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Average Monthly Quit Data

Data on total employment from 2009 through
2019 reveals that the Great Resignation is not a
pandemic-driven anomaly.

Share of workers voluntarily leaving jobs

30%
LINEAR

98 FORECAST ) o
20
15 ........................................
10
00

200910 "1 12 13 M4 15 16 17T 18 19 20

{88 : Harvard Business Review (2022 & 3 8 23 B)
[ The Great Resignation Didn’t Start with the Pandemic |



2 BERIOZEBRIDER

CONYFTZY DI DPTORERISE. EREICK > THERNERD, MU, BUGHE/ER
EUI v —EEELBEULEDMHDBZINTIND2, CNICLDE. TRBEE (The Great
Reallocation) ] I EINDLDBBRNL I v —EEICHNNTRSND, 2021 FD 1 B/~
1M ADIKRZRDE, RUSHEMRREDIRE DENEEEBIE DIENIDDEZDDIEN, —
. UY v —EXEOGBSSHBE CREDESTIENL TS, COTEND, LI v—
EEDFEALEDBIBBTGRBICIDEDNEEZEZ5ND (M 1-2-21 B1R).

FIZ. REEBEREOBEEZDBURIGK 4%ICEEFDDICTUT, LI v —EHE
TIEX 13%:8<EBBINLTIND, EESE CIIEISELRIRZEIIN 20D UIZH, LY v—
EEF 6%8<BUTND (M 1-2-22 28R),

Ll IC X DBEHHZDRIMED LRISEE ERERINRNDD, 2021 F 1 B LUFHER
BHRIIHTZDIBIOLED, UY v —EXEREFEDERTIECOREBS HDIENISERIHD
BIICKDENTHD., REHNIEZDLERZELHLTNND, CTNICKD, BIEEARH
(3 KT (The Great Resignation) | THDDICXT U, LY v —EXE(ISL TKBHEE (The
Great Reallocation) ] THDESZAKD.

1-2-21 RSHR/BEHRFEELV Y v —EZEDRER CEnl

Figure 1
Quits and Job-to-Job Transitions
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NOTE: Data are seasonally adjusted and smoothed with a three-month moving average. Levels
are normalized so that January 2021 = 100. J2J refers to job-to-job transitions.

SOURCE: Job Openings and Labor Turnover Survey, Current Population Survey, and authors’
calculations.
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Figure 2
Nominal and Real Wages
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NOTE: Data are seasonally adjusted. Levels are normalized so that January 2021 = 100.
SOURCE: Current Employment Statistics.

488 FRB (2022384 H)

[ The Great Resignation vs. The Great Reallocation: Industry-Level Evidence |

3 BEBORFHDEIL

INITYDDPTORBISE. BEBOEHICEEZILZETZE UL TIND, BIZIE. 2022
FS58MABC Za1—2DFiHTIF. ROKDIBZRCEDBITSNTUND,

2021 FIC[I SRR RSECED 4,700 S AMED B L. 2022 & 3 BICI& 450 A
M ENBREE L CTULVD, Z LT, K& (The Great Resignation) ] EIFEN DK DI
REZD. ARDBBEBRICEZIEDRECEBZDAEZLEOE, NIYTIVIICRITD
JE—FDJ—2(CIF MR (The Great Resignation) ] [C#HEDIFTDEEND'HD. (JTE
— D =D THNISEGIBORICEBEBENT IMUENEL,) EGRICXT T DEENME R D
2. SED/INYTIVIT, RADBARDEIEISIFZEL U,

CCTR4ADDYITFIL (BRPRE. MARSERFOSIE, TSCOBREREBT
AR, UE—RD—=DDHER) MMERSNTRD. NIFTIvINLIRANLDDHDP, 2
<DOARDMEBORKZZZBU. BEBOSTBEZERITICHR I DIFIBICHZO>TNDEER

3 abcNEWS (2022 &5 83 H)
[The Great Resignation: Its origins and what it means for future business |



5NTUND, ZTUT, BEBHELSEDEMBOD ) —5F —DESEDDBICAERRBIZON
FUTWBDEBRBINTUND,

INITIYDICBNTEIVE= D =DOMESBOHEIBEUVTERICE LD, UE—
FO—=ONWTEBRAEND—TT. E—RTERIKAI/NYTIVIICHBNWTEERICIREG
TEIEHIIRINERS T, D —BRNICIRG CR<KESEUE— FTIOHESLDES
ENEN, ZCTERIKZBLDAEIARERRNEZTTNDERUTHEINASLTRO, BlD
ETENRDONDERBICELELTESZDDTHESZFHDO TN, CNICXTMT DITH. =
HIFHEXKRANR)E— LD =00\ Ty RRBEFSZERD AN, FEEHDIEZIRA. i

BFLEXDELTNDEBRSNTLD,

FLE. ALK 2022 F58NDZ2—3—D « 1 AZXDFEETIE. ROKX DR EDHET
TNTND,

2021 FICE 4 FRAAMEEDADEER L. 2O DNFEEDBEZEDARTH O,
D UIZIRRIE T REHS: (The Great Resignation) | CIE(EN. Z D& NAKEBRS (The Great
Renegotiation) | 'KBEZE (The Great Reshuffle) ] ['KEBZE (The Great Rethink) ] &HI
[FNBDKDICE DI,

LD L. ARIEFZISREBUENDITITIERERLS, KDSVIRA. {E ULIKEE., REIES
R E IRAZBDDICEKD RS UNITAICTONE, 2L T SHICKDBIEERL
FRICEBULDDHDIELDTHDIEEBHINTUND,

PRUNDEDATHB T DIEREN<STEDD., MEITHONIEEKIE LRITNIER
BWCEBIEETEDLDICRE DR, CNIFHEBICXTTDIESRINEENDD, E*Lﬁé
SRS ZRA L TCNDEBSZ 56N,

2021 FOREBIE DZ < DEIRICIFERBIERDIL, BEREER S SR OMBRERERANEIE 1 XT
1 THDCEICRNTND, EGlEilEL Y v —EZHE, BEZE. NSETESL, GiigdEITH)
TVRABIBZ D, TEICEBLUCUEIZDIIT —BIDAT. ZOARED IS REEETD
SIS THDCENEBRSINTIND,

F2. ERICEEB I DO TIIRL, H#BT D2 ERIBRENENDRESL. BOLH

DREHHZEBRE U, RICERREOHDIBETFCONTRSHETELTNDCENERS
ncunad,

4 XKEBEWEE (BLS) ICXKDDMH
INITIYDDOPTORERECONTIE, MEDKDIBRCENHRUSNTNDECASTH
DN REIC. KEHBHRTS (BLS) ICKDDHZENIDHIEBINTT D,

4 The New York Times (2022 % 5 813 8)
['All of Those Quitters? They’re at Work. |



2022 & 6 B® l'U.S. labor market shows improvement in 2021, but the COVID-19
pandemic continues to weigh on the economy ] [C&RU\ TS, 2021 FTIIADEREBET
DEAVEKECEIDIEZRIBREEHEZRETNNDC L. 2021 FOEDUFHBICHINT
EEKDEEXRIIBEMEQZLZED, FRICIF42%ERd2RCE. FRREREIANTD
FRABERKICHNT, FE. BERTZEDOWNTNICRBNTEETR UZCENERSN
TND, T, INTOBECTEREXRIERNLUTCRD, T—ERETREIRICERLIZE
BREcSN TS,

F1z. 2022 & 7 BD [The “Great Resignation” in perspective | [CHU\TIZS, ST DBk
KD LEFRIZ05 [KE# (The Great Resignation) ] CIEINDIRKRICEI U TIBAULRTI
MEEHSNTND, ZUTOMSNEBEDT —INS., REDBERHREHENIC 21 tHics
LTIEENA, BENICRDIERESUINDITTIERNCE, ZNICERENS T, BEBORE
EHBEHBD@BEDHD S FERINDRIDERS LR ULEKDIZEBRHINTIND,

S 5(C. 2022 &F 11 B Empirical evidence for the “Great Resignation”] [C&U\TI37,
FRIOTOAIVARBRRED/INY Ty OBICKE TERESNSE NKER (The Great
Resignation) IR DIRFEDMTHON. BBEHREERZDY FO—)LUIZ L THOMZEIT O ITiER.
SO0O/NYFTI VI (2020 F 3 BH5 2022 F1 B T) OBBISHCBBIRE. AR
o (U= «Y3avD) B (2007 &F 12 BH'S 2009 &F 6 AFXT) D Fv FIARNRE

(2001 F£ 3 AN'5 2001 F 11 BE ) ICESNEEDEENTIREN T LFENESND
E. Mt LBRBENDNDDCENBSNER O, 2. NYTIvIROBBERIL. 12
BERTREBSICIRS T, XEERBED 4 RO, BERERICRNTESV\IKE
[CHDCENERSINTC,

ARR (=Y +Y3vD) RUFY FDARRENDBED VYD ORFBEDIREL LB
LizS@o INKEFE (The Great Resignation) ] DfFEREaZEZDE. JOTHMTEURC AL
BEROLFEHNDMMBRIDCERE. 7O /O0Y—ICRKBDENERBZENDREZIHRSE
BDEO>MTITTZBDNE LNBRNC EMERSINTUNND, FROBID/INY Ty DIDFEEIC
BRICTE DR HESOTRED ) —F —F. RED/NYTIv D EEROEENZEDH
FHEWIET DD, BHIEEMADREZIEDO T IEMNDDDTIIZND. LEN ST,
FARGIS. U RDOVRIAY S EZEEBREBICITIET. MRARNITIVvDODRESICKY
6T DIZHICHBOBEEDEIZOBERAZIT DIMNEN H DB INTLND,

5 BLS (2022 %6 B)
F'U.S. labor market shows improvement in 2021, but the COVID-19 pandemic continues to weigh on the
economy |
6 BLS (20227 B)
['The “Great Resignation” in perspective |
7 BLS (2022 F 11 A)
Empirical evidence for the “Great Resignation” |



(BRI
@Harvard Business Review (2022 & 3 B 23 B)

[ The Great Resignation Didn’t Start with the Pandemic |
https://hbr.org/2022/03/the-great-resignation-didnt-start-with-the-pandemic
OFRB (2022F3 848)

[ The Great Resignation vs. The Great Reallocation: Industry-Level Evidence |

https://research.stlouisfed.org/publications/economic-synopses/2022/03/04/the-great-

resignation-vs-the-great-reallocation-industry-level-evidence
@abcNEWS (2022 F5838)

[ The Great Resignation: Its origins and what it means for future business J

https://abcnews.go.com/US/great-resignation-origins-means-future-
business/story?id=84222583
@The New York Times (2022 %5 8 13 B)

['All of Those Quitters? They’re at Work. |
https://www.nytimes.com/2022/05/13/business/great-resignation-jobs.html
@BLS (2022 %6 B)

[U.S. labor market shows improvement in 2021, but the COVID-19 pandemic continues to

weigh on the economy |

https://www.bls.gov/opub/mir/2022/article/us-labor-market-shows-improvement-in-2021-but-

the-covid-19-pandemic-continues-to-weigh-on-the-economy.htm
@BLS (2022 %7 B)

[ The “Great Resignation” in perspective |

https://www.bls.gov/opub/mlr/2022/article/the-great-resignation-in-perspective.htm
@BLS (2022 F 11 B)

['Empirical evidence for the “Great Resignation” |

https://www.bls.gov/opub/mir/2022/article/empirical-evidence-for-the-great-resignation.htm




