. Additional pay rate for overtime, holiday work or might work
R, thH AL T A AR AR EF

{a) Overtime work: Legal overtime ( )% Fixed overtime ( + R
P24 o M ) % Mokl () %.

b Holiday work: Legal holiday work ( ) % Non-legal holiday work ( Yo%
il REWH () %, WEnKH | ) %,

() Night work ( ) %
TNl )%

t. Closing day of pay rdl: ( ) ef every month; { ) of every month

Hemun { ) KR nm t )} NN n
. Fay day. ( ) ol every month; { ) &t every month
faxen i )—NAH H{ )8R B
6. Deduction from wages in accordance with labor-mamgoment agiecient. [No, Yes: ( ]| )
HUEI < RRXLIDIHE ( | . 4 ( ) !
7 Wape rvise: (T, ete ] !
Wi [GTE ) !
8. Bonus: [Yes (Time and amount. ¢ic. ¥ No: 1 :
wh (4 (nt. ©sn . 3 i
2, Redrement allowmee: [¥es: (Time and amoun, cic, )N, ] :
1 iy (040, S0R% 1o 8 ) I

VI Iterns concerning retirement

L

RS ¢ o Wl
Retirement age systen [ Yes: ( Jokd; No: |
& LN Bk

Procedure for retirzment for personal reasons [Notification shou'd be made no fess than ( ) days before the retirement. |
(STRFASeU L TR S L HELEWIZRE ST &)

3 Reasons and procedue for the dsmissal:

MNE B O TR

O Details sre stipulated inArticie ( LAsticle {  LAnicle | ) of the Rules of Cmploymen
i, RRRME & B AW W %

Others

i

- Joining social insurince [Employess’ peasion insurance; Health insurance; Employees' pension fund; other: ( i
HERROmALS ( WEES MO MEEsRe o ( 1

- Application of empoyment insursnce; (Yes: Noo )
WA ( . W )

- Chihers

<l

Emgloyes (signature)
ZumyA (BT
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