&fH2-3

2 0 1 9 EHARBFERSE
EABGRICEET AFHN (B1228)]
(20165%E6H1H~2019%45H31H)

1. Bf (a) 22T

201 8F. HANENENDOFRBIIE LR EHEHERIRTELOHEZER
TOBMEATREDRANGCHEDN-O. TERXNKE (196 6 FEZEFE1328)] %
[SEEROEBEHNTHELE R ICHBENERNRERUVBEREENREEFICHAT S
ZE (196 6FEZ@#%1328), UT ITERRESHEZE] 5. [CHdt,
ZEREOELEIAR1DELY ., GH. EHET. [ERAMKRERTS] 7 THEERD
REMNGHEL NICHBEOERANZTERUVBRAEZFOREFICHT HEFRTHI IS,
EAXMRERTRA Z2 FERROBENTHELVICHBEDERDZER U
XEFORRFICET HEFBTRA ITHHT=,

Tl FEEREAHELE 1 OXDOREICEDIE, 20185128, HEBENE
DETDRAZEMNRIET S EATEDEIICTH-OICRELRFTBICET S5k
ROMEWLGHEICET & IHTBRRELSH] ZEBRE LIz, KAHTE, @BEH
REDERECLPEIDBEZHFAEOFEHRRICEAT SERNLGEEFICONTRL
TWd, AAHDELEAMF2DEEY,

2. B (b) IZ2DW\T
I 201 7E&ENHEERAEMRZEERDA TFR—2 322DV T
(1) FHFE1ERVE2E, ERFRARVEBMFTETIEX XK,

(i) EAXZEIZDOWLT

ERABREARAHIZCEWLTIEK, DFEEMEIZES AOQBLD, Fo—nN\JLElck b
BERIELE, ERZEYELHEORBOEENELT ST, HEFEL—
A—ANDERE. HELAKORRDFRER] #BiEL. FETISEA > 75 OHERME
ILPRELRERNEIEEICRYBL LSt AAMERFTZ. FEEAREN
EEINT, HH. 201 8F 7. BEHARELTHET I-ODOBEREREDEREIC
B9 2%&F (201 8EXZEE7 15 DRILITHWN. ERABERERAHITELS N,
BE12A. FEERKLEHEZIE 1 OFORTEICEDE, FBENEHEEDICH
BTEDLSCT A LDEECHEEERICHAT 2ERMLEESZZRLETFHEE
FREKAE] PEBEBRESINT,

Fr-. A\AMEROEOHORBELT, 201 8EML, TELAEBERTERIC
HRELTW: IBHEAMI—F—1 Z. AMBERIBEOREEMEOTHD [ AHHE
ExEa—7—1 [T L. BUPFTICNZ . FH-ICER, ZHF. ERAZEAMTEM
BENRZIMET DD HADERNLEIVFUIREEEREL TS,

FH V& LIELBIEEDIVRUVEDS - U & - LILRIEREHIRICTES S
NTWBEEDNDSE., HIZIE, BEEERIZOWTIE, EEENTRETES 285
mo#tsl OFEBICAET. BB OBIZGEEF T ELEXEZITS>L LT, BEE
DINMBONLEFTREEEADUFT - EBEXED-ODARFDEILEEITO> TS,

T, TEEREKRED] OLFTCH#GEEADRESE. SHBEOFRAICEEFALTYL
5GHAIZI 201 7EFNHETEREMRZEESDFALY YT X MDY
T (4) 238), LEOERBERELRAHZIILHLET IR ERMEZEL. 201

-1-



SBELBRIZEWNTIE, ERABEENERICHELTVWSHT,
- MEEFEHISIS4FAEM (ZFDOS55LMIEZ289F AN, F-E#EIEZ255
BAN)
- FREARAEX1 3 15 AEM
TAHAEEEFEHAONAG 71 AARBLTIHICH-THL. FEHSMAERL TLVS,

(i) MEAT—2IZDO\T
AR3. 4RUSBHE,

(2) BB3E #HEW/N—FF—DSM

NFETOHABFMERRSFICEVWTHLEA-ELY ., BERBKRICET 5ETOH
E. WIE., BITICHRIEBRFEFE, AFETHB SN IFHRRBFZRICEVTE
BONTHEY. ERABRKROERICLKYEEEZRTOHEORREF LORENARRS
n. BREFEZEIFTOER. EREIEABREROLE - ARICERBRSNA TN D,

20166 AUR. FHRREZEZZHN280E (IH= - BEET) BAMEL.
ERBERICEAL T, BRZEER. BERARAREZE VL LERICTOVT, RELD
ODFMEFEIT o=,

EET SEENTEZZITHIEDRRELHET 2AKICOVLTIE, HIZIE. BE
EFERABROBERFOREIZENT, FBHERARRUVERERARDIIL,. BEEERR
(BREREZTERRESSSE) [CBEV LV TWSFBBRERRREEERY
MET, SFBOERILED. GKERZMA->TWL S,

I 201 7F&0ME15EREMARZERDFALI I IR RMIDWNT

(1) FEERFEHE

FEHBEO _EBEZ RO SEL-OIZEONE-HEOANERUVUEEIZDOINT
IN—FAALEEIZDONT, 201 6F/18— M A LFBERESEERAETIZLD L.
2015548 1HDN— A LFEEREZHKRICERL-BELNHDIERZ L
EEH339. 4%ND56, N—FDEEZFNBFEHELOHE - WEEEELTCRE
L=EI&IE30. 7%EL%G->TWD, REFBICDONT, 20 1 5FEDHBEIRESE
DHEEGEEDHERRVIKEFBEDREZICAHAT HEFEOREIZLY . A— DR
KL (Wb d TRl BE,) ~DIREMERAANIETHIHREFBEEICI LT, Ik
EENDEREROKEZESUERREREBEEZERT 2 LN, IRETEEEICEHED
Tont-,

201 6FEEFHERESERSICLD L. IRELETOEREERZKRE L -IREFH
ENDS5H, ERICEREINI=DIE. 45. 3%LELE-oTL3S,

., FHEVERBREICE>THELEET—2I2D20WTIE, BliFeneEHY,

ERBEIZHAMOLLEVNVAELZFEDERDI-ODETDEHFIZDOINT
FEENEGHRLGBEAEBIRTELIUNREZRRT S50, HNETIE. 2016HF
9 AICERAFAHEBERD by TLBET S BESARERREE #REL. 2
O17ESAIZ BEAREETEHEL 2LVUFELHT-, COFETIE., EERER
FEEONLERECRBERFTEOREFIILHETIHIFHEFEDOREDARMEEFT
LTHEY.2018F6AICIE. COFHBENOABTEZHFEFA T, WEGEREZIT o=,
ZTO—8MELT, A—TEANICETLHERERFEE L FERERFBEDLEE
-2



BRHBEZMEL. EOLSTERMEZERLTILHBISHELTEBZHKITOND
&3, N— 2 A LFEE. FHERFBERVIREFBEICOVNT. OFSELH
BE (X, BE5., FAFEDLTOFEE) ZRET H-OOREDERK. Q75
Bl HF8IcEY SHARBORIE. QDPOIEY HITRICL SBEITHRAKE
BUOHEHH N EBRFHE ITHRADR) OREEZABTET HEREZTo1=,

BABRELTE, S&EH. FERBERFTBEL L TEBCAOFEREZEDT
L <,

(2) “OEHR

BRIZEITAZHEOERKRICONWTIE, ZEERHEEEICEDSLEFD—M]RE
E(FTEEE (UT TTEETEL &LV 5,.) DERELEREDHERMATR. F-HFREED
FHORD L THERETESA LS UMATERFIDOREELE, TENEREE ST
BLIENTEIRBEEBICMYMBATEL-RERE, CO6ERTFE CHRADX M
¥#R(F8. 8 KAV IFERL., Hf-I2288FANDKHENTRE L=, KIEFTHEHEE
(DWW TlE, BHEARTIHEEMNIOO 1 AULOERMEZTICL., BHO&E
DFEBIRRICONT, BB - D EITV. ThOEFRBFEA-THEDOEFEHED-OHD
EEBEERZEOHEEEOREXETCTHEDREZFZEHE DT TS, . [
ETIK, ALK ERERT IHFEHEHRNS 01 AULORBEETICRL, BHOXK
HOFBIKRICOVTOERZLARTHILEEEEIT TS, 2TORENBLD
FEICH U THEMEERNZRIETEZTIHSDERICA T, TEEEEZEICHET 51
H., CNCNEERZREZEFERTLIFEE 101 ALLDOBEFALKRKTSLE
FHNBETHAREEZEZ 201 9FBEERICIRE Lz, THHEORECBEER
FRETIHMHEHED., THHBEOREEZXIETIEXE5|SHEETEREL. IHD
FBEICRYECEEERELTLS,

WITOXRMEBEEEZDREIZE TS, THHEREEBENRTHLIERERT D
FEENI O 1 ALULOLEDTEFHEORERVEEEIX, 2018F1 2 AKX
RTIX99. 3%&ELEHTWVD, Ffz. REFITEHEDERERVEHEINEZEHEFHT
H5. ERERTHIHEHENSOOAUTOLENDEHEE, RKFEATS, 68 14t
EHE-THEY., FINEICEVWTE—TEORENA DN S,

HIKTIE. REEXORERULDEBEIZCHDHLIXEDEIEF20 154128,
7%THo=&ECAH, 201 8FICIE9. 9%FTLERLTLS,

O—RFERABEGFEICOVTIE. FIEOBARBFERBRED LY. BROMHER
&> T—ADHDFBHEDHE—FENI—RIZNITELE5%G, EELOBELINDE
RAEBZEITS L OSBEEIIDONTIE. BEXERBSINEERFE6FERE L THRIEAS
SETo>TWBHECATHD,

(3) BENDEHR

- BLVEOERORE

20155 3AHBAEERBEOMRB®E SELUNMBEIZDOVOTIE., HRAXZREE
T31. 8%, FIREEBBETI9. 3L, WFhIHIFICHRTET (KZO.
ARA b, B21. 5 R4V 6 L1

HEZEEZOMBIEONATHD FHERENO—T—9 | ETIX, Va3 THR—4
—DELYEFICKDX v TERECEHLIHERP. ERANLGHREBEEICRIIEER L.

-3-



EOMINETIEZERTHEELIC, KEFELEEEL T, ERZHYTH T3 THR—
A—|Z kK BHEERFICMYBATEY., 201 8E5EIFX187, 845 ADEHER
BEERLI-,

Ff=. LWL —3—DFERATHD HhhrdtD/N\O—T—5 | FT, 71—
A—I2MA. MRBEKAHERDODAIRERFEIZONT, BHICRELZMFIARITTSE
H5&5. HAFRICKHEMBHAC. EMHEFBICHT -t F—, BEIFE~DFE
ZFOREXE. MBROTEXEBEZERT S4 L. EHEFBREICHT-—E L]
TIEICHRYFHATEY., 2018 F£E(X 246,467 AOEHHEFBEER L=,

EoIZ. BVENOEROREZEZHY . TOBNZEVICRIETETIREZEHITS
=6, ELEDOEBOZERL VICEBERENDOAREVRALICEAT HIEEE R EMIZE
5 EEERREE A, 20155981 8HIZATESNT -, REICELTIEH. D
EEDEBBERICET SL 5. BEEREZIRET HEHEADEIR. Q—FDFEREFRE
SERORAEIZDNT, NO—T—) TOHFERAOFZE, OBEEOEREENE
BHAPNTEIZDVTHDREHEDRIZRGZEOABTNEY AEN, TORMEAIZHRLE
MEZERL TS,

- BABKAT R (2t 9 S ERil
Wb HEREEKCT A (842 1993 H£~2004 FICEREZEXRZDZ -HKZIET,

LUTELC,) [F, BE. 30 KRFEM S 40 KFFITE->TLS D, ERREAE L LK

HICHBESZTo-EHHETHY . ZOFIZIK, FLIHUBATES . HE—FEEH

ZIILCHELERBEICZLLVEREBETIEVTELZLLHY . BEL. FERELGH

LRRELBHLEBICHRVTLS, BEOKRBIZHLILGE, HRALGREEICEEL TLEHEMN

W3, REEHERZFEZLTVELNORAEICEERERATHCE (Da&d 50

BN REZFELLGAL, HAGERFBICKYKRKBESZ LTOLRVWRARESE,

REDDGNYZHEY ., HESMICATTIY TELGXBZVLELT HELGLEF, 100

AAEBEVWSERAATND,

SEE. BFTHRBUKTHEROA L EZEICKIET 50, SEMOEFRTOT I A

ZREL. &, FIZEUTOLSGRYBAZECGE-TNCZEELELTVS,

NA—TJ—JIZEMBRAZREL. T YT IVYILT 4 07 EFERETEOEK.
BXIEOHE. RAMEFOSEMBIEOF—LFIZL D EHMMEHFERZIE
EXETAHEEDBIC. B/ UNVERTIRBEREZICLSHIG. KFGZEDY D
LY b EBEDGEER LEBHEROBEZRET .

- HEBEOFECEEZRILGHORECTE, ERERLICAVLERINGHICET ST
A7 5L%, BRI TOERNELBBEESF2HAGLE THO—FE] 070
TILO, AFFREBZOLEOMBO - —XZRFAERNLGEAMER TS
SLEZEHBTH. THO—KE | 0TOT S LORRE/ 9N I&FRLE-HEINR -
BISRE EHXIRZBENEORMANREL. RDLTRETEDLIITKIET S

- R BTRGCRBMNICBENLGERNREICTEICB ST, EOFEHRER
A REDOFTICERICE TS L EHIT. KA - REORRIZEDLE R DR UG
MG HFEXEZTI. OO, MEEEYR—FXT—2 3 UOEEREFERAX
BHEADT I M) —FHeEEZTRIE L. BEREBOEEZED D,

(4) S EE
EOEICEWTIE, —BREEMRZBEITHT. EROHLISHENEMHICHND
VR BERMITHIEDTELEERRHEZOBENDETH S, B DSHLME

_4-



TOERARUBENHIZHERL T ILZRELLT, UTORMEZIT>TL S,

- tEICE T AERER

BABAFIE. ©XICHITS65FFTTOEABREENHEZESTHEY ., LHEE
FEBETCHILENEAF. 201 8F6 ABAICHINT, 31 AULBELETO
9. 8%IZELTLS, TD5b6. EFEREENDHR L L THIRERHWMEZEALK
TEDENEET7 9. 3ELEH>TWD, SRBEERAZERIELHICIE. BEDERE
HEBENADBETHY. SOAUTHRELELENH., REBLZEITH L T, HEDEHEIC
OIT-EEFSIEHMEERLTELY 2L,

Fi-. BREFIZ. 6 6 MULOEHEOHRGERERRU 6 5FRULOEEHETO
EESIESLITEITOIEETO,. EEHEBICE>THEOIVEEORFEEITOEEE.
65BMULNDEEHREZTEVANTE-ZTETZFICHT M. #GERAER. EE5|ZL
FEDEHDI 2T EERALEEETAOBEREMEFEEIT o> TS,

- hEEREOBENBXIE

201 7F1BAfTOREERRIREICLY. 6 SHRULDEREIZKH L TERARKE
EEATAHEELT, F-. 6 5BULOEHEBICNT IBHRBIIEFEAMNICITS
TEEREXERO| %, 201 9FEICIE1 80NN D 24 0 HFRICHEERIT EH L
ELTWLWS,

Fr-. BEHEBFEEDOX v 7THEDEREERL. TEDOIVFUIERDH-OD
D TEEHEBPEEFYIVTAMNLY ] BEZFHELTLS,

SHIC, MO THEEREZERATIEETICHT 2EKC. BFICKYPEEHE
ZENERMRZRIHT 2B EFICHT IBEEITo>TL S,

- MIRICHITEZHREBER - MEBSOHER

201 6F4ABTONESEHREBEERATTEZEICKLY .. BAKEBEREEN 5E 51
BEDREZRETDHLELEDIC. RBEBEEINLDREICEDSESHEBOZHRLER - 7
EHREDERICET IEXRZTHOEERRREMGEEETR IOLTEITo>TLNS (2
O19FET., 49hFMD7 QNMICHETR).,

Fiz. BEEIZE Y., VILN—AMEU 2 —DERBOEG%E 2 OB/RASE4 0
BICEMTE2EEADFAL, y—EXREZDAFFELHFONE. BREDERRK
HREZZDNFICEVTHREMESFZIRET SRMEDHRIEEZITO> TS,

3. BM (c¢) IZTD2L\T
LEEDEH. HEHCETHFEHREL T, AIAFTOERABFERBETEHEL T
W=EFEERICET 2EWEIANGT7. BEEFERICEAT IEREIRAR8DELY.,

4. B (d) I2TDWWT

AKREDE LEFEMF LIE-AKRMFEREKILUTOESY,
(FREEAK) —BREEZEAN BARFRKESS
(FBEHRK) BRFZEBHESHEESS



5. B (e) [ZDWL\T
2016558248 HREEFBHEL-_FORBERMTTSH AliF1 1),
HH., BRREICHITLIHABIFOREZEIILTOESY,

(1) BRIZBFT2ERDIKRR

HREEFBHEL-_AF. EREZEICENT., EHAEE - FAREEH IS5 VIC
BWT. 201 6N LD FHTIAAEERERFBEDEE L2+ BT HEEINT
WA EEHLTWEA, EHEEGE - FARERRTS VICHEITHIE LRSI,
O16EMNLDSERMTAAERERERFBHENITE (EATHY) 21 0%LUTIZT
B51THD,

EfRTHAERL TS [REKRESERKIHE] Tk, 7EFMZHAETSRESLTL
B, LT, B5IRAN20 0 FAUTOHRERFIEDHRICIE. TILE A LFE
ERUVERBFEENEELTVWAZLICEENVETH D, -, BFAEIZENT
X, BE. KEFSELEOENELENMLTEY., 201 4E9REBICEWNTIE., @
ERGEICE>TVWARICHLEENMLETH D, LI=A-T,. FIM20 0 FHUTOHRE
FISEHNABERSICHY.,. EIR200 0 FABOHRERBEENEMLI-ZLDHF
HOTLTHRENELE LTS LT 52 L X#EYITIEALY,

T, YFBEIRBOBEMEEICOVWTRERBNERE (FE£fM) JLDXILEEIC

EBHLEHZToEOTHY., TOBEADAHEEAZRLEDLDTIEAEL, LizhA -
T. BlIZIE, BIEPCHEZORTHELBICLY., BROKBEZILEN HEEZITER > TLY
PEXEBELTRBLTVSADHITTEHEVRICEEBENNETH S,

MA T, BEPLERICOWNTIX, —RMICHFINA LA LDFIEN 5 DREAHLBE &
%i%hé# ZRAEICEVTIHEFTRACALSFFICEAL THEZITOTLWEGLER

BEMIMDLETHD,

(2) BARBRY IIL—TRFICHITHKR

RIEID BABFERBEICEWNWTERA-EEY . BRBFE L TR, —MRiw& L T,
FERENFBEDERICERT A LEFEETHIEEFZADN. REEXRTHLBKRE
B N—TERICETHFERMEDOEADEY AITOWTIK, BAEBKRY IL—T&4
DEFMEREHIICEDEREINDIELEDEER D,

(3) WEDBABFDEE

201 8F7HIZAEIN-BEARELHET 5-HDOEFREIFEOREMHEICET S
BRI (201 8FEBEE718) ITBYRAEFATLS., BFRINFEDOLERHIOCEE
TJO07zxyvaFIHEEDCREIE. B<ARETNTNOERBICIE LSRG EETHEZE
RTEDHEFZREHTIHILEVSBENLCEELLDTH D,
REEDEOEHRBMEFNEDEYAICOVNTIE, FBHEREZRIEALN L. FEHE
DNEREROEZERZRZEOCT AAT, BELGRHAZERSICENEETHSHEEATL
%

BE. ARBICLIBHAEST, RICCOLEAZEATIISEICHEEL LI EREDOE
MHRRAICOVNTERETO TS,

(4) FEERUVARELERDRR
BREEHSEBEL-_FiE. EREZIZBEWVNT, BRTIE, 2L DFEERFEEN. E
HEBIZHRTEHEENMEVWEWVWSKRICENM TS ERRTLNSA, 201 8F6 AIC.

-6-



B—HXHNOERERFEE LFERERFEE N— 32414 LFEE - BEHERF®
F-REFBE) LOROREELFEELHET ILODRENEFEEEZNELT D
EWEFEITLN., 202 0F4 81 BT (F/IMEEDN— 214 LFEE - BHE
BAHEE&EICDOWTIZ202 1548180 5EA) §462&ELTLS,



Al 1

O S5 B SR DR A H 2R HEMENE ONT 55878 D Jé Fl D22 7 Je OB EAETE O FEFEF IS D15
(BF+—#F+tH —+—H)

EAREE =+ %)

BB AL Bl E

B — A RN A

SOE BEFPNE—OH —HERE-Ots

[l A4 WA=Z0OHR % M=%
m A4 ANH AR % M=
VK N OAA—LBAR B ZUE
[ JUE WA LAR B =
f —Of KH NAR %——0%
Fl ——% =H=—HFR % —O%
Rl ——% LtH—-RHR H Nt&E
B —#—_H__"HFR H—-~0%
Fl — % HHA—_HR % AOF
W —=4 WH HLHRFE % =hs
[l —MFE——"H—=HR H-tO%
W —ARF ANH——HR H-O=%
[ —JuE NH J\HE % ths
Rl ——% tH—-HBFR % +ths
F =4 WA EHE O AR
R —t% NWH—/N\BFR % L%
M —JE ZA=Z—HFR % —t&5
A —J)\% HH_OHR % WtxE
M =O#% +tH AHE % t—

R EE = 2T B,

FHBHE AR DR AR 72 HEMEN QN 514 O FE F O %2 M OMEE AT O Fe R B

I Es

CE=0Okt— - &)
H ik

1/26



FRRIGE —&—5 L)

HEAT#HEEHR—H RO =)

R B OSSR AT 2 HEECEE 4B+ 1%
WEBRF O TR 5% - B HER)

e ia T e+ \&—% 1+ =%

H B W
N

B B
S
R O

BN FETIC KD PR OEY ZE T 5 720 DR E S G HIUE—5 —1E%)
BLE SNEAOREMEROUGE, HORESEOHEC 1+ \&—E =15
LA &I IR L DR =15 - BT H)
FILE MERIGE =+ =4—HU+5)
il
FHr Rl
(H#Y)

Fk oL, B Drmibic X5 NORE OB ORE AR OZELIC
KISL T, FHBICEAL, ZOBEREMRICHOIY | LERFERZHBESHET L Z &Ik
D FETTSORRED BN S, FHEE OLARZR SIS U g O K U
FEANE O FEEW NI AEIE O LA et LT, TBENE O T L8N 2 AR
ILZENTELHLIICL. TnEEBL T, FHBEDBEDLE &R FRIFL SR HIAL
D bEEERD L LBHIT, BFMOHEEOFER N BRI OERICE T2 Z L&
HEd %,

2 ZOEEOEMICHIZSTL, FHEOREERO B L OFEELEOREMAOEHIZS
WTOHEMAZEELR2TERST. o, BEERDOMBROM EEZXY | B¥EA
WBETHNM LK D LT 2988 OFMRERD, 1o, FBHEORELLESELTHO
FHEIEOENZRET D L ICEDRITIER 60,

CP—JuEtiu - =01t — « —HBMUIE)
(E#)

A ZOBRICBWT THEERMEE ) L3, AMSER ERT (e 2 e kR —+
CAEEHREE N5 OBUEIC & 0 AL ERFT O (G O— A 0T 2 PR OR %
Bt ). FHEDEEIC &0 BB OZERI T F2E 21T 5 H7 AFIER L OFIEDHEIZ &
EFA 23T, XITEHE U TBERNTEEZITHOE LV I,

CEZIENMLE « —E#IE)
EARRIEELE)

2/26



Hok TEEIL. FOREEE ORI WY TOI, WONCEDORFHIAI L7z I D
B K OV Sl ONTHARRE (2 2 72D T D P 22 PRIk D ARt 2 DA D FE B 53 20 SR St
SNDHZ LTy, BEAEORWIMZE LT, TOBEDOLZENKOND L ) ITHE
SNHHDET D,

2 FEFIL. B ONE K OB LI, R O OB AT LB 2 (L
TZOHEIZEBWT [GEHE] Lo, )DONENRH LIS, W Z A HICRI L 723
MEFHEIC K0 BB A A IEICREM 4L, SikaHilic RS <22 1F 2 Z & OfthoE
YR MR A Fe R 2 72D OREFEDPREMICE M IND Z L2k, ZOMEDOLZENK
bNAHEIICHES NS D LT D,

(F—=Z1E=4 -8, E=0%t— - —E5BMaE)

(I D Hi 55%)

B EX. B-RE HEOBMEERT S 720, BISRICBET 2 EARMELRIZHED
T, WITHT D2 FEIHITOWT, LERFER AR EHNGHE U T IR 5720,

— BAPEELEOFMEREOOZDOEMRM RIS CTHET L2 L 2Rt S
7= TR D REHE E DO T BRI OUGE, SRR IR O K K& O R

XITBLERE D H T 2 578 O OB &N T FEB ORI K &2 £ET S
Ze&,

= BANREORETLRNCEAT AIEICHS 22 bOoTAT DD, KUEED
VBT DN EFTRT D720, WERER ORERMICET 2R AL FTET D Z
L

= BABZEORT LR L, 2o, BINOMESR pEEEEOLT IS Ui
BER OV ZUCET 22 S L, ThbIcsSb LWilHhiz2%d 5 2 L 2R+ 5
T8, WERNBE K ORI E BT DR 2 S D 2 L,

M0 BRI R EE 2 ORI ARSI L, 2o, FB I OBRO RS M2 RIET D20
FT B OWGE O, HUKM OB E), BS5E~D IS % A T 5 72 OIS L E R iR &
FEFTDH L,

H FHEBUE M N R U X EEBOM/N UTFEE OB L < (3B 1L
WO, LTRIC, YOS, KREEZTHTDH L L BIT, BkEZRER SN TEHHE O
MR 72 bk A T 2 7 DI LR iR 2 RFET D 2 &,

RN VDR T OFE XIIRBEDON#EZAT O BEOREDOZEEZH D70, BHD
ko, Ve 7e FFRLIROEIE 1 FHE DOFE K OV - FRED S QNS Bohi 0D Jé F O i itk

3/26



ZOMD Z S DFDBEAEET D 72D R A TETDH &,

t HFVEOWEOREZKDLTD, WEIZOWTOFVEDORLEBREZRED S & &
HIZ, EHEROUGEOMREE, FEEAZRRRER ) OB LK O LR Z Dftho F D
EORMENHET D - DICBBERERELETDZ &,

N EERE OWEDOLZEEZM LT, EEOF| LT ke H i EE OB A% O IE72
FEhta OVEE, TRk, SRR ER S DOREIR T OO EFERE 23 Z DR
MOV R EDBERKORERNICCTHET DI ENTELLIITTHOITHER
MR A FeFTT D &,

L B AGTOMOBHRIZ L VIGRE ST 2 EOEDL ELR M D120, MO
for. BT A 7R < S5 S8 OO MR 72 PRIk O IR ME Z D OB ORBUTIE Ul
BEARET D7D iR A RET D &,

T EEEOMEORELN DD, EAOMME, BEY ) T— 3 OHaEZ O
M DREEF N Z OEATFICB N THNYT 2 2 L 2 RET 572 DIC LB iR & F 5
THZ &,

+— RREREAREOREZX DD, EHFER OB EMEOYUHS T 5
Te DI BE R RR A FRFETDH &,

+Z mEOHEME R EFESOIEN AT 2AEANAROEEL A LnEZ NS, L
TZOLRIZBWTCRL, JOBEDEICB T 2HEL(RET L L L bic, FEicEFET 2
ZEEBME LTHERTDAEANCONT, #MEREABS ORI OIS X DI
T B0, BB ELOUE ORI & OBER L 723546 O Btk OMEE 2 (X 2 72 123
BRIREFFET DL,

+= MR EIRIEOSRE LD 72D, BN ARRE LT 2 HlllZ 81T 5 95718
HORAEEHEST D DICHBERERERETDHZ &,

U IS D b ODIEN, BEOLE, EEDOLEL T 55787 OMREICE
T HREAEROYUBEDIREZ OMITBE R EDOET LN ERDHAETHZ LN T
LT DI ERRERFET HZ &,

2 EE. ATEICHE T DHR A O Z AU DR 2T 2 1Tk L Tid, ERRFO
R, ZAUCHNRT D E2ERE OB OUEE, MRS OFFE R & i £ 2T,
JE RS D F 7R K O IC 36 1 5 ik MR F ORI ORIELZKD L & bic,
FEENZDOET HRENEANRIET D Z LD L2 > TV B EMIEITOEIE %
T 5 KO ITEE LRI 6720,

4/26



3 EHIX, F—HE+ _HITHET DMK AT 2T L T, SMNEADAEKROERE D
BEEIZET 20K &M E ST, AMEA O ER GG (N EE B &% O A8 e A (R AN
CTHARNFEESE ST IS LS S S0l ICHET H NERITIEEEZ VD, )
ZHIE L. H8 0 ORE ER M TN RnWE S IcT D Lick v, il EEe
T BEARTRIE OBSRE N H B IR S LD L 9 B ude e,
(B \E—OL » FRIEZW « F—23E5R0 « e, F—=1k=4 - A%
ZRMET - —EBUE, = ARE—O= - I - E I EEL - E=00
t— - b))

(17 A FE R O H 5R)

WA AT, EoMKEAHE ST, YEMIROEBITIS T, SEICRT 5 %
BRMERZ T 2 L 0 ICBD T UER 6720,

CP——3E\t - BN, =352 - B =50 T, =0kt —%
K E)
(FETOED)

NGk FEXIT. ZOREMT DI 05RO KHEZ O o T B S O UeEZ Ot
DI DATE L OFIMZ R DO OZOEMI RIS U THET LN TE L5
B OIFIZEE D72 T e B,

2 FEFIL, FESEOMNEFICEO B Z K2R < SN D FBHFIZOVNT, YL
BT O SKIBGEEN 64 2B € OO BB OEI 2175 Z LIk TDOBEDL
ExX D LB DRITIILR B0,

CF—=Z3E=4 - B, F—Jukti - F=0O%t— - —fekin)

Bk FEET SAEABAROEBELZAE LROVEEZ VO, BEAFEES CTEDDHH ZR
<o TR, )T EOREAEITICRE T 5 5k & USRS C /22 72 e B 21
WA L TR EFINANRR, ZORMAT HEAD TR D&
NI TE D L. BEEICHEIGT D 2 L 2RSBITT DO E O FEHiZ OfthofEH
FHOUGEIIED L & L bl, ZOREMT2A4EANREH COBFEDITFT N EHBIC
L2 bD%RL, )ZOMOEAFEES TED HEBIZL VBT 258108V T, M4
FANE AN TR A A LT D & X1, RADOBRZ O 5%5ME A O F ik o HEBh B
LGB E 25T D K 0 1B O RITITZR 6720,

CE—Justiu - B, F=0%tL— - IRFE/\SHE)
(51

5/26



FNE BAGEREIL, AIRICED D FHICE L, FEEP UL T 572D IC L
fEEEED, TNEAET DI LD ET D,

CP—JuEtiu -8, Fobikt s - —EdaE, F=0O%ktE— - IR LS )
CGEER OB T DERMIZ D00 0 22\ W5 7o B2 DOTelR)

Bk FETIT. FEBENTORTLENEZANRET L-0ILETHLHLERD DL
NpE&E LTEATBES TEDD LT, HEHEOEELOCERHICONT, EAY
BEBTEDDEZAITED, ZOFERIZINDLY 2 WEla 5 2 Tz b
A/AN

CE—Z35=30 80, F—hikth - IBEESET - —8%iE, F=0%kt
— - AL
B AT
CE=0O%Et— - B
(EAT58)

Hrgk EHiX FEEPNECOETDRRNEZADNIRMET L LN TEDLLIITTH72DIC
VB G BT D MR O B 2R HEME I BT 2 AR e HEHA T AT #) &
Do VEEDIRITIIZIR B 720,

2 EARFENIED ZHHIT, ROEBY T 5,

— FWENREOET LN AT DL ENTELHL T D2 LDFEERICH
ERGE 2

T OIS IEA ST B EIEIC oW T A SR I B D EEARRY HIE

= I SEBBTA b 00EN, FEENETOETDRENEANRETH LN TE
HEDNCTHZ LT L EERIE

3 EAFBREIL, EAGHOREZMER L, MEOREZ RO RITIUZR B0,

4 JBEAEFEREIT, EAGTHOREEHRLELY ET5E XL, HoU, #EMRN
FOEREZRDD &L BT, FHBREFEHRSOB R LB R2T TR S 720,

5 JEATBREIX, B=HOBEIZLDMEOWREN b & =id, Bl AT
FEAR LTI 720,

6 EAEGIREL, EAFHOREERT D-OMLENH L ERODH & XL, BRITE
WO R ICx L, ERt O E OMME 2 12 RKD D Z LdTE S,

7 ENEL T SRR A D < HRFEHERER OB A BIR L, ARG EHIREZ N
2, MERHDLERDDL XL, INEEE LTI LR,

6/26



8 H-HMNDLEANHE TOMREL, BAFHOEFIZOWTHERT D,
CE=0O%t— -8
(BAFRIER ~ D ZFE)

BHEOZ EAGBREIL LERDDLEROL L EIE, BRITEHEORICH L, &
AFGFHIBWTED LR T, BIRITERERI O FTE 1I0M%2 5 b D D EHICHONT, &
WREHEET L LN TE D,

CF=0O%Et— - B
(FF/IMEZEIT I8 1T 2 IR D HEEE 0D 72 3D 0D BEAR A T O EHE (A D F4i)

Btsko= EIX. FERHOENEZ OMO TSR OE, SRR EREOE L, JE
MRESUTRRZETERE D 72 2 S5 B FH O DO D L AL T-FHE OMELRZ DA D HATTEHT
BWTED LN MEROERMICEI L, /BT 20 MM ETe L o, A
SRR, NS AR E & AR T OO FIE LMK, i HEZ Otho BER
F\Z K 0L S D i DRRE T O Z AL & O3 O OEEEA T O R 12 B e fie
REBTHLEOITBDL LD LT D,

CF=O%Et— - B
R R L OSR A ITx 2 faig s
CE—JuEtiu - B = b F=0OiEtE— - RS 5 T)
(G JATEH)

Fb—4 REAEGBAEIZ. RA LKL OREOMIERFESITET D720, FE IO
TG DIRBL, SRA KL OSKRIED Feth2 O E 22 ISR 15 ®ELT TREAE®R) Lv
Do VEIEE L, ROMEHE L huE72 H720,

2 BAGBREIZ, EAERE., KRERE. RAEZZ OMoOBIRE K OWSER B, T
SRR, BOEHEBIE DM OBMRIERIN . WREEORIR, I DA, WS,
TRZEARIT . WEERIBRZ O OIFE ZAT O ICBR L TEHT 2 2 e TE 2 K01+ 5%
LOLET 5,

3 EAEGEKEL, ERAEHRONE, B K OVEFI ONCHH O 72 O R R D
BIRANATOND To DI BIARRR A AR L. ROV L 2T 3722 5720,

CF——3—R0O « —#iE, P2k =1 - IBFHASET - —#daE, B
EEIU - BS54 T)
(e 12 B9 2 FAENTL)
Btk BANBREIZ. BEOBNKL OB O30T, BRI 2 M oo i & 0%

7126



JEPE D A QNI 73 0T D 72 80 D F L% OIREC B3 5 FaE ) FIHIC oW T, A
W% L2 nidZe bauy,

2 AISRE _HOBEIL, AEOFEMRORRCLT IR 2 EMEORE] &
W, NZOWTHERT 5,

(CF——E—RO « —HkiE, F—=3E=F - BFELEET, F—uisth - 1\
Bt 5T
CRIgA 12X 2 H735)

Fi=4 BREERRREBAIE. SRIBE TR LT AN, LB T 2R AE R O E
ZRALL, 2o, ZHICES SRR, BT O ORKBEONE, BERERESIZ oW
THHETLZLICXY, REENCOwEME, 68, B BREDREFIZS S LK
EBNT 22 &2 RE L, O TREERIRO B BSEMANICAEN SN D K9 I28 Dk
JHEe b,

CP—=:=0 - HENSHET)
CRAE KT 2 H55)

FHIUS WEERTEL, RAFITK LT EHER, BB 2 a8 0 R %
EREL, o, ZHICESERAONFICONWTRETHZ gk b, RAED Y%
VERE SIS Sl 5T 27 BE ARV AND Z & 2T 5 L5 1280 T b
[N

2 BREBABBIL, 7B OFTAE OBIERBE 2K DT DITHERHDH LR D L &
. SRAZICH LT, EAERELRAE L, 22>, ZTHICESERAORE, AB XX
HlEZ DO R AN D FIEZHOWTHFET 5 Z LN TE 5,

CP—=3=0 - IBENEHMHET)
(& B3 28

IS WL ERRE M OVASRIEERE /) BRI MR 1. F7BE DJEAN IIBLE., PR
., BEIZOMOREMICET A FEICOWTHET, HEMA T OMORERE DS
T Z RO bz & &, EAE®R, BEEICHET 2 REMIEORRELTEH L T2
(2K L TR BRI E % O OIEE 21T D721 T2 720,

CF—=1E=3 « B HEBT - —8%E, F—ukEtl - —H%aE)
CALE A e (e AR S
CP—JuELIiu - RN R E - BfR, F=0OEt— - IR =FEHT)
(B S NI 0D 75 )

8/26



BN BN, BREEIIMUER: DR, IO NE DT E L O IEORF %S, Ik
AITHRHR G B D 2 Al R S VB O 1) S EE IR A 98 327 5 72 O IS L B i 3R 2 AR i)
T b0 LT 5,

ElE, F78 OREERE ) OB L O BV IRINZH 6D K98 D720, 3L

SERE B MER 23T 5 TREEFIFR & 31 XUXZ OFUADAT 2 BREEFNH & D3 HE A7

BE D T TITH4L D L 5 2B DR TR 7wy,

(F—Z1E=0H - ST - —#daE, F—Juktiu - —HMiE)

(T S8 70 o 7 Tl JEE D 75 52)

s EIL. BAiroESRORDL, HHE 2R bk O 72 DI LB IEEERE T D /K HEZ DAth,
DHIGEEZE LT, FEEFEZOMORIRE OWH O TIZ, BEER OFE D= D
WIEZR EHEZFRE L, ZAUSHEIL U COrfiiE o f 3 2HERE ) DR A e 3~ 5 il L %
ML L, ROZEDORFELRD Z LKV, JrE#F OMEERET) DBAFE K OV b, TEED %
TEN N RIS O EZ2 XD K5I8 Db D &ET 5,

CF—=1E=F « B+ 58T » —#daE, F—Justiu - —H#kiE)
BT kAT A
(E—JuEtiu - REREG L SE=Z0t— - IRFNERET)
(SRR IR 1 B D 3HS)

NS EROEREMIRIL, MOESOREICESEHGT 26 D& R<ATZD, F#E
DEDHETLHRNTEEGT HWEITHS ZEE2BG I, KOMBET 5720, K&
DD G T FHEFITK LT, BB TED H XV, RIS DGl
ARG LW ), VESRT 22 LR TE 5.

—  OREEF ORBHEEhOMEE & 2 OAEIEDOREE & 2K D720 D4

= ORI O KL OBREDO E R LRSI T DI O 4

= JRHLPH O MU o7 D SKRIIEE) SUISKEIRE B 2 B 5 2T 5 T2 O OB ORI E
LB IR TDH OO 4

DU BRSO3 L < ITEREDOEB AT 57D OBIRICE T 2B HICR TH 200K
fir4

F ORI A AFERREE G S DI ATT O 2 L A RIET D120 Ofaf 4

NS FICEIT S b 00IE, Ba TED DG4

(CE—ZIE=H - B =E58T - —3%E, Fo/\0E—t - —HtkiE)
G hs FUES)

[\

9/26



Lk BEERBRANEOSRICE LB X, BAREE S TED D,

2 RIEOEAEDIER O OB Y 72> TiL, MoiESOREICESE LRI 5404t
BETIIUCEHT 20 L OEL +3ICEH L. KBEEOREMIMEE S D X 9 IChE
L7 720,

(F——1E—RO « —KIE, F—=JE=H - BB HUSMET - —HekiE)
(E £ H)

B S EIX BIRTEDDEZAICKEY HRETR ST D A T S B

LEMO—HMEAMHT 5,
CP—=3:=H - S +T5MET)
GEIEL DXL )

B4 BRGSO EZIT D 2 L Lo B O YA BT DRI,
FEVEL, RIS L, I LA D Z ENTERY, L2 L, FELICHR D YHE
FNZOWTIE, EBUENIL Y (2 OB X505 %G, NCEV ZLMX 2581F, =
DR Y T7Z2\,

CP—=3 =0 - BEHAREMET)
(AFREDEEIE)

B4 MBLEOMOATE, MEERGASEEETRICH L TCSHET 2 b0k

Ko DEIFHEL LT, T D2 LM TEARUN,
CP—=3=H - BE+E5ET)
GHAE J O /1)

W=k EERRTE R, ALEBEEZERNT. OB R & OMSATEIE N Gl - FEE
SR T SRS A 1T, TREEERIIA B O ST 3 T 2> DRI T O D L 5 ICH A
(B ICEAG L, RO LR e 6720,

(=20 - BN\ - 8, k= RS HASRR T, F
—yE—EO « SE =N - i IE)
N FETIC X D EBMOBE AT 5 - O ES
(P NE—O+L - BA—EN= - P ZiE = 0  &F, E—uEbIu s IBEAS
=i b R, F=Okt— - IS EERT)
(P LR A2 Bh 3 H 1B D VRS %)

BoNE FETIX. TOEBICHED—OFEFTICE W THYE O 0 03k & 26

< IND T ERRIAEN L FEBLOHN NETHOTEAETBETTED D b D AT

10/26



BYETHEXT, BEFHESTEDD EZAICLY, YHHMERER ST
B OB OE O 2D OHEICET S5 I (CL T THEstBEhEtm ] v o, )afE
B L 72 T AU 72 B 720,

2 FETIL, FIEOBEIC XV ARt B FE 2 EA T D12 Y 72> TiE, Mk irstikE
BOGHENZ R D FHEATIC, HEE O CHRT 2 HEHE R H 254 I8V TIEZED
SRS O, FEE O T T 2 9B G 3 2R WA ISRV TR GBI O AL
ERETLIEOBEREZRE 2T TR G20, YkHm R E 2 LT L LS 5
EE L. ARRET D,

3 FETIZ. AT HOBUEIC LV AR & R LTz & 13 BATTEE S TE
HHEZAIZLY, AHBELRETRICEE L, TORELZTRITINIERDRN, 4
BRI AL T Lol E b, FAkET 5,

4 AHBEEZEIRIL. AHEOREOHFENHOIZIGEIZEW T, O HRkE &
TEDDHEEONE DR OMEL XD ECHEY TRVWERD D & XX, Y%FEE

WX LT, TOEREEZRDLZENTE D, TOEHEERDIZGEITHBWT, YixHE
FEREORDITIG CURinofe b &3, AEBELEFTRIEL, REORBELITHRN &
MWTED,

b HoHOREDOHFH A LIeFEEIT, BEHHELE LIZAIZ, F o+ ERE—HOBE
X BEME LIEbD LT,

CP—Z=3E=H - BEHILEMT - 2l F—Juktbiu - —HgaE)

B tHSE FEET —OFEIMIOWTTE ) & T 5 F RO/ NERATRE —H
DHEIZEY LR WIGEIZBW T, BABNBHESTEDD L ZAICLY, YFEHEH
BEORMa/NFIAEOBER 2 R 72 < SN D I7BE T L. FAsbiBEhatm 4 Eplc L, 23k
FRELZEFNRICIH LT, TOREEZITDHIENTE D, SikimikEEtmE 4 2%
Lics &b, FEkET D,

2 HISRH _HOBUEIXRTHOBEIZ LV BBt i 2 /R L, IIEE T 25812
DUWNT, RIS K O HIHOHE (XATHORE D HFENR b O E I DOV THER T
Do

CP—=3E=H - BE 56T - 25
(178 72 LR DL D 72 8 D Bh sk K OV BY)

BRS BUNIE, FEREOMNEIEOBER A RER < S EECLT 2 0%IC

BT HRBIRIRTBE ] L5, )OIk ERET 2720, &R RBREEE

11/26



W+ JUREH E AR5 E AN+ ZRORBHZEREL LT, F USRS =B UTni%k
F—HOBEIC L DRE LT T BRI LS & . 2 OREM T 2RISR I8
TR L, RIBIEE) A 3 25 72 O ORI By H UL (R 4 AR I L)% =+
FOREICLDHERERKIRE LTHEZOND DOERLS, )Of 5% Do Fatiko
TEHEIHRFICE T 2 EROOILDHE LT D F KRR LT, LERBM R O 217

IHLDET D,
CP—=3E=H - IBE 50 8T - 2, F—lUE—+tO « —#BkiE)
(REDOJEHAEB O Ja H5E)

TSk FERT ZOFEETICKT 2R EOLEE(FEBULOME/NE DOMOERIZ
L0 —EMENICHLYEOBRE N BET D LEV D, )THOT, BEAHBESTE
DEJEINTHLETHEDOCL T ZOLRICEBNT TREEMAZH] &9, NTHOWVTIL,
UVHKBEREALBONNC, EAFBHESTEDD L ALY, YEBkE O Ofh
DEATHEE S TED 2 HH 2 [EAGTTBREI G T R TR 67220,

2 ESUTHG AR D KEEAZENICOW T, RTIEOBE, @A L2y, 2
DHFEITIBNT, ETH AL FROTmER (FT 2% TEMEEZAT O & 2 &,
WEFHE=ZBIZBWTH U, NE, YZRKEREMAEBONNC, A TEDD L IAIZED,
JEAGBREICBATHH D& T 5,

3 HIHOHEIZLDEHUIATHEOBEIC L 2N O & 21X, B, wRITHT
HIEEEZWT D IR0 Bika U TIEAICER D T EE ORI OMRHEIC D D b
DEFTDH,

—  WRELRTEHENCBWT, HAEISERKZBBEIZL 2D, YEFBEORDIZIS LT,
Z OO . UREITEE Z O Mo BRI 2 JE G O R AT N AP
D7D RO ORRFERBIT 21T Z &

INFEREERE ) BARE MR IS B W\ T AR IR 21T 5 Z &,
CE—JuEtd - B

HLwE AEAORAEHEOSE, HhikOMEES O HE
CE—JuEtiu -8, F=0Okt— - IREARERT)

G E N TE RO Ja HH5E)

TG FERT FIRINEAEEOCANTZSG A XUTE OREHT 2 MNE A DBER L

THEICE, BEFEHET TEDDLLEZAILLY, ZOFEDOKRA, IEREERGHAEEE

B O RGREVES 40 _H—HICBUET HIERERZ V9, WHIZBWTHLE, ). 1E

12/26



(R4 ZHICHET 2 ERHIM 2V 9, )ZF OMEASEE S TED 5 HHIID
WCHERR L, M FEHA EAITBRE IR T H 2T UT 722 5720,

2 AHEOBEICEDEEN SO & Eid, JHIE, RICHIT 2 EZ#T 52212k Y,
YR AR D OMNE N OJE BB OSEORE TSRO D2 b D LT 5,
— WREELRTEEENCRWT, FEEICX LT, SZAEAOH T HERER, Ak

SIS U IERBERE AT 2 LICOWTHERIRER OB E 52179 2 &,

T OELEHBICRE VT, FEEICH LT, ZORDIIS T T, HSEANCKT D
BRI OENZ1TH 2 LICHOWTREREY N OIS %2179

= WEEZERBICRWT, SESMNEADOAET DN, EREKEITL U T, SiZshE
N33 5 T A ORI ONZ SR AN OBH# K OMEERN 2175 Z &,

0 ASERREERE PR MR I B\ TR BRI A 1T O 2 &,

3 [EUFH S AILFURITER 2 AME AN OBANSUIBERIZ DWW TIE, H—HOBEIT, @
ALV, ZOHBAITEWT, ESUIHGAFEROEMHES X, Hiz I/ EAZE N
ANTZGEXEE ORAT DHNEADEER L2551, BB TEDDLEZAITED,
JEATHEREIZ@AT 56D &ET 5,

4 FETHE-FAOESERLS DOBEIL. AEOHEIC L 2@MmBnH o5 EI1Co
WCHERIT %,

CE—Juistdu - B
Ui AR D 1 D 1)

Bk EAGBREIL. EBERENS, HAEERLOC#ERBEECED DFEED
ERIZEA L, SMEANDIER BT 2 FHOMR DT O DRODBHOT= & E1x, AIFHE—
HOBEIZ L DML ORISGH ZHOMEIZ L 2@mfRsEwesRtds2b0 L
Do

(E—JuEtiu - B, E= ki - —EBYaE)
(B KL D& X1 /1)

Bt BEAEGBREL. 7B OFEMGOBWIEN M RMEELZN D=0, 5
KEWZR L, HEICHEETHZE2BNE L TERET 2MEAOHAEICET 508
S I 2RO D Z ENTE D,

2 VEBKEIL, BEOHEIC L 2 I A RO bz & &%, AROTHORT
ZYIF e WEFICBW T, TEX AT ZORDITE URTIER B0,

CE—JuEti - B

13/26



FNFE [E &M AR R & oS
CEZJGENL - tefr, F=Ot— - IRE-EERET)
(F & H 5 A SERAA & o)

F=t—5 EROHGALERIL, EOIT O BEERE L OWRER I O FHES & AL
RO 2 AIZBET DRIV T, FAOEEE ) OMECRIZ BT 2 B & O .
[l — DRI BT 2 — R Efi 2 OMOFEZHT 2 2 LIk V| BEEREED TIZ
ORI E SN D L ITHAICERK L, KO IT2560E 35,

CP——E/\ L -, =3 = T IR 5o =T, F—Justh - 17
B oS T. EENE - —ERIE)
(ZFE)

B4 HFAKMEKORIE, S AKFEROKIRNIZEB W T, S5 OBERE 3
FBAEL, FIZDBENRH D LR D & &L OMITEFE OWEDLTED T DLENH
5 LD LT JRAETBRENTR L, G788 OREEDO L E TR LB HE O F2hi
HEGETHI LN TE D,

2 JEAEFREZ, ATEOBEICLDEFEGIT ZORICEWT HIEZEEE L), I
S & 0#F ORWEDOLEICE LLERIEL FMT 5 L ZIXE0FE, HkiiE g
(AR DHEE 2 EhE T D NEN RN ERO D L X IIZOEROZOHEBZ, EilR<, Y
AR EERE 2 Lo AR ORI L7221 UE 22 b 7wy,

3 JEAEGIBRE L, HEEEICROIEE AT O LER S D 0EN AW 5124725 T
I, HO0UO, BEAEFBESTEDDL L ZAICLY, FHRBE T OMOIEA T B
BCEDDHEDERZRED2 T UL B,

4 FHEOHEICLY BERZROONIZHIT, TOERZROONFHERICEHL THY 15
TeREZRO LTER b,

CFEZIENA - 3800
HILE MR
CEZIENL - #4800, =0t - BN ERT)
BhE. fEROEE)

FEb =% BEAGBREIL. ZOEEORITICELLERGH L LRODH & X%, FET

T, BE., HEXIEEE T2 LR TE S,

CP—JuBtiu - B, F)GENE - R =+ 2584 T)

o
Xt
s

14/26



FoUS EAETEREIL, B ERE-HEOE _PN\EE—HOBE LTI 5
TeOIZMBRREIZIBNWT, BAETHERTTEDD L IAICKY FERIIXLT, %
BF OREMICET 2R INZEDMOFIHIZOWTORE LML, TZFOMEIC, FEE
OFFEFNINEBAY | BIRFICH L TER S, & L < ITIREEEZ Othowitk o
EEEDHENTED,

2 RIEHOBEIC LV SEAREL T OB, 2OH a2 mTREAELER L. BREIC
TR LRITUT R B2,

3 H—HOMEIC LD AMEOHERIT, JLREEDTZDIZRDO LN H D LR LT
AN

CP—JuBtiu - B, F)GENE - R =+ =54 T)
(&R D H O TR )

BatTS BEAGBREIR. ZoERG HERE-HAOE - H\ERE AR
G DEMAITTDT2OICMENH D ERDDH & X 1T, FERITKH LT, LEREROREMN
KOG Z RO D Z ENTE D,

CP—JuEtiu -8, SF2)\GENL - BE =+ U5 T)

BoPRS WERRIESOIAMBEZETRIE, BEEERG @G 2%, Xid
ZUF 2B D YA B ORI L E R FHIZ DWW THEZRD L 2 LR TE 5.
CP—=3E=H - B 24580, SF—Juktiu - BB LT, 2N
B - I =R
(HEBR D ZAT)
FHotEk ZOEEICED DEEFBHREOHERIL, EEFEHESTEDD L ZAICE
V. ZTO—MEEENRITBREICEET LI ENTE D,
2 AIEOBEIC X0 MEFRITERRICEESNIHERIL, BEETBESTTEDD L Z
AHIZRY | AL ETRICEET DI LN TE S,
CP—JuBtiu - B, F2)GENE - B =S58 T)
(i FH RSV
BoNG ZoEfT, MERELEEE - SRR A B ARSI
HETDMBIC SN T, @A LR,
2 FEARENOLHENGEE TROEARECE +LEE2RLS, DOBEIR. EFABE RO
ABBEICOW T, A LA,

15/26



CP—Z1E=4 - B =548 T - —3UUE, F—IuEtiu - B8 =15
T« —EBMUE, FJENL - BE=+E5E T, FE0tE— - —Htan)
(7181
FotLE Fot RKENHOHEIOER LcE X, SAHUTOBEIIHATGHLLT
DEBIZA 5,
CEZENL - B8

q

putllh

BUFR ROFEZONTANIZEY T L2E T, = MU TOR@IILT 5,
— F_HERE-HoOHEIOER LT AE. UIRBOEIEE LcE
=B PAERE-HoOBEC I EEAET, JIEROREHE L-E
= FEEFNEE-HOBEIC L 2mE 2T HLIRBO®RELZ L, IIFRED
BUEIZ L 2 Ui B O BRI L TERET. B L IIRBOBMEZ L, L <IXFA

HOREIZ L DB LS, BT, HL Tkl
M =t AREOHEICL 28G4T, IRBOWRE L LicH
2 EANOREETENE LI ADOREAN, EHANZDOMOIEZEED ., £ DIENUT
ANDO¥EBIZE L, MEOERITA% Lic & &1X, TAEEET 2130, TOHEAXIIA
WXL TH, FHEOMEZRS 2,
CP—=3E=0 - A UGS T « —HgaE, F—Juktiu - B =15
T e —EpeE, SEJ\EMLE - B =T\ T - —fdkE)
=
(A7 H)
F—k ZOERIE. AMOBANORATT %, 722 L, B —FROBUEIX. AORMN
HEEFE L TRHAZRE LB DHETT 5,
Bt Al (BERIUAE—OH — RIEHEE—OL )
1 ZOEET, MioBNSHEITT 5, 72770, B RPREAXIRIES - —5o%E
BUEIX, OB HEELTNAEZRE LBt 5,
2 ZOEHIC X D BER ORI RIES —+— RO BUE @RI AR 2 8 H B0 ZE BT
LIRS, N RRICHET 2B EOEE THHOT, Uik EDOEENAR LB
% THLHDITHOWTHM L, Mk HEOEENIAR 2 Bk 2 T —523F A Al T
D HDITONTIL, RBUERTOHNI X
3 ZDEROKATHNC LIAT2A K ORPEDOBEIC L VIEHOBIZ L 52 L L shDEM

Tk DA Z OEROREATFHAZ7Z LEOHEIC L 201725, BLTRL, )DHL

16/26



i

BEOEEZOWTORINCHRD Z OERORATHIZ LI T4 28108 Iz o0

TIE, RBURTOHNC X D,
Bt R (BBFS—4ENA —O RIEEEN=5) ¥
(17 B)
Bk ZOEAE. BRSNS+ A— AT 5,
Bt B (BRI AERH - BIEEEN—5) P
(iEf 7 H)
B4 ZOEME, BRI EFENA—ANBHTTY S,
(Z DO R E DB ~DZEAE)

HBEt—% ZOMANCED Db DDIEN, Z OEROEITICHEVGEFBRE X, B

BTEDD,
Bif R CERANEASA L RERE NS &
(17 H)
Bk ZOWEEE, PRCEENA — B BT 5,
Bt R CPRRMVEMALRERE =5
(A7 H)
F—k ZOWERE. PERAHFEEA— BB HETT 5,
Bt B CPsk—O# A 2N\ RIEfEE ——O0%)
ZOERT, ERFNA — AT S,
b Rl CER— =A== RERE 0% ¥
(i 7 H)

B4 ZOEMEE. MMOBANLITT 5, 722U, MR S 5Btk E T
OBUEZ, A0 ANHERE L TIA 2B 72 WEFHNICB W CTBS TED 5 B b i
119 %,

(PR ——FE S HE L s TR ——F—0H — A » b JitfT)
Bt Bl CER——FtA —SREEENES) B
(i 7 H)

B4 ZOWEEE, EEETENA - LETT 5, 2L, RO ST HE
%, BB FITED D ANOHEITT 5,

—  HSPHA BIBES EH H T ROWICHS, BRI KRR OEA Nz Dk
EHE(FNESE —F GO — IR D E 0 (B O RIE 215 2 2 LItk 285

pullh
=

17/26



WZBRD, NTRRD, ). BIUA-S-rh B AR RIVART RIS U & OV P oD e HE (R
ISR D EDICR D, ), B E G0 E(EBEGRBIRIES LD =
DY EREIAR DI 2B < o DWW ONTE N B L+ SO e O & 0ol
B DI NS, HNELOEHESROWEREITR DS 2R < DEONZHEIE
Hk, BHE B L BEHPAELREELE BATEENELOSEIE, Hht
=%, FLttSE FEATEEENENOEREE T, FE AR HEAN+=
G, BEATHGIENCE —H _F0BE Ao H

(H4% 0 HE)

FEHE LG ZOBERICEAWEMOZNENOERICHET 2 bODIEA, Z Ok
OREATRNZIUNT, HIG AR OBEBIANERE UL Z AU E S BRIC L0 B L U
BATT 2E. oG ALFMRZ OMALFEOFZH RIS EA+—RickB T TE%
DEH] Lo, L, ZOERORITRIE, HGALMEINER UL ZAUCES B
IZ R0 MG AR DOFE & LTS 5D & T 5,

(AR HSETIZ BT 2 R HE i)

FEANT & WATHRNZ SNTZESEOFEBIHR LA Th > T, Yikly % LIATEUT
UL FZDKIZBWT MW F) S 9, NSHEfT B AN TECARIRGEA RIS BUE T 5 Bk
ITBUTAF ZORICENT [ ERITBIT] &0 9, IRH -7 b DITONTORIEIC K
DAL TIZ DWW T, JifTHPZIZEB N TS, B TIZ5] it & BRI TEUT A3
HHHDOERTR LT, ITEAREEEOHEZ AT 5, ZOHEAITBWT, Sy

JT¥ O ERATEUT & A 72 SR ADATBUT L, JEAT B A Y3050 T O _ERATEST Td - 74T
BT LT 5%,

2 FHEOBEIZE T, ERITBUT & A 72 S ITBIT 0 A AR OB T 5 &
T, YN TEAREEEOREIC L VAT 5 2 L L SRS HBIT. it
1B 4BV — S I BET 20— L EZ R L T 5,

ETANZBE 9 2 Pm i E)

FEAT =% ZoEEOk CL7ATAICH T B0/ HICOWTIE, ARBRERTo
Bz k5
(Z DO R HE E DB ~DEAT)

BEATUSE ZoOMANCHET 2 b O0IF), I OEEOREITIC M2 e s i (50
AN BT 2 RdHE 2 ST, )E, B TED D,

(Fs)

=

18/26



BUEITSR M BIREE RE IR S ICHET 28— S IEE LRI OV T
I, TELORVFIICHRITDZLDRNWEIITT D L &b, FH sy BIsENRE —I2
815 5 6 O R OHFHT BEIGIEIC S S EBITRT S DT DWW TE, T oA HEES 5
BENOREEINA, EE, BERRELETI D LT D,

BoEL % BUL., HGAKFRAFE R OEEL B ENDEMHICHITTE S
L9, [EHEMIGALME & OB U 5 BT O 98 FRe (R D J7 I DV T
RHFEBOHBLE IR L OOMFT L., TOMBICESHN THREREELZ#TLI LD L
T 5,

O e T S SO BRRIE A TIECERL — — 15— RO
5y, HGESIZBE T 2 R E)

FT=EH 4% PRATSEEERIELOZ OEEQCLT ERBERES] SRHT 25, )
DORATRNZIES OHES L0 HERTOE ORI L7563, FFrl, 80, &R, fREZ O
fl DALy AITEBENZ DAMDIT 2%, IERITHIBEDOED MR D 6 D DIE), SEERIRIES
DOIEITHIT, S RBMRIEZE ORI TH OIES OISR E IS T, Y OE ORI L
TEE. FEALL RRELL AGR. FRET OM OIS UXIEE DM DTTE & B 70T,

2 BCFERIRIEZE ORAT OBBUIIE S OBEIC X 0 ERTOE OB L TINTWDHH
i mHZEOMOITAIL, ERICHBEOEDNH D b ODIED, FERRIES ORI T4
X, BCEBIRIEE OREITHR OES O Y BLIEIZE SV T, MY oEOKEICR L Tsh
T-HEE, JEHEOMDITH & AT,

3 UCEBMRIEZEOMATRNZIE S OMEIZ X 0 ERT o E OB L, JEi, =iz
DO FRi A LT iude ban e ST FIE T, EBRIESOMITO ARNCZ
DFHEB SN TVRNE DIZOWNTIL, IERITHIEDOED D2 b ODIE), BfER&
S OMATHRIZ., Zha, SEBMRIEZEORITER OES O Y HEIC X 0 Y OE O
BTk LTy, Jai, RIEEOMOFHE LT iuie b & SR FHIZ DN T
ZOFHR SN TWRNE D &R LT, BCEEBMRIEEORIATHR OIES ORE 2@ M3
R
(TERTOBNT & 2 W35 2B 2 R E)

BT =B % RBUAOFNCEDZ LT 2ETOHEICEY | 1ERTOE O AT~
XHFF, TR RRRL KRR FREZ OO U < Il O oAT 2 XAXHERT O [E
OB LT REHFE, BT OMOITHIZONTIL, IERICHBEDOEDRH D b

19/26



DDIED, WFERREFORATH T, SCERERESF ORITRDETOREICE S D
EBEROFEFFORFIIS T, ZNEN, HYOEOKANRT & b0L L, XIIHH
BOEOHEIIH LTI REbD LT 5,
ETHNZ B9 2 PR E)
BT EE =% WEBRIEEORITANC LI2ATAIC T 5
AIOFNZ L 5,

(B ~DZEAF)
BT =EHMU1UE BE+F—EnbEEFASEETEOETH E0nOHISEE TIHECIT

1

HRIOE Iz W TiE, 7Bt

putllh

HIRE T HYCRBIRIEIZED 5 b ODIED, o BIFRIES O TIZ B L B il &
FIHNC R 2 R@iE 2 S e, NI, BHTED D,
Rl CEp——&— A " HERE A0 #
(it T41 A)
Bk ZOBEREE KR OE RERS NE PR EZE-ARANLIITT 5, 2
L, ROFKFITHEIT HBEIT, %A FICED D BNLHITT 2,
— FhENA IR, BRI E R VR R ORI B 5 o 2
ET DERMAIOBIERE IR D HIICRD, ). BTGk HET_EA%K BT
SE PR I, BT A R HEAE T AU UROME Ao

H

Bt R CPpk— 4ERHA — ZHIEHREAOR)

(Wt 7351 )
Fak OB, R ZFETH BB HTT 5,
B R CERR—=4EIUA “HRBEES - HE) P

(it 7341 )

B ZOERIE B EA B 6ITT 5, 2L, B oRLAUE RSO
TN N R G % Be & B < o ) R OMHRIE S GOBE, MRS+ — S OBERS R
B 57 s k(R AN Y 4 AR S N HIUE)RIERE 5+ 50+ =% EHTE 2R, )
WONT RIS+ ZRo#EIR, RFEAH =+ 7r651779 2,

(B ~DEAT)
FHE ZOMANZED D HODIED, T OEFRORMAITICRE L THE R, BS

TED D,

20/26



ETANZEE 9 2 Rm A E)

NG TOWBEAIE S LEICHET 2HEIC W TIE, YEHE. IR H
Co DDREATRIC L7247 230 ONC RIS 2058 R OGS IS5 —THOMEIC L 0 22 367¢E
RIOBNZ LD 2 & & ENDGEITHT D Z DIEFROKATHIZ LI T A3 % 20
RIZOWTIX, ZRBUERTOBNC L 5,

Bt Al CER—UE——H—=RERE—-t05) #
(iEf 7 H)

F—k ZOERIE. AMMOBENGHITT D, 7272 L. BRI AR D HEILEE TROE

F—E&NLE=ZFMNEE TOREICONTIE, ERHAEZA—ANLSHITT 5,
Bt Bl CER—ASEASH——RIEEE-O=5) #
(iEf 7 H)

H—d ZOEEE, MOBANLER L TARHEZBIRWEHNICB D TES TED S
A2BHATT 5, 72720, ROEKFITEIT 2BUEIL, YA FITED D A TS
Do

TR AP EFREFEORHOLEFICET OB, Bk BT BT
NERF R OFHERE - HOBERE, FEH L+ = RORWIZ—FREZMA HIE
FUE A ONZ [RVEMTANC =402 N2 2 SOERE I NS B RIZB U K OV LA DORLE

A\ A — A
bR CER LA AN BIERE L)
(47351 )

g ZOEEE, MIOANLERLTEHEBIRWVEHNICE D TES TED S
A2BHITT 5, 72720, ROKFITEIT 2BUEIL, YA HITED D AN DI TS
Do

CER— VB 8 U5 TR — U\ TU A 7> 5 iifT)

— HRPEAXRIEE T REHIY . B REE T SRL L. BHEEE T
ETHWERE, FERHLROYENE, RIEE —HPRFLH HRE L, FAKD
WICZEEMZBHRIERE., REHASEOEL OWIEME, FES - FI045E
WEHE, FEFE =t —F5F-HoK ERERES 5P E_ g ) & [F=+
Fidk) \CHD DI ERRLS, ). FES =48 —HOWERE, FEH _+I\FKzHl
V. BT EEREE R LT OHERT., REOKIZ=ZL2MA 5 UIEREEE =

aw

P

21/26



T ERIRD I HBR<, ). FHEHAREPE ~HARERORIC—FEMA LBERE K
ORENEHAELZERE L L, FEOWIC—EA M2 2 YOERE WL TR S, IR
FMOFBILEOHE R ILE+HA—R
kT AR DL D i HH A2 B 2 R 1)

F Sk RIS — 5T 2 BUE ORiAT OBEBUANE N GE— RO BUEIC K DS E# DR
KRIECLT BHRAXIRE] L0 o, VBNKITHET 25EAEZ VD, LT ZO5IC
BWTRHL, JERWANL TV D EERIL, B _+HF+A—HE T2, BETBHEST
EH DL ALY MEEANE NITER D 8T e RIES )\ HICHE T 5 H
IZDOWTHER L, Uz FH A BA S @RE IR T R TR 62wy, 2720, Skt
[E AR5 48T 2 BUE OREAT O A 2 B 4+ H — B £ TORIZHER L 725612
DONTIE, ZORY TR,

2 [ESUTHT N HEEURIAR D AAE AN DEAFUZ DWW T, AFEOBUEIEZ, B L2V,
ZOBARITHENT, BTG AR EmiEE (FT 2% TUEMELT OB LG
oo NI, R CAHHF+HH B ETIC, B TEDD L ZAICLY, RiEH 5B 2
HUE ORELT OBEHUZE VAT T D HME ISR 2 88 ARG I\ G —BICHE
TLFEHEEAEAGEREICBNT 26D E T 5, 72720, HSNEADFG BT 58
TEDORIATO A5 4R — B £ TORICEER L7235 Aa o Tix, 2Ry T
AN

3 R RIER —HA\GE _HEE =S AR, DOBUEIX, HB—HOBEIZ X D JE AR
oA HOWTHER T %,

4 HEMRIES PSR OBUEE, BHOBEIC L5 mH RO " HOBEIC L D
WEINZHOWTHER T 5,

5 HEMRRESE =+ =ROBEIX. F—HOBEDOHATIZOWTENT S,

6 KO I ONIRTEIC I W CTHE - 2 8T FIXE RIE S =+ =40 —HOHE
2 K DA REDOHERICOWTIE, BEAETBERT TEDDL L IAICEY, 20—
EEER RS BRRCEET L2 LN TE 5,

T APEOHEIC XV HEMIRTERHRICEES NIRRT, BATEHE T TEDL &
AHIZEY, AEHELERRICEET HZ LR TE D,

(7181
ROZGOWT NG T 5L, = HHUTOSFEILT 5,
— RIS CRE -HOBEIC LB AT, IEBOELE L

aw

Para i SN
B3N

22/26



= PRI AR RIS B W THE T 2 BRI RRIE S = =R —HOMEIC K S
Hadd, BHLITEBOREEZ L, XITFEEOBEIC L 2 Y EBEOERMICH LT
BT, FHLLITEBOBRE L, # L IZREOHEIC L ZMEEZ A, 15T,
F UL ITbE L=
(B ~DEAT)

Hhk ZOMHANCED D HODIEN, I OEROMITICHE L THEARBREIX, Ba
TEDD,

(ki)

BN BURIE. COERORITHILFEZ R L2 HEI2B0W T, ZOBERIC L D 8ER
O Ji& RESRE M Ol B IREEIE O HLEIT DWW T, O T ORI Z B E L ook
FEMZ, EOMBIZESWTREREELZ#T 2D LT 5,

Al CERC—FtA —HAEEE L) P

(17 H)

H—d ZOEEE, MOBANLERL T EEEZBIRVEHNICEB O TES TED S
A2BHATT 5, 72720, RO FITEIT 2BUEIL, YA FITED D AN DI TS
Do

Ok — =B U — LB TR IUAE-E A JLH 2> 5 Hi1T)

— KO W

= B FoBEWEEE _+=0GEHLEED, ), BhH+=4F =W, FEHR%
FOEL+LEE0 ZOSEREZBRS . NSRS SHAIE 5 £ T, HAIEN
PAREEA B AR, VR OE LA —5OBUE, RIS+ =2 e At Rk k-
—AEEEEE S BB IUESE SHOWIERE, RIS —HOMER TN
MRIEE HAERD 5 BATBIFHEE Z 31T 2 1 HEIE OB ORI BT 2 18 CER
DUARVERL SR B 4 —5) B3 N E A B % OV RGR BV E (R Fn - NS % =5+
)OI T35 A REMEQ O T 1 +H—&ENEEY) 2z, [ F -+
—BNUIE] ZHIDHEMRTE OB LER LT E2B 2R WEHENICRB W T
BACEDDHA

CER A% LS TR AL H — B2 b EfT)
Bt Al CERC=4FNA L RIEHEE RS P

(17 B)

Bk ZOERIL R FEHH BT T 5,

23/26



RGP EELA—NREREL ) #
(A T4 A1)
H—k ZOBEEE. FRZTHEERA—ANSHITT 5, 2L, ROBSITHBITHH
L, BEEHITED D ANLHITT 5,
— BRI =2, BURLOEHILROBE AR
GIRNZ B 2 PR )

FH NG OB —5E SRS = 5ICBIT A HEICH - TE, YD
FEATRNS L72AT 2% 2 2RO OWTIE, ZRBIERTORNZ L 5
(B ~DEAT)
FHILE ZOMHNZED D HODIED, ZOEROFEITICE LB e, Ba
TED D,
B A CERRJFE=H =—RIEEE LR P
(B4 7351 )

Fk ZOEBE, PR TIUVE-H BT 5, 7220, ROB ST M
3. A FITED D H N BRATT 2,
—  HEROMELITHIANE =2, B =T REOHE =T =ROME AfHOR
(& FHRESRIE O —H OB 5 R H )
B TSR BISROBUEIC & D GIER O RIES I\ K= 51TR 5 IR D, )
OBUEIE, FaAT A LR IR ST HE S 2 sRIBIE BN CY ZoRIIEENC B L. BiZOBUEIC &

% B IERT D JE IR SRIE S+ I\ G OBEIC L D8R3 STV 2 5EICBIT 5 4%
RIETEE 2 BR < ) UIRBOFA A L7=F T WA L, 1T H AT AR o Hiskic
D7 RKIBIEE & L7 F (% D YRGB AR 2 46 OSSOV TE, 22 361¢E
AT & %

(Z DO HE E DB ~DZEAT)
Fot =45 ZOMANCHET S b ODIED, Z OEBORITICHE DB e RGE B X
A CTED D,
MR CER LA “OREBHEENES) ¥
(A7 H)
ik ZOWEANT. PR HUENA B2 BT D, 22 L, ROK BT D
ElE, UEEFITED D AP LIETT 5,
— Bk, B4k BER BHERAOE T LEROBEN TR G N AIEE S

24/26



—HHR O I, HARNLHERET, B+ 5ROR B AR SAE BRI X %
CPR =+ =S E B+ \KH —HEE O —HOWEREIZR S, ).
FEP PSR NS EOBUE Ao B

=OEARE, BAELOEUEOBEW TR =55, F+ =54, F _+UEND
o HAREKRET, BEoAHNUENLE =KL T =t =%, FotHREAVEN
TNEKORE AFORNSEELTEH2/KB LA
(o3, HIFESIZRE 2 PR E)
FEdk ZOBEEERE -S&BICEIT 2 BEIC VTR, YEEHE, LTFTZOEKD
WEIZBWTIE U, )OREATO H RN Z OIEHEIC L DWIEROETNENOEROHEIZ X
D SNTAEGBEDSY Z DM DIT LT Z OHEIZBWT Y50 T L), )X
13 2 OWEHEORATOREBUC Z OIERIZ L D BEROZNENOEREOBEIZ LY & T
WD IKREDORFEZT OMOITACLT Z OHEIZEWT THFEEDITA] L), )T, Z
DIEFEDHEITD HIZBNT I D DIT AR DITBRFGE AT I REENRR D L &g
L0k, Z OMBISUIMAIEE NGO BEICESSEFICED D b OERE . ok
DREATD B LRIZE T 5 Z OIERIZ L DWER D ZN LN DOEROHE OV TIE, Z
DIEHIZ K D BESR DTN E I OEROHEHEIC LY ST 5 D17 4 XX FE%
DT & B2,
Z OIEFEOKEITO BRI Z OIERIC X A IERTOZ N ENOEFEOMEIC X0 E XX
7 AR OBERIICKT L, JailZ oMo Fiiz LRI 572 WHIHT, Z OB/
DOREIT O BRNZZE DFFN SHLTWVRNE DIZOW T, Z OHHIISUXFRIZE L 08
EICESEBIZED D b DODIEN, ThEw, ZOERIZLDYERDOEILENOIER
DOFYBLEI &0 ETHT AR O 2 ORI 3T L a2 oo Fhiz L7z
IR O RWFEHIZOWTZDFHNR IN TV RN D LR LT, ZOERIZEIDIK
BOENENOEREOHEZHEMT 5,
ETANZBE 9 2 Pm i E)
WL ZOEEORITHNC LIZ/TA KON OMRIOBIEIC & v 2BHRTIOFICE 5 Z &
EENDGEITEIT D 2 OEEORITHIC LI TA 3 2 ERIO@AIC >\ Tk, 72
BUERTOHFNC L 5
(B ~DE(E)
EE ZOMANSED 5 HODIF), I OEROREITICE Ly E ARl E ERIC 9
Lk E A G, NE, B TED D,

25/26



Bt Rl CER=OFLARNBEAERE ) #
(17 B)
ik ZOWERNT. PR ENA B2 DETT D, 2L, ROK BT D
WHAFITED D AN LIETT 5,
— F_ROBEL NI EARE T, BARE H, FHURLOH FILEOH
E. BRI\ St R BRI EWE R DY+ =B\ L) IR E — %+ I\
o OYEBIE . BRI ISP s i % O H O %2 85 2B 3 2 i A (R Y 1S 4
ERE A5 NS RO =+ \RE =HOYUESE, RIS ks
B O OBGEFICT 2 BRI L+ —FEEE =+ =) =R oW
EHLE, RIS —+E&oBlE, MR I\ SR A B8 s @ L CER - —F LR
FILEE) BN —EHE L+ B O ERE R ONFEEILEE —EHE S O U ES
TEC TCERARIEREE I +I55) 1 O T T S5l R O & R 7R HEEI N 7@ o
J&& ) D% 78 B QMR FEANE O FE FEHITBE T Dk 2N A DR D, )OS KR
=+&oflE NMfhoR
(Fs)
o
3 BUMNIX., I IEHICED D FHEDITD,  OEROREI TR HELZHRE LT, ZOERE
IZEDWEHDZENTNOERECLF ZOHEIZB W T [HIEHROKERE] &), YO
TEIWZDOWT, FE & HE OB OIRESEZE U T, (HF & AEOFm, 578540
i, JEHIERE TR R RE D 572 5 J5 B F DM OB D L L= B OMErRZ O D57
BF ORZELTEORELZ K HBLENDG, IEZDOEIEFROKITORIEEZ R L OO
MENZ, VERHDH ERDDL LT, FOMRICESWTTEOHELZET 20 L
T5,
ETRANZBE 3 2 FmHE)
"G ZoERRIE - RE= ST D HEICH o TIE, YRS ORI
L 74T 230 ONE Z OFFRIOBIEIZ X 0 e BRERTOFNZ L 5 Z & & ENDGE KD O
HIOBEIZ XV RBEON 12 BT 52 & L SNHGEITBIT 5 2 OEFROTET
T2 AT 206 2 SR 0@ A IC W T, RBREETOBIC X %
(B ~DE(E)
FHotE ZOMANCHET 2L ODIEN, Z OEREOIEITIC RO SEE e RGE HEE G R
B 2R E & e, NI, BB TED D,

26/26



GIAYD,

I B TERE AR T 6t

ERK30&F12H28H



BR

= < 5 Y OO P SO ROTRRRRR 1
F1E FEHENENEZANCRIETEDILIICTEICLDER oo 2
1 B E AT DT oottt 2
2 B EAREDHEICH T 2B ARIITEE R T e 2
3 FEEREARAGICE D B EAREDHEE e 3
FE2E HEEEICEET DR REIZEIEIE e 3
1 B R D R D B B D B oo 3
(1) REERIFTEIDRIE ..ottt 3

(2) BBITEEEDBALE oottt 4
(B) B/ T T BB * BB e 4
(4) EBEDREMEICI Ul DM oo 5
(5) RIEEE - EETIEITEEREMERILE oo 5
(6) FEEE  FEEBRBBHEREDTRIE oot 6
(7) R T R T D B B D B oo 6
(8) BZIDNTRA Y FARRUSHEMEEZZITANSTREER ..o 6

2 ERMEXIEHEREOERLZLZ27EBHEOROHED EN-FEOMHER. SHREMER

~

RBOERRUVER - BLERREDBE oo, 6

(1) ERBERXIEIHMEREIZHIDO oLV AELFFEDOHRTE EFERERFTEHED

BT e 7
(2) EREREZHFETHSEERERFBEICHTIEHEGBREDTIE ..o 7
(B) FEBE AN LT U R D B oo 7
B R T A D B B B oo 8
() BT D B B HE T e 8
(2) BB D BB R ..o 8
(B) BB D B B B o oot 8
(4) BEE B D B B I o oo 9
(B) S EI AT D T A TR D B oo 9
(6) BRARIGEFE -REBEIEZADADBEEIIE oo 9
LTI D AE St - Fain = X0 1 Ky - OO REOROTRRTO 10
(1) B RO B D I 3B oo, 10
(2) B B D AL I dE oo, 10
AIERDEDM L EBERE NEE MDD TEE oo 10
(1) UALY FEBEFIZKDAMBROHEL ..o, 10
(2) BREEREIIEMM D TEEE oot 11
BB - BRABRIE. BEEAFICET A RDIEE. .o 11
(1) BRERED B EAND TR R I IR oo 11
(2) BEIBIER - BEEIEIRD R Z B e, 11
(3) RA - RKEIEHROD BN TIRER VB OB EDTER oo, 12
B E AR EDMEEEMRICHI T =EUE o 12



FEIE FHEAEILENEZENRIETELILIICTSHILICHATHIZEDMOEESEIE......12
1

AETORE L CEGIREOHEDR ETHEMEIRERDIRIE oo 12
2 FBHRGEOBREICHE T EEEMEDREXIE o 13

3 FREEICETIBXEBORE. FBHERESTFICHIILFTOHE ... 13



[TC®HIZ

EAEICHNTIE, ERIEEONEEL. BEOFRENBEECEETIEED
2. ERBELAECHEELTND, FROEOLEDEMRABELL 5048 &
MEFYDEKEELY ., BRELET 2 8 %EMUERY DELKEL Z>TUL
%, EREFEOENRAEREATH., ETOREFRICENT 1{E5B2. ER
BBEORENLEMIZEATI S,

. EAEOBAOZ. FERK20ED 1828005 A% E— 2 IZHAMERIZ$H 3 A5,
MO ERRECEHEOERAREZCETIZBRENHEICLY . AHOSHE
ERDICHEREIERLTEY ., THUEADEROFCAHTIE. EEOEEES
HOE S THEERITH 250 FAEMLTLS,

CHESICEREENEEICHE LEEBSMARET -5 T, REEROEMNE
FEBHEEGERAZ—RIZEY . CEDAFRERIEBRE>TINS, HIc, h/hpE
CMEREEE (LT TRREZ] 005 ,) I2BLTE. DRAMOBENTE
BNBELHY. BAROERELEC XA AN ELEE BN TAEAMBEEE>T
W3,

EHMIZADE. BEPEORFRECRBOBRAICIL. VISR - £EEHAD
DFDE V> - AR E AR E EDEXEOREAEET 5, . AIZ0
B E5HIE. HBEE2MYSBIBEOBEAICAELELEL-5LB2E0THS,

S5 LEBEEERLUEERELERTAE0I0E. ELNEENNEER>TED
BT ARENERABICRETEIHEEAIY. 1/ RA—La v DEESEBL- £
HORLEE. FHEMEOHLERSE C ENBETHD, TN, FH29E3 H28
AOEEAREEESBICHNT. FEENZATLOBRBICE C-2BABES%
BIRTEAHLEERT IS A REORAMWAMEICAT T, TB=HRERTH
Bl (FH29%E3HBEABEAREERLBIRE, UT I2FHE] L0105 .) %R
FL. EBMEEHEEICOLTIBEAEOERBITICSHIHMBICH LT, REE
HOEMRERLEEZATH D,

HEEN TN ENOEEICH L SBABE A2 RR TSI HAEERTIHES
WEEHET B7-0. BRNSBORERMOEE. SN - AHERSBHER TR
EHEHELBEOHBHEEOMORSELFBOMENZELZEEEME LT, % 196
AELSICENT. BEAREEHET 2 -OOBREEORBCET 2582 (ERK0
FEHREENE, UT MBEAREmEs] 05 ,) ARIL. BEFREEEEss
SEMBEICLY. BERAMESE FMEMUEEEE 125) NEBEEORANTHE
BRCHBEOEANRERUVBEAZIORES(CET 252 (B ELES 132
2, UT M¥MEERSHES] &0 ,) [CRESHhT,

HEEERAREESI0RE 1HIBLTR. Hit. #BENZTOETIEHNES
MRIET B EATEDLSIZT AEHIBELSBICET IHENRANITIHEE
T 2 RAMEAEMEEDBRFAEELANIEEEATNS,

AAE. AREORECESE, BEAFREOERLIOBREEREZ-EORE
BT 2 EAMAEEZCOVTRTHDTH 5.



B1E FHENENZEVRETEDILICTHIILENER
1 BEAREOLEMN

HLWEENVERF D TEDRNEZERBRET I ENTEDIHRZR SO
ZIE. BCADBERICILEAEDHBHEDHEZITL., EEELPRALIZEX.
B—A—AD, FYRWRIRDEREZRELHBTAILIICT O ENRDETH D,
BEAREDHER., SRGBESHERAERET S EICIY. BTDREKZBDL
BloTWK ZENTEDHEZREL, BEMDHAIARIIERLGTF Y R EEHET
LOTHY. AFICEEDEERECNBEADRA LA ONEIDTHS, AXNE
MTEEZTVKHEDERD=HIZE, BEAREEZERICHET D EARD L
nd,

2 BEAREOHECAIT-EAMEEZA

EAEOFBRELBETAICENTIE. RIFMFEC. FERERFBHEOFE
ZIZEATAMBICMA. ZEOCEHEZOFEHSMICET HEELC. BRONES
CHEEOMIICET SFE. PEFEHREZOERH - BIBICET 5838, /X
ZFIZBEITHAAMERFICEHT 2FRELG ERALRENTFET S,

BEAREE., 25 L-HBECREEZMBRTLHIILICLY. FBSMEDOR LIS
Mz, FEEODEFA—aviahbdllblc, EEHORLIZEDENZELD
Thbd, £z, BEAREICLI>TEFNIEEERMLOBRRZB < NZHET D
CEIT&KY. ERD LR LFEZEDLKRZE LR LNEOFRIRZEHRL. BR
—A—ANDEFOREZBEITEDOTH S,

FEERBEHEERT. BN, FEEREZHRENICET LI LIZLY. BFLE
BEDELDF T, FBHEOSHLEFIGLLEFEADRERUVBELEFDOREL
VICHBEEEORLZREL T, FEENZTOETIENEZEMRIETLH L
MTELEIICTEIEICKY., FRHEOBENRE LBREMLESHNMLOR LE
EHL. BERVUASORREVIIELERADOERICET S LZBEME LTS,

T, FEAERLESHEZORANESLE LT, BELAFOLYPMZEL. 7
BEOBENDREADEEICMA. FEEX. BEORNERUVBHICLELEAN.
RERTOMOBHERTLOHELGTSEOABTHNELMIIN, HEWIZThGIZEILT:
SFMAEICKVYENZEEZAEICFFMIA., BEFTFMEICNBEEZITEILEZD
OB G BEEHERT D-HOEELDRMICEESIND I EIZKY. TOBEE
NDEENPRONELIICEEEINDIILDETHILE, FHIZEBFREZATHD,

COEIBFEERBEHEZDENRUERANESZHFER. AAHIZHER
RICEAT 2EAMBEZFEZTEOHDILICLY., FEFELCHEFNZFOA LN LXFIK
EHEEZRY DD, BEAREOERICAITTHBEREZREMICHET S,

COLBEAREICMFILFEEROHEECEEXIZE T52BETARNEDER
[CHEWVWTIK, FED+REIZIa=r— a3 s xF0EBETIELELIZ. BCA
DW|EICIDENEETH D,

BHE. ABRIZTOVTH. BEAREOERRICAIT-IREDOHEEIZEO 5,



e

F28
1

(1

FEEEERNAHICE I BT AREDHE
BEARENDERICAMT T, AAHIZEVWTRLEERMLGZZ A OREHNG
AHEMEICEDE, FEBEREZRENI DBRGEMNICHET S,
AAHICEDCHEROHEICL > TIX, FEHBRRBEZERITECEPHENER
*REZ. LELKPI DBFEEZTL. PDCAH A o )LERT CEICLY . EEEDE
HEEHERELDD. ERTHIELENDTHD,
BEAREDEEZEFZTITLDELTORAHOEKRICEL L, BERVERE
BCMA., BTFED 74+ 0—7 v TORROERFEIZED EEHERDERKRIC
LT, EEOHEUNSH S EHMLI-5EIE. AAHZRETINDET S,

FEERICEAT SEARNLGTEIE
FEBEOEBEOFTBIREDERE
) EEBFEORIE

EAEICEWNTIE., FRBREFSBHRFRBILRMERICH LN, WO DHIEHESE
[ZDOWTIE, KA L LTREBMBEBOEELAAONS, RERFTBZRIEL. 5@
ENRBEDALLEL., BCEFR—=2avEmd. KRICEEAZRL - RET DS
CEERETIENEETHS-0. ROEKREERT S,

F9. ERFEFBZREL. FBEOREEARLT—V - 347 - NFVRADE
WER D=6, BESHAREEEELEF 1 FICLIRERDOFEBRELEL (BIN2EXE
F49E) [CHIZRITON-ERNAFTEOLRRFHEVERFHRABROBEZIEED
AP, BEAREEEEFE4FICLIRERDFTBLREFEZE (BIITEEE
BEH1E) [CHEICHRTONEFEBEEOKTIBERVEEE - EXHREMIEDREE
D=HDEMEAZFIZONT, FEHEEZRVFHREFLELZOBEORAMNBERY
BITRERIZEOHIEELEDIC, BRANFBIZCOWTERELZRY SEBEROEREZE<
T5&5. BDEGHMERVIEEZTI., £, EREBRARBRZAFIZMBTEDL &
S. TOREBEEBICAGTE-REZTS. S6IT. #$FEEA 2 —NILHEIEDERIR
HEIZEIT-ERELHEET 5,

BAERMIZE. BEFEFBEINOLE - HANDBENTZTS5%F. 2EMNICE
B ROEER VEREHRABROIRSRELEICERY BT EH,. FEEEREES
BICEWWTIE. REFAFBOEEE~NDEBEEOHEZOREEITI .

T, FRHREEBEFHEOEENODOAERERZHERT A LICKY ., BEBiEE
[CXTHEEXDMBEETEO. FEHEELIZEFRESOETFICAT-EED AN
HEEENRMICRIZEEL, ZD-HOEFRMEGEREE LT, EBEEDER
[CEEL. ETOHFBEEEEEN L IREEARANLBTEHREZEDD L LT, B
REEBEEGFICOVTHERRZAKRT HIBEDFHe LY —BHELT S, 4H.
ERTHEZRLTHLRZBESNGEVLD., EELGRFHFEICKYBFEEFZEL
SELD. BERLGEBEFBICIVERGHERZELSELILDLGEEXR - BE
BHEEF., EEERETTOLEHEICHLT 5,



FBHEEEEENMIOEEREL EFTBELEEEZNEECEHT H4FREIC DT,
A—PEELGESHLEHMTRIHFTEENTEDEESICTSEL. BEEEFE
ZERAL. BMENH - BEICEIREICEEFZTIBEICLY, EEREEOHEE
BEBRULAENMNF-—HNLGERTEZHES 5.

(2) BHEFDRI

BHIEFOFFILIZEIT T, BHEFHIENREEE (FR26EERSE 100 5) (1
EDOEXRTELR: TBFREDOHLED-HDORMKICET S RM (FRK30E7 A24H
BERE) ITEWVT, F=ICHBRA 2 —NILHEHEORMPEA, £FEDOX
LAFIZOWTHAEAHSFBHEDEE. A FLAFz vV EROEESIFHER
ZERALELEXSOANSICRIMEBZRZEMLTE Y., AFZKFIEDE, RIF
FFEORIRICH [ -REFOFBITERHEFICETINR, BFRFETEOSH
FOREVR. BRICAGTE-ANEE. FTHXECRREEFICEHYT 2MBEHAEFH O
Bif. BFEEHENKEES VRO LORBELEFEEHLD-HDITHAE
DEAMERBEROEERICHT E2XIEFEZITO,

(3) R/ EFIIHT HXE - EEEE

AFFARBROBOVHR/NEEFICEVTIE, BETAREICLDIBHAHDIEIEOCY
NEETHOILERFA. /I EZICETI2BEARECAIT-IREEHES
%o

RERFZEBOREICAGFLIMEZTIICHY., FIC, R/IMEEZFITHULTIE.
REEICHRT, FHEEEBEOARFHN+LTHENILIZMA. AMOBEROREIES
EOMEIBEFREEICRBLEEFRITLWBREANZNI END., BRENAFEXIE
FEEFROEMBICAT T, ChoDBFREZRICRY BT P/NEEEFCH L TS
DERFICKYTEIZXETOILELELRREEZIT .

BHEMICIE. BRETHAEEL T, REIREXEZFDL-HOBKRIZMA. FHEE
BREZFOBEAREICRVBCHNEEENT X MY TTHRTEZIRHDI
E., AMBEROCEEHERLICAT-REAOXIE,. REXHEIEBEZOEMEICKHL
EXEREEET D,

Ff-. BRIICH-->TE. BEFEFHREOFHEEEEEDIH. BEHRE
HEXEE A—DNRIbERY, BIw. BIREMR. PIEXARPREFLE
LT, FEHAOXEREZD/INEFICRRTIGETELGHEN - XEX1TO.

SHIC, FPEEZEOREEDRUDEBERVF/NEEZDORBEZED26H, F/h
TEEBEEZFNEOMARERVREMEEICRVMBO L EHIZ, R EZED
WHEBEZFILOHE LEEFEDOHBENLGMERRETRET 51-5. 81FEMERK
REREDF AREICERYHLD,

MAT, FIMEREFIZEVNT, FEERESOABTEZTHICEEL TGN &
ZICERT S ERNPEOND C LIZHEA. RN FEOLRRATFDEH EHRERS
EEICLDIRERBEZED. FEHERETO—EBORAMZEY. TOWE - HBED



BEROREICEDD, LYbT, BESN - KBFZEBOBEICONT., FEHEDBEF
HTHBT A2FBHEANGTVGEEEFTEHEOBFRERRIT FELDHBEEITS C
ELAIRTHACEZFTBEDEBFHZEART IEDEELREF . HEDEY]
TiERE - BHOFHREGETAMT AL E, PIEXRFOFFICEREL THET 5,
Flz. PIMEXRFIFHEOBFRERRTIEETAGAZIa=r—2a vz
BTENEFELL, SHIT, FHREFELEDREIZE Y £ TOFEEHF BFFRHE
DRRIBEDORRELHH T, BEEMNARICED2FBRMONTIEEICSEOH HH/)
ERFADXEZEFILO, TORBISHLCEHISICOVWTHMET 5L E. F/IEE
FNERICERBL THIET %,
EBEEICE-->TE, HIEEFIIE T 52HEHEREOBE. AMOERDIKR.
WM NEREZDMDEFICERE LP/PNERFOILIGICIT o= BEITL. FEEE
&, FAREFEERFOFTHEERRESICRIERNBOONEGZEICENTE,
LRPPNEXEFORFEHRFA. FRABFICHLEENGHEZRELTL,

(4) ZFEEOHEIZIE - REDHE
REEFRFEOERICHIRODEFBZCOVTIE, REICAIT-AREEZHET S,
BEEELZFEXIIOVNTIE., FIYIEXICEITHEEIREE - HFEARE%NERGS
RATBWVWTHE, FSIYIEXEXBEFOSMOT. REMBFE QNG F(IC@EIT 1=
BEmrEHdE Lt TEPEELEXOBESAREDORBEICH T -BFTEE
B (FA30ES ANHEBEELIZZDNBHEAREICHT SBFREATERIZERR
E) ITEOE, REEHREEIHLTIEZHET S,

BEBRFRICOVWTHE, ERFOBEAREICHIT IBRETERSZFICKEIT5&
mEEHDEELIT, TERIFICETABELRIHREFDODHAFS4 ]
(FR29%F 8 A2HERENBHETHREICHT L2EFRETERRBRE) ITHEDE,
BERETHNAEZ L THEKZHEL. REMFIBIEICATERERREZHET 5,
EERICONTIE, ERFSMOT THRENFTEBO LREHFHDEY HOFHBERED
BERFICOVWTREAL., TORRERFTALELGHEREZELD,
BERSERVHBRIZETHIMBREERICOVTIH., AMER., EHLEFICET
DXEEREET Do

(5) XIEEE - @5l LIFLEEMRRL

REOFRREOILKICETT, £EMEORLEEZRD EEHIC, DB BREMNETE
ELERBRUMEOILKICERIZDORITILENSH D,

CDH, RIEEEICOVTIHE., EITHEFICENT., FEIREEZHEL
LT. B P FRFICHEE L DD LIFTL, TnITKY. £EMEFH
MI000A Iz B L 2HIET] LS TWAI EeHFEA. RIEESE (BBM3ME
ERE1378) ORARUVBZRFIEICEDE, BRDEFELZHLREMICEHIEL., RIE
EEEEBRSTOEREZBLTRELTWL,

EE2D5ILIFICAITT, P EFFILOEEERNLEO-ODOXIEOTESR



DERRE. BMEIFHDREZRHS,

(6) EXE - EXREKEDME

BEQZRBEFTBHOA VEUAANIAFTRAGECEIYVBR) ZIVASVKREIZH D
FBEERRSLGVO, FBREFERICE DL, EXEFICLORBHETBE
(ST 2EBREECRBEERENERICERSNDESICL, BRICEITEHEE
DREREENDRIELZES.

T, FBHEBOARBED/NERERGICHE T IEXRBEEDRIE. EXEF
NDEXRBRAZYIDE - EOHEERPL. TNODEHICEKYBR IS F—LIZLD
EXRBIPOHEFICOVTRAZTV., BDELGXEORRER S,

(7) RETRERICBTSFHEREDOER
REKEFOEBREVFBRKEOERGBLZBEL. FHENRDL TRERICEHS
CENTELBEDERBREZML-O., FBHREFEEESFICE DL IHBKEN
IEETE] (FRR0FEI AI9EAR) ICEOONE-FEZHEFREXETHARF L OERE
IEEZRY DDHHET S,
Tz, RELEFHKFICOVTE., BRELEFREERARVCHRMGERPLEC
ZHdLEBIT, WEFBERVEDEKREFICH L THEEXEHERKRHEICEK
UAERNDNIELGREZRS,

(8) BEDNTRAA Y FRERUZHKEEZZITANDIRERE

BISICEITENTAAY NI, FEEOEELAERZE DT, BBREFELS
5. HoTEHELHWVWEDTH S,

ZFD1=., TEZFICEITEZ/NNT—NSZAA Y FRAEORNBRERVBE EN L EE
DXIEFEHEDHDELLIT. BEBD/IRT—N\TRAAY FHLERENENEDHEED
EHBES. FORIEIZETEREEZED S,

MAT. ETHOEEZIZTEWVWT, £ 2aT7ILNTRAY MOER - HEZIZE
FTAINTRAAVKIDOWTIE, ERADAHFICHT5BROHELGHERVFADE
REICEHT %%E BIIEEZEFE 1135, UT TBEXERA#SHEE] 005 0)
ZIZEDE, TH5LENTRAAV D 2TEAELHEWEWVNS ASHOBEEIELRVE
DEM., HREODHKREZDHENBELOND LS., T, CHLDNFTR AV K
EENELEZFICHLTIE, BUGEROXE. BREBL, HEFEOTSA4N
V—RERUBEKEFICEDTABERIEVDOHFIEDE=HORMEIATHNAD L S5EET
5, HBHET. TOMHLEXNKRDOEMNEEZHRT 5-HDBRFHZED S,

Fl. ZHUZZTANIBEREORHEEZENH DO, BISICHE TS5 MEMER

- EBERICEATSELWVERERET S,

2 ERAMEXIHREFEOERLGIFHEOROHED EN-FBDHER. SHLHME
HEDERRVER - EBENRE



(1) ERBEXEREBECHIADLGVNAELFEDOHERG EFERERFTHED
frawE
R—DEXEICHE TS, WHRLIERERFBELFERERFTBHEOROLE
BRfaEcfETd L&Y, EVENBEIR—FBR—EEZEHRL., &£
DESBEABEBREIREREZERLTLMBLIGEONLIFEZRT oA, B
GEESAHZEHAISERTEDLILIICT DO, BEFTHNEREEE 7 RICIDIHNIE
BOERKEFBERVCANERFBEOEREEOREFICHT 5ERE (FHRSE
ERETS) RUOBEAREREELRESRICKIRERDFBEREZEDHEIEL
EEDHEREVIRESBEDREFICEEI 5EE (BHO0EEXEES) NAME
WMETDELELIC, RASDRAECHEREODERE., XRMNEAITZLTILOER
FZRY., PPEXRFORBEHEFA. FERAICTEICIHIET 5, T, BHED
RNECEBHICDELGRAFORETORAELL., CHoCEILEAERTMFELHET
Do
HhHET. AHERTBE. EREFBHEXTREFBEE LTEBEHRITI_L
ERETHEICELTIE, AFAEZED, FEICKHLX YV T 7y TERS &
NTEDEOIXEZTO>ELBIZ, FEBTEZR - TS,

(2) ERERZHLT SFERERFTBHEICHT IEHEBEGERFOXE
ERERZHFLELLGNLENANGOLVEERERFBHAEICEAL TE., £XKA
[CHETIHEHBEMOXIE. EHXE. BROIRARERIEFETI. T, FEHRNEA

THond &S RAMBECHRIESF. DELGXEZTI.

(3) ZEEEHEAL LT VRIEDE

WhPHERAETLID—V(E. BREOCEMEANICERTELRRLGEBHETATH
Y, TOERERDZENDETH D, cD=, HABOADKE - BEEVLHRE
FICKDEAXEFZTo-TWW ELEBIT, TDERICHT-- T, BELGFHFEE
TIZEWT., EBEBAFBZEINEVELS . FREERMZMALL-EXGHNHFHED
BULREARVEREDZODHA FS A4 D ORAMBERER > T,

Frz. BEET LIV EREREDEFGIEETHSI LA, BERTLD
—VDHEELBEREDT-ODHA RS54V ORMEREEZR > T,

Bl - {FEITOWVWTIL, BIE - REDOREICEHTSHA FS A O RUHERET
IVIERAOEMZETL., Bl - REOERRBEZRL L ELBIC, BEHFOELE
FRFALENHOHSIFEBFREECHBEXLESHERRFEDEY AFIZOWL
T. FEEOREERZFICEEELDD. RiFZED D,

F-. ERBLOBETAHICEHT IREZFOEYVAICOVT, ZHREOVLENE
BEHTHREAMICEEST 5,

MAT., HEFHFINOCEEITO 7z v aFIILFHEIZONT., FEORNEDIERR
RECEBEREICLIBITHRICED S,



(1

SR AM D EERE
) T EEHE

BEICET5BR0ONFLCHREIRVFENHERZHS-H. BRERKIYEFL
DETHERCZDORNMEE—BHERIT I-HOBRHAZED D,

ST, —A—ADEHENBLDFZICIH L TEDRNAEZEERRICHKETE S4
ENDEEZRE - MET L=, KEOBEREEICESTHEEDHEICEAT 5%
2 (ER2TFERENS) TR O THHEDOREFOEXEDONEDRELLIEF
BEHRORZDILZRETHELDIC. RLEGRELORHZED D, T, KF
FMHBORENLT—Y - 547 - NS UVADERITMA T, FETHOXMEFII
THIYF—ANO—D—VFXOHFFZBE L - TELRBIECHBEIRDEE.
BRAEONEREZONGRE. BHICKIBERFDRE. FH29FE6 A2AIC
RRLE TFETRLTS V] CEILKRERMEOREOIMOER. FR0F9
AUBRIZARLT: T#H - MBREFELRETI v [TEIHERREIS TOE
EFICRYBATL,

(2) HEDFERE

EEN., TOEMRUVEBEAICH CTEYICHEEBOLEEZRIRL. TOHEIT HED
EEMIRETI-O. EREODBRFLEEDT. HIXGENO—T—9F(ITHL
THIGE~ADOHBLEBITOERERT ELEDIC, JU— 2 —ED o EHEMBERE
THEICHLT, D3 DONA—D—VFICEVWTHITHEBELIIEZTS>. HHt
T, HIFEEYR— R T—2 3 VDX EEFFREL. BELEFEZABICEC LTH
HEATOEEREESTOREMNBILZRET S, CNOoBFORBXIIEZICH:
Y, BEFEOCHANEOMALAKARNERET I2ZIERERELEELLGELAS, £
BHINDERRM I REHET S,

(3) StnEDFERE

BLERNHLIEBMENETDRAZTHICRIETES LS. SHRGER - EH
ZDHERER D,

COSH, BEERERVCEFERZTOEEADHMBREDNOXIG. 65miERERHE
ETS V%I REVERIBEFOXEEZREL. REERAERFOSILIF
EEDTVKEHORERBHEZT TV,

Fr, PEBRLREFROAEREXEEOAOLRFICL Y ShBOBUB Z2E
FTHEELIC, HMEMRBEOCHTHHNZIXLHET HHBOBRL TN ELE L T
[CETE2EMEBOMERSZRIAIMMBO., VILN—AMEUZ—ICLDAEIIED
BILFZEBL T, BMEDSHRLGUERIZRHBET 5.

Sl BERMOFEBENMEMLE-CLICHEST, BREHOAMREDLF®
BROENEDERNAEONDSGLEZRFA. BEHOFTHENTE EREEHERK
T5E0. BFHOFBHEDIEFEICIS CLBSREORHEFEHET D,



(4) EEEFOERERE

[EEESFNAFELRN. BEZ+HICENIL. BEOREFICHLTERTSC
ENEBEDHE, BEBLHRICTH I ENELYRIOHRZEE L TOWCRLELH
Do

CD=H., MEIZHEITHIMFIEKBICL S, BEHICHT DMFIEPLERIC
XY LMEKRIEFZRALT. ERXOLECERBROEMEV > ERDENK
MRERS.

Fl=. RHIEFTECEZEETE. #REEF. ANEOSVESHEZAT O
FHREEMEMT ZFICTENT, RCREWICHEHIT oML FNERDEDA L
ZHAH-O. BXBICIIERADAFICETLEZFTEENDOELERUVESENERED
REDERGERZEDH. —A—ADRRICIE LEMFREOERFEFZRDS,

HHET, PIEEFICLIEFTEEADRECHBE~ADERICAIT-XEE—
BHET D

(5) HEAMDZAREDEH
PINEERFZEFILOHELLEAFFRNRLEL TS EDD, BEARELE
[CEDEEMR L CERNAMOEREZS I SHESRAICHET HEEDIC, BEITBE
BREFITEB L., EROEMY - RTHWAFICEFTOINEAMICHNA. —EDEF
- BRERZALANBANEGINEAMZRLESZTANTN A ZEET S,
NEAMDRECABLGZANICEIT, HEAFBHEOEREEOREFICEL
TEXEINETICHNT 5-HDEEH (ETRIVFEEFBHEERE 216 5) OFA
PINIZEDCHEELGEREEDO-HDHEHK - HERFOBFEZRY DD, SMEA
EHETEDLSLHEORRICAT T, FHERETDES, BELGFHEZHED
HRZIILO., HEAFBHEOEAEEOREFICRYBEL,
EREEREORMAICHT IHENEORAMNFICLIUNFIRREORHEFZRAL:
EEDSENBAMDERER/BHUICHET L LBIC. HNEABFLEDERED
BAERNTOME - E&EICOWT, BEEE. RERUVERNEE L DOOMRML
XEETI. T, EEEGEEZDVEICETI2FHFROGCVWAEADTELEE
RZEHERT SO, BARAERIDUEZR STECHIRINIGEFEZERRT 5,

(6) HRALGHIF - AHZIRZ S5 ADEFEXIE

BFHEOETHOTOWLIEDHNERLS/N— - TINS FEORLRELGUFTH
BIZHAHFT, RHICRENLGER~NOBTZRET 510, ¥¥—X/nO—7—
DFIZEVT, VEVYHRZETCFECXMFICHITAITELUBIXEEZERT S &
EHIT, BRIRCHREDERFICEY., VEYRREDHEDUFTHESDHERIC
ZhHbd,

AEREZHRETHOSLEFY PEFREEXBEO—XDEFYFHFITHTT S
o, AHBRLEREMEMBRCTHETH G EMARAEXFARN—KREGT I X



(1

BROBISADOEBREZHET S LICKY ., BBZEEIT ALLEXEL. MFICE
SEIZEREL T,

Fh. MBARHAEFOR-—LLAFTHRZRET 2BICTHT ST IR LH
BADEBXEERET Do

BR-NEXIEREMAFTOMIIXE
) BRONEBELLEFTOMIXE

FEEN, FROFY UTORBLEZERLDD. BRONEEMILENoEHE
BMIFTEIENTEDLSITTHELBIZ, RICEBLEEZESETHoTH, FEITK
CTEMBTESL>UTRMEZEDD,

BARMIZIE, BHERAFZBEZETETOFEBEN. BRONEZITVEIN O
MLTHMEL, FETEDSLDICT S, BRAKRE. MEARXFFRIXEIREN
RETOHBEORULICET 5EE (FHIFEREFIS) [CEDCRHEDOEEL
BITHEARRUVAEAMZES, £f-. BHICKIFRAEFZFOIMFO. KEXITHAT
BRAZEONEAREENINNBLOOVWESNIPNEEZICETIMMEEZRES D
MRENDERFICIY., BR-NBEASZZMIL LT VBBREDOEREED D,

(2) ‘ARELFOMILRZIE

(1

A BR. INERE. FRFOKRR - AEFORERICK Y. BMEOBREFIC
XENBHDHFBEICONT, BAREAFTORILZHIMIHR— T HEHEHEE
ZBo D=, BEOBHUVLWTVWIRMTLERKEZZZ LT VREOEFER
EEXICETP2ERRERENREFOF@ERICMZ . ERKEICE T HZER
HOREEFORBERBRCEUARRFLDELZSH. BEMI DBMRIE R
EEET Do

T, REICOESDARFEZITEAOHBZRET 2EICH LT, AHEBER
EflE. "AuZREZNLDFERFLEELEUBXEORRZRS.,

ANEXRDEDR L EBFRENTMDITE
) UALY FEEFICLDAMBROHEE
RHAMGAMNERDOHAZREL., FHEOLENHKE. EXOEEMERLE, U
WTIEEBABREHSERDOERICL DUNIFRIRZAEALEIT CENEETH S,
CD=H. ANE100 ERRICETIBEAEDORBPIECAIFOHNZRMFICLLEBE
AERYEBCREELICHIET 510, LNV DIZHE>THY ALY M EEZ
ZIToNDREOERBEERETAEE L OOHET D,
CHOLEREOERICAITT, EERADAMERICDONT, F/NERFEMNERY HE
LIBADZEOF YV TIAVHLTA VI DERERDELEBIC, FBHEOEHK
HEXr U T7HAEXIET 5. ERHLIBANHT IBEFNIEZT>TLL,
Ffo, BEER - KEFLEELALEFIRIDI S LRAREORMESFEHELTL
<o

10



NLDEEPBEAANDZEIZLY ., FEENEEZE L THEREDZHFE - M
B3 LDTEIREZE /KT HEELIZ. ERAODE—T T4y bELTOR
MEBEININEDOBEYLGEREZELT. ST THRMETBERNOFEREFRET 5.

(2) BERENFF@mDOFEE
BEENDRZ DL, EHLBEADOHECABRLEFTHBHOZIEENEEIC
HAH, TERANTERTIBERENDLIDSLEZEBETIEAHLOCEEZMENIET
EEBIT, FEEORENMARICERY BOET O, DEDASERE - WBLTED
BHaNLIEETHD,
CDH. BEBREZIILHE LIZREAFMD LD S L OEHEDS. BEADBERE
TDORZBIIZE/IDDIT - h—FOFREZREL. TERMEF Y TEEX
BOREBLGIYFUTIZOHRITTN,

6 Exi - BRBIE. BEENZFICEITIRRDOREE
(1) AESHE~OFEBBRBOXIE

FEHEOHEX VY THAREHIEL. BEFO—INBZHELTLHLELELHIZ, AR
HEMEHOEE - EZEBEOLTRICK ST, £ - FEHERNAIZELWTHERA
EUERH - BB O ——XMNEEF->TWLV5S,

FEEN XY U TEZELORITTES. BRLSITHICLELLAVRRLGFETIEZEHE
Y AHH. FRMISHIDLY GV - BRBEOZIANRBED-ODIEE (FR
NFEREEFBEESTREI9S) ZFAL. PRFEACILXICAGTE-EZFROKEL
BERLL TULV S,

Fr-. PRERLKZITOERICHIT S8 EE L TEE - BUBEOZANSE
XEXBREIHELELIC. PBRUEAENEXRERRE L VY —TCERIESFVYIUTT
VITRXRYYTFIOOERLETIHIHBEEZRNRE LIZERA - BEXEZEL T,
FEHE—A—AD=_—XIZIE LYY F oI &x#HET S,

MA T, KREBE - RATLEICETHIEHROTE. FEHEF - RBEIIHTLHF v
FaAVHYILTa2T, BEINBOEEICLDIBENDIRATYFO@BERUVEIKED
BYGERFICKY., BBZREGSNIFBEFOARLGHEBRHZXIET S,

(2) BEE®R - BMXFBRORZ 51

AMBRVCERKHEFBOREFOBEARNEICEBHLEEREFEFBHIS TERL
N, ENHPEXROBETMERBZEICRETSILEVSIHFRIREEAHT CLAEER
THb.

T, EREEORRAFNBRLGEEDEE - REICHITINRE (—XI
—Ib. ZBEL. K BAHAF) PEENAFTBOREEOEROBSFERERBES
BPIVA My TTHETELY S FEZBELT, BBFRORZHILERET 5,

T, BRAFEEFENFOBEAXIILOERFZEN LE-UBEHOEXDORA
FENMTADL SOBERBHRORZSILZED L. BEFHMRES 1 FZBEL.

11



(3

£3E
1

ESRAER - REBEFICBERBRZRH®I S LICKY. RNETYF LI %
X5

) RA - REFROMNBAGRER VB OERKEDHER

AHEBREREMZELH, RRAMED KRR, 2K, HEFEOHETHGE A
NHEFARZEOBAFEEEN. TRELOAFICEVWTHELTHFEICTLIYETNER
DEREZR-F LI, BEICHCTHBRINELE TS LETAFFREDH
RBITHIE L. RENOMBRMLBNBFEBTEEAE L TOIYF U I HEERKIE
THCENEETH D,

COLEHRT, AHBERERICSVTE, N"O—T—9(14 08—y bH—E
RERESE. RA - REFBRODRMGREZRLSZEFICSKY ., SMEFETHS
ERELTOYYFUIHEZEDDILELEDBIZ, PFIMEXZFOAMEREEBHIC
HEIT S, HBHE T, BFLUBORSOERZRL -0, AEGRAEZICEAY
HEMBEREICRYMBD,

T, AOANOARDZREL. BERICHOEDTRENZERT H=H. TFH
U & LOERIAERESEEE 2017RETHR )] (FR29F12A22BEERE) &8
FA,MEBICBENHSIRELCERAKKSERHT IMMEMNSIEREEEZETH D, M
CEICEEREBE. AOBRENEL > TSI ELHFER, HALNEAKZTOMD
I DOERENBIBEIRORBZEN L TEET SERBIE DEEOKE T A S i
ANOURBZRALIINMEEXET LG E, MANKERF L DEELEIZK il
DERFICISCEEAMRZHEL, HEBOEXRBREERABRKRLEDRAMZERS,

SH(C, KENRELGEICK, HEXHMBOERAZFT5-HO0IMMENL, vT %
BIBBIN-ALROBUBXEZERT 5,

BEAREDOMBLTERICE I+ =-EHl

W DORFICALI-BESAREZED D=, FEHRRBSHEEZFEIOZDOID
MECEDE, ANKRAEK, PINEREZERE LT SHEKZOMDOEREFK,
HFEREARZOMOBFREEZERRE LT INBREREL. EERFIOEBREEZR S,
ZORRIZIE, Wh HHMARBFEREFLGE., SHETHEA LT TELTREFE
DEEDORMEEFERL., FIC, FIMERFIZENT, BEARELSABISED O
HESMYMBATL

FEENEAZENRETELLIICTEHIILICEHI A EDMDEESIA
BEETORE L PIMEIRBEORELT ETHEMEIXNERDNDRIE

BIC, FINEEFICEVTE, FIELLODELIEVHRDERECHEINED
HELGERICKA LS ELTRERAFBICLGSERICHLSIC EMD,. BETORE
LOEEIEHDEEILZEDDIENEETH S,

D0, FEHRRFORTEOREICET 2RFMNEEE (FR 4 FEEFEINS)
[CEDOE, EL{EVWARDEERVRINBODHEELEEZITOLRWVESEEL.

12



EXEOMGI LA ELGREASBHEBETICEETSLS. BRETHESEL TRLELR
HEHEET D, MAT, BENMTOIRNICENTE TTFR0EER/NEEFICET
PEEDZMOEXRAS] (FR30E9 A 7HEERE) ITEDE, WHFOXKE
[CEE-TIE, RHORIFORMICKIY FELEZRY ., BELGWY - THZEE
TREOEET Do

Fr=. FHELEERETERDERIC. BinTEMARIFICER T S THERE
XIGEEFRILE (BRNFEEEE 1205) FERNRDLNISIFERIZDOVT, BE
FEEN O RAERMSIZEZCPH/NERTISERT 2FHEDREERS,

FEEHOHREICMIT-EEEDOR EXE
FBHEUHOREZRET H-HICE. EEMEOMENAEETHS. LML, F/h
TRFE, REFRELER, EXNEBTHRLICE T RFEREFRETHIEE
AENTEMhD, BRI LEITFOBENORELEIZDOENS LS4, £EMRALICET
SRR EFICHT AIZIEZT I,

T, BEFREHEXIEEL U —ICEVT, BIR. BIREMR. F/NEXHE
RhRSFEEEL T, HEHOXERZRTITSEE. TELGHHK - JEICHEDH
Do

FREBICETIBEXEHOEE. 7HERETFICHT IZFOME

AIZEDOHMEFOBEADOELLIEFTFZA DD, BEFICEHCEROHBHIGEDEE
DEFBZRTFOHEIL. it - BN LC-BEBOERFEOEBTHY . £EN -
REZHERDEEMALICLEI FIEELGERERIDIDTH D,

DO, FRMCBIEADBITZMRICT S0, XBHETHREEEFTEHT
BOEHERIELEZRY . FREBICEVTEBSERFZFCEIF— 108 —2P v T%
[CEOBEEHBRRFONBZEBHICHET D, T, SHREAERENEMNT
2T, FEHERERTOEEIL—IVIZONTHS Z L. HEBEROMBEFOTFE
BEBWNDORADHLEICKRIDELELIC, BEFZRIRTLOILTEETHS=H.
EREGEDHFFHICH LT, FBEREIFTPHIREFECEITIATEHET
Do

13



Al 73
(BRA. RERUTEEREOKREIZONT)
(1 #FLEZLO
@ SRASREE GRATELL) SR AEROHT

20154 | 20164 | 20174 | 20184

1H 2A
KA 43 6.6 6.6 6.1 42
(A 06) (A1.1)
N RE A 54 A58 A 39 A 44 A 51
GE (A12)| (A03)
KRAEER 1.20 1.36 1.50 1.68 1.68
GI=YAGD) (1.52) (1.70) (1.78) (1.83) (1.81)

BHE EEFBATBERE = Bmtar ]
GE)1 FBRFEEERE /NI LESD

2 ARBIUEFHARDHRRANEEILFE

3 ORI, BTA () Lt (GEERERERE)

%Ili

R (E

QER. REDH

(BN

134 144 154 164 174 184F
s 6,593 6,609 6,625 6,673 6,720 6,830
F@BAAA (28) (16) (16) (48) 4Dl 110
— 6,326 6,371 6,401 6,465 6,530 6,664
" (46) (45) (30) (64) (65) (134)
5 3,620 3,635 3,639 3,655 3,672 3,717
-2) (15) 4) (16) (17) (45)
% 2,707 2,737 2,764 2,810 2,859 2,946
(49) (30) 27) (46) (49) (87)
ERE 5,567 5,613 5,663 5,750 5,819 5,936
(54) (46) (50) (87) (69) (117)
5 3,156 3,170 3,180 3,211 3,229 3,264
(3) (14) (10) (31 (18) (35)
% 2,411 2,443 2,482 2,539 2,590 2,671
(51) (32) (39) (57) (51) (81)
— 265 236 222 208 190 166
RERFR (-20) (-29) (-14) (-14) (-18) (-24)
SERRER (%) 4.0 3.6 3.4 3.1 2.8 2.4

(BHHEF RBFEAmT R 5B HREE]
GE) 1 2013FEMB2016FEFTHORIEIZDNVTIE, LLEERSE, FRHIER
FHE A
2 ()P, BiTEE

(2) 1% F 0B 0 RIKR
O Hizenl OB GEEARERE)

(FN)
134 144 154 164 174 184F
- 5,051 5,136 5,193 5,286 5,359 -
- (85) (57) (93) (73) -
5 2,943 2,973 2,983 3,016 3,039 -
- (30) (10) (33) (23) -
% 2,108 2,164 2,209 2,270 2,320 -
- (56) (45) (61) (50) -
T 462 423 417 409 403 -
ki 1 el ol sl cel -




BE } - - - - 326

] - - - - - TE

" - - - - - —

] DK - - - - - 3,645

] - - - - - _2,204

& - - - - - _1,441

A HDOTK (—4F8) B B ) - - 476

] - - - - - 228

% - - - - - 218

FHOR(—FELUT) ~ B ) - - ] 765
(BRI BBERFA B FBHREE

GE) 1 2013FEMNB2016FEEFTOHIEIZDOWNTIE, FRIERAEIE
2 20134 N OR018FEDFHA AT DO~ £ HE B IIRFEETOHEA &
B R A LRI T TE AR,
3 ()W, \iEZE

QEHANEHRAEEDOE M

FHnEt 19T | 20~24% | 25~29m% | 30~34m | 35~39%%
T il A T s |20164F 1.22 1.37 1.36 1.37 1.36 1.30
ARRRMNA LA 20174 1.35 1.53 1.53 1.53 1.51 1.45
sk A K INFE = 20164 1.22 8.03 1.60 1.11 1.14 1.10
RABHFERATH 20174 1.35 8.76 1.81 1.27 1.30 1.27

40~445% | 45~49m% | 50~54mk | 55~59mk | 60~64i% | 65mLIE

1.19 1.11 1.10 1.13 1.05 1.10
1.34 1.24 1.23 1.25 1.14 1.18
0.95 0.98 1.15 1.23 0.89 1.07
1.10 1.06 1.25 1.34 0.97 1.06

BT A SBETBRXREXBERET]
GE) FRFEARVERR - -ZHERE. \—FMLEST,

Ot - FEMAITEREEDHR

(%)
134F 144 154F 164F 174 184F
ELES 4.3 3.7 3.6 3.3 3.0 2.6
ZH 3.7 3.4 3.1 2.8 2.7 2.2
ERES T ES 2.0 1.8 1.7 1.5 1.3 1.2
15~247% 6.9 6.3 5.5 5.1 4.6 3.6
25~445% 4.5 3.9 3.8 3.5 3.1 2.7
45~547% 3.3 3.0 2.8 2.5 2.4 2.0
55m Lt 3.2 2.8 2.7 2.5 2.3 2.0
(BHEHEM BBRERETRIFEBHHEE]



=inEDERKXEED

1 REKEROKR

7754 |

(%)
EA = ~ ~ .
F & 5t |15~54m%[55~59% | 60 AL S0~6iE
2013F 14 40 4.4 3.4 3.1 40
20144 3.6 3.9 2.9 2.8 3.5
20154 34 3.6 2.8 2.6 3.4
20164 3.1 3.4 2.6 2.4 3.2
20174 2.8 3.0 2.4 2.2 2.8
20184 24 2.6 2.0 1.9 2.6
( DIFEEFAEE
(BHEMMBBEREITRIFEAHRAE]
2 BPRABEOKR
B EEA LIFAK
FHRET 54 LT | 55~598% | 60BELILE
60~ 6475
2015F 1 1.08 1.11 1.00 0.96 0.94
201614 1.22 1.26 1.13 1.07 1.05
20171 1.35 1.41 1.25 1.16 1.14
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2018 6830 5955 583 1160 1469 1567 1175 875 3817 3294 296 642 824 862 670 522 3014 2660 287 518 645 705 505 353
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Bureau international du Travail International Labour Office

Oficina Internacional del Trabaio Bureau internatianal du Travail
Oficitta Internacional del Trabajo

Route des Morillons 4
CH-1211 Genéve 22

4 7 The Minister of Foreign Affairs
, 2-2-1, Kasumigaseki
Fos diec, Chiyoda-Ku
E-mait: JP-TOKYO, 100-8919
Japon : _
Ref: ACD 19-2-1-35 - ’
Votre réf.:
1/ AOUT 2016
Dear Minister,

Please find herewith a copy of a communication dated 23 May 2016 by which the Postal
Industry Workers” Union (PTWU) submits observations on the application by Japan of the
Employment Policy Convention, 1964 (No. 122).

In accordance with established practice, these observations, as well as any comments that
the Government of Japan may wish to make on the matters raised therein, will be submitted to the
Committee of Experts on the Application of Conventions and Recommendations at its next
session (November-December 2016).

Yours faithfully
For the Director-General:

‘ Corinne Vargha
Director of the International Labour
Standards Department

Tél. central: +41 22 799 61 11 Fax central: +41 22 798 86 85 E-mail: ilo@ijo.org Site internet: www.ilo.org



OROOX
テキスト ボックス
別添11



Received

2 l' MAY 2016 23 May 2016
NORMES Naoya Himaki

President, Central Executive Committee
Japan Postal Industry Workers® Union (PIWU)

Mr, Guy Ryder
Director-General

International Labour Organization

Additional Information Concerning the Application of
the ILO Convention No.122 in Japan

On 30 September 2010, the Japan Postal Industry Workers' Union (PIWU) sent to the then
ILO Director-General Mr. Juan O.. Somavia the “Report Concerning the Application of IL.O
Convention No.122 in Japan”, which contained information on the move towards converting
100,000 non-regular workers into regular employees and our request. We further submitted to

you additional information on 6 June, 2012, and the ILO Committee of Experts on the Application

of Conventions and Recommendations in turn released a report in March 2013, recommending the

Japanese Government to submit a report for the improvement of the situation,

Following your recommendation, we submitted to you another additional information on 13
May 2014,

Article 1 of the Convention No.122 says, “with a view to stimulating economic growth and
development, raising levels of living, meeting manpower requirements and overcoming unemployment
and underemployment, each Member shall declare and pursue, as a major goal, an active policy
designed to promote full, productive and freely chosen employment.”

In the light of this provision, the subscquent situation on employment in Japan is not improving
but rather deteriorating. We therefore herewith submit to you further information about new
development in the situation after we submitted the last report to you in May 2014,

We cordiaily request that you extend a guidance and assistance to the Japanese Government,

urging it to take effective measures in view of full employment.
1. Employment Situation in Japan

(1) Move to Convert Non-regular Workers to Regular Employees

a. The Japanese Government incorporated a policy of accelerating conversion from irregular
to regular employees in the “Japan Revitalization Strategy - revised in 20157, a Cabinet decision
made on 30 June 2015,
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The Ministry of Health, Labo? g'gngd ;V;ie farta\(MHLW) set up on 24 September 2015 the
“Headquarters to Achieve Conversion.@x_}{ﬂ,@e‘ggl'a,r Employees and Improve Labor Conditions”,
chaired by the MHLW minister, and released on 28 J anuary 2016 the “Plan to Convert to Regular
Employees and Improve Labor Conditions” of the non-regular workers, such as temps and contract
workers.

According to the “Plan”, it is intended to reduce by half in five years from 2016 the
proportion of those who are currently compelled to work on non-regular basis due to the “lack of
opportunities for regular-employment-based jobs,” by expanding or setting up new subsidies for
enterprises. ' .

b. In March 2014, an apparel retail chain UNIQLO announced a new policy: of the total of

about 30,000 part-time and temp workefs, it would covert 16,000, including many housewives,

who constitute the main force of the salespersons, info the “R staff”, meaning full-time staff who .

would work in the fixed designated regions where they could stay in the job without being
transferred to other locations.

¢. Starbucks Coffee Japan announced in February 2014 that it would convert almost all of
about 800 contract workers into regular employees from April the same year.

d. Since 1 September 2014, the furniture dealer IKEA Japan has gradually been converting
part-time workers into full-time employees. (The total number of their employees is about 3,400,
of whom 70% are part-time workers.) It used to hdve two different wége systems for the full
time employees and for the part-time, but it introduced the principle of equal pay for equal work in
2015,

e. All Nippon Airways (ANA), Japan Airlines (JAL) and Delta Airlines have announced
policies to convert their crew to regular employees. ANA announced on 19 August 2013 that it
would hire cabin attendants as regular employees from fiscal year 2014, JAL (or JL) also
announced on 15 December 2015 that all cabin attendants hired on and after 1 April 2016 would
be employed as regular workers. This resulted from the 20 years of demands and struggles by
JAL's Cabin Crew Union. (See attached document (Annex D

. In addition, Delta Airlines of the USA converted all J apanese cabin crew contract workers to
regulér employees from 1 April 2016, It also brought back to work those confract workers who

had been dismissed in 2014 due to personnel downsizing but wanted to return to work.

(2) Actual Conditions of Non-regular Workers

a. “General Survey on Diversified Types of Employment” conducted in 2014 by MHLW:

On 4 November 2015, the Ministry of Health, Labor and Welfare released the outcome of
the “General Survey on Diversified Types of Employment”. It revealed that the proportion of the
part-time, confract and other forms of non-regular employment workers as against the total
number of the workers reached 40% for the first time, with 1.3% increase from the previous
survey conducted in 2010. According to the result of the “Labor Force Sutvey™ of the Ministry
of Internal Affairs and Communications carried by the Brief Report (November 2015), the number
. of the non-regular workers then was 20.1 million.
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Among the reasons for the businesses to employ non-regular workers, *Saving expenditures
for wages” ranks first (38.6%), followed by “Adjusting labor force in accordance with business
needs” (32.9%). As to the wages per month, 60.5% of the full-time workers receive “between
200,000 yen and 400,000 yen”, while 73.2% of the non-regular employees receive under 200,000
yen. This shows that the non-regular employment is used as cheap substitute labor force for the
regular employees. .

As fo the reasons why the workers chose non-regular employment, “No offer of the regular
posts” is the answer from 37.7% of the temps and 31.3% of the contract workers in professional
posts, both of which by far exceed 11.7%, the answer from the part-time workers.

© On the other hand, as many as 53.3% of the contract workers and 48.2% of the temps
answered that-they ‘want a change of their status from non-regular- employees to full-time
employee. Of all non-regular staff who answered, this represented 30.7%, a lift by 5% compared
with the previous survey result, o
b. Results of the Field Study on Wages in anate Sectors conducted in 2014 by the
National Tax Agency:

The field survey of the private sector wages, conducted by the National Tax Agency in 2014
showed that the number of the workers whose yearly income was under 2 million yen was 11.39
million, reaching the record high. The number of the workers who have an annual income of
more than 20 million yen, on the other hand, is 206,000, an increase by 38,000 persons compared
with the result of the previous survey in 2012,

As seen above, the “disparity and poverty” are worsening in Japan. The increase in the
low-wage non-regular workers accelerates the decline in the rates of both marriage and birth, thus
making the shortage of labor force more serious and bringing about difficulties in the whole of
Japanese society.

¢. Labor Force Survey (Detailed Tabulation) of the Ministry of Internal Affairs and
Communications: |

According to the Labor Force Survey (Detailed Tabulation) released on 16 February 2016 by
the Ministry of Internal Affairs and Communications, the comparison between the period from
October to December 2015 and the same period in 2012 when the Abe Government was formed,
shows that the number of the regular employees decreased by 230,000 from 33.3 million to 33.07

million, while non-regular workers increased by 1,72 million from 18.43 million to 20.15 million,

 lifting the proportion of the non-regular workers from 35.6% to 37.9%.

Since the Abe Government started, the only increase in the employment is the number of
low-wage non-regular workers. This had held down the consumption at low level, thus exerting

negative effect to the whole economy.

-2. Situation in the Japan Post Grdup Corporations

(1) Introduction of a concept of New General Staff at the Japan Post Holdings and its
present state




The “new general staff” introduced in April 2014 by the Japan Post Group corporations is a
system to redefine the non-regular workers employed on hourly wage basis and in limited contract
period of employment as “new general staff” who would not be transferred in such a way as
having to change their residences but who would not be “promoted to managerial positions®.
While the level of the annual income at the final stage is limited to 4.70 million yen on average,
no limit is set to the term of the employment, and the retirement allowance is provided.
Non-regular workers are appreciating this system, welcoming it as a “system to ensure the job
until their retirement”.

The Japan Post group corporations have enlisted thé total of 10,806 workers in the new
general staff system in the last three years, including 4,704 registered on 1 April 2014, 3,001 in
FY 2015 and 3,001 in FY 2016. '

Number of the workers appointed to newly defined general staff on 1 April 2014

Number of Applicants Number of Successful
Applicants
Japan Post Holdings Co. Ltd 44 14
: Delivery service 2,981 2,238
Japan Post Co.
Customer service 2,865 2,309
Japan Post Bank 154 91
Post Office Life Insurance 100 52
Total 6,144 4,704
Number of the workers appointed to newly defined general staff on 1 April 2015
Number of Applicants Number of Successful
Applicants
Japan Post Holdings Co. Ltd 50 13
- ['Delivery service 8,264 2,298 -
Japan Post Co.
Customer service - | 1,294 580
Japan Post Bank 175 70
Post Office Life Insurance 1191 40
Total 9,974 3,001
Number of the workers appointed to newly defined general staff on 1 April 2016
Number of Applicants Number of Successful
Applicants
Japan Post Holdings Co. Ltd 49 11
Delivery service 8,516 2,419
Japan Post Co. -
Customer service 1,146 478
Japan Post Bank 136 58




Post Office Life Insurance 1452 35

Total 9,989 3,001

Yet, according to the planned composition of labor force which the Japan Post group
corporations has showed to the union as ideal, the percentage of non-regular employees will still
be limited to 39%. The plan is to replace regular workers with new general staffers step by step
but will continue to keep nearly half of the employees as non-regular staff. The introduction of
the new general staff system cannot therefore be qualified as a policy that truly promise a regular

full-time employment, that will lead to a drastic increase in regular employment.

(2) Struggle against the “termination of employment contract” at Japan Post
workplaces and achievements:

a. Among the struggles demanding the withdrawal of the decision to terminate employment
contract of non-regular wofkers of fhe Iaﬁan.Pos.t‘group corporations, the case of Mr. N.S., a
fixed-term worker at Matsudo-Kita post office, who was forced into retiring, was brought to the
labor adjudication at the Chiba District Court. The court gave a decision fully accepting the
claim of Mr. N.S. The Japan Post appealed to the trial at the same district court, calling for the
repeal of the decision. It finally settled into reconciliation by money.

b. In the case of Mr. H.K., a fixed-term worker at Okayama Post Office, who demanded the
withdrawal of dismissal, the Hiroshima High Court ruled that because the contract of the
employment had been renewed 13 times and the total duration of the work amounted to four years
and 10 months, the plaintiff should have been considered as employed on repeated and continual
basis, and that the juridical principle of abuse of the right to dismissal should apply to the case.
The company brought the case to the Supreme Court, but on 14 September 2012 the court decided
that it would not accept the appeal. The decision of the high court was thus finalized, and M.
H.K. won a full victory of the case and returned to the job.

¢. Mr. K, a fixed-term contract worker of the Ino Postal Office, Kochi Prefecture, was
denied of the renewal of contract on the ground that he had made three traffic accidents while
of duty. He took the case to the court asserting that it was a case of unfair termination of the
employment. The Kochi District Court gave the ruling on 26 February 2013 confirming that
he was “in the position to hold the right provided for by the employment contract”. The
company appealed the case to the Takamatsu High Court, but the High Court turned it down
on 18 Tuly 2013, He successtully returned to work.

d. The other cases of dispute resolved are listed in the attached document No.2.

(3) Other Demands Met

Through actions such as rallies held during the period. of the annual Spring Labor offensive
in front of the Japan Post Holding’s Headquarters and in the national Diet building, petition
actions at the Ministry of Internal Affairs and Communications, publicity actions in the street,

hationwide caravan actions, initiatives based on ILO Convention No. 122 {on promotion of
5




employment), and collective bargaining at the corporation headquarters backed by the preparation
of strikes, we have won many demands for the improvement of labor conditions and equal
treatment of the non-regular and regular workers, including the following:

a. Payment of overtime allowance to night duty workers-in case they go for the physical
check-up during off-duty time, '

b. Creation of a system of taking yearly paid leave on hourly basis and of specia) leave,

¢, Creation of volunteer service leaves,

d. Expansion of the coverage of target age for childcare partial leave,

e. Improvement of accident compensation scheme for non-regular workers in ensuring the
payment of 80% of the basic salary for the three days preceding the period covered by the
industrial accident compensation insurance,

f. Adding 20 yen to the minimum regional wage,

g. Continued employment of all workers who wish to work until they turn 65, under the

current reemployment system of elderly workers.

(4) Making use of the revised Labor Contract Act

The workers employed by the Japan Post Holdings consist of 200,510 regular workers and
190,450 non-regular workers with the latter accounting for 48.71% of all as of October 1, 2015.
The postal service of Japan would not work without those non-regular workers. Their working
conditions, however, are inferior to thoée of the regular workers,

On 8§ May 2014, three non-regular employees took the case to the Tokyo District Court
complaining that the gap in the working conditions between regular and non-regular workers was a
violation of Article 20 of the Labor Contract Act and demanding the rectification. The working
condition in question, of which the plaintiffs demanded the correction, concerns nine allowances,
including sales business benefit and the right to take summer and winter vacations and sick leaves.

One typical example is that although both regular and non-regular employees are engaged in
the delivery of the New Year’s cards in the year-end to New Year period, the allowance of 5 ,000
yen per day for the services is paid only to the regular employees, and not to the non-regulars.
As the difference in the working conditions like this is unreasonable and unlawful, the plaintiffs
call for the payment of the year-end and New Year work allowance also to non-regular workers.

Article 20 of the Labor Contract Act revised in August 2012 came into effect on 1 April
2013. The legislative intent of the law is to help to correct and improve the labor condition of the
fixed-term employment workers (non—regulaf lworkers) by “prohibiting unreasonable labor
condition resulting from the fixed-term contract”. Hence the unreasonableness of the difference
in the working condition from regular employees is to be judged in consideration of “the substance
of the job and the degree of the responsibility involved in the job concerned (i.e., substance of the
duty), the actual duty itself, the extent of the redeployment and other elements”.

The preamble of the ILO Convention 122 on “Employment Policy”, which the Japanese
Government ratified on 10 June 1986, says that “the Universal Declaration of Human Rights
provides that ‘everyone has the right to work, to free choice of employment, to just and favorable
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conditions of work and to protection against unemployment’, and Article 1 of the Convention
further provides that “with a view to stimulating economic growth and development, raising levels
of living; meeting manpower requirements and overcoming unemp Jjoyment and underemployment,
each Member shall declare and pursue, as a major goal, an active policy designed to promote full,
productive and freely chosen employment”. In the light of these provisions, the demand of the

plaintiff mentioned above is just and reasonable.

3. Current Government's Moves to Revise Labor Laws for Worse

Claiming to achieve his motto, “a society where all one hundred million people play active
role”, Prime Minister Abe abruptly set out “New three arrows” of a “Hopeful, strong economy”
(with a target of achieving 6 trillion yen in GDP), “Support of childcare to raise dreams” (namely
raising the birth rate to 1.8), and “Reassuring social security™ (to ensure that no one quits the job
due to the need for nursing family members).

The true aim of the “motto”, as Abe himself admits it to be a “challenge to the structural
problem of decreasing birth rate and aging population”, to make the maximum use of youth,
women, the aged and foreign workers as labor force, while limiting and liquidating existing social
security system which currently functions as measures to cope with the birth rate and aging
population problem.

Following the major revision of the Worker Dispatch Law last year, the Abe Government is
planning to drastically revise the Labor Standards Act, including the introduction of a zero
overtime payment system, and to relax restrictions on dismissal, in the 2016 ordinary session of
the Diet. The discussion on introducing a “system of resolving problems of dismissal by money”

at a planning meeting has already started in the Ministry of Health, Labor and Welfare.
4. Overcoming inequality and unstable employment

(1) The result of “the general survey on diversified types of employment” conducted in 2014 by
the Ministry of Health, Labor and Welfare showed that the proportion of the non-regular
employment reached 40% for the first time. The relaxation of the restrictions was one of its causes,
but the heavy reliance of the distribution and food service industry/restaurant businesses on the
non-regular employment is the major element.

Along with this development, the reality of the low wages of the non-regular workers is
critical. The percentage of the non-regular workers who receive under 200,000 yen per month is
78.2%. Nearly 60% of the non-regular male workers and almost 90% of non-regular women
workers fall under this category. As these data show, the increase in the non-regular employees,
with their low wages, is sefting spurs to the slump of personal consumption and hindering

economic recovery.

(2) Economic effects of the wage increase and improvement of labor condition
According to the study of the Japan Research Institute of Labor Movement released on 20
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January 2016, “the conversion of the non-regular workers to the regular employees would bring
about an increase of 10 trillion yen in the domestic production, resulting in the increase of 4.5

trillion yen in GDP and 0.77 trillion yen in tax revenue, Though this would require 547,000

newly hired employees, this number is only to meet the increase in the production, since there is

no change in the total number of the already existing employees. The funds needed for this
policy would be 6.1 trillion yen, which amounts to merely 1.1% of the total internal reserves of
corporations in fiscal 2014.”

It further points out the economic effects produced by the conversion of ne-regular to
regular workers and resulting raise of wages, saying: “Concerniﬁg the raise of wages, the raise of
the minimum wage to 1,000 yen per hour would induce an increase of the domestic production by
4.6 trillion yen leading to the increase of GDP by 2.1 trillion yen and the tax revenue by 0.35
trillion yen. To meet the increase in production, 250,000 newly hired employees would be -
necessary. The required capital fund for this is estimated at 2.8 trillion yen, which is equivalent

to only 0.5% of the total undistributed profits as of the end of fiscal 20147

(3) Efforts to reduce disparities in progress around the world

Not only ILO but also OECD, IMF and other international organizations are sounding alarm
on the widening disparities and calling on the national Governments to take action to correct it.
With the “2030 Agenda for Sustainable Development” adopted, the United Nations started a
poverty eradication campaign. The 104th Session of the International Labor Conference in Tune
2015 adopted “the Recommendation No. 204 concerning the Transition from the Informal to the
Formal Economy”, which provided its members ways to “promote the creation, preservation and
sustainability of enterprises and decent jobs in the formal “economy and the coherence of
macroeconomic, employment, social protection and other social policies™,

In the United States of America, the “Movement for $15” is widely growing and winning its
demands in many cities and states. . In many countries in Europe and Asia, raising of minimum

wages and other forms of salary bottom-up are also in progress.

(4) ILO Convention No.122 is. linked to the concept of full employment provided for by “the
Universal Declaration of Human Rights”. Article 1 of the Convention is urging national
Governments to adopt bold policy to promote full employment. We cordially request that you
give guidance and assistance to the Japanese Government so that it will take an active policy to

ensure full employment,



Annex 1: The course and present state of JAL's conversion of the contract
cabin crew to the regular employees

1. How the contract cabin crew system was introduced in 1994

On 18 January 1994, the Japan Airlines (JAL) released the Mid-term Plan 1994-1997. The
plan included a policy to promote the outsourcing of cabin crew. On 8§ February, the int{roduction
of the outsourcing of domestic flight cabin crew and the closure of the Haneda domestic flight
base were announced.

On 19 January, All Nippon Airways presented to its labor union a proposal on the urgent
“structural reform to introduce a new form of employment of the cabin crew. Subsequently, all
other Japanese airline companies except JAL announced that they would freeze the recruitment of
regular cabin crew workers for FY 1995, JAL froze the hire of regular crew workers for two
consecutive years from 1994,

On 13 June, the Ministry of Transportation (the present Ministry of Land, Infrastructure and
Transport) announced a policy of cost reduction of airlines, including the labor cost, in a report of
the Council for Civil Aviation. The introduction of the short-term contract of cabin crew was the
centerpiece of the cost reduction.

On 29 July, All Nippon Airways announced a policy of adopting the short-term contract
cabin crew.

 On 2 August, JAL proposed to its trade unions a plan to temporary assign the cabin crew
employed by JAL’s subsidiary Japan Air Charter (JAZ) to JALs domestic flights. It was a
short-term contract, namely a one-year contract, which could be renewed twice, ending up to the
maximum of three years.

On 7 August, JAL started recruiting contract cabin crew while the collective bargaining
between labor and management was still continuing, but suspended it on 16 August. On 20
September, JAL replied to its Cabin Crew Union (JAL Cabin Crew Union-CCU) that the “period
of maximum three years of contract” be changed to “after three years of service, the contract cabin
crew members would be switched to regular employees”.

On 15 November, JAL -decided on hiring contract cabin crew workers, and began their

training on 9 December,

2. Actions of trade unions leading to the decision of regular employment

On receiving the proposal of the company dated 18 T anuary 1994, CCU began distributing
flyers at the Yuraku-cho railway station in Tokyo to make known the problem to customners and
citizens. A similar action was conducted at the end of every month in Osaka and Fukuoka, in
addition to Yuraku-cho, which totaled to 13 times with 40 thousand flyers distributed by 25
January 1995.

On 9 March, the Union released a statement entitled, “We oppose the outsourcing of the
cabin crew and the closure of the domestic flight base”.

On 20 August, CCU submitted an urgent demand for the recruitment of new cabin crew
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members as regular-employees.

On 20 September, JAL replied that instead of setting the “maximum of three years of
employment” for contract cabin crew, they would be switched to regular employees at the end of

their three years of employment,

- On 21 September, CCU issued a statement, declaring that the company’s offer was not a
solution, and calling for anew the full employment as regular-workers.

On 7 February 1995, JAL informed to CCU that it would switch the employment contract of
its subsidiary JAZ to that of JAL itself. .

On 1 April 1995, the employment contract of cabin crew members with JAZ were switched

to that with JAL.

The actions organized by CCU in the intervening period, other than flyer hand-outs, include:
bargaining with the Ministry of Labor (currently the Ministry of Health, Labor and Welfare), the
Ministry of Transport, and with Prefectural Women's and Young Workers' Offfices; petitioning
MPs; bringing the case to Diet interpellations; press conferences; signature campaigns (for the
‘termination of the introduction of the contract cabin crew system and for the resumption of their
recruitiment as regular employees); marches in Ginza - downtown Tokyo; study meetings;, rallies
and symposia of different kinds, such as with labor lawyers or with the Japan Federation of Cabin
Attendants, etc. The signatures collected for the petitions numbered 100,000 in two months.
The total number of news coverages by mass media, including local newspapers, cxceeded 110.
Trade unions in other arecas and women organizations energetically issued their statements and
resolutions on the problem and worked in cooperation with the CCU, demanding the cancellation
of the company’s plan. For over 20 years since JAL proposed the contract system in 1994, CCU
continued the campaign in demand of the “employment of the cabin attendants as regular workers”
and of the “improvement of wages and other working conditions of the contract cabin crew
workers™, staking the right to strike, .

On 15 December 2015, JAL replied to CCU that oa 1 April 2016, it would change the
recruitment of contract cabin attendants to that of regular employees, and that all existing contract
cabin crew be converted to regular employees.

As the result, about 1,000 contract cabin crew attendants became regular employees as of 1

April, 2016 and another 310 persons were newly hired as fully employed cabin attendants.
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Annex 2: Labor Disputes and Settlements in the Japan Post Group
Corporations

As of 1 March 2016

Postal Indusiry Workers Union (PITWU)

Following is the list of the labor disputes which have been settled after the “Information” dated 12
May 2014 was submitted to the ILO.

1. The case of unfair labor practices at the Tomakomai Post Office, on which a claim for the
acceptance of collective bargaining was filed to the local labor relations commission on 5

September 2011, came to a settlement on 2 November 2013,

2. The case of unfair labor practices at the Takikawa Post Office, on which a claim for the
acceptance of collective bargaining was filed to the local labor relations commission on 11 June

2012, came to a settlement on 2 November 2015.

3. The lawsuit demanding a repeal of the dismissal by the Chiba Central Post Office, taken to the
Chiba District Court on 25 April 2014, came to a settlement in December 2015, and the plaintiff

returned o work on 18 January 2016.

4, On the case of the Aoba Post Office notifying the plaintiff of the end of employment contract,
brought to the Yokohama District Court on 14 March 2014, the court handed down a victerious
ruling for the plaintiff on 19 January 2016.

5. On the case of the rejection of re-employment which the Ginza Branch of our Union took to the
Tokyo District Court on 21 March 2013, the court issued a ruling on S November 2015 in favor of

the plaintiff, and on 20 November, he came back to work.

6. The case of the unilateral ending of the employment by the Japan Post Holdings’® Head Office,
which was brought to the Tokyo District Court on 9 April 2014, reached a cash settlement on 5
November 2015,

7. The case of damage claim brought to the Tokyo District Court on 21 November ?.‘011 reached a
settlement on 17 December 2014,

8. The case of requesting for labor relief order on the unfair labor practices of the Japan Post Bank
from the local labor relations commission on 13 August 2013 resulted in settlement on 11 August
2014 |

9. The case claiming confirmation of the status of a worker brought to the Osaka District Court on
11




22 May 2013 reached a settlement on 28 January 2014 {(appointment of the plaintiff to be a section

chief and paying him settlement money).

10. The case of forced redeployment of ‘the secretary general of the Union’s Kure Branch, on

..+ which the complaint was filed to the Hiroshima Prefectural Labor Relations Commission on 30

November 2011, came to settlement at the Central Labor Relations Commission on 27 January
2015,

11. On the case of the forced relocation involving a member of the Union’s Aki-Fuchu Branch, the
Hiroshima District Court ruled in favor of the plaintiff, and he returned to work. In the
subsequent litigation for damage claim, the Hiroshima High Court handed down a victorious
decision on 26 March 2015 for the plaintiff,
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