[11] Pension Security

| Outline of Pension System

Overview Japanese Pension system

o In Japan, every people of working-age population shall be an insured person of National Pension and receive a Basic pension in
their older age. (First layer)

o Additionally private company workers and public service employees shall join Employees' Pension or Mutual Aid Pension and
receive pension, which are supplemental to the National Pension, in proportion to the individual's remuneration. (Second layer)

o In addition, Employees' Pension, etc. are available at the option of individuals and companies. (Third layer)

(The figures are as of the end of FY2010)

Defined contribution
Defined-contribution pension / pension plans
(Individual type) N Defined-benefit| . . |’ (Corporate type)
(0.12 million subscribers) | Employees’ 17" comorate | Tex-Qualified 3.71 million
| Pension funds pension Pension < subscribers >
<4.47 million > <7.27 million > <1 .26 million > Workplace-
subscribers subscribers subscribers oriented
_addition
National Pension Funds —» Employees' Pension Mutual Aid
(0.55 million subscribers) (Substitution 34.41 million subscribers Association
portion) (including the mutual aid associations R
of three ex-public corporations, Old <4-42 miIIion>
agriculture and forestry mutual aid) subscribers

National Pension (Basic pension)

Dependent spouses > < Self employed >

of Category-2 persons, etc.
insured persons

10.05 miIIion—‘—19.38 million ‘ 38.83 millior ‘

Category-3 insured persons Category-1 insured persons Category-2 insured persons, etc.

N J
68.26 million persons

(Notes) 1. Defined contribution pension plans (corporate plan) is available to subscribers to Employees' Pension Funds, Defined-benefit
Corporate pension and Private School teachers and employees MAAs.
2. Defined contribution pension plans (individual plan) are available to subscribers to National Pension Fund.
3. Tax-qualified pension plans will be shifted to new corporate pension plans, etc. by the end of FY2011.
4. “Category-2 insured person, etc.” indicates the insured of Employees' Pension schemes (in addition to Category-2 insured person,
that includes persons aged 65 or older who are eligible for pension benefit on the grounds of old-age and retirement).

TN

< Private salaried workers > < Public officers, etc.>

-

Category-1 insured persons Category-2 insured persons Category-3 insured persons
o Self-employed persons and farmers, o Employees of private businessman o Spouses of private businessman and
__etc. 20 or older but younger than 60 | and public service employees | | public service employees
o Insurance is a fixed amount. o Insurance is proportional to the amount | o Contribution by the insured is not
*+¥14,980 a month as of April, 2012 of the reward. (Employees' Pension) required.
« To be increased by ¥280 every year * 16.412% as of September 2011 o Borne by the insurer of the pension in
from April 2005. From FY2017 onward, | ° To be increased by 0.354% every year which a spouse participates.
the amount will be ¥16,900.(Based on from October 2004. From FY2017
the FY2004 value) onward, the rate will be 18.30%.
* The amount of insurance premiums o Premium is shared equally by an
and the level of increase each fiscal employee and an employer.
year vary according to trends with
prices and wages

o Amounts of Old-Age Pension benefits (FY2012)
« Self-employed (for an insured person withf 40 years of participation) : ¥65,541/month

» Married couple of private company workers: ¥230,940/month
[Total of the benefits of the Category-2 insured persons of the Employees' Pension (40 years of participation
with average wage) and the benefits for 2 persons (a couple) with the Basic Pension (40 years of participation)]

o Number of public pension beneficiaries (end of FY2010): 37.96 million
o Total Pension benefits of public pension beneficiaries (end of FY2010): ¥51,133.2 billion
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National Pension Scheme

List of Public Pension Schemes

As of the end of FY2010 (the end of March 2011)

(Notes) 1.

In addition, there are 5,000 recipients of the old-age welfare pension.

Average . .
Number of Pension monthly benefit 5 Ratio of Pension- Pension-
Number of persons for old- eserve | reserve fund| able age able age
i eligible for support oroc-age | Total cost fund at to benefit | of old age 9
Classification nsurcd 9 - ratio basic pension | of real ; 29€ | of old age
persons | old-age basic (excluding o book value | expenditure basic e
pension, etc. : advance or | XPenditureé | [at market |at book valuel pension pension
11 [ t d value] [at market | (as of April
2] ayment) Value] 2012)
10,000 persons 10,000 persons ¥10,000 ¥ Trillion| ¥ Trillion ¥ Trillion
Category-1 insured persons 1,938 3.0 7.7[7.7] 5.6 [6.7]] ¥14,980
Category-2 insured persons 3,791 65
Category-3 insured persons 1,005 2,802 2.40 58 - - - - - -
Total 6,734
(Ref) Total of public pension subscribers 6,826

2.
3.

o«

~N

Category-1 insured persons include voluntarily participating insured persons.

The number of persons eligible for old-age basic pension, etc. represents the sum of the number of persons eligible for old-age basic pension and the
number of persons eligible for old-age pension under the former National Pension Law and the number of persons eligible for the old-age (retirement)
pension pursuant to the old law, aged on and above 65years old of employees' pension plans.

. Average monthly beneit for old-age basic pension represents the average monthly pension amount of persons eligible for old-age basic pension,

excluding the benefits for those who selected advance or postponed payments. The average monthly benefit for old-age basic pension, etc., including
advance or postponed payments and benefits for persons eligible for old-age basic pension under the former National Pension Law, is ¥55,000.

. Total cost of real expenditure is the amount after deducting the revenue from the basic pension account, from the benefits, plus transfers to the basic

pension account.

. Reserve fund at market value represents the market value results of the investment of the fund earmarked for market investment by the Government

Pension Investment Fund, including the profits and losses of the assets inherited from the former Pension Welfare Service Corporation. The profits
and losses of the inherited assets are distributed to the Employees' Pension and the National Pension in proportion to the average outstanding
balance of respective reserve funds of the Employees' Pension and the National Pension.

Total of public pension subscribers represents the sum of the insured of Employees' Pension schemes and Category-1 and Category-3 insured
persons.

Employees' Pension Scheme

As of the end of FY2010 (the end of March 2011)

Number of Average monthly )
Peffsonlsde“g'b'e benefit for old-age | Total Ratio ?f ol Promi Pensionabl
or old-age . | (retirement) pension Reserve e o Laremiim Gl
Number | (retirement) ':Sg;'gr? (corresponding to C?:;Ff fund at to benefit Ruate age of old-age
L of pension 2 old-age, retirement i book value expenditure (%) (retirement)
Classification insured | (corresponding ratio bR expen at book pension
pension) diture [at market | (as of
persons | toold-age, " value] value Sept. (FY2011)
retirement (excluding advance [at market 2011
pension) o or postponed value] )
[1 [2] 2] payment)
10,000 persons 10,000 persons ¥10,000 ¥ Trillion| ¥Trillion ¥ Trillion % Remuneration-based ponion
Employees' Pension insurance 3,441 1,441 2.39 16.2 38.1 |113.5 [114.2]| 4.1 [4.1]]| 16.412 | General male/female:  Age 60
Mutual Aid associations (MAAs) 105 69 1.53 21.7 2.1 82 [8.1]] 6.2 [6.1]] 15.862 | Minersiseamen: Age 59
. C Fixed-amount portion
for national public officials General mal | aid female: Age 64
Local public service employees MAAs 288 188 1.53 22.5 5.7 | 384 [36.6]] 10.0 [9.7]| 15.862 | Employees' female: Age 62
Private school teachersiemployees MAAS 48 12| 419 213 05| 34 [3.4]] 9.0 [9.0]] 12.938 | Minersiseamen: Age 59
Total 3,883 1,710 2.27 171 46.3 | 163.4 [162.3 4.9 [4.9 -

(Notes) 1. Number of persons eligible for old-age (retirement) pension and the average monthly benefit for old-age (retirement)pension for Employees' Pension

A

d

oo s

~

oo

insurance include those for the persons confirmed as eligible for the pension before the mutual aid associations of three ex-public corporations (JR,
JT and NTT)and agricultural, forestry and fishery cooperative employees MAAs were merged into the Employees' Pension scheme.

Number of persons eligible for mutual aid association old-age (retirement) pension includes that for the retirement pension with a decreasing amount
(The same applies to the mutual aid associations of three ex-public corporations and former agricultural, forestry and fishery cooperative employees
MAAs included in the Employees' Pension Insurance).

Average monthly benefit for old-age (retirement) pension includes benefits for old-age basic pension. The figure, however, excludes the benefits for
those who selected advance or postponed payments (including decreasing amount retirement pension) and for those who have reached the
pensionable age with regard to the remuneration-based portion but have not reached the pensionable age with regard to the fixed-amount portion.
Estimation method has been altered to a stricter one to exclude advanced payment receivers since this fiscal year.

Total cost of real expenditure is the amount after deducting the amount to basic pension from the benefit, plus the basic pension contribution.

The Employees' Pension Insurance rate for mineworkers and seamen is 16.944%.

. Reserve fund of the Employees' Pension insurance does not include the reserve of the portion the Employees' Pension Fund substitutes for the

Employees' Pension insurance.

. Reserve fund at market value of the Employees' Pension represents the market value results of the fund earmarked for market investment by the

Government Pension Investment Fund, including the profits and losses of the assets inherited from the former Pension Welfare Service Corporation.
The profits and losses of the inherited assets are distributed to the Employees' Pension and the National Pension in proportion to the average
outstanding balance of respective reserve funds of the Employees' Pension and the National Pension.

. Ratio of reserve fund to benefit expenditure represents an index showing that how many years of real total expenditure including state and public

economy subsidies and additional spending is equivalent to the reserve fund held at the end of the previous fiscal year. (It is different from the
reserve ratio representing that how many years of the expenditure financed with premium contribution of actual expenditure (the expenditure
financed by other than state and public economy subsidies) is equivalent to the reserve fund held at the end of the previous fiscal year).

239



DIE LRI EUHC MM  Adjustment of Benefits and Burdens in 2004 Revision of Pension Schemes

Benefit level
(Employees' pension (including basic
pension benefits of husband and wife))

Premium burden
— (Employees' pension/National Pension) —

Expansion of state subsidy rate for
basic pension and the path to it —

Standard pension benefit level shall be
over 50% of the average income of the
household of an active salaried worker
when they start receiving a pension
benefit (65 years old), and even in the
future society with the declining
birthrate.

50.2% from FY2023 onward

Adjust benefit level, that is
currently 59.3%, along with a
declining working-age population.
However, the amount of pension
that older people receive today will
not be reduced.

Amount of pension benefit
(nominal amount) after the year to
start receiving pension benefit will
be increased depending on the
price increase, however the
proportion to incomes of the active
working people of respective ages
will become lower because the
wage increase rate is higher than
that of prices in a normal case.

Before revision
Employees' pension: 13.58%
(6.79% for insured persons)
National pension: ¥13,300

| (Employees' pension)
i+ Since October 2004
Yearly 0.354% increase (0.177% for
1 insured persons themselves)
© * Standard working person (¥360,000 of
monthly income and bonus equivalent
of 3.6 months' salary)
¥650/month for insured persons |
‘ ¥1,150 at each bonus (twice a year)
| (National pension) ‘
+ * Since April 2005
i Annual increase of ¥280/month
(FY2004 value)
FY 2017 and later
Employees' pension: 18.30%
(business operators 9.15%)
National pension: ¥16,900
(FY2004 value*)

* “FY2004 value”: represent the amount of pension
premium by a calculation based on the wage
level in FY2004. The actual imposition of pension
premium shall be determined by the amount of
the premium at FY2004 value that is multiplied by
the wage increase rate up to the time of the
imposition. Accordingly the amount will change
depending on the future status of wage increase.

4‘ Utilization of reserve fund }7

A method shall be used to achieve financial
equilibrium in approximately 100 years. A
reserve fund of approximately one year of the
amount of benefits shall be retained at the end
of the approximately 100 years of the financial
equilibrium period, which shall be utilized for
the benefit of future generations.

Any increase in the insurance premium level
shall be controlled in this way.

FY2004: launch

Financial resources: reexamination of tax
levy of pension (reexamination of eduction
for public pension, etc. and abolition of
deduction for the elderly)

From approximately ¥240 billion of
the increased revenue, ¥160 billion
that is the portion left after excluding
the amount equivalent to local
allocation tax will be allocated for
basic pension (11/1000)

FY2005 and FY2006: expand to an
appropriate level

* In FY 2005, ¥110.1 billion from the
increased revenue due to the 1/2
reduction of the temporary tax cut will
be allocated for basic pension.

« In FY 2006, based on reduction and
abolition of the temporary tax cut,
25/1000 of the fund will be covered by
state subsidy in addition to 1/3.

* From FY 2007, the state subsidy ratio
on and after FY2007 will be raised to
1/3 + 32/1000.

« In FY 2008, 40/1000 of the fund will be
covered by a state subsidy in addition
to the 1/3.

| By FY2007:

i [General Principles of Tax System
. Reform by the Ruling Parties]

+ Achieving fundamental tax system

i reform, including consumption tax

By FY2009:
State subsidy will cover 1/2 of the fund
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DLENELEN g ELT P Adopting a Macro-Economic Slide Formula

[Before the system revision] In calculating the amount of pensions, and until benefits

Q The amount of pension for those who newly start are balanced with the within burden, a system where
receiving pension is revised based on wage growth the growth of the amount of pensions will be adjusted

QO The amount of pension for those who are currently shall be utilized rather than direct use of wages and
receiving pension is revised based on price growth price increases.

/ [ New System of Adjusting the Amount of Pension (Macro-Economic Slide Formula) } \

People who newly start receiving pension (new decision recipients): wage growth - slide adjustment rate*
People who are currently receiving pension (previous decision recipients): price growth - slide adjustment rate*

* Slide adjustment rate:
Increase rate of the total number of people covered by public pensions + fixed rate with consideration of
growth rate of average life expectancy (total of approx. 0.8%)
* Annual average from FY2012 to FY2038

Wage (price) growth Slide adjustment rate

amount of pension '

Revision rate of the i

O Start the adjustment of the amount of benefits in the case where it is anticipated, in the actuarial verification that is held at
least once every five years, that keeping the financial equilibrium of pension is difficult throughout the financial equilibrium
period, even though keeping necessary amount of pension reserve (approximately one year of the amount of benefit) so as
not to be detrimental to pension payment at the end of the approximately 100 years of the financial equilibrium period.

O The amount of pension usually increase in response to wage and price increase. However during adjustment period of
pension benefit, the revision of pension benefit will be reflected in the decrease of the force that bears pension system and
growth of average life expectance so that the increase of the amount of pension shall be suppressed to be lower than the
increase of wage and prices. (This system is called as “Macro-Economic Slide Formula®)

Q In subsequent actuarial verification, at a time when the financial equilibrium of pension is anticipated to be sustainable, those
' adjustment of the amount of benefits shall be concluded. h
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Detailed Information 3

International Comparison of Pension Systems

(As of June 2012)

Japan U.S.A. U.K. Germany France Sweden
Two-tiers One-tier Two-tiers One-tier One-tier One-tier
b2l | 5 2
% 0 iz (8| | 288 /|- T (L
Employees ko 2 s8gel B S 58 2 5 ° g & S
pension 2 2 55|32 & 3 85 & 2 S |ggl = a 6
Plan system insurance g g £388 & & Es 8 |28 g |5 B ) varanteed S
</ Oid-Age, Sunivors = 5 %2 || 28 Bg| | & |85 ¢ 3 persion 7 Baing-
: . o o ! s} . . 23 T3 E2 B |28 o aQ proportionate
National pension z and Disability Insurance z Basic pension ‘\Z-/ @ = oe =5 2 3 % 0] 2 pension
} non: ‘ Employees and } non: Empl d ‘ non-orking Emp\oy:e? a ‘ seff non- ‘ Employees and
i - - mployees an self-employed part o 10N employed on-
All residents working ~ seff-employed workers working - self-employed workers workpersy sefemplojedworkers | woring evrvnoprferes Employees working, etc. - self-employed workers
Subject Employees of the private sector
person for Al residents Employees and Employees and and self-employed workers Employees and Employees and
compulsory self-employed workers | self-employed workers | engaged in specified occupation | self-employed workers | self-employed workers
participation (lawyers, medical doctors, efc.)

Premium rate

[General employees]
Employees’ Pension:
16.412%

(from Sept. 2011: Equally

10.4%
Employee: 4.2%
Employer: 6.2%

[General employees]
25.8%
Employee: 12.0%
Employer: 13.8%

[General employees]
19.9%

[General employees]
16.65%
Employee: 6.75%

17.21%
Employee: 7.0%
Employer: 10.21%

* In addition, a premium of

the premium rate as a
temporary special
measure.

Equally shared b
(2011) shared by an employee | . In 2011, the premium rate | *These contributions are (Equaly y Employer: 9.9% 1.7% for survivors'
and an employer) of employees was reduced | also used as financial an employee and pension is imposed on
* Category-1 insured persons: by 2%, or from 6.2% to resources of industrial an employer) employer (This is different
fixed amount contributions (from|  4.2%, as a temporary injury insurance and from the old-age pension)
April 2012: ¥14,980 per month) special measure. unemployment insurance
National pension Males: Age 65 Selection by the
basic pension): Females: Age 60 erson after his/her
Eaisiianel ( Age 65 : Age 66 * The age will be raised to Age 65 Age 60 P 61st birthday
ensionable Employees' pension: 65 for females by 2018,
age Age 60 “Th il b ised t and then to 66 for both * The age will be raised to * The age will be raised to (However, pensionable
N " _ € age will be raised to males and females by 67 from 2012 to 2029. 62 by 2018 age for the guaranteed
(2011) The age will be raised to 67 by 2027 2020. ion i
pension is 65)
65 by 2025 for males and * The age will be further
by 2030 for females. raised from 66 to 68 for
both males and females
from 2034 to 2046.
. None None
Period of _
40 quarters of plan | (Such requirement was (As to the Guaranteed pension,
coverage N abolished as a result of the law it is required to reside in
f 25 participation i 5 N
required for years amendment in 2007. However, years one Sweden for more than 3 years
titl t (equivalent to 10 persons who are subject to the for entitlement to that pension.
entitiemen ears) old law remains to be required and 40-year residence in
to an old-age 4 to have 11 years (males) or Swedenis required for
berct gzci\)/’:ra;ge(femabs) of period receiving the full amount)
1 H 0,
1/2 for the benefit | The state sub5|d¥ is 27.9% of benefit Approx. 26.7% (2010) | For the guaranteed
cost of the basic normally not provided but|  None, in principle cost (2010) by general tax and pension component
pension was in 2011 to cover the contributions by
National shortage that resulted general community
subsidies from the 2% reduction in (CSQ), etc.

Source: * Social Security Programs Throughout the World : Europe, 2010 / The Americas, 2011
» Mutual Information System on Social Protection in the Member States of the European Union
» Social security in advanced countries (1) U.K., (4) Germany, (5) Sweden, (6) France, (7) U.S.A. (University of Tokyo Press)
» Documents published by the respective countries, and others
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Detailed Data 1 Changes in Number of Participants in Public Pension Schemes (as of the end of FY)
(Unit: 1,000 persons)

. . Insured persons of Employees' Pension N

Primary insured (Secondary insured persons of National Tertiary insured
FY Total persons of B, i) persons of.

National Pension National Pension

Employees' Pension | Mutual aid association

1987 64,105 19,292 28,216 5,299 11,299
1990 66,313 17,579 31,493 5,285 11,956
1995 69,952 19,104 33,275 5,372 12,201
2000 70,491 21,537 32,192 5,231 11,531
2001 70,168 22,074 31,576 5,184 11,334
2002 70,460 22,368 32,144 4,712 11,236
2003 70,292 22,400 32,121 4,677 11,094
2004 70,293 22,170 32,491 4,639 10,993
2005 70,447 21,903 33,022 4,599 10,922
2006 70,383 21,230 33,794 4,569 10,789
2007 70,066 20,354 34,570 4,514 10,628
2008 69,358 20,007 34,445 4,471 10,436
2009 68,738 19,851 34,248 4,429 10,209
2010 68,258 19,382 34,411 4,418 10,046

Source: “Annual Report”, Pension Bureau, MHLW, etc.

(Note) 1. The primary insured persons under National pension include voluntary subscribers.

2. Persons insured by Employees' Pensions include, in addition to secondary insured persons of the National Pension,
insured persons aged 65 or older who are eligible for pension benefits on the grounds of old-age and retirement.

DIENEGCEEIZWA  Changes in Number of Public Pension Beneficiaries (as of the end of FY)
(Unit: 1,000 persons)

Fy Total National (Included) Basic Employees’ Mutual Aid Welfgre

Pension | Pension only/former | pension associations pension

National Pension

1987 22,523 10,077 10,020 8,306 2,652 1,488
1990 25,014 11,001 10,841 10,023 3,027 964
1995 32,373  <29,490> 14,751 11,667 13,621 3,602 400
2000 40,790  <33,998> 19,304 12,078 18,074 3,275 137
2001 42,731  <35,084> 20,238 12,107 19,005 3,380 107
2002 44748 <36,210> 21,222 12,129 20,315 3,130 82
2003 46,771  <37,396> 22,111 12,107 21,369 3,229 62
2004 48,710 <38,460> 22,997 12,043 22,334 3,333 47
2005 50,566 <39,347> 23,954 11,952 23,156 3,421 34
2006 52,542  <40,298> 24,968 11,874 24,043 3,506 24
2007 54,797  <41,464> 25,925 11,740 25,226 3,628 17
2008 57,435 <42,825> 26,949 11,509 26,684 3,790 12
2009 59,883 <44,135> 27,787 11,221 28,141 3,948 8
2010 61,882 <45,269> 28,343 10,917 29,433 4,101 5

Source: “Annual Report”, Pension Bureau, MHLW, etc.
Notes: 1. The figures in < > denote the numbers when a person receiving both Employees' Pension and Basic Pension benefits

(same pension category) is counted as one beneficiary.

2. “Basic pension only/former National Pension” refers to beneficiaries of basic pensions who are not eligible to receive
Employees' Pension (excluding former Mutual Aid associations) and beneficiaries of the National Pension as based on

the former Act.

3. The figures for Mutual Aid associations up to 1998 denote the number of persons eligible to receive the pension benefits.
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Detailed Data 3

Changes in Total Pension Amounts for Public Pension Beneficiaries
(as of the end of FY)

(Unit: ¥100 million)

Fy Total National (Included) Basic Employees' Mutual Aid Welfare
Pension pension only/former Pension associations pension
National Pension

1987 176,553 36,529 36,152 85,830 49,302 4,892
1990 216,398 43,368 42,319 110,826 58,846 3,359
1995 318,716 <313,673> 77,456 55,852 163,958 75,694 1,608
2000 388,411 <378,421> 115,706 64,077 211,018 60,554 563
2001 401,904 <390,524> 123,155 65,190 216,428 61,123 442
2002 421,316 <408,390> 130,886 66,280 227,491 61,879 337
2003 434,056 <421,206> 136,701 66,491 233,971 62,603 254
2004 442774 <431,128> 143,156 66,815 236,195 63,130 190
2005 455,700 <444,658> 150,681 67,241 240,934 63,233 138
2006 465,444 <453,682> 158,168 67,587 242,932 63,947 98
2007 474,395 <462,040> 165,637 67,659 244254 64,245 69
2008 488,658 <475,392> 173,646 67,069 249,461 64,436 47
2009 502,554 <488,159> 180,421 66,148 255,333 66,768 32
2010 511,332 <505,307> 185,352 65,212 258,761 67,199 21

Source: “Annual Report”, Pension Bureau, MHLW, etc.

Notes: 1.

the Employees' Pension insurance.
2. The figures for FY1990 and earlier for Employees' Pension insurance are the total amounts excluding the benefits

provided by the Employees' Pension fund in place of the Employees' Pension insurance.

The figures in < > denote the total amounts excluding the benefits provided by the Employees' Pension fund in place of

3. “Basic pension only/former National Pension” refers to the total pension amounts for beneficiaries of basic pensions who

are not eligible to receive Employees' Pensions (excluding former Mutual Aid associations) and beneficiaries of the

National Pension as based on the former Act.
4. The figures for the Mutual Aid Pension up to 1998 denote the total pension amounts of persons eligible to receive the

pension benefits.

Detailed Data 4 Expenses Required for Public Pension

Benefits

(Unit: ¥100 million)

1987

1990

1995 | 2000

2001

2002

2003

2004 | 2005

2006

2007 | 2008

2009

2010

Total
(excluding special state subsidy)
National Pension

(excluding special state subsidy)

Cost sharing

Employees' Pension insurance

Mutual Aid associations, etc.

56,108
52,150
16,500
12,542
32,292

7,316

71,948
67,563
18,921
14,536
44,106

8,921

109,779
104,865

142,140
137,307
26,690
21,777
69,866
13,222

32,779
27,946
93,633
15,728

148,173
143,255
34,236
29,319
97,575
16,362

154,563
149,653
35,783
30,873
102,730
16,050

159,559
154,692
36,477
31,610
106,850
16,232

163,886
159,044

110,314

169,246
164,416
37,034
32,192

37,107
32,276
115,207

16,538 16,933

174,536
169,862
37,151
32,477
119,991
17,395

181,518
176,893

188,821
184,065
36,800
32,175
126,842
17,876

37,242
32,486
133,101
18,477

197,400
193,998
36,802
33,400
140,933
19,665

199,701
196,401
36,149
32,849
143,640
19,912

Contributions unit price (monthly) (¥)

7,691

9,519

14,111| 19,149

20,149

21,450

22,239

22,924| 22,986

24,626

25,734| 27,057

29,212

29,947

Total
Basic pension benefits
Constructive basic pension benefits

(Corresponding to the amounts
for Basic Pension)

National Pension

Pension benefits

Employees' Pension insurance

Mutual Aid associations, etc.

56,108
6,606
49,502

27,120
17,469
4,913

71,948
10,853
61,095

31,296
22,584
7,215

109,779
41,653
68,126

142,140
84,730
57,410

31,507
25,986
10,632

25,588
24,234
7,588

148,173
93,594
54,579

24,251
23,059
7,268

154,563
102,454
52,110

22,916
22,638
6,555

159,559
110,697
48,862

21,378
21,428
6,056

163,886
118,093

169,246
126,359

45,793| 42,887

19,957
20,145
5,691

18,583
18,923
5,381

174,536
134,883
39,653

17,197
17,395
5,061

181,518
144,597
36,922

188,821
154,435
34,385

15,896
16,241
4,786

14,766
15,178
4,442

197,400
164,240
33,160

13,675
15,244
4,151

199,701
169,658
30,043

12,358
13,864
3,821

Source: “Annual Report”, Pension Bureau, MHLW, etc.
(Note) One third of the basic pension contributions (except special state subsidy) is borne by state subsidy. However, 1/3 in addition
to the fixed amount in FY2004, 11/1000 and 1/3 in addition to the fixed amount in FY2005, 25/1000 in addition to 1/3 in

FY2006, 32/1000 in addition to 1/3 in FY2007 and FY2008, and in FY2009 and FY2010, 1/2 of the fund were covered by

state subsidy.
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| Pension Amounts

Pension Amounts and Total Pension Amounts

[Pension Amounts]

The Pension benefit level of the Employees' Pension has been set based on the concept of ensuring a certain percentage
(approximately 60%) of the wages of the current working population, and that of the basic Pension is based on the concept of Paying

for the basic portion of expenses in senile life.
[Total Pension Amounts]

The total amount of the pension benefits paid was ¥18,535.2 billion for the National Pension and ¥25,876.1 billion for the

Employees' Pension as of the end of FY2010.

DIEEGIDEIERE  Transition of Amount of Pension According to Systemic Revision

[National Pension]

. - FY2004 (Actual FY2004 revision

e MEHET ALY e amount frc()m April) (October 2004)
Old-age basic pension ¥65,000 ¥67,017 ¥66,208 ¥65,075
Disability basic pension (1stdegree) ¥81,250 ¥83,775 ¥82,758 ¥81,342
Disability basic pension (2nd degree) ¥65,000 ¥67,017 ¥66,208 ¥65,075
Survivors' basic pension (with one child) ¥83,700 ¥86,300 ¥85,258 ¥83,800
Old-age welfare pension ¥33,300 ¥34,333 ¥33,925 ¥33,342

[Pension Amount for Standard Beneficiary Household

(basic pension of a husband and a wife plus Employees' Pension benefit of a husband)]

1994 revision

2000 revision

FY2004 (Actual
amount from April)

FY2004 revision
(October 2004)

Standard pension amount

(when the system matures) ¥230,983

¥238,125

¥233,299

¥230,700

PEET T NEIEWAl  Pension Amounts in FY2012 to be Reduced by 0.3%

o On January 27 the Ministry of Internal Affairs and Communications announced the average variation in the national consumer price
index (general index including fresh food) in FY2011 to be 0.3% lower than that of the previous year.

o The pension amounts in FY2012 shall be reduced by 0.3%, as revised according to changes in prices and in accordance with
provision of laws. (The amount will change in the payment made in June for the April benefit)

<Pension amounts in FY 2012>

(Monthly amounts)

FY2011 FY2012
National Pension v65 741 ¥65,541
[Old-Age Basic Pension: one person] ’ (A¥200)
Employees' Pension
Standard pension amounts including old-age basic ¥231,648 ¥2A3§7%‘;0
pension of two persons for a husband and a wife ( )

(*) The amount of an employees’ pension is at a benefit level newly determined for a household consisting of a husband who
worked 40 years for an average income (standard average wage ¥360,000) and a wife who was a full-time homemaker

throughout the period.
Reference

* The amount of National Pension premiums in FY2012 will be ¥14,980 (per month).

(reduction of ¥40 from FY2011)
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| Management and Operation of Pension Reserve Funds

Fund Management Systems of Pension Reserve Funds

Special accounting for | Repayment of deposited funds and interest
) . Pensions administrated by| (repayment, etc. to be completed by the end of FY2008) [ Fiscal Loan Fund
o Independent operation by Minister of Health, Labour the Minister of Health, |« (former Trust
and Welfare started in FY2001. Obligation to deposit Labour and Welfar '+ | Fond Bureau)
to former Trust Fund Bureau was abolished by Payment to the Deposit of reserve funds
FY2000 national treasury __.--=="""" Repayment of principal and interest of the borrowing
) e taken over by the Fund from the Corporation
. . Government Pension | .- (repayment, etc. to be completed by the end of FY2010)
o The Minister of Health, Labour and Welfare invests Investment Fund |
the pension funds 'by entrusting the fund with the Im-house investment
Government Pension Investment Fund. Credit market Entrustment of investment Private investment
[\nvestment and Ioan} ! N L
bond investment institutions

* Fund management of the former Pension Welfare Service Public Corporation was
succeeded by the Government Pension Investment Fund (the former Fund Investment
Fundation until FY2005) and continued as the succeeded fund management until FY2010

* The Government Pension Investment Fund was established in April 2006 as the successor
to the old Government Pension Investment Fund

Detailed Data Changes in Accumulated Pension Reserves of Employees’ Pension Insurance and

National Pension (Unit: ¥100 million)
Year Employees' Pension insurance National Pension Total
FY1989 702,175 32,216 734,391
FY1990 768,605 36,317 804,922
FY1991 839,970 43,572 883,542
FY1992 911,340 51,275 962,615
FY1993 978,705 58,468 1,037,174
FY1994 1,045,318 63,712 1,109,030
FY1995 1,118,111 69,516 1,187,628
FY1996 1,184,579 78,493 1,263,072
FY1997 1,257,560 84,683 1,342,243
FY1998 1,308,446 89,619 1,398,065
FY1999 1,347,988 94,617 1,442,605
FY2000 1,368,804 98,208 1,467,012
FY2001 1,373,934 99,490 1,473,424
FY2002 1,377,023 99,108 1,476,132
FY2003 1,374,110 98,612 1,472,722
FY2004 1,376,619 96,991 1,493,610
FY2005 1,324,020 91,514 1,415,534
FY2006 1,300,980 87,660 1,388,640
FY2007 1,270,568 82,692 1,353,260
FY2008 1,240,188 76,920 1,317,108
FY2009 1,195,052 74,822 1,269,874
FY2010 1,134,604 77,333 1,207,528
FY2011 (Budget) 1,068,531 75,066 1,143,597
FY2012 (Budget) 1,014,053 70,121 1,084,174

(Note) 1. The balances of the National Pension Fund are the amounts excluding the basic pension account amounts.
2. Reserves of Employees' Pension represent the special account reserves and do not include the portion paid by the Employees' Pension Fund.
3. Reserve fund in and after FY 2001 include the fund entrusted with the Govemment Pensioninvestment Fund.
4. Reserve fund in and after FY 2006 include the fund entrusted with the Government Pension Investment Fund.
5. The outstanding of reserve fund for each year includes the balance of revenue and expenditure for the respective year.
6. Part of totals may not agree because the figures have been rounded off.

Detailed Information Medium-Term Plan of Government Pension Investment Fund

(Investment part and outline)

(1) Basic policies of pension reserve fund management and investment
« Pension reserve fund investment shall be made by developing, based on diversifying investment, a proportion of asset allocation (hereinafter referred to as “basic portfolio”) that is to be maintained
in a long term.
(2) A goal of investment
« Since the drastic revision of the pension system is planned and the discussion on business operation of the Government Pension Investment Fund is being carried out, the basic portfolio of the 1st
mid-term plan shall be regarded provisionally as the asset allocation ratio, and set up the basic portfolio in this mid-term plan and manage it appropriately.
« Securing benchmark returns of each asset in the target period of the term.
(3) Risk management
« Diversified investment to multiple assets is the basics of risk management, and the risk management of all kinds shall be operated appropriately.
« Intensifying the function of grasping and analysis of market trends for appropriate and smooth rebalance
« Analyzing the factor of deviation from the complex benchmark earnings of each fiscal year
(4) Investment method
« Passive investment is the main one for each asset and active investment is limited to the care that high possibility of excess earnings is predicted
* While reviewing the investment method and taking measures to intensify selection and management of investment trustee institutions, review investment trustee institutions are re-examined.
(5) Increase of transparency
« Information disclosure and public relations shall be improved by disclosing information on selection of investment trustee institutions and on execution of stockholders' voting right.
« Selection of investment trustee institutions and its process shall be deliberated by the investment committee. The investment committee shall deliberate on the management and investment
commission fee standard and increase the transparency.
« Investment committee shall disclose the minutes after a certain time as prescribed by the committee.
(6) Basic portfolio
« Assets allocation shall be categorized into domestic bonds, domestic stocks, foreign bonds, foreign stocks and the short-term assets and the allocation ratio and tolerance of deviation shall be as

follows
Domestic bonds | Domestic stocks | Foreign bonds | Foreign stocks | Short-term assets
Percentage distributoin of assets 67% 1% 8% 9% 5%
Allowed ranges of deviation +/- 8% +/- 6% +/- 5% +/- 5% —

« Appropriate risk management shall be carried out on the basis of market trends, and revision shall be discussed even during the period of the mid-term goal in case of drastic change in the market
(7) Items to be complied concerning management and investment
« Considering impact on the market price formulation and on business management as well, direct execution of voting right of shareholders is avoided and leave it to decision of investment trustee
institutions and request for report on the execution.
« Securing liquidity necessary for pension benefits, grasping and analyzing market trends, intensifying function necessary for short-term loans utilization, etc.
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| Financial Projection of Pension

Financial Projection of Employees' Pension - FY 2009 Financial Verification -

Premium | Total revenue Total expenditure Reserve Reserve at Degree
FY rate ) State Basic pension Balance | atthe | the yearend of
Lol Premium  |Investment | - < & contribution yearend | (FY2009value) | funding
% ¥trillion ¥trillion ¥trillion ¥trillion ¥trillion | ¥trillion ¥trillion ¥trillion ¥trillion

2009 15.704 34.9 23.8 2.1 7.2 35.8 131 -0.9 144 .4 144 .4 41
2010 16.058 35.0 24.7 2.5 7.4 36.7 13.5 -1.7 142.6 141.1 3.9
2011 16.412 36.7 26.2 2.7 7.5 37.8 13.9 -1.1 141.6 141.7 3.8
2012 16.766 38.5 27.6 2.8 7.8 39.2 14.4 -0.7 140.9 141.3 3.6
2013 17.120 40.4 28.9 3.1 8.1 40.4 15.0 -0.1 140.8 138.3 3.5
2014 17.474 42.5 30.3 3.6 8.4 41.3 15.7 1.2 142.0 1354 3.4
2015 17.828 44.8 31.7 41 8.7 42.6 16.3 21 144.2 1325 3.3
2020 18.30 53.3 36.9 6.8 9.4 45.7 18.1 7.6 172.5 140.6 3.6
2025 18.30 59.5 40.8 8.6 9.9 48.6 19.2 10.9 219.9 158.5 4.3
2030 18.30 66.1 44.5 111 10.4 52.3 20.5 13.8 284.2 181.0 5.2
2040 18.30 78.5 49.1 16.5 12.8 67.3 25.5 11.2 4171 207.5 6.0
2050 18.30 90.4 54.1 20.2 16.0 82.9 31.9 7.5 507.7 197.3 6.0
2060 18.30 101.2 59.8 225 18.8 97.6 37.6 3.6 562.5 170.8 5.7
2070 18.30 109.6 65.2 22.6 21.7 112.8 43.4 -3.3 561.3 133.1 5.0
2080 18.30 116.7 724 20.3 23.9 124.2 47.8 -7.5 502.5 93.1 4.1
2090 18.30 123.9 81.2 16.6 26.1 135.6 52.3 -11.7 406.4 58.8 3.1
2100 18.30 129.9 90.7 10.3 28.9 149.8 57.8 -19.9 247.2 28.0 1.8
2105 18.30 1324 96.2 5.8 304 157.5 60.8 -25.1 1324 13.2 1.0

(Note) 1. The “degree of funding” is the percentage of the total expenditure for the current FY to the reserve fund at the end of

previous FY.
2. “FY2009 value” is the converted figure at FY2009 value calculated using the wage increase rate.

3. The projection represents the future projection of pension finance for the entire Employees' Pension scheme, including the

portion paid by the Employees' Pension Fund.

4. In “birth rate: medium case”, total fertility rate is set as 1.26 in FY2055.
5. In “mortality rate: medium case”, average life expectancy is set as 83.67 years for male, 90.34 years for female in FY2055.

(Remarks)

Assumption: Basic case
Birth rate: Medium case
Mortality rate: Medium case
Economy: Medium case

Long-term economic assumptions
Price increase rate 1.0%
Wage increase rate 2.5%
Investment yield 4.1%

Macro-economic slide formula
Fiscal year of starting adjustment
FY2012
Fiscal year of ending adjustment
FY2038

Eventual replacement ratios of income
50.1%

(From FY2038 onward)
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Financial Projection of National Pension - FY 2009 Financial Verification -

Monthly Total revenue Total expenditure Reserve || Reserveat |Degree
FY premium Premium | Investment|  State Basic pen§ion Balance | atthe the year end of
(Note 1) subsidy contribution yearend || (FY2009 value)| funding
¥ | ¥rillion ¥trillion ¥trillion ¥trillion ¥trillion | ¥trillion ¥trillion ¥trillion ¥trillion

2009 14,700 4.8 2.2 0.1 2.4 4.7 45 0.1 10.0 10.0 2.1
2010 14,980 4.9 2.2 0.2 2.5 4.7 45 0.2 10.2 10.1 2.1
2011 15,260 4.9 2.2 0.2 2.5 4.7 45 0.1 10.3 10.3 2.2
2012 15,540 4.9 2.2 0.2 2.5 4.8 4.6 0.1 10.4 10.5 21
2013 15,820 5.1 23 0.2 2.6 5.0 4.8 0.1 10.5 10.3 21
2014 16,100 5.4 24 0.3 2.7 5.2 5.0 0.1 10.7 10.2 2.0
2015 16,380 5.7 2.5 0.3 2.8 5.4 5.2 0.2 10.9 10.0 2.0
2020 16,900 6.6 29 0.5 3.2 6.1 5.9 0.5 13.0 10.6 2.0
2025 16,900 7.3 3.2 0.6 3.5 6.6 6.4 0.7 16.3 11.7 2.4
2030 16,900 8.0 3.4 0.8 3.8 71 6.9 0.9 20.6 13.1 2.8
2040 16,900 9.5 3.6 1.2 4.7 8.7 8.5 0.8 29.9 14.9 3.4
2050 16,900 11.5 4.0 15 6.0 10.9 10.8 0.5 36.6 14.2 3.3
2060 16,900 13.3 4.4 1.6 7.2 13.0 12.9 0.3 40.6 12.3 3.1
2070 16,900 14.7 4.8 1.6 8.2 14.8 14.7 -0.2 40.8 9.7 2.8
2080 16,900 16.0 54 1.5 9.1 16.4 16.2 -0.4 37.8 7.0 2.3
2090 16,900 17.3 6.1 1.3 9.9 17.9 17.8 -0.6 33.0 4.8 1.9
2100 16,900 18.7 6.7 1.0 10.9 19.7 19.6 -1.0 25.1 2.8 1.3
2105 16,900 19.5 7.2 0.8 11.5 20.7 20.6 -1.2 19.5 1.9 1.0

Notes: 1. Monthly premium represents the amount of premium (at FY2004 value) set forth in Article 87-3 of the National Pension Act.
Actual amount of premium shall be revised based on prices after the 2004 revision and wage growth; the amount of
premium in FY2009 shows ¥14,660/month.

2. The “degree of funding” is the ratio of the total expenditure for the current FY to the reserve fund at the end of previous FY.
3. “FY2009 value” is the converted figure at FY2009 value calculated using the wage increase rate.
4. In “birth rate: medium case”, total fertility rate is set as 1.26 in FY 2055.
5. In “mortality rate: medium case”, average life expectancy is set as 83.67 years for male, 90.34 years for female in FY2055.

(Remarks)

Assumption: Basic case
Birth rate: Medium case
Mortality rate: Medium case
Economy: Medium case

Long-term economic assumptions
Price increase rate 1.0%
Wage increase rate 2.5%
Investment yield 41%

Macro-economic slide formula
Fiscal year of starting adjustment
FY2012
Fiscal year of ending adjustment
FY2038
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| Corporate Pension Plans, etc.

Outline of Corporate Pension Plans, etc.

[Employees' Pension Funds]

The Employees’ Pension funds are special corporations established with the approval of the Minister of Health, Labour and
Welfare. The funds substitute a part of the Old-Age Employees' Pension (the portion excluding the indexed and sliding Pay scale
portions)and Pay their own supplementary benefits. Figure 1 shows the benefit to be provided to a subscriber of the Employees’
Pension fund, compared to that to be Paid to a non-subscriber.

Contributions necessary for benefits are collected by employers and borne by employers and subscribers. The employers who
have established Employees' Pension funds are exempt from payment to the government of the premium of Employees’ Pension
insurance corresponding to the substitute benefits. The employers pay contributions necessary for benefits to be paid by the fund
including the substitution portions.

Figure 1: Structure of Employees' Pension Fund Benefits

(Non-subscriber) (Subscriber)
Supplementary portion Paid by
Employees' Pension Substitution portion theIund
(Old-Age Employees' Pension) Employees' Pension T
. (price and wage indexation portion) Paid by
National Pension Paid by State National Pension state
(Old-Age Basic Pension) l (Old-Age Basic Pension)

[Defined Benefits Corporate Pensions]

There are two forms of corporate pension plans: contract-type pensions and fund-type corporate pensions. Under Contract-type
pensions, Pension funds are managed and invested outside of the mother company by concluding contracts between the employer
and trust and life insurance companies, on the basis of mutual agreement between labour and management. Under fund-type
Pension Plans, pension funds are managed and invested by the fund, with the benefits paid from the fund. (The fund will not
substitute Employees' Pension businesses.)

The Defined Benefits Corporate Pension Law stipulates the following Provisions for the Protection of eligibility.

» Reserve obligations: A certain level of Pension assets has to be accumulated. Actuarial revaluation and validation is

required. When there is a shortfall in pension reserves, this shortfall must be made up.

« Obligations of the trustee: In relation to the administrators and investment managers such as business owners, responsibilities

to Participants and clear principles on actions are stipulated.

« Disclosure: The business owner is required to disclose the situation regarding investments to participants and to

report the same to the Minister of Health, Labour and Welfare.

[Defined Contribution Pensions]

Under defined contribution Pension Plans, the contributions paid are clearly defined for each individual, assets are managed
personally by a participant and the amount of benefits is determined according to the investment returns. This system consists of two
types of Pension funds: The corporate“type pension funds managed by employers for their employees and the personal-type pension
funds managed by the National Pension Fund Federation for the self-employed and employees of companies without corporate-type
Pension plans.

Employers contribute installments (contributions by participants is also possible if provided for in their contracts) under
corporate-type Pension schemes, whereas individual participants pay installments under Personal-type pension schemes within the
limits set for their contribution. Contributions paid shall accumulate for each participant and the participants can provide individual
instructions on investing their contributions. The amount of benefits administered is determined according to the amount of
contributions and the investment returns. Benefits are paid in the form of old-age benefits and disability benefits.

[Tax-Qualified Pension Plan]

The Tax-Qualified Pension Plan was established in 1962 as a system to use with pension benefits being provided to employees
after having obtained approval from the Director General of the National Tax Agency that any contracts concluded between an
employer of a company and trust and life insurance companies satisfy certain requirements. The Tax-Qualified Pension Plan was
abolished on March 31, 2012..

[National Pension Funds]

The system under which self-employed persons voluntarily pay extra on the national pension premium to expand their income
security after retirement was established as the National Pension Fund pursuant to the law revision in 1989 and has been
implemented since April 1991. No.1 insured persons of the National Pension Plan are eligible to participate in the National Pension
Fund, categorizing into 2 types - the regional fund established in each region by the organization of those who live in the same
prefecture and the vocational fund (one fund in the country) established by the organization of those who are engaged in the same
type of industry or occupation.
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Figure 2: Defined Contribution (DC) Pension Participants and Contribution Limit,
and Its Relationship with Existing Pension Plans

Personal type

Corporate type

Out of the scope | Out of the scope

Out of the scope ! ! !
In case that neither of In case that the In case that the In case that the
3 Self-employed, etc. | [the definedlbenefit plan| i | defined benefit || defined benefit | defined ber]efit plan |
| (Primary insured) 1 | of the pension system | ! plan of the ''| plan of the ! Qf the pension system |
| | nor the corporate !| pension systemis ||| pension system || isoperatedandthe |
| | pension DC is operated.| | | not operated. i| is operated. | corporate pension DC ||
! ! \(Secondary insured) ) | ! | is not operated. 3
1 ' \Maximum contribution:| ! | | | |
! the amount derived by | | ! | Maximum | |
i subtracting the | | | | S | |
! contribution to the | ! ! Maxi ! contribution: | |
| National Pension | | | atxgnlt.lm .| || ¥25,500/month | ! !
3 Fund fom | | (| commbution: 14 w306,000/year) | i
i ¥68,000/month | 1 i i i |
68,000/ | (4816,0001ean)| | Maximum 1| ¥51,000/month | ! ; !
) | | Lo | (¥612,000/year) | | |
month | ! i | contribution: | | :
| | ¥93 000/month ! Defined benefit plan of the pension system | National/Local
¥27‘ / Welfare Pension Fund, Defined Benefit public officer
! | | (¥276,000/year) | Corporate Pension plan, qualified retirement benefit societ
| | 3 annuity, private school mutual aid, etc. y
| National Employees' Pension | /Mutual Aid Pensi
1 || Pension Fund mployees' Pension Insurance/Mutual Aid Pension
Basic Pension
Non-working spouses
of employees (wives of | Self-employed, etc. Employees (salaried workers) i Civil servant

salaried workers, efc.) !

National Pension | National Pension
(tertiary insured) : (primary insured)

National Pension
(secondary insured)

DECIELENEERI  Changes in Number of Funds and Participants of the Employees' Pension Fund

FY Number of funds Number of participants (1,000 persons) Assets (¥1 trillion)
2001 1,737 10,871 57.0
2002 1,656 10,386 51.2
2003 1,357 8,351 48.6
2004 838 6,152 36.8
2005 687 5,310 37.3
2006 658 5,221 38.8
2007 626 4,782 32.8
2008 617 4,663 25.6
2009 608 4,562 29.0
2010 595 4,467 27.9
2011 577 4,366 —

Source: Pension Bureau, MHLW

(Note) 1. Assets are evaluated at market value.
2. Asset balance includes the assets of the Employees' Pension Fund Association.

PEIETIT MR WAl Number of Defined-Benefit Corporate Pension Plans

FY Contract-based Fund-based
2002 15 0
2003 164 152
2004 478 514
2005 833 597
2006 1,335 605
2007 2,480 619
2008 4,397 611
2009 6,795 610
2010 9,440 613
2011 14,373 612

Source: Pension Bureau, MHLW

(Note) The Defined-Benefit Corporate Pension Act was enforced in April 2002.
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Detailed Data 3

Changes in Numbers of Contracts Approved and Participants of
Defined Contribution Pension Plans

Number of corporate-type Number of participants in Number of participants in
FY plans approved corporate plans (1,000 persons) private plans (person)
2001 70 88 443
2002 361 325 13,995
2003 845 708 28,225
2004 1,402 1,255 46,066
2005 1,866 1,733 63,303
2006 2,313 2,187 80,081
2007 2,710 2,711 93,036
2008 3,043 3,110 101,201
2009 3,301 3,404 111,056
2010 3,705 3,713 124,906
2011 4,135 4,218 138,575

Source: Pension Bureau, MHLW

(Note) The Defined Contribution Pension Act was enforced in October 2001. Private-type DC pension plans was introduced in

January 2002.

Detailed Data 4

Changes in Number of Contracts and Participants of Tax-Qualified Pensions
(abolished at the end of FY2011)

FY Number of contracts Number of participants (1,000 persons) Assets (¥1 trillion)
2001 73,582 9,167 22.7
2002 66,741 8,586 214
2003 59,162 7,779 20.7
2004 52,761 6,549 17.2
2005 45,090 5,687 17.3
2006 38,885 5,069 15.6
2007 32,826 4,434 11.7
2008 25,441 3,494 8.1
2009 17,184 2,501 6.4
2010 8,051 1,261 3.1

Source: “Survey on Contracts of Tax-Qualified Pensions”, The Life Insurance Association of Japan / Trust Companies Association
of Japan / The National Mutual Insurance Federation of Agricultural Cooperatives

(Note) 1. Assets are at book value until FY2003 and at market value from FY2004.
2. With the so-called enclosed type Tax-Qualified Pension contracts tax measures were used in 175 cases (794 participants)
of the current Tax-Qualified Pension contracts where the business operators do not exist or the offices were not subject to
Employees' pension insurance.

DECIELEEIEE  Changes in Number of Funds and Participants of the National Pension Fund

FY Number of funds Number of participants (1,000 persons) Assets (¥1 trillion)
2001 72 (25) 787 (127) 1.5
2002 72 (25) 772 (124) 1.4
2003 72 (25) 789 (126) 1.8
2004 72 (25) 751 (121) 21
2005 72 (25) 727 (117) 2.7
2006 72 (25) 693 (112) 2.9
2007 72 (25) 648 (106) 2.7
2008 72 (25) 615 (103) 22
2009 72 (25) 577 ( 97) 2.6
2010 72 (25) 548 ( 92) 26

Source: Pension Bureau, MHLW. The figures in parentheses are included in the numbers on the left and represent the numbers of

occupation-type funds.

(Notes) 1. Assets are evaluated at market value.
2. Asset balance includes the assets of the National Pension Fund Federation.
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| Pension Consultations

Pension Consultations

1. Type of consultation reception counters

» Pension consultations are available at “social insurance offices” and “pension consultation centers [see Attachment]” nationwide.

* Pension consultations over the phone include “Nenkin Dial”, available for general consultations, with “Telephone Service for Nenkin Teiki
Bin and Nenkin-Net” also being available for consultations over “Nenkin Teiki Bin (Pension Coverage Regular Notice: PCRN)” and
“Nenkin-Net”.

* “Nenkin Dial” 0570-05-1165
Please call “03-6700-1165" when using phones with numbers starting with 050 or 070.
« “Telephone Service for Nenkin Teiki Bin (PCRN) and Nenkin-Net” 0570-058-555
Please call “03-6700-1144” when using phones with numbers starting with 050 or 070.

2. Reception hours
Reception hours: 8:30-17:15 on workdays (Monday-Friday, non-holidays)
Extended hours: 17:15-19:00 on the first workday of the week
Weekend consultation: 9:30-16:00 on every 2nd Saturday of the month

3. Iltems necessary in receiving consultations

You are hereby requested to bring something you can use to confirm your identity such as documents sent to insured persons from the
Japan Pension Service, including pension handbooks, pension certificates, and notifications on revision of payment, etc. when coming to
receive a pension consultation.

In addition, also bring along some documents recently sent by a pension office or the Headquarters of Japan Pension Service.

Furthermore, in order to avoid exploitation of items issued at reception counters the identity of the insured person himself/herself or
his/her agent has to be confirmed using a facial photograph.

4. Consultations for family members, etc. of the insured person

Pension consultations are available to family members or friends of the insured person if they have commissioned them to do so. In that
case a written commission document of the insured person needs to be presented.

There is no specific form for the commission. The following information should appear on the form, along with the authenticated
signature of the insured person: the basic pension number written on the pension handbook of the insured person, and his/her address,
name, date of birth, and a description of the commission as well as the address, name of the delegated person and his/her relationship to
the insured person.

In addition, an identification card or driver’ s license (a copy will suffice for pension consultations on documents) of the delegate will
need to be presented.

A sample commission form is available for download from the Japan Pension Service website (http://www.sia.go.jp/).

[Major documents that can be used as identification]

Identification cards considered adequate Identification cards that require additional identification
(no additional identification required) (combination of those marked with different “o”)

o Driver’s license (driving record certificate) o Insurance card (National Health Insurance, health insurance,
o Basic resident registration card (with photograph) Seamen's Insurance, health insurance for elderly in the latter
o Passport stage of life, Long-Term Care Insurance, or Mutual Aid
o Certificate issued by a government or local government agency associations)

(with photograph) o Certificates for public pensions (excluding corporate pension,

* Mariner's pocket-ledger fund) or public officers pension

» Seaman’s competency certificate o Pension handbook

* Boat operator’s certificate o Notification on revision (issued by agencies)

« Certificates for hunting rifle/air gun possession
» War injury and sickness certificates

* Real-estate transaction specialist certificate

« Electrician’s license

» Radiotelephone operator license

o Basic resident registration card (with no photograph)

o Deposit passbook, cash card, or credit card of financial
institution or Japan Post Bank

o Seal registration certificate

« Certified electrical engineer certificate o Student identification card (with photograph)

« Electrical specialist certificate o Identification card issued by the government, a local

» Certificate of designated airworthiness inspector government, or juridical person (with photograph)

» Airman competence certificate o Certificate issued by the government or a local government
* Passing certificate of aircraft dispatcher competence examination (with photograph but excluding those in the left column)

« Driver's license for power vehicle operators
* Qualification certificate from training and examinations
« Passing certificate (passing certificate of security guards)
* Physically disabled certificate
* Rehabilitation certificate
o Alien registration certificate
o Special permanent resident certificate
o Residence card

* “Alien registration certificates” shall be deemed equivalent to special permanent resident certificates or residence cards for a certain period
(until July 8, 2015 at the latest).

5. Pension consultations over the phone

Consultations over the phone are limited to the insured person himself/herself.

However, inquiries on the content of notifications sent by the Japan Pension Service, etc. are available to relatives within the second
degree of kinship provided that the insured person himself/herself would otherwise have difficulty directly making the consultation.

You are hereby requested to prepare items such as the pension handbook, pension certificate, and payment notice in advance as the
following information shall be requested for a pension counseling over the phone in thus confirming the identity of the person wanting the
consultation.

* In case the person wanting the consultation is the insured person:
Basic Pension Number, name, date of birth, address, etc.
* In the case of the person arranging the consultation being a relative of the insured p