Outline of the Analysis of Labour and Economy 2012 (The White Paper on Labour and Economy 2012)

~ |ssues to be addressed for the revival of the large middle-class~

Japan has been badly affected by a succession of large scale economic and social shocks, namely financial crisis and the Great East Japan Earthquake, aggravating the employment situation, especially among
non-regular employees. The problems of non-regular employment, wages of workers, the long-term unemployed, and jobless people in the middle and upper age brackets, have been growing bigger. Furthermore,

there is a growing concern that the declining and ageing population in the long run will cause a reduction in economic and social vitality. The White Paper presents an analysis on how the revival of a “large
middle-class” leads to resolve the drop in demand through an increased consumption, and to a sustained supply based on strengthened economy, society and social security.
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+ The number of non-regular employees continued to increase in 2011, and its percentage among total
employees was 35.1%. However, the number of companies that promote non-regular employees to their 40 - Little change 8
regular employees has been increasing. The rising trend in the total number of the non-regular
employees shows a sign of change (Figure 3).
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to work could participate, accumulation of human capital, and decent work is indispensable. Source: Prepared by MHLW, based on “Report of Study Group for Employment Policy” (August 2012), “Population Source: Prepared by MHLW, based on the “Survey on the Future Corporate
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(National Institute of Population and Social Security Research). (Survey conducted by the JILPT: Japan Institute for Labour Policy and Training )



