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※　Government of China recognized the effectiveness of the project, disseminated entrepreneurship 
training programmes in 100 cities, and carried out credit guarantee programmes in 327 cities.

※　Government of Vietnam, learned by lessons of this project, has started to 
provide job training by themselves in the use of  materials developed in the project.

○　Major Outcomes of Completed Multi-bilateral Technical Cooperation Projects

1．Promoting Employment in China（FY 2001～2004）
・　The project offered employment support to the unemployed in six cities of China, which includes entrepreneurship training, 
micro finance by credit guarantee, and business administration consulting. 

○　Cooperation Programmes through NGOs

　Apart from the program through ILO, MHLW has subsidized/entrusted international 
cooperation programs as follows:

・　International Industrial Relations Project
　 The project aims to disseminate Japanese style harmonious industrial relations and 
build a better relationship with foreign countries by giving better understanding of 
Japan’ s labor law and labour situations, by organizing seminars which invites trade 
unions and employer’s organization in other countries.

・　Human Resource Development Project in Asian and the Pacific 
 The project provided training that aims at promoting human resource development in 
CLMV countries and organized workshops for skills development of rural workers in 
APEC area.

2．Expansion of Employment Opportunities for Women  （FY2001～2005）
・　Despite recent progress, women are still at a considerable disadvantage in the labour market due to disparities in terms of 
access and opportunities. The project had provided assistance to Cambodian and Vietnamese women including entrepreneurship, job 
training on the purpose of poverty alleviation and socio-economic empowerment of women, and gender equality in the world of work. 

○　As shown above, the ILO/Japan Multi-bilateral technical cooperation program has contributed to resolve a wide 
range of  labour issues in Asia-pacific region, which are difficult to be covered by bilateral cooperation scheme. The 
program has been making the most of ILO’ s expertise and network, as well as  mutual cooperation between its 
member states with active participation of workers’ and employers’ organizations.
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Entrepreneurship
Training
(person)

Vietnam

Cambodia 

824
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4,484
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Credit guarantee and Loan

Applicants
(person)

Total amount
(yuan)

Start new 
business
(person)

Created 
Employment
(person) 

New 
Employee
(person) 

Income 
increased  by 
Job Training
(person) 

Loaned by 
government
(person) 

Training for equal 
employment 
opportunity
(person) 

Government officials trained for 
equal employment opportunity

1,520 person
Government  officials 
certified as trainer.

210 persons

14,794 670 27,650,000 4，821 20,913
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ＷＨＯとは

ＩＬＯとは

Public Health（Water Supply）

Water supply is the essential social infrastructure to improve public 
health and living environment. However, there still remain 884 million 
people who do not have access to safe drinking water as of 2008. 
The Millennium Development Goal includes the target to halve the 
proportion of the population without sustainable access to safe 
drinking water until 2015.  

Therefore, the Ministry of Health, Labour and Welfare (MHLW) 
promotes the international contribution and harmonization in water 
supply sector as one of the five important issues under “Waterworks 
Vis ion . ”  This v is ion was developed in 2004 to share the 
understanding of future goals among stakeholders.

1. International cooperation in water supply sector
　Japan emphasizes the importance of capacity development, such as the development of the organizations, policies, systems, 
information and data, and human resources of the governments of developing countries as well as water supply utilities, for 
proper operation and maintenance and management, under the “Water and sanitation broad partnership initiative (WASABI) 
(2006),” the Japanese policy of Official Development Assistance (ODA) on water and sanitation sector. Technical cooperation 
including the dispatch of technical experts and trainings of staff is the measure to realize the above policy.

2. Study of international cooperation and project formation program in the water supply sector
The study to analyze the current situation of developing countries and need for international cooperation is being conducted to 
find the best way of international cooperation together with the Japanese government, water supply utilities, and private 
companies.

MHLW conducts project formation program to improve the capacity 
of project formation of developing countries. This program 
technically reviews a potential program or plan in developing 
countries, provides appropriate guidance and advice, and transfers 
the technical expertise of Japan, in order for those countries to 
become able to form a carefully designed good project.

3. Promotion of the contributions of water supply industry
In addition to ODA, the contributions of the Japanese water supply 
industry are necessary for safe drinking water supply in developing 
countries. MHLW conducts a study to support these contributions 
by utilizing Japanese know-how stored in both public and private 
sector by focusing on Asian countries.

4. Cooperation with international organizations
　MHLW establ ishes a strong international network with 
international organizations and provides knowledge and information 
to other countries through organizations such as World Health 
Organization and International Water Association.

MHLW cooperates with JICA for group training programs and individual training programs on water supply sector, together 
with water supply utilities and related organizations.
 
In addition to technical cooperation, the development of water supply facilities is supported by grant-aid or government loan in 
many countries as part of ODA.

International contributions on water supply services (Waterworks Vision)

Photo：The project for Capacity Development on Non Revenue 
Water Control for SABESP (BRAZIL)

Situations Policylssues Main Actions

Photo：Project formation program (LAO PDR), 2009

　1）Dispatch of technical experts
To supply safe and high quality water continuously, both water 
supply facilities appropriate for each natural and social 
condition and human resources capable of operation and 
maintenance of their system, are highly important. 

MHLW recommends staff of Japanese water supply utilities 
and related organizations as technical experts to JICA and 
sends them to developing countries in order to contribute to 
enhance central and local human capacity for the better 
management and administration of water supply services.

　2）Training of staff in the water supply sector
ODA supports self-help efforts of developing countries. Further, 
the contributions of human resource development help 
strengthen friendship between Japan and those countries.


