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Objectives

Workers’ Education
Activities

Social Development
Activities
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Free and Democratic Trade Unionisi |
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Better Working Conditions

&
Healthy Economic and Social Development
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Our Counterparts
in the Field Projects

o-Bangladesh (ITUC- o Pakistan (PWF)

BC) e Philippines(TUCPR)
e India(INTUC) e Thailand (ITUC-TC)
e Indonesia (CITU) e Vietnam (VGCL)

e Mongolia (CMTU) e East Timor(TLTUC)
e Nepal (NTUC-I) e ITUC-AP
e LAOS(LFTU) e China (ACFTU)*

Basic Concept of
Field Project

Counterpart trade union can strengthen its
organization through developing self-reliance

Proposal Needs, Situation,
B Self-direction

Trade Union
with initiative

—a—
“.— Education and Social

Fund, Know-how,
Resource Person

Development Program

The Field Project Programs

Workers’ Education Activities

e Industrial Relations and Employment
Stability

e Leadership Training

e Organization

e Collective Bargaining

e Occupational safety and health (POSITIVE)
Participation- Oriented Safety Improvements by Trade Union
InitiatiVE




FEEREWLI—

#FLLTELRE, FiLWVFaFibtera—eFHLLIFL
FofHEERICLoTE, M, THEEARELD
MITEQELSICLTEAILTREMMN DB EMEFTE
HEezHBT DM ITHERZE DG ELH BRI #H
BARIBEDHBESOEMEIZONT, MEATOH#
BREEEOHLIENEETT,

£ —-TE, MRt ClEBEOEE—DEREL
T. OFHEDOEEEHEHOBERHOE DI -3y
L3y EERMTERN B ROMBBAFOIENREC
ZEZESOEERESDFDRBNT—F . EHEE
HLDERLT L —THEEPDICEDOINET,

MRtttz —

HFLOHEHESZEY. HeRZE v c&ld. HEE
BICEELTEELTFEPHOUVEDTY,

ANNFLTEERICKY  FATOERASH BB S ZER
T BENBH TN TNET, LHb, RERFTHE
HENZVERRL, BFHLTORWNESDRENH ST
EMs EEORERPHBESOMEBILIEIEIRIC
RS —ZBELTVET . 2007 EED I F—
Tl N/ AN OTEFMIZHSBREFRDFHER
BREGEEZMRIC. BADOFER FR MR, Hilin
EDRBREBNLELIZ. SMELNBKEREETOS
HERALEZE BRI, REEFHH T HELLIC BEHIC
xLTHEHE SRR CHBESER T SERL
NEBEFELFEL,

IS —

EizEoTlE, BREVSHEDEVNEFT-OFLOBEIZH
V@B ITENOOMISE TENEZ (THDBLTEIZHE
FTHRENGN—FOREERZTEY. ST =FE D
BlE.HBEENREITREEELGEENDVEDOTT,

REZRBVTIRIRELOBERLHYTTH ., BEMICKHEE
SHTH TERIKRETIERDENSIEZ N IREE S TEY . REFH
BOFELDMTEEZTIEMNKEELHDTVET, E3IF—T
&, INFREVFHENEER (PWF)ZHYI 2 —/8—hEL, #1%
PG RELANILTEHEDIEZ SREC L AT OEN LS
BHEDREEZSEESFREL. SNERL TS —5
WMETVWET, 5%, EDESICLTEBMBRELTLLKDOI RS
L. FEEAE OMEBRIEICEDOREFTIOET,




RESRRBRO-OHD
L2 fn DL L TN

o ILOD#EHZKDHLLEATIL. 5~ T4FFETND11E6,
O000F AU EDFEL-EMNREFEICHEEZLTHY.

COSBMUBARXT ST REF B THHOATIVE
T IILAFIFX R EFEXIRE LT 51D HHD
Fiat e A—THH IV RLEFBEERE
(INTUC) . RN—JLIH B EREZB(NTUC-D &
HECTEERFEREEEL. REFHICHKELTID
FELEBICERNGREEZ T EIRETHE
ELIT DILERANDRAZEDH TLOES , COFK
TP COEENBEDIERANDRAZEIET
/8\—JLT7,010A:85%., 1K T291 A-80%¢&
BoTWVET,

Non-formal schools for child
laborers in Nepal and India
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( Participation-Oriented Safety Improvements
by Trade Union InitiatiVE )
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