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(a) the term “digital labour platform” means a legal person or, where applicable under national law, natural person that,
through digital technologies, using automated decision-making systems,
(i) organizes and/or facilitates work performed by persons for remuneration or payment, for the provision of service,
upon request of the recipient or requestor,
(i) regardless of whether that work is performed online or in a specific geographic location.
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(b) The term “digital platform worker” means a person employed or engaged to work:
(i) for the provision of service organized and/or facilitated by a digital labour platform;
(ii) for remuneration or payment;

(iii) regardless of their classification of status in employment.

OffT&
(c) The term “intermediary” means a legal person or, where applicable under national law, natural person that makes available
the work of a digital platform worker:
(i) through contractual relationships with the digital labour platform and with the digital platform worker; or
(i) as part of a subcontracting chain between the digital labour platform and the digital platform worker.

O
(d) The term “remuneration” or “payment” means the amount due under national laws, regulations, collective agreements or contractual
obligations, to a digital platform worker, according to their classification of status in employment, in exchange for the work performed.
Remuneration does not include any compensation for expenses or other costs incurred by digital platform workers in carrying out
their work.
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20. Each Member should take measures to ensure the correct classification of digital platform workers in respect of the existence of an

employment relationship, quided primarily by the facts relating to the performance of work and the remuneration of the digital platform
worker, taking into account the Employment Relationship Recommendation, 2006 (No. 198), and considering the specificities of work
via digital labour platforms.

21. The measures referred to in point 20 should not interfere with true civil and commercial relationships, while at the same time ensuring
that digital platform workers in an employment relationship have the protection they are due.
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