EH2-2

HFEOMFRIZBITEENRONTZAA L NOBBEICET 58 (B 1905) (B
ATLAR#EHE, RFR)

[EIBR 7 e B D= 1%

HESCLY Vax—7ICREIN T, ZTHIUEASA+TRIZZEOEH/NE (HEFE) &
ML TEAL,

74??W74735ﬁ\éf@k%ﬁ\kﬁ\%%ﬂﬁﬁﬁﬁﬁbbﬁ<\EE&@%
S ONZ AR T O R B8 Ny O 385 D S I B W T W B RIRE AL K OSSR R B &2 183k 45
MR Z b O LR L TCWDZ EAMEL,

@%@%Fﬁ@ﬁézﬁxﬁ"] & ORI A FREE L,

HHRIAAEES . 1R OBIERIERNCEE T 5 EBRHR ., BRFm. 200 L OSUHErIHER
K%#él@ﬁﬁ\&%@é%%@k@%%@ﬁ%ﬁ%#éﬁ%%%\ﬁ%mﬁ#é%%@
LIERED R OMBEICET 2568, R TOBETBE K NZE DFIEDOHEE OHER ORE
B9 % ERRSA, FREE OMERIC %?6%%%@@@%@#65%1%%@@L\

IR ONT AR N (V2 X —IZEDL BN ONT AR NG, ) ORVMEE
DHF ;OU\VC@ﬂiVC@%@%ﬂEI %t Ly

HFEOMFIZB T DRI ONT ZARA L "B AMEORE IS T 28NN H D
TR OB FIIRT BB THDLYLEEII R ONT AA L NINERBTHENTER
WHDOTHY . o, WYIREFELEHYL2WNWEDTHD Z &2 L.

A N N O BRI IR 2 B < O SUER BRI R ONT A X NOBIED =8
WCEHETHD Z & ERH L.

IRED, BT ONT A A N OATEN S OMEITOMEIEEZ BB T D2, I L ONT
AA Y N —HFR L0 OREOBEZ(EET 2 HEELTETEZA L TWVWHZ LW
Llﬁ$®1ﬁ§? BIFHETORREN, BAIRONTAA L M LEZ, KOBIEL, I

BRI Ui U b2 L 248 L,

ﬁ$®ﬁﬁ B DRENZONT AA 2 SBMEANOLEN 7, IR L OMEICBE T 5
e, B ONC FEEBRBE M ORE SRR B I A LT+ 2 L 2380

BN ONT AR N, B —E AR ORBOV—EZADE a WAL LT THO
ThHO, WOIC A& FRITME) B@hsicT 78 AL, KO E Y | N5 @81HEIC
BWTHET LI L2 T sBENRHL Z L A7 L.

TV OINT A A NS, Fifet TR 7o R ZE O IRAE & W79, W N EBSmAL. T BaR.
%@%@%5 OIS R OEPENEICRT L TEEEZ RIFT 2 LIT”EE L

VU H DSBS ONT A A NI, T ﬂbf?ﬂ@:%ﬁ%&iﬁzt
R, T, RIS %5@!&@#@£l<ﬁmmént/I/& DELE. BERRIE
RED ZERIF NS ?I/ﬁ IZEAS S ARPEE R BERE ST, );ﬁﬂﬁé@ﬁ%ﬁ oY=y
ht\&wyl/ﬁ ZELE L7 BGE T IEDS RO UCB T 2 BN K ONT AA L &
KTSEDLTEOITAAIRTHDL Z & ZF L,

FRENZRIIDER . AEFEMEI N M VLRI B Z RMETBENRH D Z LN
BOURF, A FH 2 R AR S OV @%.%IU;ﬁ@mﬁ TR AREREAY, oo E DO L LT,
FREN ] DB ZZF L W WIS L, B OSHLT5 Z L% S LSS Z LI
B L.

KW OEFAROEHFRETH DMFEOMFICTH T RN L ONT AA L MIET 512
RORIRERIE L,

ZORBENEBEFNOERE L DHRETHDH I EERELT,

WO BIFIZBE LT, T HIUEORERNKEONT AR NERERTHZENTE
%o ) B _THIESNH A BICERIRT 5,



/o B OEE
PR S
Z OISO

1(a) HHFOMFITEITE BIFEONT AL N Eid, —EIRYOLEDOTHDNNIE
THHLOTHDLNEMOT, FERM, DER, O UIREREEZ BN E L, UL
INHOEEELTZL L, HLIEL0TEZENOH L —EORBTHI LN TE
PRVTEN R MBI T XX Z NS OFBEE D, Ve X —ZHESL BT ONT A A
~&ETe,

(b) [Pz Bl BENIRONTZA b Eid, HE LIV = ¥ —%FH
ELTHEATIT BNTZZEI KL ONT AA L I EOHE L FY 2 4 —D
EANIZxE U TARBB B L RIET RGN T AR REWDD, BZ 2T b -
TARX L NG,

2 EWNESIZBTAERIZ. 1 (@ XOO) OBECEHZITHZ L7, B—0fE&

MITHME OGS E LTEDD ZENTE S,

O # EHEp
DR S
1 ZORME HEOMIFICER T 2 588 £ oo (ERNiES K OCEPEITICE > TE

TINDHHE., B Lo OV A ZERDLTEE, TR oF (FEEERMEE
Ergte, ) BRABKT LEw@E., A7 07 07, KBS K OBRkELE W N fE
& & L COMERZITHEL, XIERELE LITETLER - TEHE LA, ) 2IR#ET 5D
DThHD,

2 ZOFEKIE, REEATH 50 XUIAREM Th 20023 AOREH & OFEAZ
DIREFOMFIZEBNT, WRIZHTIZBIT 2D THLNXIIEMIZBITS2HDOTH D
NEEHT, RTOHFITONWTHEHAT 5,

wo= %
ZOFEKNT, EHEOBRRICBWTAEL, TEBICER#E L, 3 L IIERT 2EFHEOHR
WCBITDBESIEONT AA L FTH- T, RICBF D HDICHONWTHEAT 5,
()W CEBEITHO LT CTH LRI ORI EMEEGTe, ) ICB TS50
(b) FEE DL T, KB L IXBFL &0, UIEAERE, Peidaln d O K=
ELTHIHT 2%IcB8T 50
(o) EBITBE T 240, HEE, FIFE, 1T U ORIZEBIT 56 D
(d) EB BT 28 (FHBEEHEIFICE-TITH > 2R TELb0xEt, ) #EL
-HD
(eI L > TRt s EEREICBITS L0
(HFEEOBEFICBITSHD

o= B PEEL 222 A

LTS

ZOERERMET ZMBENL, B R OANT ZARA L FORVEFEO IR 5 42T
DEDOHFZEEL, BEL, ROFEST S,

2 NRBENZ, ENESIZED, KOERNEFIZS U T, WSR2 2 R L Y7
BEMAR L Wi Lz BT, FHOMRICBIT 2 BITKLONT A A FORSIE R OHEE D=
DOEERR, A SN, KOV = 0 F—IChE LB G281 5, MYaZli )y

—~

2



FEIZBWTE, @Y S EIE, F PG T 78R ONT A A NEBEICAND

A%T%D\IU W T D = & &Ei,

(@) BT ONT ARA Y NRESTEIET D Z L,

(b) BIET DBOR NI KM ONT AR ML T 55O THDH Z & kT2 2 &,

() BN KOINT A A REFHIEL, ZAUCHILT 5 72D O E % Ehiid 5 72 O a4EH)
IR AT H Z b,

(d) BT R ORI AR DA A 2N, L. U35k 2 2 &,

(e) B EF DRI ER OSIREZFHT AN TEL L 2MHRTH I L,

(O HlFEEEDD Z &,

(@)1 Y 72 A ITIFFA LT WERRIZ L 0 . FELK O Z2E D, BE KO E 3 R
SH, WNTERTDHZ L,

(h) BHRKRONT 2 AL RHPMTONTSE OB K OGHE OB 72 B (578 B BHEES
ZTOMOMHERD B HHR %18 Ul TR A G Te, ) ZMERT DI &y

3 MEEZ, 2WHETA2EHEERA L, KOERT 5124720 BUF, HHE L)

S5 By ONZ A AR S O3B FRIZ DWW T, 2 E O FAT0 B 70 2 M M OV

BEREIZAN DD, Bl | KOMER 255 R OWREE 2 5832,

LTSI S

MEEm\ﬁ$®ﬁﬁ BILRENRONT AR bk L, KOHBET D720, 5518
féﬁ$%&ﬁ%&0%ﬂ T b, Kitho B & OSSP D Fh ) 72 KGR

%@6%%0%%%@®ﬁ% VB 5718 oD FERN A 72 B 1R ONT T M OB L2 B3 2 7800

OfFEZEEL, (2L, KOERL, WIED) R EEA2RET 5,

VAN S

ﬁﬂﬂﬁ.i JiE B OMBEE T 36 1T 2 58 S OMEZE RN ot 9~ 2 MR (Ze e 7B M O oo it
FUICRIT DB R ONT AR MR A 22T 5 — T L EofE 2=
RTWEM I EZZ T OTWVIRIIC H DL BT 2 978 £ Ot oFH OWM 25
te, ) ZiRI2ETEHIEL, ROBOREZRET 5,

B O PREKOBLIE

st £

IERENL., F—FOREOEMA 28T 5 2 72 < &Uﬂm@ﬁmuﬁéﬁéiﬁ .t
FOWFIIBITDELRERINLONTARA L (Ve H— ﬁo<%ﬁ&0ﬂ7xf/h%a
ie, ) BEHZL., KOBIET 2ESEHIET 5,

U ANE S

MEE, EFOMFICBITE2RITEONT AA L NEFIET D720, RO Z & & T

BieHELE L D,

(a) FEARORFIZE T 2HBEICE > TAOKBOERFNEETHL Z L 2RikT 2
Z &,

(b) BEMRT B HH AR L O EE FAR & Wik Lz EC, WO FEEZ@ U T, 9%
BEZOMOERT 2E N BEIIRONT AR MI—JEE 5 EN D08 TR K O
MEREEZRET D &,

() WITHET 2HEEDRNNAGET OO EE LD L,

CERNPITE S



IEREE, AEFOHRIZBIT 2R NIBONTARA Y § (Ve X =S BN RONT
AR NEETe, ) ZBiIEL, OB EICEITAIRERIRY | FFCROZ E&21TH T2, A
OOEEOKEIZIS Ui 72 TR E2HET 2 2 L2 HFICERT 2IESEHIET D,

(a) FBFERNZDONREEHE LW L= LT, BAKLUNT A A MCBET G ICBT

Lt EREL, EiiToHZ L,

(b) WE LR OMEEDERIZEBIT 28R TUNT A A N R OBET 5 LEth S
7R a2 B EICAND Z L,

() FfBEKRZEDODREHEDOSMEGT, BNIRONTAA L NORESEEZREL, K
RBENRONT ARX 2 SOFEREZFEHNT 2 Z &R R ONT AR &k
L. MOEEHTH-00EZEDHZ L,

(d) FEEZOMOBERT 2FICK L, @Y 255 3R LT Wik, &
JONT AR N ORFE ST B K OGRS ONC B3 2 B 1R HE & K OV
i ((a) ICHET DG ICI 1T 5 8 & OB 2 5E8E = Ot OBRT 538 O
FIEOBFECET b 0EET, ) (B L, HHREEMEL, ROTIEEITY 2 L,

oI # BT RO E

+ %

MBENE, ROZEEITHT-OOMY fEEE & 5,

(a) HEHFEOMFIZBITEZBRIIZLONT AA L MCETHIENESEZEH L, LOBITT
HT &,

(b) EFOHFITEBWTEIIMEONT AR SIMTONIZSEEIIE, RO K D 72
DN R T R H B DN 22 20> DN IE TR R 72 i 5 M O G i i D 72 b D il £}
OFEpA2BHIHHT L ENTEDL L 2T D&,

(1) B OBEPEC I T % ST R OGHE O Tt i N Y 225 A 2 IE. Rk o 7=
b Ol

(i) BRIGOIMNTE T DRI O 7= D DOHIE

(i) Feplpr

(iv) S CEATH-TH, WEH . IEAL WS REE 6T 58 E T HEN D O
&

(v) HSNLTHEAT- LB R OBER T DM, than, B2 R O TN SR E
(c) FIREZRBR Y R ONE Y 728555121, BIfRT DA DT T A R — R ORE M 2 R L,
W T T AN — R ORREMEICBE T 2 BN SNeWZ L 2R T5 2 &,

(d) HEFEOMRICBITIERIIZLONT ZARA L SPMTONEEEICB N T, MY s X1,

HFEETDODZ L,

() HFEOHRIZBITIIZBENIKINTAAL FTHoT, Pz Z—ICHI3 DD
EFD, B TR PIERO T D ORIE, 38, —E AW ITREFHE TH > T,
VA —IIRE LT, BEDPOFENRLOEHROICHAT LI LN TESL LI
THZ L,

(f) FENBRITOBBELZFFR L, LOAHMICEITARERRY . LFoMRick i 5%
DB THZ L,

(g) J7fBhED, BIIJKUONT A A MTERT L4460, BEXIIZRICHT 5808 L7
MOBEKRERE T EEORN BT IR 2HBEMNRELEEZHTLH0) b,
WEZOMDORYRFEREY D Z L7 BT 2R ZA L, KORERICEHBRT 5
BEAAETAHZLE2HRT DL,

(h)  FEEEMEEE OMOBIES 2 Y /23, @Y 2HmEeIcik, mFEoHRICBIT SR

HONT AR MZHILT 572 OMHERZ B2 bivd 2 & (AIFFOHEE 2 ER 5 5

RO, EFE IR T D208 LTEfERE H 2 A I BV CEB &1L S8

bl

4



DETEHETLHILICLDbDOEET, 7272 L, FHES R XITATECY ISkt L AR L
TEAT O MR GEFTIZED D b D) DITEDOGR L2 5 b DIZIRD, ) ZHERT 52 L,

%N E FREN AR OVESE

o — %
I, foAn R A TR OO B T & Wit LT EC, o = & 2R 5 1 9
5,

(a) fEFEOWHFIZHBIT HRSIKRONT Z A b, B3 022 OMdERE, 5% K OVEE
BN NI D BURE OBE T 2 [EANBORICB W Tl s s Z &,

(b) M K OB, A A R & OV 8 FARNE ONC BE 32 4Rl xf L, fhdro it
RICBIT DRI ONTAA L b (Ve BT BN R ONT AR N EETe, )
IZOWTCOFER, B, FIEZ O FEE @Y 225 A 3R LT WEEic kv |
fftxns Z &,

(c) FERITEN 2 ETHNEmIND Z &,

H/ b W EMGE

[ R S

ZOFKMOBEL, EWNESICE Y KOENETICEES T 5 587 oo E % E
CCHHT 2 (WERGAIIE, IR ONT AR MR ETHHGFOBELOLZERK
OMEFEICRT A2 E AV L, NTEA SEL 2 LW N EDHEAFEETHZ LIck
LM EET, ) .

O\ mAEBUE

o = %

ZDOEKIOIENIMHET, BERO T O EBRTBFHRR @M SN D,

Lo U S

1 Zo&ME, MRETH > THEZ L 2R ERTBEERRICRERSNIZ L DD
BRI D,

2 ZOZRMIF. “oMREEIC XD HUENERT B EG RRICRR ST AO%K T T EA
TN &S D,

3 ZOFRKIE, TONBELTERIT, WTROMBEEIZOWT S, BEINC X2 HHEN
RESNIZAOR%RT _EH THHEET D,

® o+ 1 %

1 ZOEMEHUELZNEER,. ZORKPRINZD N Z2AE T NS HEEZRE L
%X, BEROTOEBEFBEEREICENT L2 LEIC L TIORNEFERTHZ &n
T 5, BREIT, BESNZ A% EMIIRN N E2E TR0,

2 ZOFRKEMAELZZINBETH > T LICHET D HEOHIM A T L2k —4ELINIC
ZDORITED DEEOHER ZITH LW ok, FICHEMBEREZZT2b0E L, £
DE%IT, BT HFEOIB ORI OFIZ, ZOFRITED HEMEITHES T OFMZFEHE
TAHIENTE D,



1 EEGEFEERRZ. MREED D@22 T 722 TORMER OFEFEDO BRI OV TS
TONMBREZ@EHRT D,

2 EERFBEBREZ, @227 3% B ORREDO BRI OV TN EIC @ H T 5 5
2. ORI N Z2AT D RICHOESIEEOEE 2T 5,

% o+ b %
EER @55 RR T EEESEERE _ROHEIZ L DBEDT0, AlafFROBEITHE
o TRER SN2 TORMEKR OBEEED e 22 il 2 ERRE S FH R R IC@Em T 5,

B o+ U &

HEXT, MELRDD LT, ZOFRKNOERICET 2 HE LRSI T 0L L,
Fo, ZOFKNORE T —HOKEICET LREZRESOBFARIZNZ 5 Z L OrER
ZRRETT D,

o+ U %
1 BENZOFRNERIET DR EZFHTIEHRIRT 2581203, T OWIESKIZHIE DR
TEMNTRNRY |
(a) MREIC X 2 Z DK ELSRMOPHEIT., ZOKESFMINAEICOWTHH N EE LT L
I, BHAEFOHEIZ» DL T, BRIZZOFKHOAREFOFEF A,
(b) ZOFKIE, ZOHIESKHIN N 242 BICIEEIC X 28D 7= OB ik & #&
T+ 5,
2 ZOEKT. INEHUHELTZINBEETH > T 1 OSIESKHEZHHE L TN Diz-oun
T, W58, TOBEOEAKLVONE T & hEHT 5,

A R S
ZOEKOTEL R NRNT T AT, OE LIEEXET A,



Violence and Harassment Convention, 2019 (No. 190)

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its 108th (Centenary) Session on 10 June 2019, and

Recalling that the Declaration of Philadelphia affirms that all human beings,
irrespective of race, creed or sex, have the right to pursue both their material well-being
and their spiritual development in conditions of freedom and dignity, of economic
security and equal opportunity, and

Reaffirming the relevance of the fundamental Conventions of the International Labour
Organization, and

Recalling other relevant international instruments such as the Universal Declaration
of Human Rights, the International Covenant on Civil and Political Rights, the
International Covenant on Economic, Social and Cultural Rights, the International
Convention on the Elimination of All Forms of Racial Discrimination, the Convention on
the Elimination of All Forms of Discrimination against Women, the International
Convention on the Protection of the Rights of All Migrant Workers and Members of Their
Families, and the Convention on the Rights of Persons with Disabilities, and

Recognizing the right of everyone to a world of work free from violence and harassment,
including gender-based violence and harassment, and

Recognizing that violence and harassment in the world of work can constitute a human
rights violation or abuse, and that violence and harassment is a threat to equal
opportunities, is unacceptable and incompatible with decent work, and

Recognizing the importance of a work culture based on mutual respect and dignity of
the human being to prevent violence and harassment, and

Recalling that Members have an important responsibility to promote a general
environment of zero tolerance to violence and harassment in order to facilitate the
prevention of such behaviours and practices, and that all actors in the world of work
must refrain from, prevent and address violence and harassment, and

Acknowledging that violence and harassment in the world of work affects a person’s
psychological, physical and sexual health, dignity, and family and social environment,
and

Recognizing that violence and harassment also affects the quality of public and private
services, and may prevent persons, particularly women, from accessing, and remaining
and advancing in the labour market, and



Noting that violence and harassment is incompatible with the promotion of
sustainable enterprises and impacts negatively on the organization of work, workplace
relations, worker engagement, enterprise reputation, and productivity, and

Acknowledging that gender-based violence and harassment disproportionately affects
women and girls, and recognizing that an inclusive, integrated and gender-responsive
approach, which tackles underlying causes and risk factors, including gender stereotypes,
multiple and intersecting forms of discrimination, and unequal gender-based power
relations, is essential to ending violence and harassment in the world of work, and

Noting that domestic violence can affect employment, productivity and health and
safety, and that governments, employers’ and workers’ organizations and labour market
institutions can help, as part of other measures, to recognize, respond to and address the
impacts of domestic violence, and

Having decided upon the adoption of certain proposals concerning violence and
harassment in the world of work, which is the fifth item on the agenda of the session,
and

Having determined that these proposals shall take the form of an international
Convention,

adopts this twenty-first day of June of the year two thousand and nineteen the
following Convention, which may be cited as the Violence and Harassment Convention,
2019:

I. DEFINITIONS

Article 1
1. For the purpose of this Convention:

(a) the term “violence and harassment” in the world of work refers to a range of
unacceptable behaviours and practices, or threats thereof, whether a single occurrence
or repeated, that aim at, result in, or are likely to result in physical, psychological,
sexual or economic harm, and includes gender-based violence and harassment;

(b) the term “gender-based violence and harassment” means violence and harassment
directed at persons because of their sex or gender, or affecting persons of a particular
sex or gender disproportionately, and includes sexual harassment.

2. Without prejudice to subparagraphs (a) and (b) of paragraph 1 of this Article,
definitions in national laws and regulations may provide for a single concept or
separate concepts.

II. SCOPE



Article 2

1. This Convention protects workers and other persons in the world of work, including
employees as defined by national law and practice, as well as persons working
irrespective of their contractual status, persons in training, including interns and
apprentices, workers whose employment has been terminated, volunteers, jobseekers
and job applicants, and individuals exercising the authority, duties or responsibilities
of an employer.

2. This Convention applies to all sectors, whether private or public, both in the formal
and informal economy, and whether in urban or rural areas.

Article 3

This Convention applies to violence and harassment in the world of work occurring in
the course of, linked with or arising out of work:

(a) in the workplace, including public and private spaces where they are a place of work;

(b) in places where the worker is paid, takes a rest break or a meal, or uses sanitary,
washing and changing facilities;

(c) during work-related trips, travel, training, events or social activities;

(d) through work-related communications, including those enabled by information and
communication technologies;

(e) in employer-provided accommodation; and
(f) when commuting to and from work.
ITI. CORE PRINCIPLES
Article 4

1. Each Member which ratifies this Convention shall respect, promote and realize the
right of everyone to a world of work free from violence and harassment.

2. Each Member shall adopt, in accordance with national law and circumstances and in
consultation with representative employers’ and workers’ organizations, an inclusive,
integrated and gender-responsive approach for the prevention and elimination of
violence and harassment in the world of work. Such an approach should take into
account violence and harassment involving third parties, where applicable, and
includes:

(a) prohibiting in law violence and harassment;



(b) ensuring that relevant policies address violence and harassment;

(c) adopting a comprehensive strategy in order to implement measures to prevent and
combat violence and harassment;

(d) establishing or strengthening enforcement and monitoring mechanisms;
(e) ensuring access to remedies and support for victims;
(f) providing for sanctions;

(g) developing tools, guidance, education and training, and raising awareness, in
accessible formats as appropriate; and

(h) ensuring effective means of inspection and investigation of cases of violence and
harassment, including through labour inspectorates or other competent bodies.

3. In adopting and implementing the approach referred to in paragraph 2 of this Article,
each Member shall recognize the different and complementary roles and functions of
governments, and employers and workers and their respective organizations, taking
into account the varying nature and extent of their respective responsibilities.

Article 5

With a view to preventing and eliminating violence and harassment in the world of work,
each Member shall respect, promote and realize the fundamental principles and rights
at work, namely freedom of association and the effective recognition of the right to
collective bargaining, the elimination of all forms of forced or compulsory labour, the
effective abolition of child labour and the elimination of discrimination in respect of
employment and occupation, as well as promote decent work.

Article 6

Each Member shall adopt laws, regulations and policies ensuring the right to equality
and non-discrimination in employment and occupation, including for women workers, as
well as for workers and other persons belonging to one or more vulnerable groups or
groups in situations of vulnerability that are disproportionately affected by violence and
harassment in the world of work.

IV. PROTECTION AND PREVENTION
Article 7
Without prejudice to and consistent with Article 1, each Member shall adopt laws and

regulations to define and prohibit violence and harassment in the world of work,
including gender-based violence and harassment.
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Article 8

Each Member shall take appropriate measures to prevent violence and harassment in
the world of work, including:

(a) recognizing the important role of public authorities in the case of informal economy
workers;

(b) identifying, in consultation with the employers’ and workers’ organizations concerned
and through other means, the sectors or occupations and work arrangements in which
workers and other persons concerned are more exposed to violence and harassment;
and

(c) taking measures to effectively protect such persons.
Article 9

Each Member shall adopt laws and regulations requiring employers to take appropriate
steps commensurate with their degree of control to prevent violence and harassment in
the world of work, including gender-based violence and harassment, and in particular,
so far as is reasonably practicable, to:

(a) adopt and implement, in consultation with workers and their representatives, a
workplace policy on violence and harassment;

(b) take into account violence and harassment and associated psychosocial risks in the
management of occupational safety and health;

(c) identify hazards and assess the risks of violence and harassment, with the
participation of workers and their representatives, and take measures to prevent and
control them; and

(d) provide to workers and other persons concerned information and training, in
accessible formats as appropriate, on the identified hazards and risks of violence and
harassment and the associated prevention and protection measures, including on the
rights and responsibilities of workers and other persons concerned in relation to the
policy referred to in subparagraph (a) of this Article.

V. ENFORCEMENT AND REMEDIES
Article 10

Each Member shall take appropriate measures to:

(a) monitor and enforce national laws and regulations regarding violence and
harassment in the world of work;

11



(b) ensure easy access to appropriate and effective remedies and safe, fair and effective
reporting and dispute resolution mechanisms and procedures in cases of violence and
harassment in the world of work, such as:

(i) complaint and investigation procedures, as well as, where appropriate, dispute
resolution mechanisms at the workplace level;

(i) dispute resolution mechanisms external to the workplace;
(iii) courts or tribunals;

(iv) protection against victimization of or retaliation against complainants, victims,
witnesses and whistle-blowers; and

(v) legal, social, medical and administrative support measures for complainants and
victims;

(c) protect the privacy of those individuals involved and confidentiality, to the extent
possible and as appropriate, and ensure that requirements for privacy and
confidentiality are not misused;

(d) provide for sanctions, where appropriate, in cases of violence and harassment in the
world of work;

(e) provide that victims of gender-based violence and harassment in the world of work
have effective access to gender-responsive, safe and effective complaint and dispute
resolution mechanisms, support, services and remedies;

() recognize the effects of domestic violence and, so far as is reasonably practicable,
mitigate its impact in the world of work;

(g) ensure that workers have the right to remove themselves from a work situation which
they have reasonable justification to believe presents an imminent and serious danger
to life, health or safety due to violence and harassment, without suffering retaliation
or other undue consequences, and the duty to inform management; and

(h) ensure that labour inspectorates and other relevant authorities, as appropriate, are
empowered to deal with violence and harassment in the world of work, including by
issuing orders requiring measures with immediate executory force, and orders to stop
work in cases of an imminent danger to life, health or safety, subject to any right of
appeal to a judicial or administrative authority which may be provided by law.

VI. GUIDANCE, TRAINING AND AWARENESS-RAISING

Article 11
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Each Member, in consultation with representative employers’ and workers’
organizations, shall seek to ensure that:

(a) violence and harassment in the world of work is addressed in relevant national
policies, such as those concerning occupational safety and health, equality and non-
discrimination, and migration;

(b) employers and workers and their organizations, and relevant authorities, are
provided with guidance, resources, training or other tools, in accessible formats as
appropriate, on violence and harassment in the world of work, including on gender-
based violence and harassment; and

() initiatives, including awareness-raising campaigns, are undertaken.
VII. METHODS OF APPLICATION

Article 12
The provisions of this Convention shall be applied by means of national laws and
regulations, as well as through collective agreements or other measures consistent with
national practice, including by extending or adapting existing occupational safety and
health measures to cover violence and harassment and developing specific measures
where necessary.

VIII. FINAL PROVISIONS
Article 13

The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 14
1. This Convention shall be binding only upon those Members of the International
Labour Organization whose ratifications have been registered with the Director-

General of the International Labour Office.

2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director- General.

3. Thereafter, this Convention shall come into force for any Member twelve months after
the date on which its ratification is registered.

Article 15
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1. A Member which has ratified this Convention may denounce it after the expiration of
ten years from the date on which the Convention first comes into force, by an act
communicated to the Director-General of the International Labour Office for
registration. Such denunciation shall not take effect until one year after the date on
which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year
following the expiration of the period of ten years mentioned in the preceding
paragraph, exercise the right of denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may denounce this Convention within
the first year of each new period of ten years under the terms provided for in this Article.

Article 16

1. The Director-General of the International Labour Office shall notify all Members of
the International Labour Organization of the registration of all ratifications and
denunciations that have been communicated by the Members of the Organization.

2. When notifying the Members of the Organization of the registration of the second
ratification that has been communicated, the Director-General shall draw the attention
of the Members of the Organization to the date upon which the Convention will come
into force.

Article 17

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102
of the Charter of the United Nations full particulars of all ratifications and denunciations
that have been registered in accordance with the provisions of the preceding Articles.

Article 18

At such times as it may consider necessary, the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 19

1. Should the Conference adopt a new Convention revising this Convention, then, unless
the new Convention otherwise provides:

(a) the ratification by a Member of the new revising Convention shall ipso jure involve

the immediate denunciation of this Convention, notwithstanding the provisions of
Article 15 above, if and when the new revising Convention shall have come into force;
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(b) as from the date when the new revising Convention comes into force, this Convention
shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for
those Members which have ratified it but have not ratified the revising Convention.

Article 20

The English and French versions of the text of this Convention are equally authoritative.
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