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I HEETREEXOYIRTIONE

1973 FFEEERI TSR35 (Employment Agencies Act 1973)
2003 FFIHEERENT FE R LU IRETRESF21T4#8R) (Conduct of Employment Agencies and Employment
Businesses Regulations 2003)

BRI (muwses) OVREFIEITEAAN (1973 4FETEERAELE 135078
—Care Standards Act 2000; Nurses Agencies Regulations 2002

ZHIEORELE 2 Edy4 (prohibition order) HIEEDAIER
<1994 FARHIERI R OEfABRSME  (Deregulation and Contracting Out Act 1994) 35 4%, 8145, 1l 10,
17

2002 F=EMFEEREE FFR) ¥ (Gangmasters (Licensing) Act 2002)
—EESE, BoBE, BEFENOLEONAER Z TRV UEREMN AL A EREOMTE
IO EFEARER S LTI TIzE<
(Gangmasters (Licensing Conditions) (No.2) Rules 2006)
~SFFRI D7\ EFHEE R T & FEETREDOE % 5E 6 L CERIOmEA (2002 SEEMFEREE GF
) 1340 '
FBEIEEE= [ (BRIEERINH 5T, E/0id, tMoOHEEZEER L COLOTHEHENIIDD
59 FEELERABRICHS (in the employment of) &%, {THNOEAIZRBT, il

FOTOIZ EOEOME ORGSO TICEET 57-0ic, #a3 258 (1973 FRESH
EEEEE 13 40

TE7 @& (agency worker)
—RO I =R

BB TEAREE
SN R IMEESEE (Employment Agency Standard Inspectorate) (EAS 1)

BUT, HilB b0 Lo Tng
0 =EFROENEHR SR - Bi5
1973 EREERN TR D 2003 SR EER U EIEIRET ETAHRRL, =2 (REFERE., FaE

JRESEE, IRED Moksy %) BERZ W TEEL TR
' 1



—HWETREFES L, IREHFBEIC— AR DR12. TREFSHHE (work-seeker) 75, BEHZLEY
(contract of service) . TEHHK (apprenticeship) . HDVNIFEET (contract for service) OVWYFILD
Tio, FEETREFESICEASNS, HAVEENIELI LS T8, BLU ZOEAIC. IREY
BECER SIS, HOVTER SRS IEA IERSEE oo, IREHEE L 68 L ThvieiThidia
B (2003 FIEEE T TR LOHERE TRESEEATAHA reg. 15())
—HE¥E (self-employed) DOUKE Y FIHE

—ZEWOEHIBENFOND Z LI D
DIREF S & HEETREFEEOROBRATHIOFE WREMOFE
~ B TREESER & OENCIRE DEREEMSKIBRAET B L 1T L7=#5RbE (Court of Appeal) @
P D
McMeechan v Secretary of State for Employment [1997] ICR 549 (CA)
OIREFEE L IRBT & O ORERZHOEIE
—T, IRE 1 & IREYE & ORCBVRORERSNOTEE (OFEEM) 2786 A SRR H T,
FmE2oTND
Frank v Reuters Ltd [2008] EWCA Civ 417, [2003] ICR 1166 (CA)
Dacas v Brook Street Bureau [2004] EWCA Civ 217, [2004] IRLR 358 (CA)
Cable & Wireless Ple v Muscat [2006] EWCA Civ 220, [2006] IRLR 354 (CA)
=R K BREINE & DRIRIFEENG L EBERE, L bR FREIATH S

kA XY ABTLHEEHRS
—% < DHlEE FoHFE THAE IKR6ATHS
(DiFIE (employee)
[FERE4Y (contract of employment) D FIZAST=EMIEZO FTEIC ERABSKT LizHEioiE, W
TVo) fEAL

(TSR (contract of sexvice) H7oid FE5HK (apprenticeship) | 1E RS HEERERHT, &
IR THIVEOIRIC X A0 EmIC L 50 %R7e0
—UTEDHIFNE, (TER R 2 8E & BE T OO OHE & RiEY w2 o2 BT 2588

(an obligation to provide work and an obligation to perform that work in return for a wage or
some form of remuneration) &\ 3ERZEKZEILTHOICMER R LHIS Z LidTaxin
B/ MROFBAEDOZTE (rreducible minimum of mutual obligation) | /K 3H&ICHL. BREWEATF
WY, PHEL IR NN L35, [REBORENY) HEEER
@%@ (worker)

M) ERZER, Fid. OYARSEEETRENDT, $BRChiuInTc I a»EmIc L 50 %/
o, TSR £ B SISO Tl ST A S BN R A H B £ foid i — R 2
USERIBHTT 5 2 & BT OROWFI A>T, 2T b0 TN ORBO T ok

(TR AMET LIZIBEIZ. v Cuie) EA)

FEETGEERE HDWIHRRED £5 b LRI b2 G B 0 7 ERlOEBERIZE - T,
FHEETREFEER LIRESEORFTH D NI—FHIC—EOFEZHR L., IREFEHHIHENZFIEL TS
-D1998 FELERIKE S (National Minimum Wage Act 1998) 34 &
—YREFBIE B AL S B E RS TWD, HAWIIFIRICKI
(1998 £ BiFHPRAI (Working Time Regulations 1998) reg.36
STREFEE TN A SHL S T|EEA->TWS, HOWIERIITH S E
(31999 FHE A EERAIl (Management of Health and Safety at Work Regulations 1999) reg.3,
reg.12(3), reg.15(3)
—PREIE, U RZ DT EAA L MCHES S oRE S ErE o5+ 5 ERIC Y i L UEUz i T
HIETNEZ HHETRESTREICENT 535 4AV, FHFIREFENL ThalREFSEE T@Em
TLEGERD




(DRI ST
1975 SEMEFERIEE IR (Sex Discrimination Act 1975) 9 4 1 &
1976 F AFEERIEE L (Race Relations Act 1976) 745110
— I 54 (principal) &7 L7-5IcE-5%, {BA (contract workers) #{iiad aMEICEASNT
WAYREBAIZ K> THHEDDIATONAEEH) bbb

sk FFEBICIHHRIE . EREROIMH Y T2 1 Ik A BHTAHNTT 5 BT, IREHBE 158 TR
BHEEFOWEAEEIN TS (Income Tax (Earnings and Pensions) Act 2003, Part 2, Ch 7; Social
Security {Categorisation of Earners) Regulations, ST 1978/1689.)

I JREFHEE OBLIR & HIRE

TREF OB DU COERE R A2
—AFHET Labour Force Survey (LF S) {(Summer 2006), JREHENILER® 1.1%., 263,000 A
1992 4 (0.4%) —2006 EETO.T7RA > FOER
—=DT I (Department of Trade and Industry) i%. L F SOMFHEEER vb D L7
—DT I ® 2001 SOHERHTIE® 700,000 A

—1994 L2 FFATHIASFELE & CRIRRICHER
BB O ZES TR b DT, 2005 4EiZ 16,800 (CE 1994 £E{2i 6,500)

FEERNDTRE S L S

PEZESTET IRESBEREAD | REFEHEFOE S | REHAFT FORES B
' (%) FEOEVE (%)

Private sector 201 715 1.1

Public sector i 59 22.5 0.9

Manufacturing 45 17.0 1.3

Wholesale, retail& | 19 72 0.5

motor trade

Transport, storage & | 26 9.9 16

communication

Financial 15 59 1.3

intermediation

Real estate, renting | 54 20.7 21

& business activities .

Public administration | 20 78 1.0

& defence

Education 16 6.0 06

Health & social work | 37 14.0 11

Other  community, | 12 46 0.9

social and personal

All other industries 19 6.9 06

GEiS 262 100.0 1.1

(Labour Force Survey, Summer 2006)




— IR DTS s DR

S—ERFEE ) | JRESEE %) SHEFE )
B 462 494 50.9
ik 53.8 50.6 49.1
TE AN 52.4 71.9 745
VAl A VN 476 ‘1 28.1 25.5
EA 86.8 81.1 91.9
DHORERR 132 18.9 8.1
(Labour Force Survey, Summer 2006)
—BAE RIS TN D Sl OlgE
1875 TREFEE TN TRESBEThOES %) | SfRE P OIEYS

BEDOEE (%)

Managers and senior
officials

Professional occupations | 24 9.0 0.7
Associate, Professional | 25 9.5 0.7
and Technical

Administrative and | 71 271 2.1
Secretarial

Skilled Trades | 12 45 0.6
Occupations

Personal Service | 26 9.8 12
Occupations

Sales and Customer | * * o *
Service Occﬁpations

Process, Plant and | 36 13.7 20
Machine Operatives

Elementary Occupations | 20 7.8 1.0
=X : 262 1000 1.1

* AR OB s LT N2 B D
(Labour Force Survey, Summer 2006)

S TS IR S QW AR '
SRS RA SN TV AR TREHEEOTTOEE (%)
1 2> H 5 9.2
1-3 A 24.9
4-6 7 A 18.2
7-12 A>A 20.5
124 123
2-4 £ 76
4R E 72
&&t 100.0

(Labour Force Survey, Summer 2006}




TRE IHBrE Db R TREEE

BbLEV EE I BE 0P TOElE (%) | EEAEOPCOEIE (%)
Degree or equivalent 24.6 22.2

Higher education ' 7.0 9.9

GCE A Level or equivalent 20.7 23.8

GCSE grades A-C or equivalent 20.5 23.1

Other qualifications 18.3 12.1

No qualification 8.9 8.9

100.0 100.0

{Labour Force Survey, Summer 2006}

JRETHBIE D 1 SERITORI.

2005 EFROPIR JRE S EE 595 (temporary work) | £8EHE 2006 4F
70t AN Y o 71.8 70.3 917

TNA A BOYFEE 12.0 172 49

R CRIgH) 8.9 5.8 18

FIROMHEE 2.3 20 0.9

5 - & 0.3 0.2 0.2

Z O, 4.7 45 14

(Labour Force Survey, Summer 2006)

IREHBEFIBAEBRO S b, @IER - FHERICENT e o bk 46%, OIFE - FHEREZZEEN
15i3.29% (Labour Force Survey, Summer 2006}
—TIAA LOTREFEE T @50 %, (1)23.4%
25— MR A AOTREHEE T, @30.8 %. 1h)44.8%
— [ TEEETHL., FEETRESEES 430 U THEFEEL 5 L3 25 ORBIF R o0 D E DEMPHS

FoDNE DBETIIRE DOFHED A
Cf McMeechan v Secretary of State for Employment [1997] ICR 549 (CA)

2001 SFORETIL, TREFEIEOBEY: D FEOFERT 230 R N T, HBSS L2 BIEH - AREROHE
FBOZL 340 R K
—ERFOHETTIL, T0EO 3 H 15 By FRESEICE 210 L &N T3
(Proposal for a Directive of the European Parliament and of the Council on Working Conditions for
Temporary Agency Workers: Regulatory Impact Assessment (2002), p.6.)
—HEREAE. ZOBBMRIHEREOMEEER L TS (TUC)

FAS I ~OESEREDRET, 20042005 4T, 1,380 ffF, BLAdIE 0 1 Q fHC >SRN
(Employment Tribunal) TEELMSORSIAIERS )

TEIREFEE 2 ARICEIRT 20T, RHIEEESCEREOIR HEE D X ) e F R esriBic b 5505,
AR5 BT 5720 HETRED T ¥ 3 ) FLFIHTE S & Z EEhE Y BiADRN b OERTS
H5

Temp-toperm #{EtEd DHEETREETEE GEEENTIEE) oElhan
—JREH L, R L TWDA ¥ U ROFEEOHEHE~OBAEET D LOTIXHHD, (A0
FICL U TR 2R TOB AL 10D L OWERIRS D
)



IV RS0 RE LE b < SR

BT £ % 2003 FEREERN FEB LU ERE TREE S TAHEIOMEDRE (2007 4
— T FHACHE S TH B HBIRED 8% b Li-o@ & i
T LS TO2 A MBSO SIS OEENRUEC WA L S5 Bbns

FEEEE (House of Commons) TOMBRHER GHIRER)
(Temporary and Agency Workers (Prevention of Less Favourable Treatment) Bill) (2006 )
-l XS HEERHOIEE (comparable direct worker) & 1l U CARIES 2520 200 HEF
HEBIERIC & BB RRBOMRE
—EUDISRIZID->T-NE
—TUCHIMEREH i
BUFHERZ5E (E 255 - 200743 A)

ST THERM O R & IRE S B DIRE
—SEIFE TUC L ORERORISL
AREFEE DB TODIRIUT DV TOFERRDOE Y (?)

=F REGEE., SHEIREFEE. IRED Moy &) BRICHOWTRHORET 2 2 L2k 5
R

2002 FEMBHERT GF) B0 X 3 RBRRFELTHiT 5 250K



[2Z 0k - EH
TUC, Agency Workers: Counting the cost of flexibility (2007) (http/Awvww tuc.org.uk/extras/sectorreport.pdf)

DTI, Success at Work: Consultation on measures to protect vulnerable workers (2007)
(http Hwww.dti.govuk/files/Aile37724 pdf) '

Proposal for a Directive of the Furopean Parliament and of the Councit on Working Conditions for
Temporary Agency Workers: Regulatory Impact Assessment (2002) (http:/www.dti.govuk/files/file30165.pdf)

Employment Agency Standards Ingpectorate: annual report for 2004/05
(http/fwww.dti.gov.ukAiles/ile23972 pdf)

Temporary and Agency  Workers (Prevention of Less Favourable Treatment) Bill
(http//wwwpublications. parliament.uk/pa/em200607/cmbills/024/07024 i-i. htmMftop)

C.Stanworth andJ.Druker, “Temporary agency labour in the UK in J.Burgess and J.Connell ed.,
International Perspectives on Temporary Agency Work (Routledge, 2004)

PDavies and M.Freedland, ‘The Complexities of Employing Enterprise’ in G.Davidov and B.Langille ed.,
Boundaries and Frontiers of Labour Law (Hart Publishing, 2006)

P.Davies and M.Freedland, Towards a Flexible Labour Market (Oxford University Press, 2007)
G.Pitt, Employment Law 6t ed. (Sweet & Maxwell, 2007)

M.Wynn and PlLeighton, ‘Will the Real Employer Please Stand Up? Agencies, Client Companies and
Employment Status of the Temporary Agency Worker’ (2006) 35 Industrial Law Journal 301

B.Gardiner, ‘Status unknown’ New Law Journal 9 February 2007
/NEICA TERAA XY RFEMIE] (RHE - 2006 45
TR [ ESNOEE—/ %) X & HAR) GASTENET - 1993 4)

ENEE (TE =S ] (selfemployed) & MgAE] (employee) MKk ELHE | S7@EEERIER 1392 B (1996
)

FIMZE - JIIAKE - 4I5S [EEREROTBR L FEHA— KA - 75 R - A XY AOHIR] (Rt -
2008 ) (I —HeER )

AAESE T %) AT 2 EEOBERAEE () (T BEERE 157555 - 158515 (2005 4)
FAMRIED R TRESHEOHESLER  OrBEORINZ - FTHEHE - 2006 47) (A HASRETEGERS)

FHH#E 15V AREREER3EER) WDREFHEE 4% 345 (1996 4)




