Do you like this recommendation” j& G

T

Asa L2 leacher with specialized knowledge in chik

evelopment and experience in teaching English, tutoring,

art therapy, you possess the necessary skills Lo effectively engage and support

cung learners in a

ary school selling

Do you ke th

ecommendation? 1l G

Junior college and pre-university teacher (including integrated programme year 5-6 teacher)

———

As a L2 leacher with specialized knowledge in child development, teaching English, tutar

and art therapy,

ne necessary

ilis 1o effectively guide students through their crucial junior colley

pre-

. Your expertise will greally benafil ihese sludents as they prepare for higher educal

Do you ke th

ecommendation? 1l G

More matches

Education methods adviser

5% match ta your quiz profile

» - e
Salary range
$3,000 - 4.8
iy G

Polytechnic lecturer

0% matchto your quiz profile
- ee

Salary range

Relief teacher

6% match to your quiz prafile

»rE S
Salary range
52,000
ity 5

Private tutor (academic)

0% match to your quiz profile
-e e

i G

Early intervention teacher for
infants and children

0% match to your quiz profile
- e e

Salary range

iz o

Child/After school care centre
worker

6% match to your quiz profile
»PE e

Salary range

i G

Secondary school teacher
(including integrated...

0% match ta your quiz profile
- e e

Salary range

iy g

Teacher aide

68% match to your quiz profile
- e e

Salary range

i g

Teaching assistant/Tutor in
university

3% match to your quiz profile
» - -

Salary range

54,500 - 5 500

iy g

FrUTEBHHICEDE BEDAFINED—HENS
PERURANKRTIND,
0)w 09 dE BEsrMlBm B (p.123A)

HFr:My Carrers Future HP. https:

careersfinder.mycareersfuture.gov.sg/recommendations?quizld=7ee49490-82d5-4295-93cd-

c42e7a53542a(2025F1A17HRKHAE
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My Careers FutureDEBEIEA X—I (v 7LHHER)

AFIOEEENELVEESE CRA) OFHHEm

SearchJobs  Seek Career Advice  Boost Your Career () 2] Login

careers

Pre-school education manager R

90% match to your profile @) \: Description :| E?R btﬁ%[: j l/ \T N u?@'rﬁ%&b{%ﬁjn%
Salary range @ @ Leadership Opportunities: Transitioning to a Pre-school education manager . a %@Z :F) l/ t o)—ﬁrg

role allows for greater leadership responsibilities, overseeing staff and

4,075 5,368 | = ] 1= 7
$=$ i | coordinating educational programs. ¢ Eﬁ E t
i sl pE i e ) Impact on Child Care Quality: As a manager, you can influence the qualit —_ ~ W kY
; i o o -BZEICH T BMMEDA XTI (FrU TR LDMEE)

of care and education provided to children, ensuring a positive

Others like you @ . —
developmental environment. o 41%'7\] /E\ 917

>C 108 others have successfully switched to this S

@ Professional Development: The role offers opportunities for professional

occupation. Be the next to switch! ()
growth, including managing staff development and implementing new

educational strategies.

A% View other highlights and considerations

[T] Required skills and suggested courses

KHONDAFI PO HRIND S —Z20 0 0—ANFTR

INd

Want in-depth personalised insights on | @ ACIPPA /‘I‘f—)bEf)aib‘ﬂ%@smgpassq)ﬁﬁb"\
course and job recommendations? Bz, — R DOBEIXTRI TH DN My Skills

HAr:My Carrers Future HP. https://careersfinder.mycareersfuture.gov.sg/occupations/pre-school-education-manager-
13410729uizld=7ee49490-82d5-4295-93cd-c42e7a53542a(2025F1H17HRKHEE
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My Careers FutureDEIEA X—I (BEREAIFAR—Y My TEHE)

My Careers Future ERERIFAR—T by THEE

careefs Employer | Switch to Jobseeker

Employers Toolkit =~ 5] LogIn

& MyCareersFuture is temporarily unavailable from 17 Jan 2025 9:00 pm to 18 Jan 2025 4:00 am due to scheduled maintenance. Thank you for your patience.

Screen applicants quickly

For Employers
Add screening questions to your job post to help you find the most suitable candidates.

Log in with Corppass

Need help logging in?

_ I | \S
| Q
—_ (S -
Find candidates for your jobs

After posting your jobs, you can review applicants and find
suggested talents.

Easily assess candidates

QOur job matching partners scan profiles for relevant skills, work
experience and education

Save time screening

Screen suitable candidates first when they're sorted by how well
they match your job.

RANSEBEEDTYFUIPIFIICRUEFHEED T —EXZIRME LTS
KV UAR—IVERDHNTIERDSingpass. CorpassDEEFMNHNERT=H
— AR DEEIEA )

HFr:My Carrers Future HP. https:

employer.mycareersfuture.gov.sg/(2025F1H17HREHME
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® SSGTIXRFIVFEREULUTDCritical Core Skills(CCS).@Skills Framework(SFw)
ZIRMHLTHY .. FET—E X (Skills PassportEg 0 ) FIEHZAFIARICERL TS

® CCSIZRiREMMNRAFIV, SFWIXER -BENDEBAFIVEVLTRASN DD SFWDFH

BICEWVWTECCSHERT

@ CCS

ncusd

@ SFw

o BEERMTHY DA FIETVET VY-

® 3773 —160VETII—ICTHERK

® REFRVIEC EITKRHESNDRFIV
® LITDERAMEEC B EESR - BiEC & (CECH

“ - N ~ =1t LA | . — Assistant Equipment Engineer
® 160 VEFUY—ENFNIC DN TRO SN B MR EEE Lo —1RH e
Critical Core Skills (CCS) (B pDEZEIFER) it o
ritical Lore His .
cAFIVNY T
%o o | @ (RFILT—TI)
L= e RFVEIVET U~
¢ | o |»  m| @ T
gt || o il | et (RFIVT7—TI)
ml{? Pﬂhj" INTERACTING WITH Eﬁ? ?;g: . I\b_:Jg“joD 9\\5[&
SKILLS TO Syl ASS
B & BUILD SKILLS e Q (BEHFEI—X)

THINKING
CRITICALLY

STAYING
RELEVANT

H ) SkillsFutureSG.ITCCS Referendce
Documents] CCS_Overview

AT SkillsFutureSGICritical Core SkillsJ. _ ) _
https://jobsandskills.skillsfuture.gov.sg/frameworks/critica i) SkillsFutureSGTSkills Frameworksl.

® SSG.WSG. EDB.
FEUA BBHREET

:,U\:ﬁbtﬁﬁ% HjFE)SkillsFutureSG\.FElectoronich
Sector Information(19p)

l-core-skills(2024F8 B 6 HRKRHEE)

httos://www.skillsfuture.gov.sg/skills-framework(2024%88
6HRMKHE)
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Critical Core Skills(CCS)n#i=

MRI

® Critical Core Skills(CCS)I&. 5 BFEICHBEULUTRKHOSNDEEZEZASNDE3IDNDAF
WATFTJ)—(DHHENLBE. OQMBEODHERR. QEIREHCEE)E. TNSZHlIIELTE
16MDIVETFII—TIEBRTINS. EAAFIIXLLTODEY

AFI)AT I —OHHINERE DCCSOHH

SKILLSFUTURE SINGAPORE

CRTICAL CORE SKILLS (CCS) REFERENCE DOCUMENT

AF)hTdU—%
(DHHIHREE | fthE E DB,
QEEHCER)

CCS Category

Thinking Critically

CCSs

Sense Making

CCS Description

Leverage sources of qualitative and quantitative information and data to recognise patterns, spot opportunities, infer insights and inform decisions

CCS Proficiency

Basic

—

Inter:

Advanced

CCS-SMG-B002-1

CCS-SMG-1002-1

CCS-SMG-A0021

N\

BFAEE (1AL, FRALL FHD) BID L EHIH

BAE (BAL. L. S0 B DR EE

« Implement techniques to process different information

sources

« Document missing or erroneous information within
sources

« Review information sources to identify relationships and
linkages

« Suggest inferences and impact based on the
relationships and linkages between the information
sources

Description
- P o Organise and interpret infermation to identify relationships | Analyse information and data and uncover patterns, Evaluate relationships, patterns and frends to inform
:I _J t_ TJ‘J—% and linkages opportunities and impacts actions and generate wider insights
Knowledge « Types of infermation collection tools « Data analysis techniques « Extrapolation techniques
:I D t_" = ):J_G)EHEH « Information organisation techniques « Data analysis tools + Systems thinking theories
T « Information precessing techniques « Strengths and weaknesses of different analysis « Features and limitations of different informatien and
« Techniques for identifying missing or erronecus techniques data sources
information « Pattern recognition techniques « Organisation vision, objectives and operating climate
Bz fEF iva 7 =47 Logical thinking tech '
?;L (1 1\ |:F|1\ 1\ ) | + Logical thinking techniques
é IR & VAN ATAN = AL ﬁJO) « Insight generation precess and techniques
~ o— ~,~ =
AT —D5H
Abilities « Filter information into classification structures « Assess information and data sources to evaluate validity | »  Evaluate information and data sources to determine

and reliability

« Detect gaps in information and data sources and
develop logical assumptions to close the gaps

« Analyse relationships and linkages to identify patterns
and trends

« Interpret analysis cutcomes to determine potential
impact and opportunities

« Review data analysis techniques to identify potential
limitations which may impact conclusions

« Recommend improvements to data analysis techniques

potential limitations which may impact insights and
conclusions

« Identify external factors that influence the immediate
situatien or hypothesis

« Extrapolate information to facilitate projections and
future-oriented analyses

« Synthesise disparate information, analyses or
viewpoints fo derive actionable insights and conclusions

« Formulate insights by applying various approaches to
evaluate information

« Evaluate underlying factors affecting situations to
consider potential impacts er mitigating actions

« Evaluate and implement improvements to data analysis
processes

HAr:SkillsFutureSG.ITCCS Referendce Documents] CCS Sense Making v61
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® Skills Framework(SFw) &, ER -BERICKHONDIAFILTH D
o FIZIX.UTDLSICEBEDAFABTCIRIEHET. RHSNBZIAXIIVEFTII—H

BHEINTLWS

EE5S%EFood Manufacturing ] DSFwD A

XD

FDE

575

BFHE

BEQMTELFDEEN/
FODIRYD/
HIgF O N DEEEH

AF)-IVETII—
(VR E D EERIEED)

| \\\

HAr:SkillsFutureSG. ISkills MapJ SkillsFramework Dataset 2024 06

skiLLsTuture se

SKILLS FRAMEWORK FOR FOOD MANUFACTURING
SKILLS MAP - PROCESS TECHNICIAN' MAINTENANCE TECHNICIAN

Sector Feod
Track Preduction
i Procass Technician
Job Role Process Technician/Maintenance Technician
I'ha Procoss | achnicanMaintanance | echnician supparts oparations el 2 To0 horkicion pies By Sckled)
machinary for aach shift and by routina ok on tha aquipmant andior tacilios, Ha'Sha
follows instrustions and schedules closely for conducting regular preventive maintenance work such 8 changing of
Iubrication oil, uning machina speeds anx omar caibralion on 1ha fcod Producan squipmeant
w'“ b Role He may work on shifts in food producsion environments, which may entail high temperaturss for cooking, or cold
temperaturss for freezing and storage of food products. He has a keen interest in high-speed production machinsry, and is
able 10 intaract affectwaly with athars on 1he tachnical toam 1o ensura that all food production cquipment rolatod (ssucs ara
resolved appropriately and efficiently. while complying with food safety and Workplace Safety and Health WSH)
racuiremants.
Expoctations
Critical Work Functions Key Tasks (For legislated /
regulated
Set up and mantain food manufacturing Set up equpment a‘!d 'work stations for daily lr‘ accordance with.
aquipmont oparaticn: IS0 22000:2005
Coordinate with Droduﬂl. 2ams for machine
mainienanca downlime
Troubleshoot, repair and mantain 1004 proguchion
uipmant .
Conduct roLling oquIpmant claaning and INpochion
activities
Assist wilh Tacillly Improvemenis, Ulilies 1Sage. .
power distribution and basic repairs of flcors, walls, |«
and cailings
Assist with new =quipment a
and exe:me proper spare par: replacement
Manage automated manufach puienisad systeme during production |« Gox
Critical Work | operations owalms practicos (GL2)
Fonchons whid Conduct in procoss sysiom rrwmomu andsysiom |+ Good
Koy Tasks uring cE0 manutacturing
Baelorm (oule pravanive e o practices (GMP)
production equipment and machines
Execute emergency braakdown protocols
‘Assist in resolving downtime issues
Fiecord squipment periormmiancs i assigned
Focond ecuipmant perarmanta In Asgned
production lires
Maintain ygiana, satety and slandards Comply with claniness and saf alions while
salling up and maintaning food manulacluning
Clean equipment and maintan saupeamant lygens
requiraments for producton use, alter instalation
andiof ropars
Mamtain compliance with cieanliness standards,
salety regulations and organisation requirements
during
Contrbute to continuous #m Seek opportunities for improvement and take
| comective actions on own insatve
Suggast improvemants in oquipmant maintananca
processes S
Technical Skills » | (Top )
Active and Smart Packagng Level 3 Problem Solving termediate
Advanced Processing Technology Leveld Teammork Basc
omated Food Mandfacturng System || - Commslontion Bazc
Skillsa | Automated Cperation Monmoring [Level2 Interpersonal Skills Basc
Autcmation Process Control Servics Orzntation Basic

Continuous Process Improvement = Thinking Basic
Documant Control Docision Making Basc
Emargency Rasponsa Managemant Lifalong Leaming Basic
Caulpmant Mainenanca Davaicping Peopia Basc
Food Manu: g Faciity Managirg Divorsity Basic
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CCS(Critical Core Skills);ZREADMHAI(1/6)

® CCSIFEA.E.FL——200770/NNM5—WRICKELDFANKBEINTLS

CCSEEBRID_ET . ERAZMIFL BISICHELRT I ZNIVAFIVEH(IT DT ZIEICHIGU.
FrTHAEDKZERDICENTED

@ 1%

MEEDTIVZANZAFIVECCSRAFIINZRLETEDRZEICKY., PIUVAMIVRIRBZE#IF T D
EMNTETBD

Q kL—=2570/\M5—

CCSHBYVITRRFIDAIF 1S LZERELU. TIZAIAFIVSL—Z0 T D—ERE U THllAad
CCET EADRNRAR - — X EEERDAFTIINREZRMT I—RERMMIDENTES

HiAr:SkillsFutureSGICritical Core Skillsl.https://www.skillsfuture.gov.sg/initiatives/mid-career/criticalcoreskills(20245F8HSH=KXHE)
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® SSGIE.CCSORL—=2205707 5 LRI SZH. 13DBEN—ZVITHKE (ATO) %
Ees

Contact Details of Approved Training Organisations (ATOs) delivering CCS Courses

List as of 25 Aug 2023

o BN —ZVIHEICIE, A - REDHEREANRSEND

MName of ATO

Contact Person for CCS
courses-related matters

Contact Email(s) / Hotline for CCS
courses-related matters

Website Link

Ascensus Institute

Ms Florical Goh /

floricalgoh@lifelonglearning.sg /

https://www.abc.edu.s

Ms Yati Kairi yati@abc.edu.sg
Capelle Consulting Ms Wendy Ng wendy.ng@capelleconsulting.com https://www.capelleconsulting.com/learning/
Eduguest International Ms Merytantri course-admin@eduguest.sg https://www.eduguest.sg/courses/listing/critical-
Institute core-skills-courses
Nanyang Polytechnic See Appendix A See Appendix A See Appendix A

NTUC LearningHub

Mr Law Jia Hao

jiahao.law@ntuclearninghub.com

https://www.ntuclearninghub.com/

SeraphCorp Institute

Ms Grace Lam

ccs@seraphcorp.com.sg

https://www.seraphcorp.net/our-courses

Service Quality Centre

Ms Eva Chua /
Ms Shirley Tan

eva.chua@sqcentre.com /
shirley.tan@sqcentre.com

https://www.sgcentre.com/

SHATEC Institutes

Mr Alan Lowe

alanlowe @shatec.sg

https://www.shatec.sg/class/

Singapore Institute of
Management (SIM)

Mr Lawrence Tong /
Ms Joan Lim

lawrencetong@sim.edu.sg /
joanlim@sim.edu.sg

https://ccs.sim.edu.s

Singapore Institute of Retail
Studies [SIRS)

Ms Melissa Tan

melissa_ph_tan@sirs.edu.sg

https://www.sirs.edu.sg/

Singapore National Employers
Federation (SNEF)

Ms Kelly Choa

kelly_choa@snef.org.sg /
trg@snef.org.sg /

Hotline: 68276927 (9am to 5pm) on
weekdays except public holidays

https://www.snef.org.sg/training/CCS.pdf

SSA Academy

Mr Affandi Salleh

affandisalleh@ssagroup.com

https://ssa.academy/programme/critical-core-

skills/

Training Vision Institute

Ms Liana Ali

liana.ali@trainingvision.com.sg

https://trainingvision.edu.sg/program/critical-

core-skills-for-the-future-of-work/

HAr:SkillsFutureSGlContact Details of Approved Training Organisations (ATOs) delivering CCS Coursesl|.

https://iobsandskills.skillsfuture.gov.sg/resources/Contact-Details-of-Approved-Training-Organisations as-of-25-Aug-2023.pdf
(2024 8HSH=KHE
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CCS(Critical Core Skills)&E

DHI(3/6)

o AEML—ZUJ#E (ATO) MD—DTHSDTraining Vision Instituteld. RRIDBR A
B-d9IVY 2 ME

o BARIT.ECEMRITORAFIVESDIHDTOTSLZRBIDIEN. O—FITOXIFIIT,
AOYIWVT1TFEITD

TRAMNING ——— ey
VEION ‘ Individua iness  Partners n Our Curiculum  Our Activities.

v

Ready talent

' ' best corporations

)
— S -
i X Start Your

Learning Journey
Today J 4

Our Curriculum

AW 5

OUR ACADEMY

- o O
(11} 11

Service Management Technology Humanities

HFr:Training Vision Institute HP. https://trainingvision.edu.sg/ (202458 SHRIXHE)
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CCS(Critical Core Skills)&

DHI(4/6)

® Training Vision InstituteTIX. EHOCCSTOJ S LZRE. AIZIX. THEANBE:Z
BREIDI—ADEILILLITDEY)

o BUSTLYE LYRL FYRY—MRBEREETS
| EDICBBRRFIVEBIC D BEHOBBRERNZH
e A, F9 30—
SR e J—REFLTFO3DDEII-NSMSD
> HEE: RESNEERE ARSI ERL. BiEeE
BRI BEHOREE FIRHOTOLRICHS HiEES
B3 (14850, S$340)
> RSN ERRETOER EREL, RO
MEEMMTLTY1— Va3V ERRT B HEEEN(14

2: @& 2 = > MR EERC IR AR TOLREBA. BBREDL

. TOER BIREERL. COEMEETHT 5. £
FACTHEATINORABREERREET V. TL—LT—D,
FEEHRANOTE T DA EEIERT S (1455,
S$550)

HAr:Training Vision Institute HP. https://trainingvision.edu.sg/program/critical-core-skills-ccs-thinking-critically-decision-making
(2024F7H24HRKHEE)
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e BUKEENL—Z2UTJ#F (ATO) d—DOThDSingapore Institute of

Management(SIM) &, V2V AR—IVEBHETDEEICIVAMERZBHNICT1946F(C
BIER SN DB #ET

o BARUERMITICEDRAATOISLZRHHTS

\Z o GAME CHANGE
2
\/,,,/ YOUR CAREER ( INTERACTING WITH OTHERS )
ELEARNING e Goe Sl (S that hove been dentified
| by SkillsFuture Singapore for the future of work S LLS TO
(' THINKING CRITICALLY ) (' STAYING RELEVANT )

HFr:Singapore Institute of Management HP. https://ccs.sim.edu.sg/(2024F8BSHERKRHEE)

Copyright © Mitsubishi Research Institute 132


https://ccs.sim.edu.sg/

5.2. 2F I TL—LT—73ERDE MRI

CCS(Critical Core Skills)&E

DHI(6/6)

® Singapore Institute of Management(SIM) TIX.CCSToOJSLEULTIFVUTE
BEtEITEIRAVIVI IR ITA/R—=23 ) ITERATgEITTRATFEYFT11&EWVLWS5D0
d—X =it

Singapore Institute of Management (SIM) is appointed b

Sramemis RS o TOUSLIFIAER, RAN4DDEI 1)L 4ERENH
ECRHEINS
o NoMTOTIAIKMEN-EETHORENRRETHY ., I
HR—IVER THhDIHA. TR EZIToNS
> 40mRLAE(BE) SkillsFutureshE 4+ ) 7t #BIE
(SkillsFuture Mid-Career Enhanced Subsidy)IC
KWI—RBEDT0%ZENRK
> 40mAm(BE) SkillsFuturesh B+ ) 7t wEIE
[CKUBRED50%ZBhRk
> RUNESR(RRICK D) (BRI sR{EEHE T TR —
; (Enhanced Training Support for SMEs)(C&kW
FBHEDT70% 2 BIRk
> HUNEZELIAN(BFEICKLDHN) - SkillsFuturehE 1)
7r{bmBIEIC LY 40 EIFREDT70%. 40K
[F50% MBI NS

HFr:Singapore Institute of Management HP. https://ccs.sim.edu.sg/ (202458 SHEKREE)
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e Skills Frameworkl&. BA.ERE.FL—=205 770N —ICHEDXFIVEEZIBHT
5CEEZHNEUVLTHY . AFIEXFVUTPREDIEZOHDNL—=207 77O S LEED T R—FE
T5.BETNDIFANRIIUTOREY CREICHELS)

D F&E

« ZHEICEDVWEHBE OIS LDBIREITD

s FEICREITDHIC, TORBHRCEDVTFYITPZRETD

- MECEEICEEROERZITD

@ . &E. v UThI IS —

- ¥R CERDORBULEIERTD

- BENFOERENKD DHFE/BIFHEHE., AFNER ABDHFEICDOVTESD

o FEEOFEENRELETIIMBREITHE T OT S LEBIRT I BRICE DV T7RINM A ZIRMHTS

« FACEADREL. FEDHDIHFHIMMEFERAFIVEERT D

« SXDHOREAEHIKRD DESE/BIHEE. TFE0ER. AFORKELERTD

o FrUTOBERCEREOHIC, BODF V7P ERZFHEL. T0RERICEDVIEREZ T
« FYUTNRADRE & HET DBEE/BIHISECTEHDEAZTHMET D

o AFINEFYITOZ-XICEDVWGEYGTOTSLZRDITS

HAT:My Skills FuturelSkills Frameworkl. https://www.myskillsfuture.gov.sg/content/portal/en/career-resources/career-
resources/education-career-personal-development/skills-
framework.html?cid=al:mysf%7Ca2:hasharticle%7Ca3:c00004 twsarticle article-skillsframework%7Cccz(2024F8BSHRKXHE)
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MRI

® Skills FrameworkMDEEINIFIAWNR(AIEDHET)

@ ERFE
IR AXINZR/EL FTULLWEENZERT D

B /BRI O 71IVEEKT D

SHDIZHOBIFERRIET =T —LD—0 N —Z2070—-RIYYTZ2{ER TS
INT A=V RELEDIZHICAY Y I BT DIRBEE 1 Z58ET S

A DFEN. S, MRzt d s

® krL—=2570/\ 15—

c BERHEEFEED_—XICENTTAVX IS LCIHE O SLEZHRZE L. EFRDN R,
FEEDNHDIBFAFTIVOHEZBRAFIVICDOVNT, LWUFEVVEREES

- PEDOEENEREDZODOBIFERET TOY D LS. ARG PEIHEE TR & EHBRE O
TS LERFETD

HAT:My Skills FuturelSkills Frameworkl. https://www.myskillsfuture.gov.sg/content/portal/en/career-resources/career-
resources/education-career-personal-development/skills-

framework.html?cid=al:mysf%7Ca2:hasharticle%7Ca3:c00004 twsarticle article-skillsframework%7Cccz(2024F8BSHRKXHE)
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® 36EENDSKkills FrameworkHhEFEINTHY ., EXERODSKills Framework®dA

fERENTLS

2=
g2 /=
=

Accountancy Aerospace
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Sector Information Skills Map i i
Skills and Competencies Training Programmes

This section provides information on the SFw i ‘

- .p : e ; The Skills Maps covers a total of 49 job Each of the job roles identified are ' .

for Built Enwronment, Includmg information I'O|ES, critical work I'|_“"|Ct_ic|r~|3r key tasks and accompanied by a list of skills and For new entrants and in-service employees

on trends and workforce profiles in the skills and competencies aligned to eight P ] y ) in the Built Environment sector to identify
competencies under two broad categories: . L

sector. tracks. and enroll in relevant training programmes to

Technical Sk g . hich acquire the necessary skills.
Download the Guide to Occupation and Skills Download the Skills Map, Skills and @) e? nical Skiils an. clumpeten?l-es, whic
. ; . ! comprises of occupation/job-specific
for the Built Environment sector. Competencies of 34 ITM sectors.
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needs to have to perform the various tasks.

(b) Critical Core Skills (CCS), as identified for
each job. CCSs are
employability/transferable skills and
competencies. Click here to learn more.

Download the Skills Map, Skills and
Competencies of 34 ITM sectors.
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