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Generalist (previously “Foundation”) Competencies and Behaviors
VIxFIVAM (B“77o>7=Yay (@) ) oavEF7yY—LTH

CSWE EPAS 2015 Competencies

CSWE EPAS 2015 Behaviors per Competency

Competency 1: Demonstrate Ethical and
Professional Behavior
aveFyy—1:

fREBRD DEFINGITE

Make ethical decisions by applying the standards of the NASW
Code of Ethics, relevant laws and regulations, models for ethical
decision-making, ethical conduct of research, and additional
codes of ethics as appropriate to context

NASW (£XYV—2vILT7—71ESR) OREHEBOEE, BEEER.
RENERREDOHDETIV. HEDRENTE. BLTRRICIHUT
ENEh 3 REMEEEAL T, RENGERREZTS

Use reflection and self-regulation to manage personal values

and maintain professionalism in practice situations

A LHCRWNZAWVWT, EADMERZEEL. REOBICEWVWTTO
Z2zxv2arVRALEHETD

Demonstrate professional demeanor in behavior; appearance;

and oral, written, and electronic communication

178, BELAH. OFR. EE. BEFNLIZI 25— avik8nWTr
O ULTOREEZTRY

Use technology ethically and appropriately to facilitate practice
outcomes
EBZMABICED Do, MERDIBIICTV /OY—%FEHATS

Use supervision and consultation to guide professional judgment
and behavior

HRRE LColE TaEIZEL fedic. R—I—EYaryEaVHILT
—>avENAT 3

Competency 2: Engage Diversity and
Difference in Practice

AVETYY—2:
RERICH [ 5B L ERNOXHIG

Apply and communicate understanding of the importance of
diversity and difference in shaping life experiences in practice at
the micro, mezzo, and macro levels

AERBRETR T 2SRELERDEERZERL, /0. XY, ¥7
ODZLANILDOEREDIHZTERLU, A5 ENTES

Present themselves as learners and engage clients and
constituencies as experts of their own experiences
B2ESZFBEELTRRL, 77172 MPERFREICESBES DERD
BARE LT, BEVPEREICEHEZHITS

Apply self-awareness and self-regulation to manage the influence
of personal biases and values in working with diverse

clients and constituencies

SRRV SA47 Y MNrEFRELAEZ I ZEIC. BERHEEBCRTEZA
WEH5, BHEORRPHEROZEICOVWTERT D

Competency 3: Advance Human
Rights and Social, Economic, and
Environmental Justice

aAveEFry—3:

Apply their understanding of social, economic, and environmental
justice to advocate for human rights at the

individual and system levels

R - BE - RENERICOVWTOERZRD. BABSIVYATLLAN
ILTAEZH#ET D




MNMELHEH - FEN - RIENIEROH#E

Engage in practices that advance social, economic, and
environmental justice

HEH, BEN, RIRNIERZHHET S1cHDORKRICND D

Competency 4:

Engage In Practice-informed
Research and Research-informed
Practice

aAvEFYY— 4
RERICEIUV IR, S LUHAEICEIL
fcRiRICiED 3

Use practice experience and theory to inform scientific inquiry
and research

RERREERZAVT, BENERRESVHAEICEREREZTS

Apply critical thinking to engage in analysis of quantitative and
qualitative research methods and research findings

ENE S UENARSEEHRERDOICHRIENTE ZEAI S

Use and translate research evidence to inform and improve
practice, policy, and service delivery

MERRZEBL. Rk, BR, BICY—EARBOBEICRITS

Competency b5:
Engage in Policy Practice

aAveEFvy—=5:
BREROES

Identify social policy at the local, state, and federal level that
impacts well-being, service delivery, and access to social services
Bk, Y—ERREH, HRY—EZANDT7 IV ERICREEZE5Z ZHA.
M, ERLANILOHEBRZERET

Assess how social welfare and economic policies impact the
delivery of and access to social services

HEEUE STRERED,. H2Y—EXORHPIAICEDLSLBEE
5250 f T3

Apply critical thinking to analyze, formulate, and advocate for
policies that advance human rights and social, economic, and
environmental justice

AMES L UHEN., BEN. RIRNERZHET IBHRZMMA. IR &
SUHEET B HICRIENBEZINAT S

Competency 6:
Engage with Individuals, Families, Groups,
Organizations, and Communities

AvEFYY—6:
@A\ ﬁﬁgs 7‘}11_7\ %ﬂm\ 351:7_"(
& DRAREEE

Apply knowledge of human behavior and the social environment,
person-in-environment, and other multidisciplinary theoretical
frameworks to engage with clients

and constituencies
ABTEIEHIFR, RIRICEITZDAM. ZOMtOFERNGERIEHE S
ICB9 M=, 77107 Y b PRGRE & OBRBERICERT S

Use empathy, reflection, and interpersonal skills to effectively
engage diverse clients and constituencies

HE, NE. WABRIFILZHWT, SHEEI 51Ty MPBEREICH
RMICEDS




Competency 7: Assess Individuals,
Families, Groups, Organizations, and
Communities

aAveEFyy—7:
@As ﬁﬁgs 7\}b_7s %ﬂﬁs :E:L:j_-
1DT7EAAV

Collect and organize data, and apply critical thinking to interpret
information from clients and constituencies

Ty ERE, BEL, RENBEZEBEALT. 77172 MPRGEDL
SOBHEHRT S

Apply knowledge of human behavior and the social environment,
person-in-environment, and other multidisciplinary theoretical
frameworks in the analysis of assessment data from clients and
constituencies

V747 M PRRELSDOPEAXY M T—5 DARDT=HIT. AT
BEHRRIE. AHERE., 8LUZ0MOFBBERREMSICET
R A )

Develop mutually agreed-on intervention goals and objectives
based on the critical assessment of strengths, needs, and
challenges within clients and constituencies

V347 hDEH, —Z—X, FEOEELTHEICEOWT, HEKESE
LI ABIRE BN ZRET %

Select appropriate intervention strategies based on the
assessment, research knowledge, and values and preferences of
clients and constituencies

PEAXAY ., HRME. 774072 NOMERCIEFICEDIVT, &)
B AR ZEIRT S

Competency 8: Intervene with
Individuals, Families, Groups,
Organizations, and Communities

aveEF>y—8:
BA. K& JIL—7. &,
A2 =FT14 DA

Critically choose and implement interventions to achieve practice
goals and enhance capacities of clients and constituencies
KEBFEZENRL. 77172 N PBREDENZRESHSHIc. REMIC
NAZERL, TS

Apply knowledge of human behavior and the social environment,
person-in-environment, and other multidisciplinary theoretical
frameworks in interventions with

clients and constituencies
ABfTEEHIIRE, RBICEITIAE. &XUVZOMOFRLRIERR
BHEHICET BHEE. 7714 PV M EBRENDNAICERT S

Use inter-professional collaboration as appropriate to achieve
beneficial practice outcomes

EREEEIREEHHT OHic, BYLEFIBEOEEZRWVS

Negotiate, mediate, and advocate with and on behalf of diverse
clients and constituencies
ERBIV ATV MPREREDHIC. KiF. . HEETS

Facilitate effective transitions and endings that advance
mutually agreed-on goals

HEICSELICBEZERT S coHIc. IRNEBITLRIEZRET D

Competency 9: Evaluate Practice with
Individuals, Families, Groups,
Organizations, and Communities

aAveEFYY—9:
BA. Rk, JIL—7. .
A a1=7 ¢ L OKEDOFE

Select and use appropriate methods for evaluation of outcomes

BRROFHMAICOWTEYBT EZRERL, RIS

Apply knowledge of human behavior and the social environment,
person-in-environment, and other multidisciplinary theoretical
frameworks in the evaluation of outcomes

ABOTE EHRRIE. AHERE., Z0MOERNRERNAREMICE
I5HHEZE. RROFHMICERT S

Critically analyze, monitor, and evaluate intervention and
program processes and outcomes

NAETAT 7 LD7OE R ERRERENICHT, B8R, FHI S

Apply evaluation findings to improve practice effectiveness at

the micro, mezzo, and macro levels

/0, XY, YO0 LANITREOWRZERD B IO ICFHEERZ
bl )
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Clinical Social Work

BRERY — v ILT—2

Integrative Health/Mental Health

MEER - XV FILNILA

Multigenerational Practice with Children, Families, and Elders

FEB, Nk BhE & OSHATERIRER

Specialized (previously “Concentration”) Competencies and Behaviors

ARV YRR (B TAvEybhl—23v,)) OOYETFYY—ETE

NOTE: highlighted items are unique to the specialization (all other behaviors are those assessed in all

specializations)
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CSWE EPAS 2015 Competencies

CSWE EPAS 2015 Behaviors per Competency

Competency 1:
Demonstrate Ethical and
Professional Behavior

aveFyy—1:
RIERD OFFIRITE

Understand and identify the role of a social worker in cross-disciplinary
settings
BRRABHBICETZY—2vIL7—h—OREEEFEL, HITEHIEHTES

Demonstrate professional use of self with clients/constituents and

colleagues
774y BRE FAFECHLT. 7TOEUVUTOHBOEVWAZTRT ZEH
TE?

Understand and identify professional strengths, limitations, and
challenges

FPRE LT DA, RFF. REZERL, HEITSILHTES

Develop and maintain relationships with clients/constituents within
person-in-environment and strengths perspective

AZEDFLREE, MESDBAZEET IHRRAUICEDISIFAMIVM/IX
1=T 4 EOBRDIBELMIINTED

Competency 2:
Engage Diversity and Difference in
Practice

aAveEFyy—2:
RERICHET 22K EERANDOHD

Demonstrate an understanding of intersectionality and multiple
identities-positionalities as foundation for engaging difference
REMEZBEARICKHT ZBERZRT

BWIIDHO O DERERZIERDT ATV T4 T14-RIYaFVT«1%
BRI

Recognize and manage personal biases as they affect the professional
relationship in the service of the clients’/constituents’ interests
BEANGRRZREL. TNHRELORRICEEZEZ I EZEHEL, BEE
9%, 77147 N EFREOHRICEII B1coHIc. BANGRREZEHL.
EEYD

Identify practitioner and client/constituent differences, utilizing a
strengths perspective
BADEEDORREFAL, 7539713 F— (V=¥ ILT—JDREK
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Competency 3:

Advance Human Rights and
Social, Economic, and
Environmental Justice

aveEFry—3:
AMNEL = - FFH - RIBNIERD
i35

Articulate the potentially challenging effects of economic, social,

cultural and global factors on client/constituent systems

BER. #Rr. XM, JO-NIVBERD. 751472 Meigo 27 Al
RETREICOVWTEHBATEDS

Advocate at all practice levels for the creation and implementation of
intervention programs that promote social and economic justice and
diminish disparities

HEW - BENAEZREL. BEZREIZLODNATAT I LDERER
EZ, HS5WIEBELANILTHE - KBTI ENTES

Demonstrate a critical understanding of structural factors, such as
racism and violence, which contribute to persistent disparities

for marginalized populations

ANEEFVCRNGE, HROEDDALDERT SIRBVEREDRE L2518
ENLGERICH L THERY - FHRNRIERETRYT

Competency 4:

Engage In Practice-informed
Research and Research-informed
Practice

aAveETFYY—4:
ERICEIVEAE. SLURAREICED
O [=t==4i27

Apply critical thinking to evidence-based interventions and best practices
ITETFYVRREISNAERZAN ST« AICERNLGBELZBEHT S

Use best practices and evidence-based research to develop,

implement and evaluate interventions

RARNT S99 T4 RETETVRICEDSHARZAVWT, MAZRHE. =i, F
ER)

Contribute to the theoretical knowledge base of the social work
profession through practice-based research
KRICEDKHARZELT. V—2vIL7—9 OFFIHOERIGNELR ICHR
EX)

Research and apply knowledge of diverse populations to enhance
client/constituent wellbeing

SREBARICET 2HAH MR, WAL, IF1IVMEDNSZERMDELLHSE
DITIVE— VI %ZE"RDD

Competency b5:
Engage in Policy Practice

aAveEFvy—=5:
BEREBRADES

Recognize the interrelationship between clients/constituents, practice,
and organizational and public policy

7714y N/BREE, Rk B, 2HBEROBERFRZERT S

Determine the factors that influence the development of legislation,
policies, program services and funding at all system levels

RIcHEEZSZ5ERZYIT S

Competency 6:

Engage with Individuals, Families,
Groups, Organizations, and
Communities

aAYEFYY—6:
BA. ik JIL—7, $HE.
AS 1 =51 EDBEREBE

Demonstrate the skills required for effectively engaging with
clients/constituents (e.g., leadership, critical thinking and

interpersonal skills)

V7472 N BREEHRNICEDLIEHICDERAFIVERIETS (Bl Y
— 5=y 7, #HNEE. HABEFRAFIL)

Establish an engagement process that encourages clients/constituents
to be active partners in the establishment of intervention goals and
expected outcomes
NABELHEFINIBROREICEWVWT, 771V N/ BREVBEBHILZ/N
—hF—ICBB L 2RI LSBRBRIKDOTOCRAZHILT %,




Competency 7:

Assess Individuals, Families,
Groups, Organizations, and
Communities

aAvEFyy—7:
BA. Rk, JI—7. @ LT
AZaZFTA4DFPEAXY

Use multidimensional assessment (e.g.,
bio/psycho/social/spiritual/structural)
SHNATFMOAEZERTS (Bl - £YEH/ DEBEN /20 /B
)/ 1BiERY)

Evaluate, select, and implement appropriate assessment
instruments, adapting them as appropriate to client/constituent
circumstances

BYRBT7EAX Y M FERZEHE, #R. KL, /51T ~N/BHFRE
DRRICH U TRREXISZET S

Competency 8:

Intervene with Individuals, Families,

Groups, Organizations, and
Communities

aveEFry—8:
BA. RiE. JIL—7F. . LU
A2 =FT 14 \DITA

Identify, evaluate, and select effective and appropriate
intervention strategies

MR TED SN ABRZHFEL, FHHEL. BIRTS

Develop and implement collaborative, multidisciplinary
intervention strategies

ftfEBLERIC L D, MAKIRZIER - KiET 5

Incorporate practice theories and bio-psycho-social-spiritual-
structural factors into the design of intervention strategies
KRERVCEY-DE-HR-BH-BENERZ N ABRORETICE
hAn3

Competency 9:

Evaluate Practice with Individuals,
Families, Groups, Organizations,
and Communities

aAveEFYYy—9:
BA. Kk, JIL—7., . &V
AZ 2 =71 EDEERDFHM

Identify and utilize appropriate evaluation tools for specific
interventions
BEDON AT BB FHEY —ILEHEL,. FIRTS

Critically evaluate and examine best practices and evidence-
based interventions using an anti-oppression lens, assessing

their applicability within communities of color and other
marginalized communities

RMEDL Y XZBUT, RAMNTFIT1APIETF Y RICEDI LA
AZRBRHICFHE - REL., ¥/ VT —PHEDEDICEZB A
BEDIZa1ZT 4B 2 ZDEAMLEFET S
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University of Washington, School of Social Work

7y

b X2 - KFBR
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Generalist Day Program for Clinical Social Work
BBRY —> v V7 —o 00027 YR MERZFRS T A

1E8(F52574hL-82AH)

Year One (All MSW students take the same courses) 1% H (MSW 0oZ4%13£8RILCRIB%2EET 3)

Autumn  FkEHA

Winter & ZHA

Spring  &HZFHA

500 (3): Intellectual and Historical
Foundations of Professional Social Work
Practice

501 (3): Poverty and Inequality

504 (3) Social Work for Social Justice:
Developing a Personal-Professional
Stance

510 (3): Micro/Meso Practice I:
Individuals

524 (2): Generalist Practicum

500 3): EFIMIV —> v LT — S EERD
K - ELHELR

501 3): EH L A F&E

504 3) HAEZED-HDY — v LT
— 7 EAR - BENR 2 X0
510 (3): 2O/ XY | D SW=EE :
A

524 2): P2 ZFYRb - TF39FT14h
L

505 (3): Foundations of Social Welfare
Research

511 (3): Micro/Meso Practice Il
Families and Groups

512 (3): Macro Practice I: Community
and Policy Practice

524 (4): Generalist Practicum

505 (3): #H&EHMAROER

511 (3): 20/ *YERB Il : RikL
&M=

512 3): /0Kl aIa=F1¢&
BURERK

524 4): ¥z F VAR - T530F4
hh

506 (3): Social Welfare Research and
Evaluation

513 (3): Macro Practice II:
Organizational Practice

524 (4): Generalist Practicum Elective

(3)

506 (3): # SBALFRAT 5 & T

513 (3): v/ OEK Il : HEHERX
524 (4): ¥z xF VR - FF39FT4h
LERFB ()

28 (F5274h4L-B3R)

Children Youth and Families Clinical Social Work track courses

FEYH FREBERY—YyV7—/FKI—R

Autumn FAZ2HA

Winter X ZHj

Spring &FHA

514 (3): Clinical Social Work: Practice
with Adults

or

515 (3): Clinical Social Work: Practice
with Children, Youth, and Families

521 (3): Child and Family Policy/Services
598 (1): Integrative Seminar
525 (6): Specialist Practicum

514 (3): BRERY — ¥ L7 — 2 : FRANE
KROER

703

515 (3): BEERY — v L7 —4, F&
b, FLE, BLURKELDOER

521 3): FE&H L RIRICET 2 B3R Y
—EX

598 (1): A I+ —

525 (6): ARV v YR - T539F4h
L

571 (3): Assessment of Mental
Disorders

598 (1): Integrative Seminar
525 (6): Specialist Practicum

571 3): BHEBDTER XAV b
598 (1): K&t I+ —

525 (6): ARY Y URbF - F50F4
AL

598 (1): Integrative Seminar Elective (3)
Elective (3)
525 (5): Specialist Practicum

598 (1): K&t I+ — FRMEQ)
BRMBEG)

525 (5): RRY ¥ YR I - TF39FT4h
L
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